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the Diversity in the Profession Committee 
will present “Meet the Diverse Media” on 
Wednesday, April 11.

Panelists include Diego Castellanos 
of 6ABC; Hank Grezlak of !e Legal 
Intelligencer; Lily Sun of Epoch Times 
Philadelphia; Arturo Varela of Al Dia; and 
Irv Randolph of !e Philadelphia Tribune. 
-e moderator is Gina Furia Rubel. -e 
panelists will share their experiences and 
challenges reporting on law-related issues 
while providing attendees with insights 
on how to become a better resource to the 
news media. -e event will also include 
a discussion of local news coverage of 
diversity issues and the intersection of the 
practice of law.

-e meeting begins at 12 p.m. in the 
11th .oor Conference Center of Bar 
Association headquarters, 1101 Market 
St. Lunch is available for $8 for members 
of the Philadelphia Bar Association and 
$9.50 for non-members. To register, visit 
philadelphiabar.org.

Diverse Media
Event April 11

! By Jeff Lyons
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Philadelphia Bar Association’s22012 
Bench-Bar & Annual Conference2to be 
held at the new beachfront Revel resort 
in Atlantic City, N.J., on Oct. 5 and 6.

-e Bench-Bar & Annual Conference 
provides attendees with the opportunity 
to earn CLE credit while networking 
with colleagues and members of the 
bench. Hundreds of attorneys and judges 
are expected to attend.

Maria A. Feeley, a partner at Pepper 
Hamilton LLP, is chair of the Bench-Bar 
& Annual Conference. Molly Peckman, 
director of professional development 
at Dechert LLP, is programming chair 
of the conference. Je3rey S. Gross, a 
principal with Batt & Gross, is serving 
as sponsorship chair and Jennifer Segal 
Coatsworth, an associate with Margo-
lis Edelstein, is sponsorship vice chair. 
Regina Foley of Raynes McCarty is chair 
of the scholarship subcommittee.

“-e Bench-Bar & Annual Confer-
ence is always one of the highlights of 
the year for our members, but we are 
particularly excited to announce that this 
year’s conference will be going back to the 
Boardwalk to the brand new beachfront 
hotel and resort, Revel in Atlantic City,” 
Feeley said. “-is year’s conference will 
provide our members with an opportu-
nity to earn CLE credits while network-
ing and socializing with colleagues and 
members of the judiciary in a world-class 
resort that truly stands apart in terms of 

its style, architecture, atmosphere and 
beauty.”

Members who attend the full confer-
ence and register by the early-bird dead-
line of Friday, Sept. 14 will save $80 on 
their registration. -e early-bird price for 
members is $369 and includes all CLE 

programing and all sponsored meals and 
events on Friday and Saturday. Public 
interest, government and young lawyers 
will pay $219 for the full conference if 
registered by Sept. 14. Hotel reservations 
for Revel will be available soon.

®

The Monthly Newspaper of the Philadelphia Bar Association          Vol. 41, No. 4 April 2012

Philadelphia

     3    Lawyer Profiles
 4 CLC Evolving  
     5  The Rest of Our Lives
     7    Parental Leave
      8    Law Week Events
    12 33rd Annual 5K

In This Issue

continued on page 17

Registration Now Open
for Bench-Bar at Revel

The Philadelphia Bar Association’s Bench-Bar & Annual Conference will be held 
October 5-6 at the new $2.4 million Revel in Atlantic City, N.J.



  

reporting services exclusively for Philadelphia 
BAR ASSOCIATION Bar Aséociation members. é —— 

' x ry PH I ie ADE 1 P H I A The only official provider of discounted court x 

Leading Specialists In Court Reporting 
: & Video Services   

  

Love — 
Court 

_Reporting, Inc. 

  

=. 

Ze , 

a 

    

      y     
     
    

    

   
   

       

SERVICES LISs T 

  

¢ Realtime Reporting * Scanned Exhibits * Depositions, Arbitrations, Hearings 

¢ Online Scheduling e Electronic Transcripts * Daily/Expedited Copy 

¢ Online Repository ¢ Transcripts with synchronized * Provide Three Quality Checks 

e Stream Reporting audio/video ° peace cemnen 

oH y per ial Bienais oMidestape Services ° ‘odie tees otion Services 
¢ Condensed Transcripts * Trial Presentation ° ae Deposition Suites 
e Keyword Index * Video Conferencing © 24/7 heseceh hie | |       ¢ Transeripts on CD  Interpretation/Translation Weekend & Holiday Coverage        

  

serving Pennsylvania, New Jersey & Delaware with Nationwide Coverage 

YOUR FULL SERVICE COURT 1500 Market Street 2002 Sproul Road 

REPORTING SPECIALIST 12th Floor, East Tower Suite 100 
Philadelphia, PA 19102 Broomall, PA 19008 

MEMBER 

National Court Reporters Association 215.568.5599 © 610.355.1948 * 888.462.6200 

Pennsylvania Court Reporters Association Fax: 610.355.1540 * E-mail: loveus@lovecourtreporting.com 
Philadelphia Chamber of Commerce www.LoveCourtReporting.com   Philadelphia Association of Paralegals Registered Professional and Certified Shorthand Reporters       

 

2    Philadelphia Bar Reporter    April 2012 philadelphiabar.org



  

Bar Reporter 
  

  

  

at 

  

file fields that are 

ique 

to 

~— files 

: for 

 

philadelphiabar.org April 2012    Philadelphia Bar Reporter    3

A&&)4(#+(), *"*5"$& 4#, ,)% 
showcase their professional pro6le on 
the website of the oldest association of 
lawyers in the United States.

“Lawyer Pro6les” is a new premium 
advertising opportunity available exclu-
sively to members of the Philadelphia Bar 
Association. 

Members can enhance their business 
development e3orts by having their full 
professional pro6le displayed on the 
Philadelphia Bar Association’s website at 
philadelphiabar.org.

Additionally, “snapshots” of each pro-
6le with attorney photo, 6rm name and 
practice synopsis rotate directly on the 
homepage of the Association’s website, 
linking to the attorney’s full pro6le. All 
pro6les are searchable by attorney name 
or 6rm name.

As a bonus, participants also receive a 
customized link to their Lawyer Pro6les 
full-pro6le page, which they can use for 

promotional purposes on their website, 
blog, social media and other marketing 
vehicles.

To maintain exclusivity, only 300 
pro6les are available as part of this unique 
service. -e service adds instant value to 
Association membership.

Association members can join Lawyer 
Pro6les for only $150 a month.2-e 
member’s credit card will be automatically 
billed on a monthly basis. Alternatively, 
members can join for one year at the 
special rate of $1,495 and save more than 
15 percent o3 the regular price of $1,800. 
Members may cancel their Lawyer 
Pro6les subscription at any time without 
penalty.

Members can visit lawyerpro6les.org 
to take a tour of the new service. Pro6les 
can be created in just a few easy steps, 
and are instantly posted to the Associa-
tion’s website for immediate viewing by 
colleagues, friends, family and potential 

clients everywhere.
Biographical pro6le 6elds that are 

displayed include photo, 6rm/practice 
name, position held, 6rm size, social 
media links, years in practice, degrees, 
accomplishments, bar memberships, pub-
lications, court admissions and CLE. Up 
to three areas of practice can be displayed. 
“Attracting and retaining clients con-
tinues to be a challenging prospect for 
many of our members in this recover-
ing economy,” said Chancellor John E. 
Savoth. “We are proud to introduce this 
new program to help members with their 
ongoing business development e3orts.”

For questions about Lawyer Pro6les, 
contact Matt Hartman, account manager 
at American Lawyer Media, at 215-557-
2393, or mhartman@alm.com.2For tech-
nical questions, contact Barry Greenspan, 
chief technology o7cer, at 215-238-
6327, or bgreenspan@philabar.org.

A ,"% 8#% $"9:($"& 
all Pennsylvania voters to 
produce photo identi6ca-
tion each time they vote.  

Many of you received 
an email from our Bar As-
sociation last month urg-
ing members to oppose 
the so-called “voter ID” 
bill that was signed into 
law by Gov. Corbett on 
March 14. In the email, 
we urged you to contact 
your state senator through the Legislative 
Action Center on our website to express 
your opposition to the bill as an unnec-
essary impediment to the exercise of a 
citizen’s right to vote.

Far from forwarding a particular 
political agenda, our Association’s public 
opposition to voter ID laws, which began 
ten years ago, is grounded in our commit-
ment to equal access to justice for all. 

As Lyndon B. Johnson put it, “the vote 
is the most powerful instrument ever de-
vised by man for breaking down injustice 
and destroying the terrible walls which 
imprison men because they are di3erent 
from other men.” For Americans our vote 
is our voice, and any attempt to restrict 
that most vital tenant of democracy 

should concern all of us. 
Philadelphia lawyers 

have a long history of pro 
bono work dating back 
to Andrew Hamilton’s 
defense of John Peter 
Zenger in 1735. Phila-
delphia attorneys and 
local public interest legal 
organizations worked on 
nearly 50,000 cases at 
low or no cost last year 
alone. -is commitment 

to access to justice has been one of the 
guiding tenants of the Bar Association for 
more than 200 years. 

It should come as no surprise that of 
speci6c concern to the Bar Association 
and many of our partners in the public 
interest law community is the fact that 
disenfranchised populations stand to 
be the most a3ected by the new voter 
ID law. It is easy to think that everyone 
has a valid and accessible photo ID, but 
research shows that simply is not the case. 

-e Brennan Center for Justice at 
NYU School of Law found that as many 
as 11 percent of U.S. citizens – more 
than 21 million individuals – do not 
have government-issued photo identi-
6cation. Of this 11 percent, the elderly, 

disabled, minorities, youth and women 
are disproportionately represented with 
18 percent of American ages 65 and up 
and 25 percent of voting-age African-
Americans reporting that they do not 
have a government-issued photo ID.

-ese disenfranchised populations 
often face challenges in obtaining an 
ID including lack of transportation and 
funds. -e reality is that those who are 
most likely not to have ID are those who 
are least able to get it.

While this onerous requirement is 
purportedly intended to curb voter fraud, 
the County Commissioners Association 
of Pennsylvania testi6ed before the House 
State Government Committee that it 
found no evidence of voter impersonation 
fraud substantiated by a search of case 
records and anecdotal information from 
counties. In their words it is “a solution to 
a problem which doesn’t exist.”

Similarly, the Brennan Center found 
that individual voter fraud targeted by 
legislative e3orts such as voter ID laws “is 
exceedingly rare; one is more likely to be 
struck by lightning.” 

In addition to adding hurdles for 
disenfranchised populations and doing 
little to curb fraud, the Pennsylvania 
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! By Mary-Kate Breslin
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have always been primary goals of the 
Court of Common Pleas, Civil Trial 
Division’s Complex Litigation Center, 
the focus of the March 7 State Civil Liti-
gation Section meeting was the court’s 
Mass Tort Programs and recently issued 
General Court Regulation No. 2012-01, 
In re: Mass Tort and Asbestos Programs.

Attending the quarterly meeting was 
a panel of judges and decision-makers 
including Hon. John W. Herron, ad-
ministrative judge of the Trial Division, 
Hon. Allan Tereshko, supervising judge 
of the Civil Trial Division, Hon. Sandra 
Mazer Moss, coordinating judge of the 
Complex Litigation Center, and Stanley 
-ompson, director of the Complex 
Litigation Center. Each panelist took a 
moment to update attendees regarding 
various changes and modi6cations to the 
Mass Tort Program, and then facilitated a 
question-and-answer period.

Last fall, the Complex Litigation Cen-

ter recognized a growing backlog of cases, 
particularly in the Asbestos Program, and 
issued a Notice to the Bar on Nov. 28 
inviting feedback regarding consolidation, 
reverse bifurcation and punitive damages. 
After reviewing existing protocols, and 
receiving numerous written responses, the 
court took steps to revise its processes. In 
February, the court issued General Court 
Regulation No. 2012-01, In re: Mass Tort 
and Asbestos Programs. 

One of the leading causes of the back-
log of cases is the large number of out-of-
state 6lings. In 2011, out-of-state 6lings 
accounted for 47 percent of asbestos cases 
alone in Philadelphia. Philadelphia, as a 
venue, is appealing to plainti3s because 
it o3ers an urban jury experience, as well 
as an e7cient court system. -e Asbestos 
Program in particular is experiencing 
a backlog as asbestos cases increased in 
numbers overall. Last year alone there was 
an increase in the current caseload of 101 
cases, bringing the total inventory to 770. 
In response to this signi6cant increase, the 
new regulation limits pro hac vice counsel 

to no more than two trials per year, and 
encourages out-of-state attorneys to take 
the Pennsylvania Bar exam. Judge Herron 
explained “we are in the early stages of 
saying whether these protocols are going 
to be helpful or not.” 

Another change introduced in GCR 
2012-01 was the addition of a mediation 
program. After a case has been assigned a 

trial date, and once summary judgment 
motions have been ruled upon, parties 
will be encouraged to mediate at an ex-
pense shared by all parties involved in the 
litigation. Five mediators were identi6ed 
in the new regulation and their contact 
information was provided. “We wanted 
to start out with a limited group so we 

continued on page 17

STATE CIVIL LITIGATION SECTION

FJD’s Complex Ligitation Center Evolving
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Stanley Thompson (seated from left) is joined by Judges Sandra Mazer Moss and 
Allan Tereshko with (standing from right) State Civil Litigation Section Co-Chairs 
Robert T. Szostak and Mark N. Cohen, and Judge John W. Herron on March 7.
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! By Seymour I. Toll

O, M#$4! <=, THE PHILADELPHIA INQUIRER 0:58(&!"' 
the obituary of Charles Taylor who died on the 6rst of 
the month in New Hope. It recalled how he and his wife 
Anita ran Taylor’s Country Store. From 1964 to 1987 
it was a memorably hospitable gourmet deli on Sansom 
Street and a favorite lunch-schmoozing venue for a num-
ber of lawyers. In keeping with its singular spirit, our 
brother “Arnie” Winicov used to take a break from his 
practice by his unpaid playing of an upright piano near 
the deli’s front door. 

