
A
ccording to a Robert Half 
poll, perhaps to the surprise 
of some job applicants, 90 

percent of executives said cover letters 
are a valuable assessment tool.  How-
ever, they said that far too many cover 
letters appear to be afterthoughts to the 
résumé. 

Cover letters create a first impression 
of candidates for hiring managers who 
are sifting through piles of applications. 
They serve as an introduction of who 
you are and why you, over anyone 
else, are qualified for the available 
position. Robert Half provides some 
tips for a top-notch cover letter that will 

hopefully score you an interview for the 
job of your dreams. 

A good cover letter should go beyond 
your résumé by drawing closer attention 
to your applicable skills, relevant 
personal qualities and, importantly, 
why you want the job. Justify gaps in 
your résumé and, if you can, establish a 

T
he Philadelphia Bar 
Association is thrilled 
to welcome attendees 

to the 2018 Bench-Bar & Annual 
Conference. Our premier event for 
networking and socializing will be 
held at Borgata Casino Hotel & Spa in 
Atlantic City on Friday, Oct. 12 and 
Saturday, Oct. 13.

Check-in will begin at 9 a.m. on 
Friday and the CLE and CJE sessions 
will kick-off at 10 a.m. At Bench-Bar, 
attendees can earn up to 9.0 CLE and/or 
CJE credits.  The day will continue with 
the Conference Welcome and 90-minute 
Networking Lunch, specially designed 
to bring everyone together to enhance 
their professional relationships.  CLE 
sessions will continue for the afternoon 
with a “Martini Madness” cocktail 
hour after the final session of the day 
which will lead right into the highly 
anticipated Friday night party and 
elegant dinner at Borgata’s “Premier” 
nightclub. Saturday morning will 
feature an exciting “Family Feud”-
style CLE that will include two teams 
of judges and attorneys addressing 
controversial and challenging legal 

issues found at all levels of the court 
system while breakfast is served. 

Attendees are encouraged to visit with 
the sponsors who make this conference 
possible and to participate in the 
Sponsor Passport Giveaway.  This year, 
attendees will have two opportunities 
to win; the first at the Saturday morning 
breakfast and again during the final 
plenary session featuring a dynamic 
educational session presented by 
Thomas R. Kline, founding partner of 
Kline & Specter, P.C., one of America's 

most respected and influential lawyers. 
The Thomas R. Kline School of Law 
at Drexel University is named in 
recognition of his achievements. 

The 2018 Bench-Bar & Annual 
Conference upholds the Philadelphia 
Bar Association’s promise of high-
quality legal education. It also promises 
to be an exciting and enjoyable 
event that will benefit the careers of 
established attorneys and judges in a 
meaningful way. For more information, 
visit PhilaBenchBar.com.
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Cover Letters Often Overlooked to Detriment of Applicant

Bench-Bar & Annual Conference Back at Borgata



personal connection to the firm or organization.
Take the time to tailor the letter to meet the job requirements. 

Before you write, make note of the skills you possess that 
match those in the job description. Also, demonstrating a 
familiarity with the industry and the employer will show that 
you did your research before you applied. 

If a name is listed in the job post, address the cover letter to 

the hiring manager. If he or she is not explicitly identified, try 
calling the firm or organization to get the name and title.

Keep the cover letter to one page, use standard business-
letter format and carefully proofread. There is no shame in 
asking a friend, or someone else you trust, to give the letter a 
thorough review to catch any typos or mistakes you may have 
missed. 

O
ptimism is running at historic highs among small and 
medium-size business owners and executives accord-
ing to the recent PNC Economic Outlook. Results 

of the semiannual telephone survey show that exactly half of 
respondents describe their outlook for the national economy as 
optimistic in spring 2018, a significant increase compared to 
the fall 2017 survey (29 percent).  

