
The Philadelphia Bar Association has formed its Elections 
Committee, which is chaired by Past Chancellor Mary F. Platt 
and consists of Jennifer S. Coatsworth, Chancellor Rochelle 
Fedullo, Lawrence S. Felzer, Francesca A. Iacovangelo, Niki 
Ingram, Sayde J. Ladov, Lauren P. McKenna, Kevin V. 
Mincey, Chancellor-Elect Hon. A. Michael Snyder (Ret.), 
Patrice A. Toland, Michael T. van der Veen and Kathleen D. 
Wilkinson. As Secretary, Jennifer S. Coatsworth serves as a 
non-voting member.

Offices for which candidates are being solicited are Vice 
Chancellor, Secretary, Assistant Secretary, Treasurer, Assistant 
Treasurer and five seats on the Board of Governors. Each 
Board seat carries a three-year term.

Association members may become candidates for any of 
these offices by filing with the Secretary on or before Oct. 
15 for the Dec. 12, 2019 Annual Meeting, nominations in 
writing which, for candidates of the Board, must be signed by 
at least 25 Members who are entitled to vote; for candidates 
for Secretary, Treasurer, Assistant Secretary and Assistant 
Treasurer, shall be signed by at least 35 Members who are 
entitled to vote; and for candidates for Vice Chancellor, shall 
be signed by at least 100 Members who are entitled to vote.

Individuals who wish to run for any of the above-named 
offices should contact Susan Knight, CFO/Director of 
Administration, at sknight@philabar.org for additional 
information. Signatures, along with a resume, and written 
authorization should be submitted to Association Secretary 
Jennifer S. Coatsworth, c/o Susan Knight, Philadelphia Bar 
Association, 1101 Market St., 11th Floor, Philadelphia, PA 
19107, no later 
than 5 p.m., 
Tuesday, Oct. 
15, 2019.
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Young Lawyers Division 
Diversity Reception

Above: At the 2019 YLD Diversity Reception on June 12, Chancellor Rochelle M. Fedullo (second from left),  
YLD Chair-Elect Hillary Ladov (far right) and Executive Committee member Andre Webb (far left) helped 
honor five outstanding law students and scholarship recipients: (from left) Gustavo Cardona, University of 
Pennsylvania Law School; Amy Chin-Arroyo, Temple University Beasley School of Law; Morgan Humphrey, 
Rutgers School of Law; and Danielle Kwock Phillips, Temple University Beasely School of Law; at the Loews 
Philadelphia Hotel. Not pictured is scholarship recipient Brian M. Lewis, Rutgers School of Law, who was 
unable to attend.
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Left:  Maria L.H. Lewis, chief diversity 
officer at Drinker Biddle Reath LLP, 
served as the featured speaker. Before 
entering private practice, Lewis served 
as an assistant district attorney at the 
Philadelphia District Attorney’s Office. 
She is also the recipient of various honors, 
such as the 2019 Barristers’ Association 
of Philadelphia’s “Justice Juanita Kidd 
Stout Woman of Distinction” award 
and the 2019 Rutgers-Camden BLSA’s 
“Martin Luther King, Jr. Champion of 
Social Justice and Equality” award.

2019 Philadelphia Bar 
Association Election
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As a member of the Philadelphia Bar Association,
I have championed diversity in our profession and

service to the greater Philadelphia community. 

DE | MA| NJ | NY | PA | RI | whiteandwilliams.com

I will remain a strong advocate for the Association
and the legal profession by engaging in work that achieves

our mission to serve the interests of our members
and provide guidance and leadership to our profession.

Wes Payne
Candidate for Vice Chancellor

of the Philadelphia Bar Association
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Tell Us  
What You Think!
The Philadelphia Bar Reporter wel-
comes letters to the editors for publi-
cation. Letters should be typed. There 
is no word limit, but editors reserve 
the right to condense for clarity, style 
and space considerations. Letters 
must be signed to verify authorship, 
but names will be withheld upon re-
quest. Letters may be mailed, faxed or 
e-mailed to: Thomas E. Rogers, Senior 
Managing Editor, Philadelphia Bar 
Reporter, Philadelphia Bar Association, 
1101 Market St., 11th floor, Philadel-
phia, PA 19107-2955. Phone: (215) 
238-6345. Fax: (215) 238-1159. E-mail: 
reporter@PhilaBar.org.