Back in 1973, I was the 6rst editor of !e Retainer, a 
weekly tabloid newspaper the Bar Association launched 
in 1972 and distributed at no cost to its members. 
To encourage spending time away from our calling, I 
captioned the paper’s third page “-e Rest of Our Lives” 
and published articles there that were about anything but 
the law. “D. Gustibus” was my pen name when I wrote 
about food, and this piece was done with an a3ection 
and gratitude that are with me still.

For those who have come to know – and therefore 
to love – Taylor’s Country Store, there’s nothing anyone 
need tell them about this unique establishment.2If we 
were to say anything, it’s simply to rea7rm our widely 
shared a3ection for what Anita and Charlie Taylor have 
created these past few years.

For those who have yet to experience this special 
Philadelphia blessing, a vignette may give you a hint of 
what is in store.

After many years at their old stand a block away, last 
month Anita and Charlie Taylor moved to their new 
location at 1609 Sansom St.2-ey opened at the begin-
ning of October as they had promised.2-ey were not 
only up to their necks in well-wishers, but in all the tasks 
which had to be done to complete their top-to-bottom 
remodeling of a three-story building.

Among the many un6nished things were the new 
upper front windows.2-ey had no glass, so the Taylor’s 
opened without it.2 -ere may have been nothing in the 
windows but the sills had .owers on them.

Taylor’s Country Store is a delightful sandwich restau-
rant, a shop that tocks some of the best cheeses in town 
as well as other attractive specialty foods, and a Center 
City retreat. But above all, it is a benign condition of the 
spirit.2Like any institution, it is what it is because of the 
people who run it.

Once you get to know Anita and Charlie Taylor you 
will develop the feeling that you are not a guest in their 
shop but an adopted member of their large and a3ec-
tionate family.2-ey are warm and generous souls with 
distinctly di3erent styles.2Charlie is droll, un.appable and 
always able to serve whimsy when others are fresh out 

of it.2Like Anita, he will do anything to accommodate 
a friend.2Anita is like a favorite sister with an earthy and 
concerned good humor.2

-e Taylors are occasionally assisted by some of 
their kids who show youthful evidence of their parents’ 
warmth.2-ere are also other students behind the sand-
wich counter who share in the familial informality of the 
place.

If you spread such amicable qualities on some of the 
nicest sandwiches in town, you get the full .avor of the 
Country Store and what it o3ers.

Probably the one sandwich that has given the Taylors’ 
their special culinary reputation is the Country Store 
hoagie.2As a serious student of hoagies, we believe this 
one has no peer in town.2Like all of their sandwiches, it’s 
made of the 6nest ingredients very generously laid on.2It 
is a $1.25 feast, and in seasonable weather a perfect take-
out lunch for Rittenhouse Square.2-e sandwiches listed 
in chalk on the slate blackboard change from time to 
time, and are likely to include such delectations as Swiss 
cheese, corned beef, Polish ham and tomato ($1.85), 
smoked salmon, cream cheese and tomato on pumper-
nickel ($1.65) and white turkey and smoked Gruyere 
($1.60).

Our favorite beverage at this time of year is the Ver-
mont natural cider that is aged in keg and is crisp and 
bitey.2-is 30-cent pleasure will make you sneer at all 
carbonated beverages.2 -e Taylors’ continue their long-
standing tradition of serving co3ee and tea on the house.

In addition to the handsome, well-kept cheeses, the 
Taylors’ also stock crusty loaves of French bread and 
dark pumpernickel along with such seasonal goodies as 

gingerbread houses at Christmas, and, as the spirit moves 
them, delicious charcuterie like bockwurst.2While the 
dessert menu is limited, it is memorable.2-e crown jewel 
is the cheesecake, although the rich dark chocolate cake 
has nothing to be modest about.

-e new Country Store is much larger than its 
predecessor.2It’s clear after watching it closely for more 
than a month that not only has nothing been lost in the 
transition, but some delightful new things have been add-
ed.2Among these is a sidewalk terrace that in fair weather 
is a charming place to take lunch and watch the strollers 
on Sansom Street.2-e food is served at the ground-.oor 
counter and above it are three attractive dining areas with 
brightly covered tables and jolly bentwood chairs.2-e 
Taylors have made a special e3ort to free these dining ar-
eas and have created an inviting atelier e3ect by employ-
ing a big skylight and opening the street walls with large 
windows (all the glass is now in, by the way).

-e white walls are punctuated by many of those items 
which Charlie and Anita used with such shaggy eclecti-
cism in their old place, things like modern prints, an old 
retired wall clock, a Victorian hat rack and a reproduction 
of laughing cherubs which is class kitsch.

It’s all very informal, very spontaneous and full of 
the nicest kind of camaraderie.2It is in short, not really a 
restaurant but a warm, hospitable and lived-in home.

It tastes, looks and feels like no other place in 
town.2With people like the Taylors, there is not only hope 
for downtown Philadelphia but for mankind as well.

Seymour “Spence” I. Toll (SToll@larssonlaw.com), former editor 
of !e Retainer, is of counsel to Larsson & Scheuritzel.

Charlie Taylor at the cheese table at Taylor’s Country Store from the Nov. 15, 1973 issue of The Retainer.
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CHANCELLOR’S FORUM Parental
Leave
Policies
Explained
! By Regina Parker

A44)$'(,/ +) # &:$>"; )1 +!" +)0 
50 best law 6rms for women, on average, 
women receive 14 
weeks of paid ma-
ternity leave, but 
on average only 
take 12 weeks. 
Men receive just 
six weeks, but 
on average only 
take two weeks. 
During a recent 
meeting of the Women in the Profession 
Committee, panel members discussed 
the nature of parental leave policies in 
Philadelphia law 6rms. Panelists included 
past Chancellors Jane Leslie Dalton and 
Deborah R. Willig, along with Wanda 
Flowers and Laura C. Mattiacci. 

Are employers legally obligated to 
provide parental leave following the 
birth of a child? -e panelists explained 
that the Family and Medical Leave Act 
(FMLA) guarantees an employee, male 
or female, who has been working at least 
a year for a company with 50 or more 
employees the right to job protection, 
12 weeks of unpaid leave to recover from 
a serious medical condition, including 
pregnancy. However, the FMLA does 
not require an employer to o3er paid 
leave.  Depending on your company’s 
policies, you may be eligible to use sick, 
vacation or other leave time to maintain 
your salary while on leave. Even though 
there is no requirement that paid leave be 
o3ered to employees, the Equal Employ-
ment Opportunity Commission (EEOC) 
requires the employer to comply with the 
law, including the Americans with Dis-
ability Act. -e EEOC will investigate 
charges of discrimination related to an 
individual’s pregnancy in workplaces of 
15 or more employees.   

-e panelists agreed that there may 
be a distinction between large 6rms and 
some of the smaller 6rms. Large 6rms 
tend to have generous policies in place. 
For example, some large 6rms o3er 
12 weeks o3 and if you have a doctor’s 
certi6cation, you can get up to 16 weeks 
of paid leave. Some large 6rms have also 
addressed the current trend of men in 
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! By Maura L. Burke
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the law and the media were o3ered at 
the March 15 Chancellor’s Forum “-e 
Arrest of Dominique Strauss-Kahn: A 
Comparative Study of French and U.S. 
Law and the Media.”

Strauss-Kahn, former director of 
the International Monetary Fund and 
Socialist party candidate for the French 
presidency, was arrested and charged with 
sexually assaulting a hotel maid in New 
York City in May 2011. -e charges were 
subsequently dropped.

Panelists included Emilie Lounsberry, 
a reporter for !e Philadelphia Inquirer; 
Professor Irène -éry, a sociologist with 
École des Hautes Études en Sciences 
Sociales; and Michelle Madden Dempsey, 
associate professor at Villanova University 
School of Law. -e panel was moderated 
by Philadelphia Court of Common Pleas 
Judge Gary S. Glazer.

-e event was co-sponsored by the 
Institut des Hautes Études sur la Justice, 
Paris; the International Law Committee; 
and International Law Society of Vil-
lanova University School of Law.

Lounsberry, also an assistant professor 
at -e College of New Jersey, began with 
a presentation on the intersection of sex, 
gender and law in the news media, high-
lighting the signi6cant international me-
dia attention garnered by Strauss-Kahn’s 
arrest. News stories involving allegations 
of sexual abuse and rape are often di7cult 
for the U.S. news media because reporters 

have the freedom of press, but also the 
responsibility to be fair to both the victim 
and the accused. Fair reporting in the 
Strauss-Kahn case was important because 
of the sexual nature of the crime, the high 
pro6le of the accused, the credibility of 
the victim and its impact on French and 
U.S. relations.

Next, Professor -éry described 
France’s initial shock at the arrest of 
Strauss-Kahn and its eventual shift in 
perception as the news coverage contin-
ued. Particularly disturbing to the French 
people was the media coverage of Strauss-
Kahn’s arrest and so-called “perp walk” 
because this portrayal of the accused 
seemed incongruent with “innocent 
before proven guilty.” As the investigation 
continued, attitudes in France shifted 
and were aided by the publication of the 
25-page report outlining why the charges 
were dismissed, which revealed how the 
U.S. justice system protects both the 
victim and the accused.  

Professor -éry extrapolated on this 
idea of fairness and the presumption of 
innocence for the accused, positing a 
parallel theory of the “presumption of 
veracity” for the victim. -e presumption 
of innocence focuses on the facts, whereas 
the presumption of veracity is grounded 
in the words or allegations of the victim. 
Professor -éry argued that this theory 
does not contradict the presumption of 
innocence, but in fact compliments it and 
provides balance in the justice system.

Finally, Michelle Madden Dempsey, 
associate professor at Villanova University 

School of Law, presented a critique of 
the New York City District Attorney’s 
decision to charge and ultimately release 
Strauss-Kahn. Dempsey opined that 
although Strauss Kahn’s “perp walk” as it 
was portrayed in the media was unfair, 
the decision to arrest Strauss-Kahn and 
act quickly was well-grounded. Weigh-
ing in favor of the prosecutor’s decision 
to make an arrest was the unlikelihood 
of extradition, and also race and class 
dynamics. By taking the word of the 
victim, an illiterate African-immigrant 
housekeeper, the prosecutor demon-
strated that no one, not even a powerful 
man like Strauss-Kahn, was above the law. 
Dempsey also praised the prosecutor’s 
diligence in choosing to submit the 25-
page dismissal report and explain the basis 
for its dismissal of the charges, however, 
Dempsey did criticize the prosecution’s 
dismissal of the charges, opining that in 
light of the strong circumstantial evidence 
a “courageous prosecutor” could have 
ethically brought this case to trial.

Maura L. Burke (mburke@foxrothschild.com) 
is an associate with Fox Rothschild LLP.

Media Coverage is Focus
of Forum on DSK Arrest

Podcast
Spotlight

Visit philadelphiabar.org for 
a podcast from this event.
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to this 
resource.

Philadelphia Court of Common Pleas Judge Gary S. Glazer and panelists (from left) Emilie Lounsberry, Irène Théry and 
Michelle Madden Dempsey join Chancellor John E. Savoth at the March 15 Chancellor’s Forum.

continued on page 13
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it mean warmer weather, but also that it is time for Law 
Week. Tuesday, May 1 is Law Day, which the American 
Bar Association and the Philadelphia Bar Association 
celebrate to raise awareness of the rights and bene6ts be-
stowed upon Americans through the U.S. Constitution. 

In Philadelphia, the Young Lawyers Division spon-
sors various programs throughout the week of Law Day, 
each designed to introduce non-attorneys, particularly 
students, to the courts, the practice of law and civics 
education. -ese public service events include Legal 
Advice Live!, Poster and Essay Contests, Lawyer in the 
Classroom, LegalLine, the Goldilocks Trials and Lawyer 
for a Day.

-is year, the ABA’s theme for Law Day is, “No 
Courts, No Justice, No Freedom” – a sentiment that 
could not be more 6tting for the times. Although the 
recession is purportedly over, it is still a3ecting state and 
municipal governments’ budgets, which in turn af-
fects funding for court systems and public interest legal 
services organizations. -is greatly impacts the most 
vulnerable among us, who have no remedy but the courts 
to defend basic necessities like their homes or the ability 
to feed or even see their children.

Philadelphia is fortunate to have an active legal com-
munity dedicated to guarding the rights of citizens who 
may not have the resources to a3ord legal representation. 

-is dedication extends not only pro bono representa-
tion, but also various Bar Association-sponsored legal 
education programs for non-attorneys. Indeed, many of 
these legal education programs occur during Law Week.

I, like many of you, became a lawyer because I believe 
in a system of rules and justice, a system that is unfortu-
nately invisible to those who either do not know how to 
access it, or who cannot a3ord to. I hope that the young 
attorneys and attorneys who are young at heart will con-
sider giving a few hours to help individuals and especially 
kids understand the rights that Americans enjoy but too 
often do not fully appreciate or understand. It can be a 
refreshing reminder of why the law and lawyers are so 
important to our way of life.

Law Week 2012 will begin on Monday, April 30, and 
conclude on Friday, May 4, and the YLD needs vol-
unteers. Please see below for a description of the week’s 
events, and remember to check the YLD EZine for the 
contact information for the program chairs.  

Legal Advice Live! Monday, April 30: Legal Advice 
Live! kicks o3 the week with dozens of Philadelphia at-
torneys gathering to provide free, in-person legal advice 
from 12 to 2 p.m. at four branches of the Free Library of 
Philadelphia: Central (1901 Vine St.); Ramonita de Ro-
driguez (600 W. Girard Ave.; Spanish-speaking attorneys 
needed); Haverford (5543 Haverford Ave.); and Do-
natucci (1935 Shunk St.). Attorneys will provide answers 

to legal questions 
on a broad range 
of topics, includ-
ing personal injury, 
medical malpractice, 
landlord/tenant law, 
divorce and child 
custody matters, wills 
and estate planning, 
real estate law and 
employment law. 