This record optimism is reflected by the 85 percent of all 
respondents who select a positive emotion to describe how 
they feel about the business climate during the next six months: 
hope (39 percent), enthusiasm (37 percent) and joy (9 percent). 
The number feeling fear, despair or anger remains in the single 
digits.

“The overall findings from our survey confirm that the U.S. 
economic expansion, now almost nine years old and the second-
longest in U.S. history, will likely continue throughout 2018,” 
said Gus Faucher, chief economist of The PNC Financial 
Services Group, Inc.

KEY SURVEY FINDINGS INCLUDE:

•  Hiring and compensation registered some of the largest 
increases compared to fall 2017. Half of business leaders 
anticipate increasing their employee compensation in the 
next six months (compared to 37 percent in fall 2017). This 
is the highest rate since fall 2007 (51 percent) and good 
news for the American workforce. In addition, 32 percent 

expect to add full-time staff and 25 percent note plans to 
hire part-time staff.

•  Four out of 10 say it is harder to hire qualified employees 
today compared to six months ago, with the biggest 
challenge being lack of experience or skill. One-fifth of 
respondents attribute the lack of hiring to doing more work 
in other ways like automation, artificial intelligence or 
outsourcing, representing a significant increase compared 
to 14 percent in fall 2017.

•  Nearly seven out of 10 small and mid-size business leaders 
anticipate increased sales during the next six months, a 
significant increase from the fall. Two-thirds of respondents 

Business Owners Show Record-High Optimism

Arthur W. Lefco
Oct. 5, 2017, age 71

Frederick W. Anton III
Nov. 2, 2017, age 83

Paul E. Bomze
Dec. 30, 2017, age 85

R. Bruce Morrison
Jan. 2, 2018, age 61

Virginia P. Sikes
Jan. 13, 2018, age 68

Stanley Lebofsky
Jan. 15, 2018, age 77

James Harrington Agger
Feb. 20, 2018, age 81

Leon G. Wigrizer
Feb. 24, 2018, age 90

John Francis Gough
March 18, 2018, age 83

Sonya S. “Sunny” Stern Richman
April 22, 2018, age 87

Judge Stephen J. McEwen Jr.
April 26, 2018, age 85

Petra F. Hoeschele
May 21, 2018, age 62

Seymour I. "Spence" Toll
June 5, 2018, age 93

Allan H. Gordon
June 19, 2018, age 77

■   I N  M E M O R I A M  ■

Please send In Memoriam notices to tplmag@philabar.org.

Have you considered a contribution to the Philadelphia Bar 
Foundation in memory of a de ceased colleague?
For information, call Jessica Hilburn-Holmes, 

executive director, at 215-238-6347.
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expect increased profits, exceeding 
the prior high (59 percent) set in 
spring 2005. Most significant is 
the jump in the number of business 
leaders who expect to charge their 
own customers higher prices, citing 
increasing business and favorable 
market conditions as the primary 
reasons.

Methodology
The PNC Economic Outlook survey was 
conducted by telephone from January 12 to 
March 6, 2018, among 500 businesses within the 
United States with annual revenues of $100,000 
to $250 million. Sampling error for the national 
results is +/- 4.4 percent at the 95 percent 
confidence level. The survey was conducted 
by Artemis Strategy Group (www.ArtemisSG.
com), a communications strategy research firm 
specializing in brand positioning and policy 
issues. The firm, headquartered in Washington 
D.C., provides communications research and 
consulting to a range of public and private sector 
clients.
The material presented in this article is of a general 
nature and does not constitute the provision by 
PNC of investment, legal, tax, or accounting 
advice to any person, or a recommendation to 
buy or sell any security or adopt any investment 
strategy. Opinions expressed herein are subject 
to change without notice. The information was 
obtained from sources deemed reliable. Such 