Frontline

The Test of All Tests
By Shelli FedulloAlthough it has been 37 years 

since my last written test, I 
sometimes still dream that 
I forgot I was enrolled in a 
course until the morning of 
the exam, and completely 
panicked and clueless, I run to 
class. When I get there, I find 
out that the exam is open-
book (so there is hope) and 
run to my locker to get my 
textbook. But then, I cannot 
open the locker because I for-
got the combination. When I run back, the classroom is no longer 
there. There are multiple variations on this theme, and sometimes 
the place where I am taking the test is right out of an Escher print. 
Apparently, performance anxiety is not just an old friend, but a 
lifelong companion. I suspect it shares its time with some of you, 
as well. 

Exams are on my mind because after two months of cramming, 
three years of law school, four years of college and often after accu-
mulating substantial student loan debt , hundreds of soon to be 
Philadelphia lawyers(all without watches or cellphones and with 
their stuff in clear, quart-size plastic bags) recently spent two days 
at the civic center taking the “Test of all Tests.” 

Even those of us who crammed for, and took, the Test of all 
Tests, also known as the bar exam, when cellphones were still sci-
ence fiction - or maybe a James Bond gadget - still have vivid mem-
ories of the experience, especially around areas of law we learned 
for the first time during the crash course. I made up limericks and 
couplets to help me learn and remember what I needed to know 
about negotiable instructions. I still vaguely recall something about 
a “horse and a holder in due course.” I am happy to report that I 
continue to have a strong understanding of what a “horse” is. 

Once our years of exam results are finally behind us, the next 
round of indicia of good performance begins. In other words, being 
“tested” continues, but in different ways. These include, among 
others, working long hours, serving our clients, maybe changing 
jobs, even more than once, and for those in private practice, getting 
clients, making partner. While all this is happening in our work 
lives, we have to balance everything going on in our personal lives, 
which in the first decade or so of practice, could include buying a 
house, marriage, having kids, other important life events and, yes, 
paying off student loans. 

Beyond all these ways that serve to measure our performance, 
there is more to being a lawyer. As lawyers and as individuals, there 
are many different ways we can and do - to use an overworked, but 
still apt phrase- give back. These include protecting the rights of 
the vulnerable and underserved, whether through direct represen-
tation, supporting organizations that provide services, or in some 
other way. But whatever it is that we do to contribute unselfishly, in 
our professional lives, or in the community, enriches us as lawyers 
and as people. What inspires me again and again is that the many 
young lawyers and soon to be lawyers, who I have been fortunate 
to meet, show that they already know all this, because they are 
already doing it. 

Maybe, the Test of all Tests for lawyers is not the bar exam, after 
all. It just feels that way. Maybe the Test of all Tests for lawyers is a 
very personal, continuing one that takes decades to complete. The 
question is always the same: what have we each done, how have we 
each contributed to help others, not because it was required, but 
because it was right? But when it comes to Philadelphia lawyers, 
there are really no maybes, it is what we always do.

  
Rochelle M. Fedullo (Rochelle.Fedullo@wilsonelser.com), partner at 
Wilson Elser Moskowitz Edelman & Dicker LLP, is Chancellor of the 
Philadelphia Bar Association. 

Chancellor Rochelle M. Fedullo presents Large Firm Management Committee Public Service Awards to Connie Lee (on left) 
and Shonterra Jordan (on right) at the LFMC City Wide Summer Associates Reception at Water Works on July 10.
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The Board Observer 
Program is gearing up 
for another year con-
necting young lawyers 
with boards of legal 
services nonprofits. 
The BOP, founded in 
2011, is the brainchild 
of David Smith, chair-
man of Schnader Harri-
son Segal & Lewis LLP, 
and Norm Weinstein, a 

former trustee of the Philadelphia Bar Foundation. Both 
men had board training as young attorneys through the 
Jewish Federation. They realized that young attorneys at 
their firms were expected to engage in board service – both 
to give back to the community and to expand their net-
works – but faced two main barriers. Many young attor-
neys could not meet the financial requirements of board 
service, and most boards were only recruiting people with 
board experience. Smith and Weinstein approached the 
Bar Foundation about starting a board training program, 
and started BOP with a partnership among the Bar Foun-
dation, the Delivery of Legal Services Committee, and the 

Young Lawyers Division. 
Since 2011, the program has expanded. Originally, YLD 

members could only observe boards of legal services orga-
nizations from the DLSC. As applicant pools grew, and as 
YLD members expressed interest in serving on boards that 
tapped into their interests outside of legal services, other 
nonprofit organizations were added as part of the program. 

