
JOANNE A. EPPS: What made you want to become an 
attorney?

STEPHANIE RESNICK: I like to argue, so I thought that it would 
be particularly fitting to be a lawyer!  But all kidding aside, 
I believed an attorney was someone with good judgment, 
who could weigh and balance the respective arguments and 
advocate a position.  I thought my own skill set matched what I 
envisioned to be the necessary characteristics of a trial lawyer.

Did you have lawyers in your family?       
No lawyers in my family, but I was particularly motivated by 
one or two lawyers in my community when I was growing 

up.  One of them is George Dudley, 
an attorney in the U.S. Virgin 
Islands, who distinguished himself 
among his peers within the legal 
community in so many ways. 

How has your practice of law 
changed since you began your 
career? 
When I first became a lawyer in 
1984, there were very few women 
who were business trial lawyers, or 
any other type of trial lawyers, for 
that matter.  The practice of law 
was a far less inclusive environment 
for women.  Women like Bobbi 

Liebenberg and Bobbie Pichini were real trailblazers.  I think 
that we've made great strides to obtain gender diversity in the 
legal profession, but we are not done yet. 

How did your practice start and what are the 
challenges facing officers and directors today?  
I started my career handling insurance and professional liability 
actions, particularly legal malpractice matters, and then my 
practice evolved into business litigation.  Currently, I am chair 
of Fox Rothschild’s directors and officers’ practice group.  I 
handle all types of business litigation including directors and 
officers’ liability matters, shareholder, partnership, intra-
family and inter-family disputes, breach of contract actions, 
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intellectual property matters, RICO and business tort claims. 
The greatest challenge that directors and officers face today 

is increased personal liability exposure.  For instance, the 
Department of Justice's stance as reflected by a memorandum 
prepared by former Deputy Attorney General Sally Yates 
in September 2015 (referred to as the “Yates Memo”), 
has resulted in increased scrutiny of 
individual directors and officers for their 
corporate decisions.  Liability will not 
only be borne by the corporate entity, but 
also those individuals making the key 
decisions for the company.  In fact, the 
Yates Memo incentivizes companies to 
turn on their upper management to gain 
cooperation credit with the government.  
When you are making high-level 
decisions about a company’s finances, 
strategic plans and personnel, there is 
greater accountability.

Officers and directors need to ask 
appropriate questions, be thorough 
and prepared and carefully review and 
analyze the issues before them.  

As the managing partners of Fox Rothschild’s 
Philadelphia office, do you see the landscape 
shifting regarding women and business?  What else 
needs to be done?  

I definitely see the landscape changing.  The inclusion 
of women in leadership roles in the legal profession has 
significantly grown as more women are becoming managing 
partners or leaders of departments or practice groups.  We're 
seeing a greater number of women rising up the ranks.  At 
my own firm, Fox Rothschild, I was recently appointed one 

of three women out of six new office 
managing partners appointed.  Those 
are pretty good statistics.  The business 
community is also paying more 
attention to gender diversity to ensure 
different skill sets and backgrounds in 
management and in the C-suite.  There 
still needs to be a conscious effort to 
continue the retention, promotion 
and advancement of women, or for 
that matter, diversity generally, in the 
legal profession and in the business 
world.  Diversity, not only from 
a gender standpoint, but also as it 
relates to race, geographics, age and 
more, helps to broaden and encourage 
deeper thinking and decision-making.  

Having people with different backgrounds and perspectives 
bringing in new ideas means much better decisions in the end.

From senior management positions to holders of board 
seats, more women must be involved in management and 
high-level decision-making.  Law firms and companies 
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need to identify more women to move up the ranks and 
foster their advancement.  There needs to be more coaching 
and mentoring.  For instance, of the 50 percent of women 
graduating from law school, only 17-18 percent are making 
it to partner, and even less have leadership roles.  In business, 
only 5 percent of CEOs are women 
and there is a lack of women 
serving on boards of directors.  We 
need to be very attentive to those 
unfavorable statistics.