information 
is not guaranteed as to its accuracy. You should 
seek the advice of an investment professional to 
tailor a financial plan to your particular needs. 
For more information, please contact PNC at 
1-888-762-6226.
The PNC Financial Services Group, Inc. 
(“PNC”) uses the marketing names PNC 
Wealth Management® and Hawthorn, PNC 
Family Wealth® to provide investment, wealth 
management, and fiduciary services through 
its subsidiary, PNC Bank, National Association 
(“PNC Bank”), which is a Member FDIC, and 
to provide specific fiduciary and agency services 
through its subsidiary, PNC Delaware Trust 
Company or PNC Ohio Trust Company. PNC also 
uses the marketing names PNC Institutional Asset 
Management®, PNC Retirement Solutions®, 
Vested Interest®, and PNC Institutional Advisory 
Solutions® for the various discretionary and non-
discretionary institutional investment activities 
conducted through PNC Bank and through 
PNC’s subsidiary PNC Capital Advisors, LLC, 
a registered investment adviser (“PNC Capital 
Advisors”). Standalone custody, escrow, and 
directed trustee services; FDIC-insured banking 
products and services; and lending of funds are 
also provided through PNC Bank. Securities 
products, brokerage services, and managed 
account advisory services are offered by PNC 
Investments LLC, a registered broker-dealer and 
a registered investment adviser and member of 
FINRA and SIPC. Insurance products may be 
provided through PNC Insurance Services, LLC, 
a licensed insurance agency affiliate of PNC, 
or through licensed insurance agencies that are 
not affiliated with PNC; in either case a licensed 

insurance affiliate may receive compensation if 
you choose to purchase insurance through these 
programs. A decision to purchase insurance will 
not affect the cost or availability of other products 
or services from PNC or its affiliates. PNC does 
not provide legal, tax, or accounting advice 
unless, with respect to tax advice, PNC Bank has 
entered into a written tax services agreement. 
PNC does not provide services in any jurisdiction 
in which it is not authorized to conduct business. 
PNC Bank is not registered as a municipal advisor 
under the Dodd-Frank Wall Street Reform and 
Consumer Protection Act (“Act”). Investment 
management and related products and services 
provided to a “municipal entity” or “obligated 
person” regarding “proceeds of municipal 
securities” (as such terms are defined in the Act) 
will be provided by PNC Capital Advisors. 
“PNC Wealth Management,” “Hawthorn, 
PNC Family Wealth,” “Vested Interest,” “PNC 
Institutional Asset Management,” “PNC 
Retirement Solutions,” and “PNC Institutional 
Advisory Solutions” are registered service marks 
of The PNC Financial Services Group, Inc. 

Investments: Not FDIC Insured. No Bank 
Guarantee. May Lose Value.
Insurance: Not FDIC Insured. No Bank or 
Federal Government Guarantee. Not a Deposit. 
May Lose Value.
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Get Published in

The Editorial Board of this mag-
azine welcomes submissions 
from attorneys and other pro-
fessionals who wish to share 
their expertise on law-related 
topics. 
As policy, we do not compen-
sate our writers.
Articles must be original and 
previously unpublished.
Manuscripts should adhere to 
the following word counts:

*  Major Law-Related 
       Articles: 2,000 words
*  Other Law-Related 
      Features: 1,500 words
*  General Interest: 1,500 words
*  Fiction: 1,000 words
*  Practice Areas: 750 words
*  Essays or Humor: 750 words
*  Book Reviews: 750 words

For more information,  
e-mail: tplmag@philabar.org.

Soliciting Submissions on 
“Race and the Law”

The Editorial Board of The Philadelphia Lawyer 

magazine is soliciting submissions for a forthcoming 

issue on race and the law. The Board is looking for 

articles that tell stories from the perspectives of people of 

all colors who work in the legal community. This issue 

will be slated for Spring 2019.

We are looking for shorter articles of 750 words and 

longer feature-length articles of 1,200-1,500 words. 

Authors may ask to remain anonymous to protect their 

privacy. For more information and to submit an article 

for consideration please email tplmag@philabar.org.