The BOP has been a resounding success for both Board 
Observers and participating organizations. Observers are 
encouraged to get as involved with their boards as possible.  
They attend board meetings, attend CLEs on different 
aspects of board service and join board committees. Board 
Observers benefit from the program’s training by gaining 
a better understanding of board service. Also, they can 
network with people outside of their normal professional 
circles and learn about law outside of their main practice 
area, all while giving back to the Philadelphia community.  

Boards benefit from eager young lawyers providing 
help where needed, and from the perspectives of young 
lawyers, which may be lacking, especially on boards with 
high fundraising requirements. In fact, numerous Board 
Observers have been invited by their boards to join after 
their program year ended. Aside from staying on as full 
board members, past Board Observers remain involved 

in BOP. Matt Olesh, a member of the inaugural class of 
Board Observers and a former YLD chair, continues to 
serve on BOP’s steering committee. Nilam Sanghavi, a 
Bar Foundation board trustee, helped to get the program 
started in 2011 and has been one of its leaders ever since.  

When I served as a Board Observer for Justice at Work, 
I was a year out of law school, and a previous Board 
Observer on the board mentored me. I was assigned to 
a committee and included meaningfully in discussions. 
When my year ended, I was asked to stay on as a full board 
member, and I remain on the board today. My experience 
is just one of many – CASA and Friends of Chester A. 
Arthur are among the many organizations that have had 
Board Observers stay on as full board members.  

The deadline to apply for the 2020 BOP is Sept. 6. 
Don’t miss out on this invaluable opportunity for young 
lawyers.

Michaella Tassinari (michaella.tassinari.kfyk@statefarm.com), 
attorney at Robert J. Casey, Jr. & Associates, is chair of the Young 
Lawyers Division. 

YLD Update

By Michaella Tassinari

Board Observer Program Benefits Both Young Lawyers 
and Nonprofit Boards

Register by Sept. 12 and save $70!

PhilaBenchBar.com

Bring a Colleague!
When was the last time your law partner attended 
Bench-Bar?
Does that new clerk know what fantastic networking 
opportunities await at our premier event?
Encourage them to register and share your favorite 
part of the conference…and what they’ll miss if they 
don’t attend!

Sponsors

Borgata, Atlantic City October 11-12, 2019
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Young lawyers play important roles at 
the Philadelphia Bar Foundation and 
in our legal aid community as a whole. I 
am inspired by the deep interest that new 
attorneys have in pro bono service and 
legal aid, as well as the unique perspectives 
they bring to our work.

The Bar Foundation provides oppor-
tunities specifically focused on engag-
ing young lawyers, including the Board 
Observer Program.  We partner with the 
Philadelphia Bar Association’s Young Law-
yers Division on various initiatives, and the 
YLD holds an annual event to benefit the 
Bar Foundation.

The Board Observer Program provides 
young lawyers with the opportunity to 
volunteer and serve on a nonprofit board 
of directors for one year. This program is a 
collaboration between the Philadelphia Bar 
Foundation, the Delivery of Legal Services 
Committee and the YLD. In 2014, the 
BOP received the LexisNexis "Partnerships 
For Success" Award of the National Con-
ference of Bar Foundations in acknowledg-
ment of this innovative and successful bar 
foundation/bar association partnership.

Board Observers learn about local legal 
services organizations and other non-
profits while gaining leadership skills and 
strengthening their professional networks. 
The program facilitates a yearlong place-
ment on a nonprofit board, mentorship, 
networking opportunities and educational 
opportunities, such as CLEs and lunch-
and-learns. Board Observers are exempt 
from the customary financial obligation of 
a board contribution—an obligation that 
might otherwise serve as an obstacle to 
board service for young attorneys who are 
just starting their careers.

Participating nonprofits benefit from the 
energy and ideas of these young lawyers, as 
well as the opportunity to join BOP events 
throughout the year. After completing their 
BOP service, many Board Observers con-
tinue serving in nonprofit board leadership 
roles. Past Board Observers have initiated 
innovative fundraising and program ideas 
for nonprofits in the Philadelphia region. 
This year, the Bar Foundation has two 
Board Observers of our own who attend 
board meetings, serve on committees and 
actively participate in our events.

We are currently accepting applications 
for 2020 Board Observers and participat-
ing nonprofit organizations. Applications 
can be found online at www.philabarfoun-
dation.org/BOP. The deadline to submit 
applications is Sept. 6.