Poster, Essay Contests and Naturalization Cer-
emony – Tuesday, May 1: As part of Law Week, the 
YLD will sponsors a poster and an essay contest around 
the theme of Law Day. Winners of the poster contest 
receive U.S. Savings Bonds. -e winner of the Edward 
F. Chacker Essay Contest – named after the former 
Chancellor of the Bar Association – will read aloud his 
or her essay at a naturalization ceremony at the U.S. 
Courthouse in Philadelphia, welcoming dozens of new 
U.S. citizens. -e winner of the essay contest also receives 
a $1,000 college scholarship paid for by Chacker. 

Lawyer in the Classroom: Tuesday, May 1 - !urs-
day, May 3: -is program features lawyers visiting 
di3erent schools throughout the week to answer ques-
tions about the legal profession and to address students’ 

continued on page 14

YLD Update
By Melanie J. TaylorSpring Heralds Arrival of Law Week 
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! By Thomas L. Bryan
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for nonpro6t organizations to function 
successfully, University of Pennsylvania 
Professor Fernando Chang-Muy recently 
told a Bar Association workshop on 
organizational e3ectiveness.

-e four competencies are a board 
of directors; human resources systems; 
programs that adapt to the needs of the 
stakeholders; and operations (which 
encompass the way you bring in money, 
allocate money, tell your story, and the 
way you deal with physical plant and 
technology), Chang-Muy, the -omas 
O’Boyle Lecturer in Law at the University 
of Pennsylvania School of Law, said. -e 
program was the initial seminar of the 
Young Lawyers Division Law, Lunch and 
Learn series and was co-sponsored by the 
Delivery of Legal Services Committee 
and the Philadelphia Board Observation 
Program.

Board members present were encour-
aged to evaluate what systems they had in 
place to address these four core “com-
petencies.” In an organizational setting, 
systems (such as a hiring and 6ring policy 
and committee, or an e3ective system 

to gather and analyze 
feedback from stake-
holders) not only act 
to keep the organiza-
tion running smoothly 
but can be tasked to 
evaluate and respond to 
changes. Chang-Muy 
stressed the importance 
of e3ective systems, not 
only in achieving the 
goals of the nonpro6t, 
but in constantly self-
evaluating so that the 
organization can change 
and adapt to new challenges. 

Some time was also spent focusing 
on the usefulness of committees within 
non-pro6ts. A fundraising committee ad-
dresses fundraising, aside from developing 
a fundraising plan, should also evaluate 
the organization’s fundraising. A gover-
nance committee deals with nominating 
board members, establishing and updat-
ing bylaws, recruiting and mentoring. A 
personnel committee addresses human 
resources issues. A program committee 
looks at the programs and what systems 
are in place to evaluate the programs and 
their e3ectiveness (both quantitatively 

and qualitatively). A 6-
nance committee is re-
sponsible for establish-
ing a budget, contact 
information auditing, 
brochures, marketing, 
and technology. Finally 
a facilities committee 
deals with all the issues 
surrounding the build-
ing or physical plant.

-ere are also di3er-
ent phases of develop-
ment for nonpro6ts, 
although not every 

start-up will follow these phases exactly. 
-e 6rst phase is “start-up,” usually where 
one or two individuals come together 
around an idea and the focus should be 
on programs. If the nonpro6t survives, 
there will be a transition period before the 
second phase.

-e focus in the second phase should 
be building infrastructure at the board 
of directors and sta3 level. Once the 
nonpro6t is sta3ed the focus becomes 
evaluating mission impact. -e 6nal goal 
of a nonpro6t should be to shut their 
doors because the programs have been so 
e3ective and the fundraising so healthy 

that the mission has been accomplished 
and the original need no longer exists. 

!omas L. Bryan (thomaslbryan@gmail.
com), an attorney with the Philadelphia City 
Law Department, is an associate editor of the 
Philadelphia Bar Reporter.

Nonprofit Keys to Success: The Four Cores
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Chancellor-Elect Kathleen D. Wilkinson addresses new citizens at a March 
22 naturalization ceremony sponsored by the Philadelphia Bar Associa-
tion. More than 100 new Americans from 32 nations took the oath of 
citizenship presided over by U.S. District Court Judge Joel Slomsky (right). 
The program also included remarks from Margaret McAuliffe DeGuzman, 
an assistant professor of law at Temple University Beasley School of Law 
and a presentation of !ags by The National Society of The Colonial Dames 
of America in the Commonwealth of Pennsylvania.

Naturalization Speaker
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FAMILY LAW SECTION

! By Julia Swain
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many individuals by alleviating 6nancial 
pressures through discharge of indebted-
ness and permitting retention of homes 
where mortgages are in default. However, 
in the family law arena, bankruptcy can 
bring a divorce action, along with the 
relief available under the Pennsylvania 
divorce code, to a quick halt through the 
automatic stay.

While support, custody and PFA 
actions can proceed despite a bank-
ruptcy 6ling, a motion for relief from the 
automatic stay must be approved by the 
bankruptcy Court before a divorce action 
that includes an economic relief can pro-
ceed. David I. Grunfeld highlighted the 
intersection of bankruptcy and domestic 
relations at the Family Law Section meet-
ing on March 6.

When an individual 6les for bank-
ruptcy an automatic stay is immediately 
issued preventing creditors, including a 
divorcing spouse, from pursuing eco-
nomic relief against the debtor.  Under 

the Bankruptcy Code, Section 362(b)
(2)(A)(iv), relief is not needed to simply 
secure a divorce decree, however, all other 
remedies for economic relief under the 
Divorce Code are put on hold pending 
the bankruptcy proceeding.

As such, discovery, special relief seeking 
any form of economic remedies (such 
interim distributions, sale of a real estate, 
pay o3 of liabilities), and claims for 
equitable distribution must wait to be ad-
dressed.  If the non-debtor spouse cannot 
wait to proceed with a divorce action that 
includes economic claims, then a motion 
for relief from the automatic stay must 
be 6led and approved by the bankruptcy 
court.

-e automatic stay does not apply to 
claims for child support, spousal support, 
alimony penedente lite and alimony.  -e 
Bankruptcy Code, as amended in 2005, 
under Section 362(b)(2)(A)(ii), continues 
the exception for these actions from the 
automatic stay, de6ned as “domestic sup-
port obligations.” -is includes establish-
ment, modi6cation, paternity, enforce-
ment, continuation of wage attachment, 

reporting to credit bureaus, tax intercept, 
license suspension, medical obligations 
and collection from property that is 
not an asset of the bankruptcy estate as 
de6ned by Section (14A) of the Bank-
ruptcy Code. -e exception probably 
also includes any obligations that are in 
the nature of support such as duty to pay 
liabilities and debts.

A bankruptcy proceeding and the 
automatic stay have no impact upon 
custody litigation, under Section 362(b)
(2)(A)(iii) of the Bankruptcy Code.  
Relief from the stay is also not needed in 
a Protection from Abuse action, under 
Section 362(b)(2)(A)(iv), to pursue an 
order of protection. However, relief from 
the stay is required to seek economic relief 
associated with a PFA such as lost wages, 
property damage, counsel fees and medi-
cal expenses.

Support and alimony obligations are 
not dischargeable in bankruptcy, under 
Section 523(a)(5). In Chapter 13 bank-
ruptcy cases, support obligations of the 
debtor are considered a number one pri-
ority. Liens created by support obligations 

are also non-dischargeable under Section 
522(f)(1)(A).

Obligations under a divorce settlement 
agreement or family court order are non-
dischargeable under Section 523(a)(15) 
and can be enforced without seeking re-
lief from the automatic stay. -e debtor’s 
share of assets awarded in an agreement 
or order, however, are transferred to the 
bankruptcy trustee, including property 
acquired within 180 days after 6ling, 
under Section 541(a)(5)(B).

-e Bankruptcy Code is codi6ed at 
Title 11 U.S.C. §101, et. seq. Sooner or 
later, most family lawyers must deal with 
a bankruptcy 6ling during the pendency 
of a domestic relations action. While 
consulting with a bankruptcy attorney is 
prudent, any licensed attorney may 6le a 
proof of claim on his/her client’s behalf, 
6le a motion seeking relief from the auto-
matic stay and appear in the bankruptcy 
court to present a motion.

Julia Swain (jswain@foxrothschild.com), a 
partner with Fox Rothschild LLP, is an associ-
ate editor of the Philadelphia Bar Reporter.

When Family Law and Bankruptcy Intersect
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of Directors has named attorney Rhonda 
Brownstein new executive director of the 
statewide, nonpro6t law center. She will 
assume this position on June 4.

Brownstein led the nationally respected 
Southern Poverty Law Center’s legal 
program through the development and 
implementation of major strategic and 
operational changes. Under her leader-
ship, she expanded the legal department 
from 6ve attorneys in Alabama to 25 in 
6ve states spread over the Deep South. 
She was lead and co-counsel in many 
complex class action federal and state law-
suits on behalf of public school students, 
children in the criminal justice system, 
and other at-risk populations. Most of 
the cases she litigated in her 25 years of 
practicing law were strategically designed 
to have the broadest impact.

“I look forward to joining the tal-
ented sta3 at ELC and being part of an 
organization whose work I have respected 
for many years,” said Brownstein. “I was 
fortunate to have collaborated with ELC 
when I was at the Southern Poverty Law 
Center, so I know 6rsthand the high qual-
ity of their work. I share their passion for 
ensuring that all students have access to 
good public schools.”

Brownstein grew up in Philadelphia 
and is a graduate of Northeast High 
School. She is a magna cum laude gradu-
ate of the Pennsylvania State University 
and received her Juris Doctorate from 
Temple University School of Law. She 
spent time in Pittsburgh as a legal services 
attorney before taking her position at the 
Southern Poverty Law Center.

“-e Board is con6dent that Rhonda 
Brownstein will continue ELC’s long 
history of providing quality legal services, 
with a passionate commitment to public 
education,” said Board Chair Gail Danck-
ert. “With appreciation to Len Rieser for 
his unwavering integrity, quiet persistent 
and outspoken voice for children educa-
tionally at risk and to Janet Stotland, the 
previous executive director, who lead ELC 
for more than 30 years with an irrepress-
ible commitment to children, the Board 
is pleased to welcome Rhonda Brown-
stein to continue ELC’s high-quality work 
with a sound commitment to public 
education.”

-e Education Law Center is a 
nonpro6t legal advocacy and educational 
organization dedicated to ensuring that all 
of Pennsylvania’s children have access to a 
quality public education.

ELC Hires Executive Director
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! By Katherine R. Sookhoo
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ive rights have been at the forefront; and, most recently 
controversial bills regarding mandatory ultrasounds prior 
to an abortion and regulation of abortion clinics have 
garnered much debate. Carol E. Tracy, executive director 
of the Women’s Law Project, presented a review and 
analysis of reproductive justice at a March 12 program 
sponsored by the Civil Rights Committee, Women’s 
Rights Committee and Family Law Section.  

Tracy 6rst discussed the history of reproductive rights 
cases in the United States. In Skinner v. Oklahoma, 316 
U.S. 535 (1942), the U.S. Supreme Court held that the 
right to have o3spring was a fundamental right requiring 
a compelling state interest to interfere with that right, and 
invalidated an Oklahoma law that anyone convicted of 
three felonies may be subject to potential sterilization. In 
Griswald v. Connecticut, 381 U.S. 479 (1965), the court 
held that the U.S. Constitution protects a person’s right 
to privacy, and invalidated a Connecticut law prohibiting 
the use of contraceptives.  

In Roe v. Wade, 410 U.S. 113 (1973), the court ruled 
that privacy rights under the Due Process Clause in the 
Fourteenth Amendment extend to a woman’s decision 
to have an abortion. To balance protecting the life of a 
potential fetus and maternal health the court instituted 
a balancing test. In the 6rst trimester, the decision is 
between a woman and her doctor. In the second trimes-

ter, some restrictions may apply with the interest being 
the mother’s health. In the third trimester, the state can 
prohibit the abortion.

Between 1973 and 1992, the court heard 19 di3erent 
abortion cases, and there was a huge move in opposition 
to abortion and a harassment of those who provided 
abortions, including the murders of seven doctors who 
performed abortions.  

In Planned Parenthood v. Casey, 503 U.S. 833 (1992), 
the court decided the constitutionality of several Penn-
sylvania abortion regulations. -e court, in a plurality 
opinion, upheld the constitutional right to have an abor-
tion but lowered the standard for analyzing restrictions of 
that right to the “undue burden” standard. At issue was 
the Pennsylvania Abortion Control Act, which was chal-
lenged as unconstitutional under Roe v. Wade. -e Act 
required informed consent; spousal noti6cation; parental 
consent; and a 24-hour waiting period before obtain-
ing an abortion. -e Act also required certain reporting 
requirements on abortion clinics.  Under the “undue 
burden” standard, the right to choose would no longer 
be treated as a fundamental right, and the courts would 
likely uphold any regulation that did not oppose a “severe 
and drastic” burden on a woman’s ability to obtain an 
abortion if the restriction was rationally related to a 
governmental purpose. -e only provision that the court 
struck down was the provision requiring spousal consent.  

Since then, 35 states have enacted partial-birth abor-
tion bills. However, most of the bans were overturned as 

vague. -en, Congress enacted an almost identical law 
to the states’ bills termed the Partial Birth Abortion Ban 
Act of 2003, which prohibited a form of late-term abor-
tion. -e court upheld its constitutionality in Gonzales v. 
Carhart, in 2007.  

Most recently, the issue of ultrasound bills has been 
on the forefront. Pennsylvania and Virginia have gotten 
signi6cant press related to the ultrasound bills. Virginia’s 
governor signed into law a bill that requires women to 
have an abdominal ultrasound exam before an abortion.  
Prior to signing it into law, language that required vagi-
nally invasive examinations was removed.  In Pennsylva-
nia, the bill requiring ultrasounds before abortions was 
tabled, preventing any possibility that the ultrasound bill 
would be voted on soon.  

In December 2011, Pennsylvania signed into law a 
requirement that abortion clinics meet the same safety 
standards as ambulatory surgical centers. -e new law 
includes unannounced inspection of abortion clinics. -e 
abortion clinics have six months to comply, and they may 
apply for waivers under the grandfather provisions. Penn-
sylvania’s 22 abortion clinics are reviewing the regulations 
and applying for exceptions.