As the managing partner of 
Fox Rothschild's Philadelphia 
office, you are a leader.  What 
are some of the goals you 
have set?     
Well, first and significantly, I'd like 
to maintain the collegial culture in 
our Philadelphia office.  I've been at 
Fox Rothschild for 30 years, and I 
can say that my partners are partners 
in the true sense of the word.

I would also like to increase 
diversity and inclusion within the 
firm, and focus on financial objectives and lateral growth.  
The firm has been ahead of the curve when it has come to 
advancement of women and other diversity efforts, including 
establishing a policy for part-time equity partners years ago, 
when other firms were not even allowing attorneys to work 
part-time.  We want to keep pushing. 

Do you think it's so important for attorneys and 
law firms to focus on community involvement and 
volunteer in the community?   
At Fox Rothschild, we believe that it is very important to give 
back to the community.  Not only do we generously donate 

money to non-profits and charitable 
organizations, but we also give our 
time.  

That's true of all of our offices 
nationwide, not just in Philadelphia.  
We are involved and we're proud of 
it.  We emphasize to associates and 
partners alike that they should reach 
out to non-profit organizations in the 
community in a pro bono capacity or 
otherwise.  It is both professionally 
and personally rewarding.

How has Fox Rothschild’s 
tremendous growth affected 
its culture and personality, 
and more generally, how can 
a firm grow and evolve and 
still maintain its goals and 

commitment to its values?
When I started at Fox Rothschild 30 years ago, there were 110 
lawyers in Philadelphia and a handful of lawyers in Princeton, 
N.J.  Since that time, we've built a firm of more than 800 
lawyers in 23 offices across the country.  Obviously the size 
of the firm has changed dramatically, but our culture and ethos 
has not.  It is incredibly important that we maintain our culture 

A lot of people don't 
know that I grew up in 
the U.S. Virgin Islands 

and was a certified 
scuba instructor.
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of respect, integrity and collegiality.
No matter what we're doing, we 

will take the time to assist a fellow 
colleague.  That is the firm's culture 
and what makes Fox Rothschild 
special.  We're in this together.  Helping 
a colleague will benefit everyone.

 
What are some of the key 
lessons that you've learned from 
your mentors?     
I have been fortunate to have been 
mentored by Abe Reich, former 
Philadelphia Bar Association 
Chancellor, and partner at Fox 
Rothschild.  Abe taught me the 
importance of striving to be an excellent 
lawyer, to work hard, be compassionate 
and to reach back to other lawyers, 
particularly younger lawyers, to bring 
them along.  He was so generous with 
his time and guidance, and I try to do 
the same.  You have also been my dear 
friend and mentor and a role model in 
this community for so many people.

It is imperative that within our 
profession we assist and provide 

guidance and a sounding board for 
those coming up the ranks and showing 
them the way.  It's incredibly rewarding 
as a mentor to see your mentee moving 
ahead and flourishing.  I am blessed to 
have had many mentors over the years, 
but especially Abe, help guide my 
judgment and show me the value and 
pride of work well done.

Would you tell us something 
interesting about you that most 
people don't know and what 
you see when you reflect on the 
practice of law?  
When I look back over 32 years of 
practice, I see that the practice of law 
has become more competitive.  We need 
to be at the top of our game, produce 
excellent work, be responsive to clients 
and also cost-effective.  Fox Rothschild 
does that well.

A lot of people don't know that I grew 
up in the U.S. Virgin Islands and was a 
certified scuba instructor.  I also played 
field hockey and lacrosse in both 
high school and college, all of which 

influenced my sense of being part of a 
team and the power of collective effort.

And you do have the cutest dog 
in the country.  
And I do have the cutest dog in the 
world.

JoAnne A. Epps (jaepps@temple.edu) 
is executive vice president and provost of 
Temple University.