Young lawyers can also learn about our 
work through the YLD’s annual fundraiser 
to benefit the Philadelphia Bar Founda-
tion. Over the years, YLD members have 
come up with creative ways to engage their 
peers in support of legal aid.

I hope that you’ll join us on Sept. 10, 
from 6–9 p.m. for this year’s YLD Fund-

raiser: “Keep Calm and Play Ping Pong.” 
This year’s event will be held at SPIN Phila-
delphia, featuring a sponsored table tennis 
tournament, catered food and open bar. 
Attendees will have a chance to learn more 
about our work and our partners, all while 
enjoying an evening of fun in support of 
legal aid. 

Tickets and sponsorship packages are 
available now at www.philabarfoundation.
org/2019YLD. Please join me in encour-
aging our colleagues to attend this unique 
and entertaining ping pong event. 

I am hopeful that the next genera-
tion of lawyers will stay involved with the 
Philadelphia Bar Foundation and share 
our commitment to legal aid. Thank you 
to the many young lawyers who are already 
involved with our work and to those who 
have made an effort to welcome new 
attorneys into our community. We greatly 
appreciate your support.

Leslie E. John (john@ballardspahr.com), 
partner at Ballard Spahr LLP, is president 
of the Philadelphia Bar Foundation.

Bar Foundation

By Leslie E. John

Engaging Young Lawyers in Legal Aid

Providing The Finest 
Healthcare Services Available 

In The Tri-State Area

Northeast
215.535.5300

Philadelphia
215.551.3720

Delaware County
610.532.0657

Delaware
302.575.1145

www.1800painteam.com

Pain Management 
& MRI
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TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

WORKERS’ COMPENSATION 
REFERRALS

For Longshoreman and
Harbor Worker Referrals:

DAVID LINKER
215-931-2547

dlinker@freedmanlorry.com

For State Workers’
Compensation Referrals:

PAUL B. HIMMEL
Certified specialist 

 in workers compensation  
2017 and 2018 SuperLawyer

215-931-2550
phimmel@freedmanlorry.com

Expert 
Witness/ 
Mediator

Real Estate and Title Insurance 
With Over 30 Years Major 

Law Firm Experience. 

Robert M. Schwartz 
610-212-7344 

robertm.schwartz@gmail.com 

Need A Game 
Changer?

The Wolk Law Firm
(215) 545-4220

•  Our practice is limited to 
aircraft accident litigation for 
plaintiffs.

•  We are Airline Transport and 
Type Rated jet pilots. 

• We are Flight Instructors.

•  We are aviation legal writers 
and lecturers with nationwide 
litigation experience.

www.airlaw.com

AIR CRASH 
LITIGATION

Send me your  
County criminal cases.  

I pay referral fees.

Delco, Montco, Chester, and Phila.

Felonies, Misdemeanors, DUI’S

In practice since 1991 and  
hundreds of trials

THE DATNER FIRM
ROBERT F. DATNER

Great results for your clients

610-394-3000,  
267-455-5777 
Call anytime.

CoUnty CrIMInal 
DeFenSe lawyer

COLLECTIONS & 
ENFORCEMENT  
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm
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ATTORNEY DISCIPLINARY / ETHICS MATTERS

STATEWIDE PENNSYLVANIA MATTERS  
NO CHARGE FOR INITIAL CONSULTATION

Representation, consultation and expert testimony in disciplinary matters 
and matters involving ethical issues, bar admissions and  

the Rules of Professional Conduct

James C. Schwartzman, Esq.
•	 Judge, Court of Judicial Discipline
•	 Former Chairman, Judicial Conduct Board of Pennsylvania
•	 Former Chairman, Disciplinary Board of the Supreme Court of 

Pennsylvania
•	 Former Chairman, Continuing Legal Education Board of the Supreme 

Court of Pennsylvania
•	 Former Chairman, Supreme Court of Pennsylvania Interest on Lawyers 

Trust Account Board
•	 Former Federal Prosecutor
•	 Selected by his peers as one of the top 100 Super Lawyers in Pennsylvania 

and the top 100 Super Lawyers in Philadelphia
•	 Named by his peers as Best Lawyers in America 2015 Philadelphia 

Ethics and Professional Responsibility Law “Lawyer of the Year,” and in 
Plaintiffs and Defendants Legal Malpractice Law