Tracy noted that reproductive rights debates will be 
ongoing, and the new legislation may give rise to new 
challenges to existing law.  

Katherine R. Sookhoo (KSookhoo@foxrothschild.com) is an 
associate with Fox Rothschild LLP.

Tracy Reviews History of Reproductive Justice

! By Angie Halim
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specialists and a member of the District 
Attorney’s O7ce Legislation and Policy 
Unit recently provided the Criminal Jus-
tice Section with critical updates on the 
Sex O3enders Registration and Noti6ca-
tion Act (SORNA).

Panelist Greg A. Rowe of the District 
Attorney’s O7ce was closely involved in 
the negotiations in Harrisburg during 
the drafting of SORNA. He was joined 
by panelists Abigail Horn and Aaron J. 
Marcus of the Defenders Association. Isla 
A. Fruchter of the Defender Association 
moderated the panel.

SORNA was signed into law on Dec. 
20, 2011 and a “bulk” of the provisions 
will become e3ective Dec. 20, 2012, 
Rowe said. Certain provisions relating 
to transient o3enders and out-of-state 
o3enders became e3ective immedi-
ately following enactment. Prior to the 
enactment of SORNA, Megan’s Law 
governed reporting requirements for 
certain sex o3enders. However, the Adam 
Walsh Act, the 2006 federal predeces-
sor to SORNA, requires states to be in 
compliance with certain federal reporting 
provisions in order for states to sustain 
the entirety of their federal grant justice 

funding. SORNA was enacted to bring 
Pennsylvania into compliance with the 
Adam Walsh Act, and Rowe indicated 
that SORNA does a “good job” tracking 
the federal guidelines. SORNA deviates 
from the prior Megan’s Law Act in several 
critical ways that practitioners should be 
aware of.

Rowe said there has been “immediate 
controversy” around the juvenile provi-
sions requiring that juveniles register as 
sex o3enders and around the retroactivity 
provisions. Certain o3enders previously 
convicted under the former Megan’s Law 
are now required to adhere to SORNA’s 
new reporting provisions even if reporting 
was not previously required.

SORNA now mandates registration 
for seven o3enses that previously did not 
require registration, four of which are 
misdemeanor o3enses. For example, un-
lawful restraint of a minor not by a parent 
or guardian and false imprisonment of a 
minor not by a parent or guardian now 
require registration under SORNA. Sig-
ni6cantly, these o3enses do not contain 
a sexual element. Statutory sex assault 
is another o3ense that will now require 
reporting under SORNA. However, 
there are still several o3enses that do not 
trigger registration under SORNA, and 

SORNA Tracks Sex Offenders

continued on page 13
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Pennsylvania and New Jersey matters « No charge for initial consultation 

Representation, consultation and expert testimony in matters 
involving ethical issues and the Rules of Professional Conduct 

James C. Schwartzman, Esq. 
Former Chairman, Disciplinary Board of the Supreme Court of Pennsylvania e Former Federal Prosecutor 

Former Chairman, Continuing Legal Education Board of the Supreme Court of Pennsylvania 

Dana Pirone Garrity, Esq. 
Representing attorneys in disciplinary/ethics matters for 12 years  Author/Speaker on ethics matters 

1818 Market Street, 29th Floor, Philadelphia, PA 19103 
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search of the same qual-
ity of life being o3ered 
to women. Two weeks 
of parental leave are 
being o3ered to fathers 
following the birth a 
child and they also have 
the option to use vaca-
tion time. 

Under the FMLA, 
smaller employers are 
not required to o3er 
pregnancy or other 
disability leave. Smaller 
6rms may be open 
to implementing a parental leave 
policy for attorneys who are valuable and 
indispensable to the 6rm. Attorneys can 
protect themselves by establishing rela-
tionships with the decision makers in the 
6rm, opening the lines of communica-
tion, and even o3ering a sample parental 
leave policy. -e question that has to be 

asked is what will time o3 do to your 
career or client base. -ere is no right an-
swer. Each person has to make his or her 
own decision. No matter what your deci-

sion is in terms of how 
much time you take 
o3, it is important to 
have sponsors who are 
both men and women 
at the 6rm who support 
you in your work. It 
is also important to 
stay in touch while on 
leave. Technology has 
made it easier to work 
from home, respond to 
emails or to work on a 
part-time basis. 

A sample parental 
leave policy is available 

online at the Philadelphia Bar Associa-
tion’s website at www.philadelphiabar.org.  

Regina Parker (rparker@mattioni.com), an 
associate with Mattioni, Ltd., is an associate 
editor of the Philadelphia Bar Reporter.

Parental Leave
continued from page 7
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Association 5K Run/Walk will be held 
Sunday, May 20 with more than 1,000 
runners and walkers expected to partici-
pate. -e 5K bene6ts the Support Center 
for Child Advocates. 

-e 5K Run 
begins at the entry to 
Martin Luther King 
Jr. Drive (West River 
Drive), next to the 
Philadelphia Museum 
of Art at 8:30 a.m. 
-e Walk begins at 
8:35 a.m.

-e registration 
fee for Bar Associa-
tion members is $40. 
General registration 
for the 5K Walk is 
$20. Family registra-
tion for the Walk is 
$60. -ere is no fee 
to compete in the Buchanan Ingersoll & 
Rooney 200-Yard Kids Dash for children 
ages 5 to 10. -e Kids’ Dash begins im-
mediately after the Run/Walk start. All 
participants will receive a race give-a-way.  
Registration is required for each child. A 
parent or guardian must be present.

Law 6rms and companies may enter 
5K Run teams. For an application contact 
Michael Berkowitz at2mjberkowitz@
crbcp.com2or2215-567-2010 (ext 132). 
Deadline for team registration is May 6.

Neill W. Clark has won the Legal 
Competition for a record 13 consecutive 
years. His friends at Philadelphia Runner 

will award $200 to the 6rst registered 
Philadelphia Bar Association runner who 
beats Neill’s 2011 time.2When you beat 
your 2011 Race time, you’ll receive a 
Brooks gift at Philadelphia Runner. So, 
start training now to take Brooks home 

with you. All recipi-
ents who beat their 
2011 Race time will 
be noti6ed by email.2

Pick up your race 
packet in advance 
when you register by 
May 13. Packets are 
available on Friday, 
May 18 from 10 
a.m. to 7:30 p.m. at 
Philadelphia Runner, 
1601 Sansom St.

Registered partici-
pants can receive 20 
percent o3 Brooks 
footwear, apparel and 

accessories at all three Philadelphia Run-
ner stores. Visit www.philadelphiarunner.
com2for store locations.

Silver bowls will be awarded to the 
6rst-place male and female runners in 
the 5K Run; Philadelphia Runner gift 
certi6cates will be awarded to the 6rst-
place male and female runners in each age 
group; and commemorative awards will 
be given to the 6rst-, second- and third-
place 6nishers, both male and female, in 
each age group. T-shirts will be given to 
all participants who 6nish the Run or the 
Walk.2

Bar’s 33rd Annual 5K
is May 20; Register Now

I+’& )1+", 8(?" 0#,,(,/ 1)$ /)8' )$ 
searching for a needle in a haystack.2Sure, 
we live in a digital age, but when you 
look at your snail mail, how much of it 
do you read?2Estimates are that we throw 
away most of it, unopened.

You may have a recycle bin where you 
put those circulars, catalogs (Ben Franklin 
sent the 6rst in 1744) and solicitations.2Is 
that worthy of commendation?2Here’s 
a pat on the back, but you can do a lot 
better. Take a look at www.41pounds.
org - 41 pounds is the average amount of 
junk mail each of us gets each year.

-e total is staggering.2Annual junk 
mail production across the nation puts 
the equivalent of the annual greenhouse 
gas exhaust of 9 million cars into the at-
mosphere.2It takes the wood of about 100 
million trees to make all that mail.

-e 41 pounds organization will help 
you eliminate your junk mail (for all 
adult members of your household for 6ve 
years for a one-time fee of $41).2It’s not 
the only one. -e Direct Mail Association 
has a free tool available at http://www.the-
dma.org/DMAChoiceOnlineInfo.pdf. 
Do Not Mail http://donotmail.org/ o3ers 
another free way to notify major catalog, 
coupons, credit card o3ers, phone books 
and circular services to take you o3 their 
list.

So, don’t be satis6ed with recy-
cling.2Source elimination is the way to 
go.2Make that extra e3ort to notify those 
who constantly send you notices, catalogs 
and solicitations that you want to be re-
moved from their list, or shifted to email.2

Frustrated?2Here are two other 
tips.2For 6rst class mail, write “return to 
sender.”2-e original sender will have 
to pay the postage and most will get the 
hint and delete your address from future 
mailings. Also, Justice Potter Stewart once 
said pornography is di7cult to de6ne 
but he knew it when he saw it. -e U.S. 
Postal Service agrees that you have the 
right to deem mail o3ensive.2To do this, 
download the USPS “Application 1500” 
from the link in the References section 
located at http://about.usps.com/forms/
app-forms.htm. Submit this form to your 
local post o7ce and anything you deem 
explicit will be 6ltered out of your mail 
delivery.

Taking one or more of these steps will 
make a di3erence. -ink of how much 
better you’ll feel by eliminating, or at least 
lightening, those extra 41 pounds.

Lose 41 Pounds, Help Environment

WebCheck
Visit philadelphiabar.org 
to learn more about the 
Green Ribbon Committee’s 
Sustainability Pledge.

Use your 
QR code 
reader to 
link directly 
to this 
resource.

Podcast
Spotlight

Visit philadelphiabar.org for 
a podcast from this event.

Use your 
QR code 
reader 
to link 
directly 
to this 
resource.

WebCheck
Visit philadelphiabar.org to 
register for the Philadelphia 
Bar Association’s 33rd Annual 
5K Run/Walk on May 20.

Use your 
QR code 
reader to 
link directly 
to this 
resource.
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Frontline
continued from page 3

April CLE Calendar
These  CLE  programs,  cosponsored  by  the  Philadelphia  Bar  Association    

will  be  held  at  The  CLE  Conference  Center  
Wanamaker  Building,  10th  Floor,  Suite  1010,  Juniper  Street  entrance    

unless  otherwise  noted.

w w w . p b i . o r g  8 0 0 - 9 3 2 - 4 6 3 7

If you can’t watch it live, sign up now and get credit when you watch it 
later (you’ve got 3 months after the webcast date). 

Live & Simulcast Seminars

Video Seminars

Distance Education — Live Webcasts

Simulcasts from PLI

 

 

PA Convention Center)
practitioners should be aware of non-
SORNA o3enses when negotiating plea 
agreements.  Stalking, indecent exposure, 
open lewdness, and certain statutory sex 
o3enses are included in the list of non-
SORNA crimes.

Similar to the Adam Walsh Act, SOR-
NA categorizes o3enses as Tier I, II or III.  
Tier I o3enses requires o3enders to report 
for 15 years, Tier II requires reporting 
for 25 years, and Tier III mandates life 
reporting. Pennsylvania requires o3enders 
to report every 30 days for the duration of 
the applicable reporting period.

Angie Halim (ahalim@aandzlaw.com) is 
an associate editor of the Philadelphia Bar 
Reporter.

SORNA 
continued from page 11

Budget and Policy Center has reported 
that voter ID legislation will cost at least 
$11 million to implement in the 6rst year 
alone. Expenses include statewide public 
education e3orts, training and oversight 
of poll workers, provision of photo ID 
cards, and additional e3orts to provide, 
receive and review provisional ballots and 
alternative ballots.

While many charitable organizations 
struggle to provide essential services in 
the current economy, this $11 million 
would be better spent providing access for 
the poor, the elderly and other disenfran-
chised populations, not denying them 
that most American of rights.

It is not surprising that the issue of 
voting rights is at the forefront of national 
discussion as we approach the November 
general election. With voter ID legisla-
tion introduced in 34 states, the issue is 
popular despite the fact that the Justice 
Department recently opposed similar laws 
in Texas and South Carolina.

-e Philadelphia Bar Association is 
joining a broad-based and diverse coali-
tion of citywide organizations including 
the Committee of Seventy, Pennsylvania 
NAACP, Pennsylvania American Civil 
Liberties Union, Philadelphia City Com-
missioners and the Philadelphia AFL-
CIO to conduct a nonpartisan campaign 
to educate voters about the requirements 
of the voter ID law and to let citizens 
know where they can get an ID if they 
currently don’t have an acceptable form. 
All 17 members of City Council have 
named liaisons to the coalition.

Notwithstanding any legal challenges 
that might occur, it is important to let 
voters know which IDs will be accepted 

at the polls and where to go if they don’t 
have one.

Voter ID is not an issue that falls along 
political party lines. No one should be 
denied the right to vote because they lack 
an acceptable form of identi6cation.

Speculation abounds as to the e3ect 
the new voter ID law will have on the 
elective process, but for the Philadelphia 
Bar Association and our public interest 
partners, it is clear who the losers will be: 
those in underserved populations who are 
denied the right to vote. 

John E. Savoth (jsavoth@smbb.com), of 
counsel to to Saltz, Mongeluzzi, Barrett & 
Bendesky, P.C., is Chancellor of the Philadel-
phia Bar Association.

Judge Pollak Honored

Philadelphia Bar Association Director of Diversity Naomi K. McLaurin 
speaks at the Earle Mack School of Law at Drexel University Law Diversity 
Awareness Week event on Feb. 29. U.S. District Court Senior Judge Louis 
J. Pollak (seated) was presented with the school’s Diversity Award.
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concerns about the law and the legal issues that a3ect 
them as they enter adulthood. 

Legal Line – Wednesday, May 2: Free and con-
6dential legal advice will be given to those who call 
the LegalLine hotline from 5 to 8 p.m. -e lawyers 
will sta3 a phone bank at the headquarters of the 
Philadelphia Bar Association, 1101 Market St., 11th 
Floor.