1818 Market Street, 29th Floor  •  Philadelphia, PA 19103  •  (215) 751-2863

WORKERS’ COMPENSATION SECTION - ANNUAL SPRING PARTY

Workers’ Compensation Section Celebrates with a 
View, While Benefiting Worthy Charity

The Workers’ Compensation Section took in the picturesque scenes at Water 
Works by Cescaphe at its annual Spring Party on June 19. Attendees enjoyed the 
views of the iconic Boathouse Row stretched out along the Schuylkill River and 
the Art Museum perched dramatically above the venue. The forecast for stormy 
weather did not discourage members from showing up for the event, or from 
donating to the event’s charity, Alex’s Lemonade Stand Foundation. The section 
raised over $2,000 for this outstanding organization.

Kelly Hemple of Krasno, Krasno, & Onwudinjo, one of the section’s cochairs, 
also volunteered at the Alex’s Lemonade Stand Foundation’s telethon earlier 
that week to encourage others to donate to this worthy cause. The section was 
happy to donate to such a great organization, while also enjoying the company 
of attorneys, workers’ compensation judges, commissioners for the Workers’ 
Compensation Appeal Board and their guests.
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BUNIN ASSOCIATES
ACTUARIAL-ECONOMIC CONSULTANTS

“Our Secret of Success?” Keeping It Simple

Measuring Lost Earning Capacity and other Economic 
Damages in Injury, Wrongful Death and Employment Cases.

Royal A. Bunin M.B.A.
Forensic Economist

The Wynnewood House
Suite 109
300 Lancaster Avenue
Wynnewood, PA 19096

Phone 610.642.4700
Fax 610.642.4787

Email BuninAssoc@aol.com
www.BuninAssociates.com

PHILADELPHIA BAR ASSOCIATION CLE - YLD BOOTCAMP SERIES

Ins and Outs of Discovery Court: 
A great start to the YLD Boot Camp Series
n  By Jordan Strokovsky 

The Young Lawyers Division has reorga-
nized its annual Boot Camp Series into 
several CLE and other educational pro-
grams geared toward newer attorneys. “Ins 
and Outs of Discovery Court” was hosted 
on June 7 and featured Peter Divon, man-
ager of the Discovery Court Program at 
the Philadelphia Court of Common Pleas. 
Divon is often referred to as  “Master of 
Discovery Court.” For those who do not 
know, Divon has over 16 years of service 
in the court, and he oversees about 30,000 
motions and over 2,400 settlement con-
ferences each year. Despite the court’s 
information systems being down at the 
time, Divon took the time to present. His 
candid and frank advice included tips for 
success in discovery court. 

• Show up early. If you are run-
ning late, call discovery court and 
they will let Divon know. 
• You never know how much time 
you will get to argue, so your argu-
ment should be concise, unless the 

judge asks you any further questions.
• Be prepared. If you think you 
will need an exhibit or letter, make 
sure you have it with you. Also, do 
not forget to tab your exhibits. 
• There is no uniformity in discov-
ery court, so you cannot bank on how 
one judge rules on an issue with a dif-
ferent judge presiding. 
• You must present your motion 
only after making a good faith effort. 
“A good faith effort is what have you 
done before you filed your motion, 
what have you done after you filed 
your motion, and what have you 
done on the date of your hearing,” 
Divon said. List all completed tasks 
on the certificate of good faith. 
• As a young attorney, make sure 
you hang around and observe other 
arguments. Even if your issue gets 
resolved, and you get to leave before 
other arguments start, it is still impor-
tant to stay and learn. You can catch 
the nuances of the judge’s demeanor, 
gain an understanding of how the 
court rules on other issues you may 

encounter and understand the differ-
ence between a good oral argument 
and a bad one. 
• Finally, your first time showing 
up to or arguing at discovery court 
can be daunting, but at least know 
Divon is there to help. 

The  YLD thanks Divon for presenting 
its first Boot Camp CLE of 2019. If any-
one has any ideas for future Boot Camp 
programming, email me at the contact 

below. Keep an eye out for upcoming pro-
grams in the 2019 Boot Camp series.

Jordan Strokovsky (jordan@actionafterinjury.
com) is the  founder of Strokovsky LLC.

Panelists (left to right) Jordan Strokovsky and Peter Divon at the June 7 YLD 
Bootcamp CLE.