“Goldilocks,” “!e Big Bad Wolf,” and “Jack 
and the Beanstalk” Mock Trials – Friday, May 
4: Volunteer judges from the Philadelphia Court 
of Common Pleas and attorneys dressed as fairy 
tale characters will use the facts from “Goldilocks,” 
“-e -ree Little Pigs” and “Jack and the Beanstalk” 
to present mock trials to nearly 300 Philadelphia 
grade school students at various courtrooms in City 
Hall. Spanish-speaking attorneys are needed for this 
program as well. 

Lawyer for a Day – Friday, May 4: -e culmi-
nating event of the Bar Association’s Law Week 2012 
celebration, volunteer attorneys from the Philadel-
phia Bar Association will accompany approximately 
100 Philadelphia students from 14 di3erent high 
schools into the Criminal Justice Center to witness 
live court proceedings.  

Melanie J. Taylor (Melanie.Taylor@phila.gov), an as-
sistant district attorney with the O"ce of the Philadelphia 
District Attorney, is chair of the Young Lawyers Division.

YLD Update
continued from page 8
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phia Bar Association’s 20122Justice Ruth Bader Ginsburg 
Pursuit of2Justice Legal Writing Competition.

Candidates may submit a law review2quality submission 
on any topic relating2to rights, privileges and responsibili-
ties under federal law. -e Bar Association recognizes the 
importance of excellence in legal analysis2and writing 
skills, and seeks to award2a student enrolled in an Ameri-
can Bar2Association-approved or provisionally2approved 
Philadelphia-area law school2for authoring a top-quality 
competition2submission. Entries must be2received by 
Wednesday, May 9 at 4 p.m.

-is competition is open to full- and2part-time law 
students who are in their2second or third year of study dur-
ing the22011-12 academic year at one of the following six 
institutions: Drexel University Earle Mack School of Law, 
University2of Pennsylvania Law School, Rutgers2Univer-
sity School of Law – Camden, Temple University Beasley 
School of Law,2Villanova University School of Law and 
Widener University School of Law (Delaware Campus). 
Part-time law students in2their third or later year of study 
are also2eligible. Students must be in good standing.

-e submission2may not have been published previ-
ously,2although it may have been prepared in2connection 
with a law school course or2for a law journal. -e sub-
mission also2may not have been submitted for any2other 
competition during the time when2it is under consideration 
for this competition, until after the time when awards 
are2announced. -e submission must be the2work of one 
author alone (joint submissions will not be considered), 

and the2author must certify that the submission2has been 
prepared without substantial2editing from others.

-e co-chairs are2Bar Association Chancellor-Elect 
Kathleen2D. Wilkinson, partner at Wilson Elser2Moskowitz 
Edelman & Dicker LLP,2and Diane Penneys Edelman, 
Director of International Programs and Professor of Legal 
Writing, Villanova2University School of Law.

Competition judges include U.S. District Court Judge 
Gene E.K. Pratter; Board of Governors Chair Brandi J. 
Brice; Young Lawyers Division Chair Melanie Taylor; 
Iva Johnson Ferrell, Widener University School of Law 
(Delaware); Wanda Flowers, Wanda Flowers and Associates 
and chair of the Business Law Section; Deborah2S. Gordon, 
Drexel University Earle Mack2School of Law; Karen M. 
Gottlieb, Wilson Elser Moskowitz Edelman & Dicker, 
LLP; Sandra A. Jeskie, Duane Morris2LLP; Anne Kringel, 
University2of Pennsylvania Law School; Mitch Nathan-
son,2Villanova University School of Law; Robin Nilon, 
Temple University Beasley School2of Law; and Sandra 
Simkins, Rutgers School of Law – Camden.

-e author of the winning submission2will receive a cash 
award of $2,500, and have the essay published in !e Phila-
delphia Lawyer magazine, on the Bar Association’s website 
and/or in an appropriate Bar Association publication. -e 
winner2will be invited to a Quarterly Meeting of2the Bar 
Association, at which time the2award will be presented.

All entries should be sent to Dawn Petit, c/o Philadelphia 
Bar Association, 1101 Market St., 11th .oor, Philadelphia, 
PA 19107. For more information, contact Petit at 215-238-
6367 or email dpetit@philabar.org.

Ginsburg Essay Contest Deadline is May 9
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Update Department of Labor Information for 2014
! By Brian McLaughlin

O>"$ +!" 0#&+ *),+!& %" !#>" 
addressed many di3erent topics related 
to Health Care Reform. Recent DOL 
notices give us a good opportunity to 
update you on previously discussed top-
ics that will impact many employers in 
2014.

-e Department of Labor (DOL) re-
cently issued Technical Release 2012-01, 
providing some helpful FAQs on various 
Patient Protection and A3ordable Care 
Act (PPACA) topics, generally applicable 
in 2014. Brie.y, the guidance:

will not take e3ect in 2014, as previously 
expected;

harbor in determining the a3ordability of 
employer-based coverage will be included 
in future guidance;

-
termine who is a full-time employee for 
purposes of the penalty, including a six-
month extended look-back period that 
may be helpful to certain employers with 
seasonal employee populations;

penalized during the time a new full-time 
employee spends in a 90-day waiting 
period;

condition eligibility for coverage on 
certain employment classi6cations (e.g., 
part-time vs. full-time); however, no wait-
ing period in excess of 90 days may be 
imposed on otherwise eligible individuals; 
and

period will be measured.
While this guidance is not formal or 

binding, it provides insight into what the 
various agencies responsible for health 
care reform implementation are think-
ing on a number of issues. -e following 
further summarizes this recent guidance.
Automatic Enrollment 

PPACA directs an employer with 
more than 200 full-time employees (and 
subject to Fair Labor Standards Act) 
to automatically enroll new full-time 
employees in one of the employer’s health 
bene6ts plans, subject to any applicable 
waiting periods, as permitted by law. -e 
DOL announced that this requirement 
would not be e3ective until guidance 
is issued, and thought such guidance 
would be available by 2014. -e DOL 
acknowledges that automatic enrollment 
guidance will not be ready to take e3ect 
in 2014, further delaying the timeframe 
for employers to comply.

Affordability Safe Harbor 

In 2014, large applicable employers 
(generally de6ned to mean employers 
with 50 or more full-time employees) 
could be subject to an assessable payment 
(a penalty) if any full-time employee 
receives a premium tax credit or cost-shar-
ing subsidy to purchase coverage through 
the Exchange and the employer does 
not o3er full-time employees (and their 
dependents) the opportunity to enroll 
in minimum essential coverage under an 
eligible employer sponsored plan; or the 
employer o3ers its full-time employees 
(and their dependents) the opportunity to 
enroll in minimum essential coverage un-
der an eligible employer-sponsored plan, 
but that coverage is either una3ordable or 
does not provide a minimum value.

An employer will be considered to 
provide a3ordable health coverage if the 
employee’s cost for self-only coverage does 
not exceed 9.5 percent of the employee’s 
household income. In Notice 2011-73 is-
sued last year, the IRS o3ered a proposed 
safe harbor that, subject to certain rules, 
would allow an employer to substitute 
W-2 wages of the employee (which the 
employer knows) for household income 
(which employers generally would not 
know) when determining whether 
coverage is a3ordable. -e DOL further 
acknowledges that a W-2 safe harbor will 
be included in future guidance.
Full-Time Employees

-e DOL announced that the future 
guidance should allow employers to use 
a “look-back/stability period safe harbor” 
for determining whether an employee 
(other than a new-hire) is a full-time 
employee. It is expected the guidance will 
allow look-back and stability periods not 
exceeding 12 months.

Future guidance is expected that will 
address whether a new hire is a full-time 
employee for purposes of assessing a 
penalty. It is expected to provide employ-
ers, in certain circumstances, up to six 
months to determine if a newly hired 
employee is a full-time employee for 
purposes of assessing the penalty.

Based on this preliminary guidance, 
determining whether a new hire is a 
full-time employee will be based on the 
particular facts and circumstances. Gener-
ally:

-
ably expected to work full-time on an an-
nual basis and does work full-time during 
the 6rst three months of employment, the 
employee must be o3ered coverage under 
the employer’s group health plan as of the 
end of that period in order to avoid the 

possibility that the employer would be 
subject to a penalty after the end of that 
three-month period.

-
stances as of the time of hire, it cannot 
reasonably be determined that a newly 
hired employee is expected to work full-
time, the guidance will allow the em-
ployer an additional three-month period 
for the determination.

It is expected that a penalty will not 
be assessed on an employer during the 
extended six-month period with respect 
to that employee.
90-Day Waiting Period

E3ective for the 6rst plan year that 
begins on or after January 1, 2014, the 
PPACA will prohibit a group health plan 
or a group health plan insurance carrier 
from imposing any waiting period that 
exceeds 90 days.

-e DOL indicates that, at least 
for the 6rst three months following an 
employee’s date of hire, an employer that 
sponsors a group health plan will not, by 
reason of failing to o3er health coverage 
to the employee during that three-month 
period, be subject to a penalty during 
those months.

Many employers make distinctions in 
eligibility for coverage based on full-time 
or part-time status, as de6ned by the 
employer’s group health plan (which 
may di3er from the standard under the 
PPACA – 30 hours per week). Although 
this could pose discrimination problems 
under the new nondiscrimination rule, 
Code Section 105(h) and/or Code Sec-
tion 125, when such distinctions are in 
favor of highly compensated individuals, 
the new waiting period rule does not 
require the employer to o3er coverage 
to any particular employee or class of 
employees, including part-time employ-
ees. Instead, the law merely prohibits 
requiring an otherwise eligible employee 
to wait more than 90 days before cover-
age is e3ective.

Furthermore, nothing in PPACA 
penalizes small employers for choosing 
not to o3er coverage to any employee, or 
large employers for choosing to limit their 
o3er of coverage to full-time employees, 
as de6ned in the employer shared respon-
sibility provisions (30 hours per week).

-e DOL suggests that future guid-
ance will retain the requirement that the 
90-day waiting period begins when an 
employee is otherwise eligible for coverage 
under the terms of the group health plan. 
Under this approach, if a plan were to 
provide that full-time employees are eli-
gible for coverage without satisfying any 

other condition, and an employee were 
hired as a full-time employee, the waiting 
period (if the employer were to choose 
to impose one) for that employee would 
begin on the date of hire and could not 
exceed 90 days. Eligibility conditions that 
are based solely on the lapse of a time 
period would be permissible for no more 
than 90 days.

Other conditions for eligibility under 
the terms of a group health plan would 
generally be permissible, unless the condi-
tion is designed to avoid compliance with 
the 90-day waiting period limitation. 
-is may include eligibility conditions 
such as full-time status, or a bona 6de job 
category.

-e upcoming guidance is also expect-
ed to address situations in which, under 
the terms of an employer’s plan, employ-
ees (or certain classes of employees) are 
eligible for coverage once they complete 
a speci6ed cumulative number of hours 
of service within a speci6ed period (such 
as 12 months). It is anticipated that such 
eligibility conditions will not be treated 
as designed to avoid compliance with 
the 90-day waiting period limitation, so 
long as the required cumulative hours of 
service do not exceed a number of hours 
to be speci6ed in that guidance. -is 
number has not yet been determined or 
released by the agencies.

Comments are requested on how this 
possible approach would apply to plans 
that credit hours of service from multiple 
di3erent employers and plans that use 
hours banks.

2014 is fast approaching. Employers 
should monitor these developments and 
await further formal guidance from the 
various agencies. Employers who have 
populations of full-time employees who 
are not eligible for bene6ts should take 
steps to understand the potential implica-
tions of the employer penalty on their 
organization. Employers with waiting 
periods in excess of 90 days should review 
their plan terms and prepare for compli-
ance with the 2014 requirements. 

Brian McLaughlin is vice president of USI 
A"nity’s Bene#t Solutions Group.

For more than 75 years, the divisions of USI Af"nity have de-
veloped, marketed and administered insurance and "nancial 
programs that offer#af"nity clients and their members unique 
advantages in coverage, price and service. Our programs of-
fer clients, from associations to "nancial institutions, the edge 
they need to both retain existing and attract new members and 
customers.  As the#endorsed provider of af"nity groups repre-
senting over 20 million members, USI Af"nity has the experience 
and know-how to navigate the marketplace and offer the most 
comprehensive and innovative insurance packages available.

HEALTH CARE REFORM UPDATE FROM USI AFFINITY
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Bench-Bar
continued from page 1

Philadelphia Bar Association 2012 Bench-Bar & Annual Conference  
October 5 - 6, Revel, Atlantic City - Registration Form

PHILABENCHBAR.COM

Registration Type Member Public Int., Gov., 
or YLD Member Non-Member Total

Full Conference -  
Early-Bird if Booked by September 14:
Includes all CLE programming and all spon-
sored meals and events on Fri. and Sat.
Early-Bird Rates, in red

$369
$449

$219
$299

$494
$574

Friday Only - 
Includes Dinner Reception:
Includes all CLE programming and all spon-
sored meals and events on Fri.

$319 $169 $444

Friday - Dinner Reception Only:
Includes Fri. night event only.
$25 more at the door

$175 $150 $300

Saturday Only: 
Includes all CLE programming and spon-
sored meals on Sat.

$249 $99 $374

Non-CLE Credit and Guest Fee:
Includes all sponsored meals and events on 
Fri. and Sat.

$225 $200 $325

Registration Type:                                                               Total Due:

Attendee Name:

Nickname on Badge:

Company/ Organization:

Guest Name(s):

Address:

City:     State:   Zip:

Phone:         Fax:          E-mail:

Credit Card Holder:

Special Dietary Needs: 

Emergency Contact:               Phone:

Card Type:   AMEX   MASTER CARD   VISA

Card Number:                         Expiration Date:

Signature:                 Date:

(if different than above)

Mail to: 
Philadelphia Bar Association
1101 Market St., 11th Fl.
Philadelphia, PA, 19107-2955

or Fax to: 
215-238-1159

Bench-Bar & Annual 
Conference Cancellation 
and Refund Policy
All cancellation requests must be 
submitted in writing to  
Tracey McCloskey at  
tmcloskey@philabar.org. The 
amount charged for cancellation 
is dependent upon the date the 
cancellation request is received. 
On or before September 14, a 
nonrefundable processing fee 
of $50 will be deducted for all 
cancellations. 
Starting September 15 - October 
1, 2012, 50 percent of the total 
registration fee will be deducted 
for all cancellations. 
After October 1, 100 percent of 
the total registration fee will be 
deducted for all cancellations. 

Revel, with 1,800 guest rooms 6lling 
47 .oors and more than 6 million square 
feet of space, o7cially opens on Memo-
rial Day Weekend. -e $2.4 billion glass 
Revel is located on 20 beachfront acres on 
the Boardwalk between South New Jersey 
and South Connecticut avenues.

Revel features 14 restaurants featuring 
world-class chefs including Jose Garces, 
Marc Forgione, Robert Wiedmaier, Alain 

Allegretti and Michel Richard. -e Row, 
Revel’s shopping area, has 55,000 square 
feet of retail shops.

-ere is also a 35,000-square-foot spa 
at Revel, where you can pamper yourself 
with a relaxing massage, a soothing facial, 
a meditative yoga class or a core workout. 
-e spa includes hydrotherapy pools, 
steam, sauna and more.

Sponsors for the 2012 Bench-Bar & 
Annual Conference include USI A7nity, 
Love Court Reporting, Lein Negotiation 
Counsel, Lexis Nexis, Iron Mountain, 
O’Neill Consulting Corporation and the 
First Judicial District. For sponsorship 
information, contact Aimee Cirucci at 
215-238-6342 or at2acirucci@philabar.
org. Learn more at philabenchbar.com.

WebCheck To register for the 2012 Bench-Bar
& Annual Conference at Revel, 
please visit philabenchbar.com.

could get feedback,” said Judge Herron, 
though he expressed a desire to add more 
names to the list of mediators in the 
future. More changes include no reverse 
bifurcation of mass tort cases without 
agreement by all parties, and deferment 
of punitive damage claims in mass tort 
cases. 

-ompson provided some details re-
garding the present condition of the Mass 
Tort Program inventory, major non-jury 
and expedited cases. Mass tort cases make 
up approximately 23 percent of the civil 
case inventory, which is about 37,000 
cases. -e appeal rate is around 33 per-
cent, which he described as positive. 

Judge Moss focused her discussion 
on day-to-day operations. “Motions, 
meetings, and mediation – that sounds 
like the three ‘Ms’ for success,” said Judge 
Moss. Joining her in May will be Judge 
Arnold L. New who has been reas-
signed from the Commerce Program, to 
co-coordinating judge of the Complex 
Litigation Center. Judge Tereshko also 
touched on the Mortgage Foreclosure 
and Eminent Domain Programs. Mort-
gage foreclosure cases have a built-in and 
inherent delay, and the eminent do-
main program still has a large inventory 
remaining, in part because of condemna-
tion issues with the Convention Center.

Later this year, the court will once 
again invite suggestions from the bar 
regarding the new protocols and it may 
take steps to revise these protocols further 
based upon feedback and results. -e 
First Judicial District (FJD) website pro-
vides case inventory, documents and trial 
lists at www.phila.courts.gov. Addition-
ally, there is a FJD software application 
that can be downloaded to iPhones, iPads 
and Android devices. General Court 
Regulation No. 2012-01 can be read in 
its entirety at courts.phila.gov.

Mary-Kate Breslin (marykatebreslin39@
gmail.com), law clerk to Judge Albert J. Snite 
Jr., Philadelphia Court of Common Pleas 
–$Civil Division, is an associate editor of the 
Philadelphia Bar Reporter.

Podcast
Spotlight

Visit philadelphiabar.org for 
a podcast from this event.

Use your 
QR code 
reader 
to link 
directly 
to this 
resource.

State Civil
continued from page 4
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space in the past to 
encourage your 6rms 
to sponsor Philadelphia 
Bar Foundation events 
and for you to attend 
them, to convince you 
that a donation to legal 
services is the right thing 
to do, to tell you about 
the inspirational work 
of our grantees, and to 
6ll you in on some of 
the Foundation’s initiatives. -is column 
is di3erent: Its sole purpose is to encour-
age you to get behind an idea. -e idea 
is simple –2a Civil Justice Center for our 
grantees.  

In 2008, the Bar Foundation Board of 
Trustees went through a detailed plan-
ning process to develop a multi-year 
strategic plan for the organization. One of 
the long-term goals we set was to “evalu-
ate the rationales for and practicality of 
purchasing or constructing a legal justice 
center for the Foundation and interested 
grantees.” Well, time has passed, as it is 
wont to do, and the time for that evalua-
tion is now. 

First, we know that this idea has been 
championed before. And, based on that 
experience and our own conversations we 
know that it will be extremely di7cult 
to move the concept from an idea into 
reality –2there are so many moving parts 
and so many obstacles that could make 
it impossible to achieve. But, second, it is 
a great idea and if we don’t put our best 
e3orts into getting it done, who else will?  

For the past several months, a small 
but dedicated committee spearheaded by 
Bar Foundation trustee Rick Cantor and 
Bar Foundation grantee executive director 
Mark Schwartz of Regional Housing 

Legal Services, has been 
gathering information, 
talking to stakeholders, 
developing partnerships 
and investigating fund-
ing.  

Not surprisingly, the 
idea of having a building 
that would house most 
of our grantee agencies 
under one roof is pretty 
popular. Scratch that –2it 
is a wildly popular idea. 

And, people are very interested in helping 
the Foundation make it happen. Of the 
tremendous amount of work he has put 
into this project, Cantor said, “We’re 
trying to turn a vision into a reality –2one 
that will be a model of collaboration and 
cost-e3ectiveness.” 

A Civil Justice Center would create 
possible e7ciencies for the legal ser-
vices organizations in a number of areas: 
centralized intake procedures, multi-use 
conference rooms, uni6ed IT arrange-
ments, libraries and other infrastructure. 
Organizational synergies and cost-cutting 
opportunities would be created through 
shared resources freeing up more dollars 
for legal personnel –2attorneys and para-
legals who would increase the capacity to 
provide legal services to the underserved. 
It would also allow our grantees the free-
dom to plant roots without the constant 
worry of lease expirations, space searches 
and o7ce moves. 

-is type of arrangement would 
improve service for the clients of our legal 
services organizations as well. Clients 
often have several legal problems that 
cannot be resolved by one organization 
–2a solution requires a visit to multiple 
agencies in di3erent locations. A one-stop 
Civil Justice Center would provide an 

easily accessible solution.
Furthermore, the building could be a 

magnet for law students and young law-
yers eager to provide pro bono legal help 
as well as gain some boots-on-the-ground 
experience.

Despite all the enthusiasm that exists 
for this idea, the Bar Foundation trustees 
and I have to be grounded in the 6scal re-
ality of making this happen. Quite apart 
from the logistical di7culties associated 
with trying to bring many organizations 
under one roof, 6nding the right 6nancial 
mix for this undertaking will not be easy.

But, we believe that the Bar Foun-
dation is the only entity in the legal 

community that is positioned to take the 
lead on a project of this magnitude. If it 
is going to happen, we need to remain 
optimistic while being cautious and 
realistic as we move forward. We com-
mit to spending a tremendous amount 
of our time and our focused energy to do 
everything we can to make it happen. In 
return, we will be asking for your support 
as we continue to move beyond the con-
cept into something more concrete.

Wendy Beetlestone (wbeetlestone@hangley.
com), a shareholder with Hangley Aronchick 
Segal & Pudlin, is president of the Philadel-
phia Bar Foundation. 

Bar Foundation
Civil Justice Center - Idea Whose Time has Come 

By Wendy Beetlestone

Monday,  June 25,  2012
Green Val ley  Country  Club |  Lafayet te  Hi l l ,  PA

Join your friends and colleagues at the golf event for Philadelphia’s 
legal community and help support civil legal services for those in 
need. This fun day of golf includes brunch, golf fees, cocktails and 
dinner, skills prizes, a silent auction and more. 

For more information call 215-238-6337.

ave
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We thank Jason Krasno and the Bar Association’s Workers’ Compensation 
Section for joining the Hamilton Circle, an honored group of lawyers who have 
chosen to make an extraordinary contribution to the Philadelphia Bar Founda-
tion’s endowment. 

Tribute Gifts
 made a contribution in honor of former Bar Foundation 

President Elaine Rinaldi for “her contributions to and e3orts on behalf of the 
Philadelphia Bar Foundation.” 

In Memorium
 and  each made a gift in memory of 

Joseph Bolognese, father of Bar Foundation trustee Anthony Bolognese.  
Diane and Sam Mason and  and Pamela Talbot each 

donated in memory of , a partner at McCarter & English, 
a Philadelphia litigator and a man of varied talents, interests and friends. -ese 
donations will strengthen the Bar Foundation’s R. Nicholas Gimbel Fund for 
Legal Excellence which was established in his memory. 

 made a donation in memory of  
, a judge on the Philadelphia Court of Common Pleas bench for 29 years who 

was known for his intellect, e3ectiveness, professionalism and courtesy on the 
bench.

 and  each made a gift in memory of 
Henry Magaziner, father of former Bar Foundation trustee Fred Magaziner.

Recent Gifts to the Bar Foundation

L(A#5"+! B. M#4)$"++# !#& 5"", !($"' 
as the new development director for the 
Philadelphia Bar Foundation. She began 
work at the Foundation on March 27.

A graduate of Dickinson School of Law of 
the Pennsylvania State University, Macoretta 
practiced law in Philadelphia for several years 
before turning to legal recruiting. While 
working as a legal recruiter she learned a lot 
about the Philadelphia legal community, 
knowledge that will be invaluable in her new 
position with the Bar Foundation. She also 
worked as executive director of West Mt. 
Airy Neighbors community association.

With West Mt. Airy Neighbors, Macoret-

ta met the challenges of fundraising in tough 
economic times. She spearheaded successful 
membership and annual giving campaigns. 
-rough her e3orts, West Mt. Airy received 
several new foundation grants. Skilled at 
managing large events, Macoretta orches-
trated one of the most successful fundraisers 
in the organization’s history. 

“With the Bar Foundation, Liz will use 
her experience and knowledge, her creativity 
and her concern for our city and its citizens 
to advance the Foundation’s mission of pro-
moting equal access to justice,” said Founda-
tion Acting Executive Director Lynne E. 
Brown. 

Foundation Hires Development Director
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conducted by PNC 
Wealth Management Se-
nior Vice President Jack-
ie Byrne Lessman, CFP®, 
explores topics relevant 
to the legal community 
ranging from investment 
management, wealth 
planning, and trust and 
estate administration 
services.

In an interview with 
Jonathan Lander, J.D., LL.M., senior vice 
president and senior wealth planner at 
PNC Wealth Management, we discuss 
the issues facing clients as they plan for 
the succession of their business.

Jackie Lessman: Results of PNC 
Wealth Management’s Wealth and 
Values Survey showed that while 77 
percent of business owners say that 
they have wills, only 33 percent indi-
cated they had a business succession 

the importance of a business succession 
plan, can you explain what exactly this 
type of plan is and why it is important 
to establish one?

Jon Lander: A business succession plan 
is a coherent, organized process by which 
ownership of a business can be transferred 
over time or on the occurrence of a trig-
gering event – such as retirement, disabil-
ity or death – and allows for the least pos-
sible disruption to the business, the family 
or the payment of taxes. More often than 
not, a plan is not in place because it is 
di7cult for a business owner to imagine 
not being the captain of his or her ship. 
Nevertheless, succession planning is not 
a code word for retirement. Rather, it 
gives the business owner the opportunity 
to ask himself or herself the di7cult and 

important questions 
surrounding the suc-
cession process to help 
preserve the business for 
the owner’s family or 
obtain maximum value 
for the business should it 
be sold. -e process for 
crafting a plan will help 
facilitate conversations 
about the owner’s and 
family members’ future 
needs, provide a family 

forum where everyone’s expectations can 
be communicated, and ultimately, map 
out the future direction of the business 
and family involvement

Jon, you mentioned the process used 

Can you talk through some common 
elements and steps of the process?

Each succession plan is uniquely 
di3erent since the considerations and 
circumstances vary, but there are some 
common threads that run through the 
questions that most business owners face 
when thinking about a business transi-
tion. -inking about these questions 
well in advance of the transition event is 
critical to ensuring a successful business 
transition. -e questions are legion, but 
examples of some of these questions 
include:

What if you were not there? Is there 
anyone who could replace you? Would 
your partners continue the business? 
When do you want to leave? What is 
your business worth? Are your spouse or 
children involved (Do they even want to 
be involved)? Does your family expect the 
business to support them? Do all of your 
children own a piece of the business?

With the answers to these questions, 
the plan begins to evolve, at which time 

transition documents and techniques are 
then evaluated. Wills need to be drafted 
and the use of life insurance should be 
assessed. Special consideration may be 
given to business-owned life insurance 
and IRS reporting requirements, as well 
as some potential dangers hiding in older 
life insurance policies. In addition, other 
techniques for transitioning a business 
would be considered including grantor 
retained annuity trusts and sales to inten-
tionally defective grantor trusts.

-ere are myriad of options and 
combinations of techniques available to 
develop a successful transition plan, but it 
can be navigated with the help of profes-
sional guidance.

It would be assumed that the busi-
ness plan would be revised when a 
major change that a"ects the business 
occurs, but how often should a plan be 
reviewed?

One thing that every business owner 
should consider is having an annual busi-
ness succession “6re drill.” Gather family 
or partners together and ask them to state 
where the business’s important docu-
ments are (including the owner’s will), 
the identity and contact information of 
the company and owner’s attorney, ac-
countant, banker and other key advisors. 
Simply knowing this information can 
save indecision and confusion should the 
owner suddenly not be there.

Always remember, the goal is to 
transfer the business without damaging 
its operations, hurting the owner’s family, 
or paying too much income, gift, estate 

or generation-skipping transfer taxes. -e 
owners should consider putting together 
a succession plan as soon as possible after 
the business begins and review it periodi-
cally. Failing to plan could undo a lifetime 
of work, leaving the owner’s family with-
out a secure 6nancial future.