Ph
ot

o 
 b

y T
ho

m
as

 E
. R

og
er

s



8    Philadelphia Bar Reporter August 2019 PhiladelphiaBar.org

Biased? Me? - Decision-Making and Litigating 
in a Divided Nation
Tue., 8/6/19 - 9:00 - 11:15 a.m. (2 ETH) – LIVE and WEBCAST �  
Thu., 8/15/19 - 4:30 - 6:30 p.m. (2 ETH) – VIDEO ENCORE
Thu., 8/29/19 - 9:00 - 11:00 a.m. (2 ETH) – VIDEO ENCORE
FREE CLE for Philadelphia Bar Association Members in good standing!
Sponsored by LawPay
So much of the practice of law involves decision-making and convincing others to make 
better decisions based upon fact rather than emotion. Our own opinions may conflict with 
those of our clients or communities. What is “false consensus” and how does that harden 
viewpoints? Can we manage those in a way that results in effective counsel? In this CLE 
program, FREE to Philadelphia Bar Association members in good standing, attendees 
learn the hurdles to understanding how we involuntarily make decisions, and strategies to 
re-frame issues for success. A “Must Attend” program for all practice areas.

Wild World of Jury Selection
Thu., 8/8/19 - 12:00 - 2:15 p.m. (2 SUB) - LIVE and WEBCAST �
Hosted by the State Civil Litigation Section
Join your colleagues on a journey into the “wild world of jury selection” with Judges 
Marlene F. Lachman and Lisa M. Rau. The judges and experienced trial attorneys will 
offer insight and guidance into proper and improper styles in dealing with potential 
jurors, including an update on Trigg v. Children’s Hospital of Pittsburgh. Panelists also 
address current rules that are in place and areas where a rule is not necessarily on point. 
An entertaining and practical program for any trial attorney! 

Alternative Treatments in Chronic Pain Management: 
Ethically Treating Outside of Opioids
Fri., 8/9/19 - 12:30 - 2:45 p.m. (2 ETH) - LIVE and WEBCAST �
Hosted by the Workers’ Compensation Section
In this two-hour ethics program, interventional pain medicine specialist Dr. H. David 
Qu, alongside defense and claimant’s counsel, examines different methods of pain 
management available to claimants outside of opioids, outlines the current state of the 
opioid crisis and focuses on both basic and advanced alternative methods of treating and 
managing pain. During the presentation, the attorneys will address the ethical issues with 
recommending or approving of each type of treatment, including the impact of Rule 2.1 
to act as an appropriate advisor to their respective clients.

VIDEO ENCORE: Representing Clients in 
Domestic Violence Matters
Mon., 8/12/19 - 12:00 - 1:30 p.m. (1.5 SUB)
This video-encore program offers attendees a valuable primer on protection from 
abuse actions in Philadelphia. Panelists provide guidance and helpful practice pointers 
regarding handling protection from abuse cases from start to finish, including contempt 
actions. If you handle protection from abuse actions in Philadelphia, don’t miss this 
encore.

Understanding the Legal Rights of the Most Vulnerable: 
Representing Undocumented Minors During the Current 
Administration
Tue., 8/13/19 - 12:00 - 2:15 p.m. (1 SUB/1 ETH) - LIVE and WEBCAST �
This timely program will address the various legal challenges that undocumented minors 
and their families are facing in the current political landscape. Panelists will also talk 
about the different legal reliefs that may be available to protect these minors’ rights and 
legal interests. Topics discussed will include SIJ, asylum, custody proceedings involving 
unaccompanied minors, public benefits and medical insurance.

VIDEO ENCORE - Getting Your Head Out of the Cloud: Digital 
Assets in Estate Planning and Estate Administration
Wed., 8/14/19 - 12:30 - 2:30 p.m. (1 SUB/1 ETH) 
It has become the norm to store personal tangible assets, such as documents, photographs 
or videos and financial or business records in the cloud or on a digital device or other 
software-sharing platform. As a result, digital asset planning is now a critical component 
of any estate and business succession plan. This timely and practical video-encore 
program will specifically familiarize Pennsylvania practitioners with the transitory 
nature of legislation which governs digital assets in 2019, allowing them to plan for the 
statutory change while also abiding by current federal and state laws.