Jackie Byrne Lessman, CFP® (jacqueline.
lessman@pnc.com; 215-585-5831) is a senior 
vice president with PNC Wealth Manage-
ment. For more information, visit pnc.com/
wealthmanagement

The material presented in this article is of a general nature and 
does not constitute the provision by PNC of investment, legal, tax 
or accounting advice to any person, or a recommendation to buy 
or sell any security or adopt any investment strategy.  Opinions 
expressed herein are subject to change without notice.  The in-
formation was obtained from sources deemed reliable.  Such in-
formation is not guaranteed as to its accuracy.  You should seek 
the advice of an investment professional to tailor a "nancial plan 
to your particular needs.  For more information, please contact 
PNC at 1-888-762-6226.

The PNC Financial Services Group, Inc. (“PNC”) uses the  service 
marks “PNC Wealth Management”, “PNC Institutional Invest-
ments” and “Hawthorn PNC Family Wealth” to provide invest-
ment and wealth management, "duciary services, FDIC-insured 
banking products and services and lending of funds through its 
subsidiary, PNC Bank, National Association, which is a Member 
FDIC, and uses the service marks “PNC Wealth Management” 
and “Hawthorn PNC Family Wealth” to provide certain "duciary 
and agency services through its subsidiary, PNC Delaware Trust 
Company.  PNC does not provide legal, tax or accounting advice.
Investments:  Not FDIC Insured.  No Bank Guarantee.  May Lose 
Value.

© 2012 The PNC Financial Services Group, Inc. All rights re-
served. 

Don’t Put Off Business Sucession Planning
By Jackie B. Lessman

PNC Perspectives

LGBT Rights Committee Chair 
Michael L. Viola (from left) joins 
Philadelphia City Councilwoman 
Blondell Reynolds Brown and Maz-
zoni Center Legal Director David 
Rosenblum at Open Bar III at Opa 
on March 6. Brown was presented 
with the Mazzoni Center Justice 
in Action Award. Open Bar raises 
funds and awareness about Maz-
zoni Center Legal Services for 
low-income LGBT individuals in 
Pennsylvania.

Mazzoni Center Honors
Councilwoman Brown
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e PREPARATION AND FILING SERVICES IN ALL STATES 

¢ CORPORATION AND LIMITED LIABILITY COMPANY OUTFITS 

e SAME DAY SHIPMENT OF YOUR ORDER 

e CORPORATE STATUS REPORTS 

e UCC, LIEN AND JUDGMENT SEARCH SERVICES 

e¢ DOCUMENT RETRIEVAL 

e REGISTERED AGENT SERVICE IN ALL STATES 

M. BURR KEIM COMPANY 

Phone: 215-563-8113 Fax: 215-977-9386 

2021 ARCH STREET 
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Bistro 7

Old City (BYOB)
(215) 931-1560

Y): 1""8 '" *(,(*(& B:&+ 5; ",+"$-
ing into and under Bistro 7’s heightened 
ceilings and whirling overhead fans. A 
huge cylindrical silver air vent captures 
your eyes on the right, opening them 
wide. Its girth is big enough for bodies to 
hide in. Two windows appear midway to 
the .oor below the ventilator, diverting 
your attention as your pupils dilate in the 
dimness. A pale pallor of green encom-
passes your peripheral vision, garnered 
from bare winter-grass-colored walls and 
matted plant-pistil-green panels. Silky 
ocean’s-bay-green mats are positioned 
atop roomy tables, about which you 
count a dozen (to seat 40).

-e “greenery” and tables are otherwise 
naked, but for the tiniest, incandescent, 
.ickering, 6re.y faux candlelights in the 

middle of each of said 
tables, encased squarely 
below translucent small 
glass marbles. -ey 
make the blandness seem 
sparklingly, opaquely 
magical.  

Michael O’Halloran 
is the chef-magician, 
whose bag of tricks had 
been displayed at White 
Dog and Fork before 
he and his wife, attor-
ney Sophia Lee, ventured onto the stage 
of Old City. -ey entertain with foods 
grown by and acquired from local organic 
farmers, generating pristine prestidigita-
tion, as the seasons allow. -e chef’s 
platters grace and challenge your contem-
porary bistro-vision. For instance, order 
this appetizer: Burgundy-Braised Wild 
Boar Rillette ($13). 

What appear before you on a bolt-
white plate are three luscious, glistening 
ruby cherries, an eerily beige Egyptian-

carved sarcophagus and 
a narrow, tiny tilled 
6eld. “I’m sorry,” you 
say with a smile, but 
I asked for the Boar 
Rillette.” As graciously 
as can be defended, 
my waitperson stands 
his ground cheerfully, 
declaring, “Taste the 
cherries.” I do. -e most 
magni6cent “smoke-
and-mirrors” meld of 

fois gras bursts on my tongue, engul6ng 
it while thrashing away toward a throat-
caressing swallow. “How did he do that?” 
I’m dumbfounded; I gasp breathlessly 
outward, “Making a boar, an uncastrated 
male swine, into a bowl of cherries?”  

“Life is like that,” he responds cheer-
fully. Let me call Mr. O’Halloran over 
here to explain the trick.”

O’Halloran is bespeckled, casually 
bearded and slightly sleight of hand. 
He approaches as I’ve devoured the two 
remaining “cherries,” sancti6ed the Egyp-
tian relic with my lips, and tasted the strip 
of “earthy” 6eld that had been previously 
tilled.  “Kindly tell me how you make this 
amazing appetizer apparition!”

“It’s simply done, Skinny,” the chef 
chooses his words sarcastically:

“For the Wild Boar Rillettes, we take 
a Pennsylvania just-slaughtered wild 
boar’s shoulder and braise it ‘sous vide’ 
[in vacuum packing] with red burgundy, 
star anise, black peppercorns, garlic and 
onions at 180 degrees for anywhere from 
10 to 16 hours, depending, of course, on 
the size of the shoulder. We remove the 
shoulder from the sous vide bag, strain 
and de-fat the cooking liquid and shred 
the shoulder with the clari6ed liquid, 
some butter and some rendered boar fat 
until it reaches a mousse-like consistency; 
and then season with salt and more 
cracked black pepper. We then portion 
the rillettes [the spread] into two-ounce 
spheres shaped roughly like a cherry, and 
place them in the freezer.

“For the cherry gelee, we caramelize 
sugar, complementing with rice wine vin-
egar to make a gastrique, adding morello 
cherry juice, astringent and sour; bringing 
the mixture to a boil while adding gelatin 
sheets and peppering.

“To complete the boar, we take the 
frozen spheres and dip them in the still 
warm cherry gelee and return them to the 
freezer so it can set. We repeat this process 
eight more times to arrive at the proper 

coating thickness.  Finally, we 6nish the 
rillettes by placing a ‘stem’ of vanilla bean 
in the top of the sphere.

“-e sarcophagus is merely pulver-
ized almonds steeped in milk and sugar, 
adding ‘gellan,’ a reverse type of gelatin 
that gets 6rm when heated, to grow thick 
and creamy, in order to sculpt. And your 
tilled 6eld is a ‘streusel,’ a mixture of cof-
fee, cocoa powder, salt, sugar and clari6ed 
butter to form a mixture with a ‘wet sand’ 
consistency, albeit to let it dry on a sheet 
tray in a heated oven for about 12 hours.”

I’m mesmerized. I’m ready to be placed 
in a box, sawed in half, displayed with my 
top and bottom halves separated 20 yards 
apart, and then reconstituted whole.  

“What would you suggest for an 
entrée?” I murmur mindlessly.

O’Halloran’s eyes sparkle, “I suggest 
you try the Veal Cheeks slowly poached 
in Chardonnay and thyme with a cauli-
.ower crepe over caraway cream, crispy 
sweetbreads, toasted-milk mayonnaise 
beneath a sauce Bordelaise [$28]. But,” he 
adds “it may take a few minutes; we start 
from scratch.” 

As every lawyer learns, there is no trick 
for excellence: only arduous, detailed 
work works. Bistro 7 sets the bar.

     
ARCANUM ARCANORUM
     

Skinny D. Bockol (rbockol@msn.com), a 
sole practitioner, is an advisory editor of the 
Philadelphia Bar Reporter. Read his reviews 
online at bockol.com.

Feasts to Famine

By Skinny D’Bockol

Chef Makes Magic at Bistro 7 in Old City
They entertain with 
foods grown by and 
acquired from local 
organic farmers, gen-
erating pristine pres-
tidigitation, as the 
seasons allow. The 
chef ’s platters grace 
and challenge your 
contemporary bistro-
vision. For instance, 
order this appetizer: 
Burgundy-Braised 
Wild Boar Rillette. 
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CALENDAR OF EVENTS

Monday, April 2
Family Law Section: meeting, 12 p.m., 
11th .oor Conference Center. Lunch: 
$8.
Civil Rights Committee: meeting, 12 
p.m., 10th .oor Board Room. Lunch: 
$8.

Tuesday, April 3
Committee on the Legal Rights of Per-
sons with Disabilities: meeting, 9 a.m., 
11th .oor Committee Room. 
Philadelphia Bar Foundation Board of 
Trustees: meeting, 12 p.m., 10th .oor 
Board Room.
Women’s Rights Committee: meeting, 
12 p.m., 11th .oor Conference Center. 
Lunch: $8.
Philadelphia Bar Reporter Editorial 
Board: meeting, 12:30 p.m., 10th .oor 
Cabinet Room.

Wednesday, April 4
Delivery of Legal Services Committee: 
meeting, 8:30 a.m., 10th .oor Board 
Room.
Rules and Procedure Committee: meet-
ing, 12 p.m., 10th .oor Board Room. 
Lunch: $8.
Intellectual Property Committee: meet-
ing, 12 p.m., 11th .oor Conference 
Center. Lunch: $8.
LEP Task Force: meeting, 12:30 p.m., 
11th .oor Committee Room South. 
Family Law Section ADR Committee: 

meeting, 4 p.m., 11th .oor Committee 
Room South.

Friday, April 6
Good Friday: Bar Association o7ces 
closed.

Monday, April 9
Business Law Section Executive Com-
mittee: meeting, 12 p.m., 11th .oor 
Committee Room South. 

Tuesday, April 10
Criminal Justice Section Executive Com-
mittee: meeting, 12 p.m., 10th .oor 
Board Room.
Real Property Section Executive Com-
mittee: meeting, 12 p.m., meeting, 
Brandywine2Construction & Manage-
ment, Inc. 1521 Locust St., Suite 400.
Solo and Small Firm Management Com-
mittee: meeting, 12 p.m., 11th .oor 
Conference Center. Lunch: $8.

Wednesday, April 11
Section and Division Chairs: meeting, 
8:30 a.m., 10th .oor Board Room.
Immigration Law Committee: meet-
ing, 8:30 a.m., 11th .oor Conference 
Center. 
Bar-News Media Committee: meeting, 
12 p.m., 11th .oor Conference Center. 
Lunch: $8. 

Thursday, April 12
Legislative Liaison Committee: meet-

ing, 12 p.m., 10th .oor Board Room. 
Lunch: $8.
DLSC Social Media Committee: meet-
ing, 12:15 p.m., 11th .oor Committee 
Room.

Friday, April 13
LGBT Rights Committee: meeting, 8:30 
a.m., 10th .oor Board Room.
Workers’ Compensation Section Execu-
tive Committee: meeting, 10:30 a.m., 
11th .oor Committee Room South. 
Workers’ Compensation Section: meet-
ing, 12 p.m., 11th .oor Conference 
Center. Lunch: $8.
The Philadelphia Lawyer magazine Edi-
torial Board: meeting, 12:30 p.m., 10th 
.oor Board Room.

Monday, April 16
Public Interest Section Executive Com-
mittee: meeting, 12 p.m., 10th .oor 
Board Room.

Tuesday, April 17
Cabinet: meeting, 12 p.m., 10th .oor 
Board Room.
Employee Bene"ts Committee: meet-
ing, 12:30 p.m., 11th .oor Committee 
Room South. Lunch: $8.

Wednesday, April 18
YLD Cabinet: meeting, 12 p.m., 10th 
.oor Cabinet Room.
Federal Courts Committee: meeting, 
12:30 p.m., 11th .oor Conference Cen-
ter. Lunch: $8.
LegalLine: 5 p.m., 11th .oor LRIS 
o7ces.

Thursday, April 19
Family Law Section Executive Com-
mittee: meeting, 12 p.m., 11th .oor 
Committee Room South.
Investment Companies Committee: 
meeting, 12 p.m., 11th .oor Confer-

ence Center. Lunch: $8.
Environmental Law Committee: meet-
ing, 12 p.m., 10th .oor Board Room. 
Lunch: $8.

Friday, April 20
Social Security Disability Bene"ts Com-
mittee: meeting, 12 p.m., 11th .oor 
Conference Center. Lunch: $8.

Monday, April 23
YLD Executive Committee: meeting, 12 
p.m., 10th .oor Board Room.

Tuesday, April 24
Criminal Justice Section: meeting, 12 
p.m., 11th .oor Conference Center. 
Lunch: $8.
Women in the Profession Committee: 
meeting, 12 p.m., 10th .oor Board 
Room. Lunch: $8.

Wednesday, April 25
Medical Legal Committee: meeting, 12 
p.m., 11th .oor Conference Center. 
Lunch: $8.

Thursday, April 26
Elder Law & Guardianship Committee: 
meeting, 12 p.m., 10th .oor Board 
Room. Lunch: $8.
International Business Initiative Com-
mittee: meeting, 12 p.m., 11th .oor 
Committee Room. Lunch: $8.
LRIS Committee: meeting, 12 p.m., 
11th .oor Committee Room South. 
Health Care Law Committee: meeting, 
12 p.m., 11th .oor Conference Center. 
Lunch: $8.
Board of Governors: meeting, 4 p.m., 
10th .oor Board Room.

Friday, April 27
Appellate Courts Committee: meeting, 
12 p.m., 11th .oor Conference Center. 
Lunch: $8.  

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $8 for mem-
bers and $9.50 for nonmembers, unless otherwise indicated.

Register online for most events at philadelphiabar.org. Unless otherwise speci#ed, all checks 
for luncheons and programs should be made payable to the Philadelphia Bar Association and 
mailed to Bar Headquarters, 1101 Market St., 11th %., Philadelphia, PA 19107-2955. Send 
Bar Association-related calendar items 30 days in advance to Je& Lyons, Senior Managing Edi-
tor, Philadelphia Bar Reporter, Philadelphia Bar Association, 1101 Market St., Philadelphia, 
PA 19107-2955. Fax: (215) 238-1159. Email: jlyons@philabar.org.

P!(8#'"80!(# VIP $"4)/,(A"& R)5- 
ert E. Warring for his outstanding volun-
teer assistance to VIP clients.

Warring, an associate in the com-
mercial litigation group at Reed Smith 
LLP, is familiar with pressure. “-e stakes 
are very high in complex cases involving 
large corporations,” he said. “But sitting 
across the table from a client who is about 
to lose his home really personalizes the 
litigation.”

He joined Reed Smith in 2009 after a 
federal clerkship and was recruited by a 
partner in the 6rm to work on a Philadel-
phia VIP case within a few months. “It 
has been really rewarding,” he said.2 “And 
I have gained valuable legal skills and 

experience. -ere is a very strong culture 
of pro bono at Reed Smith.2Our Tangled 
Title Team, a group of attorneys, para-
legals and sta3 handling pro bono cases 
involving clouded title to property, meets 
every month to discuss ongoing cases.2 
Meeting with the team has provided a 
valuable resource and I have learned so 
much from participating.”

One of Warring’s 6rst pro bono cases 
involved a civil forfeiture petition 6led 
by the DA’s O7ce after the client’s adult 
son was arrested for dealing drugs at 
the property.2He was able to resolve the 
case in the client’s favor after months of 
negotiation by arguing that his client 
had no knowledge of the illegal activity 

and ultimately reaching 
an agreement whereby the 
son cannot return to the 
property. “-e DA’s O7ce 
was very fair,” he said. “-e 
client is trying to care for 
her grandchildren and other 
children at the property 
and losing it would have 
in.icted a serious hardship 
on all of them.”

In another case, War-
ring has been representing 
a client for two years in 
an attempt to obtain title to his home 
through adverse possession.2-e client, in 
conjunction with his mother before him, 

has been in possession of the 
property for approximately 
40 years, although neither 
name is on the deed.2-e 
client is indigent and the 
house is in major need of 
repairs.2Obtaining title to 
the property may permit 
the client to secure much-
needed funds to make those 
repairs.

-e direct client contact 
required in these and other 
VIP cases gives Warring a 

great deal of professional and personal 
satisfaction. “It’s an experience I wouldn’t 
have without working with VIP,” he said.

Philadelphia VIP Honors Reed Smith’s Warring

Robert E. Warring
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Sarah E. Davies, a 
member of Cozen 
O’Connor, has been 
appointed as the 
newest member of 
the Girard College 
Board of Managers.

Marc S. Raspanti, a partner with Pietra-
gallo Gordon Alfano Bosick & Raspanti, 
LLP, presented at the Criminal Justice 
Section 2012 American Bar Association 
2012 Mid-Year Meeting on Feb. 3 in 
New Orleans.

Henry C. Fader, a partner with Pepper 
Hamilton LLP, has been appointed to 
the Medical Standards Development 
Task Force of the Respite Care Providers’ 
Network.2
2
Priscilla J. (Sally) Mattison, of counsel to 
Bernard M. Resnick, Esq., P.C., presented 
“-e Artist’s Team in the U.S.” as part of 
the International Association of Enter-
tainment Lawyers session on “Building 
Your Artist’s Brand as a Business”2at the 
46th annual MIDEM conference in 
Cannes, France.

Joseph L. Messa Jr., founding attorney 
of Messa & Associates, P.C., presented 
“Anatomy of a Medical Malpractice Law-
suit” as a guest speaker at the American 
Academy of Orthopaedic Surgeons 2012 
Annual Meeting in San Francisco in 
February.

H. Ronald Klasko, 
founding partner of 
Klasko, Rulon, Stock 
& Seltzer, LLP, dis-
cussed the EB-5 in-
vestor visa program 
at the South Florida 
Chapter Conference 

of the American Immigration Lawyers 
Association.

Louis Fryman, a partner at Conrad 
O’Brien PC, has been re-elected as chair 
of the Pennsylvania State Ethics Com-
mission.

Amit J. Shah of 
Martin Banks was 
a faculty member 
for the Pennsylvania 
Bar Institute CLE 
program “Workers’ 
Compensation Issues 
Involving the Larger 

Employer” on March 1.

Martha “Frannie” 
Reilly, an associate 
with Fox Rothschild 
LLP, was recently 
elected president of 
the Foundation for 
Wallingford-Swarth-
more Schools for a 

two-year term. 

Peter J. Neeson, a partner with Rawle & 
Henderson LLP, received the American 
Bar Association Tort Trial & Insurance 
Practice Section’s James K. Carroll Award 
for outstanding leadership qualities and 
service to the section on Feb. 4.

James Kozuch, 
a shareholder at 
Caesar, Rivise, 
Bernstein, Cohen 
and Pokotilow, Ltd., 
was a panelist at the 
Mid-Year Meeting 
of the International 

Association of Defense Counsel program 
“Protecting Intellectual2 Capital – Trade 
Secrets, Non-Competes, Non-Disclosures 
and Employment Agreements.”

Brenda Hustis 
Gotanda, a partner 
with Manko, Gold, 
Katcher & Fox, LLP, 
will be a panelist at 
the Sustainability 
Symposium PA/NJ 
2012 at the Franklin 

Institute on March 29.

Halmon L. “Sonny” 
Banks III, a partner 
with Martin Banks, 
appeared on CBS 
3’s “Talk Philly” in 
February to dis-
cuss Black History 
Month and why di-

versity in the workplace is important.2He 
was a faculty member for “Handling the 
Workers Compensation Case” CLE on 
March 15.
2 

Jon Lambiras, an 
associate at Berger & 
Montague, PC, was 
a panelist at the re-
cent HB Litigation/
NetDiligence Cyber 
Risk & Privacy Li-
ability Forum where 

he spoke on the issue of data breach 
litigation. 

Scott W. Reid, a 
member of Cozen 
O’Connor, was 
honored by the 
Black Law Students 
Association of 
Widener University 
School of Law at its 

Second Annual Trailblazers and Pioneers 
Banquet. 

Alfred J. Carlson 
III, a partner with 
Martin Banks, was a 
panelist for the CLE 
program “Manda-
tory Mediation Two 
Years Later: Suc-
cess or Failure?” on 

March 2.

Evan K. Aidman, principal of the Law 
O7ces of Evan K. Aidman, presented 
the seminar “Hanging Out Your Own 
Shingle”2to Drexel University Earle Mack 
School of Law students on Feb. 27.

Michael Drossner, principal of Dross-
ner Law, P.C., was a panelist for “-e 
Intersection of Civil Suits and Criminal 
Allegations” sponsored by the Pennsylva-
nia Bar Institute on Feb. 27. 

J. Gordon Cooney Jr., managing partner 
of Morgan, Lewis & Bockius LLP’s 
Philadelphia o7ce, has accepted the role 
of United Way of Southeastern Pennsyl-
vania 2012-2013 Campaign Chair.

Robert R. Baron Jr., a partner with Bal-
lard Spahr LLP,  has been elected to a 
three-year term on the Board of Trustees 
for the Philadelphia History Museum at 
the Atwater Kent. 

Robert J. Stern, of counsel to Stradley 
Ronon Stevens & Young, LLP, authored 
“Pennsylvania Nonpro6t Corporation 
Law,” a 700-page, fully indexed treatise 
providing insight into Pennsylvania 
nonpro6t corporation sector and the 
surrounding laws published by LocalLaw 
Publications, Inc.

Irwin W. Aronson, a partner with Willig, 
Williams & Davidson, presented “Evic-
tion, Abandonment and Collections Law 
in Public Housing” to the annual confer-
ence of the Pennsylvania Association of 
Housing and Redevelopment Agencies in 
Harrisburg on March 6.

Nadeem Bezar, a partner with Kolsby 
Gordon Robin Shore & Bezar, presented 
“Social Media and the Law” at the 14th 
Annual Conference of the North Ameri-
can South Asian Law Student Association 
at the New York University School of 
Law on Feb. 18.

Linda A. Kerns of 
-e Law O7ces 
of Linda A. Kerns, 
Esquire, and co-chair 
of the Southeastern 
Pennsylvania chapter 
of the Republican 
National Lawyers’ 

Association, appeared on “Radio Times” 
with Marty Moss-Coane on Philadel-
phia’s WHYY Radio and on Pittsburgh’s 
Essential Public Radio to discuss and 
debate election law issues on March 13.

Brian J. McCormick Jr., a partner with 
Sheller, P.C., was a panelist at the CLE 
seminar “Qui Tam Litigation – Pitfalls 
for the Whistleblower/Pitfalls for the 
Whistleblower’s Counsel” at the Ameri-
can Association of Justice’s Winter Con-
vention in Phoenix, Ariz., on Feb. 11.

Herbert Bass, Mark E. Needles and David 
B. Snyder of Fox Rothschild LLP recently 
co-authored the new treatise “Pennsylva-
nia Eminent Domain.”

Louis B. Kupperman, 
managing partner 
of Obermayer 
Rebmann Maxwell 
& Hippel LLP’s Ber-
wyn o7ce, has been 
reappointed 6nance 
chair and a member 

of the executive committee of the Re-
publican Committee of Chester County. 
He has also been elected vice chair and 
appointed to the executive committee of 
the Chester County Chamber of Business 
and Industry’s Board of Directors.

Kevin E. Raphael, a 
partner with Pietra-
gallo Gordon Alfano 
Bosick & Raspanti, 
LLP, presented at 
PBI’s 18th Annual 
Health Law Institute 
on March 14 at the 

Pennsylvania Convention Center.

Marc S. Jacobs, a partner with Galfand 
Berger, LLP, moderated the panel discus-
sion “Handling -e Workers Compensa-
tion Case” on March 21.

People

!NAMES ARE NEWS
“People” highlights news of members’ 
awards, honors or appointments of a 
community or civic nature. Information 
may be sent to Jeff Lyons, Senior Manag-
ing Editor, Philadelphia Bar Reporter, 
Philadelphia Bar Association, 1101 Market 
St., 11th !., Philadelphia, PA 19107-2955. 
Fax: (215) 238-1159. E-mail: reporter@
philabar.org.  Color photos are also 
welcome.
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www.lawcatalog.com/ld12

Title Quantity
S&H

Payment Method: Charge my:      VISA      MC      AMEX      Bill me later 

Name  Company/Firm

Card  # Exp. Signature

Address  City, State, Zip 

Phone  Fax 

E-mail* (required to confirm order)

* By providing your email address, you agree to receive information and special offers from The Legal Intelligencer and/or other divisions of ALM. Your order will 
be automatically renewed unless specified otherwise. If you are not completely satisfied after 30 days, simply return your product for a full refund excluding shipping 
& handling. See all of TLI book products at www.lawcatalog.com/pa.

 YES! Please send me ! e 2012 Legal Directory today!  

This trusted resource has been the #1 choice for attorneys, legal staff and businesses for over a century and 
is available in three formats: print, online and a mobile version to use when you’re “on-the-go.”

Replete with over 17,000 attorney listings and 1,600 law fi rm listings, The 2012 Legal Directory is 
conveniently indexed to effortlessly fi nd what you’re looking for in the Philadelphia, Montgomery, Delaware, 
Chester & Bucks County areas. Each listing is complete with name, full address, phone, fax and email.

Celebrating the 132nd Edition of  The Legal Directory!

Sections include:
Alphabetical listings of attorneys and law fi rms
Index of attorneys/law fi rms by city/county, as well as index of attorneys by area of concentration
Corporate Counsel listing
Judges Index
Federal, Pennsylvania and County Government Listings
Associations, Organizations and Law Schools
Philadelphia Bar Association Key Contacts
Products, Services and Experts 

Pre-order your copy and SAVE!
Print & online bundle: 
Retail $79.95 – 25% pre-order discount $59.95

Brought to you by 

the oldest association of 
lawyers in the United States 

& 

the oldest law journal 
in the United States

Visit www.lawcatalog.com/ld12 

Call 215-557-2453 

Mail the attached coupon

Scan the QR code with your SmartPhone

Order Now!

THE  LEGAL
DIRECTORY

Philadelphia / Montgomery / Delaware / Chester / Bucks
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SIDNEY L. GOLD 

Philadelphia's Employment Lawyers 
  

FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, 

P.C. has dedicated its practice to the field of employment law 

and civil rights litigation. The firm's attorneys take great pride 

in serving both aggressive and compassionate advocates 

for victims of unlawful discrimination and harassment. As a 

result, the Martindale-Hubbell® Bar Register has certified 

Sidney L. Gold & Associates as a pre-eminent law firm in the 

field of labor and employment law. More than 4,500 lawyers 

throughout Pennsylvania and New Jersey look to Sidney L. 

Gold & Associates to refer their clients. 

With a team approach, the firm's attorneys represent clients 

in all aspects of employment law litigation, including all forms 

of workplace discrimination, sexual harassment, wrongful 

termination, retaliation, whistleblower, employment contract, 

wage and hour, and Family and Medical Leave Act claims. 

A boutique practice with a small-firm atmosphere, Sidney L. 

Gold & Associates provides personal attention to its clients, 

who, at the same time, benefit from the experience and 

expertise of the entire team. 

Sidney L. Gold & Associates is proud of its skilled attorneys and 

is honored by the recognition Super Lawyers® has bestowed 

upon this year's recipients. 

  

SIDNEY L. GOLD & ASSOCIATES, P.C. 

1835 Market St., Suite 515 

Philadelphia, PA 19103 

PH: (215) 569-1999 © FX: (215) 569-3870 

www.discrimlaw.net 
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