Compulsory Arbitration Tips and Techniques: The Good, The 
Bad, The Ugly
Thu., 8/15/19 - 12:30 - 1:30 p.m. (1 SUB) – LIVE and WEBCAST �
Hosted by the Solo, Small Firm Management Committee and State Civil Litigation 
Section
In this practical luncheon program, experienced panelists - a plaintiff’s attorney, a 
defense attorney and the Arbitration Center Director - provide tips, techniques and “dos 
and don’ts” to help make the Arbitration Program an efficient, meaningful and productive 
endeavor.   Learn practice pointers on a range of  topics from preparing clients for 
testimony, handling the difficult panelist and submission of briefs.

VIDEO ENCORE: Ins and Outs of Discovery Court
Tue., 8/20/19 - 12:00 - 1:30 p.m. (1.5 SUB)
New civil practitioners often present or defend discovery motions. Whether it’s your 
first or hundredth time at discovery court, there’s always more to learn. The Discovery 
Court Program operates in accordance with the Alternative Motion Procedures set forth 
in Philadelphia Rule of Civil Procedure *208.3. In this video-encore presentation, hear 
an overview of the process, insight into what the court appreciates (and doesn’t) and 
answers to common questions regarding procedures.
Equity and Adequacy: Funding and Equal Access in 
Philadelphia’s Public Schools
Wed., 8/21/19 - 12:00 - 1:30 p.m. (1.5 SUB) - LIVE and WEBCAST �
Hosted by the Legal Rights of Children Committee
How are our public schools funded in Pennsylvania? Do all students have equal access 
to resources and opportunities in traditional public schools and charter schools across 
Pennsylvania and in Philadelphia? This timely “back-to-school” program will provide 
an overview of the state funding system for Pennsylvania’s public schools, and the legal 
framework and equity issues presented in funding statewide as well as within the charter 
sector in Philadelphia.  Join your colleagues and advocates for this examination of the 
issues with funding and equal access in Philadelphia’s public schools.

The Cases That Bring City Government to Federal Court: A 
Discussion of the City’s Most Significant Litigation 
in Recent Times
Wed., 8/21/19 - 12:30 - 1:30 p.m. (1 SUB) – LIVE and WEBCAST � 
Hosted by the Federal Courts Committee
Please join your colleagues to hear a candid conversation with Philadelphia’s chief 
legal officer, City Solicitor Marcel S. Pratt. Serving as a general counsel to the mayor 
and his administration, City Council, and all city departments, agencies, boards and 
commissions, he leads the Law Department’s diverse legal practice covering federal, 
state and local agency litigation and legislation. Hear guidance regarding issues and cases 
brought in federal court where the City of Philadelphia is a party; as well as the Law 
Department’s representation in all litigation, with particular emphasis on federal cases.

For questions regarding Philadelphia Bar Association CLE, 
contact Director of Continuing Legal Education Tara D. Phoenix at 215-238-6349 or tphoenix@philabar.org.

AUGUST 2019 CLE/CJE COURSES
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VIDEO ENCORE - Cops! Camera! Action!
Fri., 8/23/19 - 12:00 - 2:00 p.m. (1 SUB/1 ETH)
This video-encore program provides an in-depth look at the progress and problems in 
body-worn cameras as used by our law enforcement in Philadelphia. The first panel will 
explore the policy, background and culture of body-worn cameras on the street. The 
second panel will examine body-worn cameras, their culture and practice in our courts 
and criminal justice system.

VIDEO ENCORE: Best Practices in Settlement Conferences 
before United States Magistrate Judges
Mon., 8/26/19 - 12:00 - 1:00 p.m. (1 SUB)
This video-encore program, featuring United States magistrate judges, examines 
settlement conferences involving labor and employment cases. The judges discuss best 
practices and offer guidance to practitioners to achieve a successful outcome.

VIDEO ENCORE: WHO IS MY CLIENT?
Mon., 8/26/19 - 2:00 - 4:00 p.m. (2 ETH)
Many excellent lawyers have identified the “client” too late, or incorrectly, resulting in 
dire consequences. Panelists will identify lessons to be learned from a number of courts’ 
decisions, enabling attendees to determine WHO the “client” is and WHEN an individual 
may become a “client.” Attend to hear the answer to the aforementioned question and 
earn your required two ethics credits.

VIDEO ENCORE: Practice and Procedure in Philadelphia 
Municipal Court
Tue. 8/27/19 - 12:00 - 3:30 p.m. (3.5 SUB) 
Attend this nuts-and-bolts video-encore of common practice in Municipal Court. 
This video-encore program covers the fundamentals of municipal court practice in 
Philadelphia. Panelists will examine the most common issues and hone in on essential 
information that municipal court practitioners, general practice attorneys and municipal 
prosecutors face. Attendees will learn about practice and procedure relating to diversion 
programs, preliminary hearings and DUI, among other topics. Panelists will also offer 
guidance on how to avoid common pitfalls of municipal court practice.

VIDEO ENCORE - Social Media and Open Government in the 
Digital Age: The Legal and Ethical Implications
Wed., 8/28/19 - 10:00 - 11:00 a.m. (1 ETH)
Another opportunity to earn an ethics credit.
While applications and platforms like Twitter, Facebook and Instagram offer tremendous 
opportunities for public servants to reach large audiences, these social media sites often 
blur the line between personal and professional conduct. This video-encore presentation 
will provide information on the ethical, First Amendment, intellectual property and 
government transparency issues related to the use of these platforms, answering 
questions such as: Are tweets and Facebook posts by public officials automatically 
considered public records that must be retained? Is retweeting, linking to a webpage, 
liking a picture, following or commenting on a video considered a government 
transaction? Do I need to obtain permission to use non-city content, such as music or 
logos, on social media? Can I remove negative comments from a government social 
media account or block certain users?

Mindfulness, an Effective Trial Tool: How to Escape 
Automatic Reactivity and Obtain Peak Performance at Trial
Wed., 8/28/19 - 12:30 - 1:30 p.m. (1 SUB) – LIVE and WEBCAST VIDEO
Hosted by the Wellness Committee and State Civil Litigation Section
Often times, given the demanding nature of the legal profession, and litigation in 
particular, we find ourselves lost in the past or worrying about the future, which 
can inevitably exacerbate feelings of anxiety, eventually leading to burn-out. With 
mindfulness, we can learn how to cultivate awareness of the mind-body state, which in 
turn, allows us to foster greater self-care so that we can recognize and better serve our 
own needs, as well as the needs of our clients. In this program, learn how to identify, 
implement and utilize mindfulness tools to obtain optimal outcomes at trial.

The Jeopardy of CCPA Compliance
Wed., 8/28/19 - 4:30 - 5:30 p.m. (1 SUB) – LIVE and WEBCAST VIDEO
Hosted by the Business Law Section’s Cyberlaw Committee
Dubbed “GDPR-light,” the California Consumer Privacy Act, which will come into 
effect in 2020, is considered a game changer for companies falling under its scope. For 
many, this will be the first time dealing with compliance requirements such as expanded 
disclosure, right of access and right of erasure. In this gameshow-format CLE program, 
panelists will discuss the key requirements of the CCPA, how they differ from those of 
GDPR and what steps organizations should focus on in 2019 to prepare.

VIDEO ENCORE - Navigating Language Access in Legal 
Proceedings
Thu., 8/29/19 - 12:00 - 3:15 p.m. (3 SUB)
As a fundamental principle of law, fairness and the fundamental right to justice, 
persons participating in a legal environment should be able to do so in a language 
they understand and all parties should be able comprehend one another throughout the 
proceedings. This video-encore CLE program will provide an in-depth look at what is 
driving the growing need for language access, why it is so important, how it is structured 
so as to achieve effective results and when it is required by law.

VIDEO ENCORE - Is Good Health and Well-Being Our Ethical 
Obligation?
Fri., 8/30/19 - 10:00 - 11:00 a.m. (1 ETH)
Need that last ethics credit?
This video-encore ethics presentation will explore whether well-being should be included 
in the definition of competence under Rule 1.1 of the Rules of Professional Conduct 
or whether it should be referenced solely in the Comments to the Rules. Panelists will 
address the responsibilities of partners, managers and supervisory attorneys and judges to 
put in place measures to ensure the well-being of their subordinate lawyers and judges.

VIDEO ENCORE - It’s Not What You Make That Counts … It’s 
What You Keep and How You Manage It: The Confluence of 
Fiduciary Responsibility and Financial Wellness
Fri., 8/30/19 - 12:30 - 2:45 p.m. (1 SUB/1 ETH)
Many adults possess insufficient financial literacy; they don’t engage in on-going and 
continuous, comprehensive financial planning; and, this leads to financial stress and 
poor retirement readiness. This video-encore program will explore prudent investment 
practice for plan sponsors under both ERISA and Pennsylvania’s Prudent Investor Rule. 
The program will also address retirement readiness and its impact on personal well-being 
and professional productivity. Further, the program will demonstrate how plan sponsor 
fiduciary responsibility and financial wellness training in the workplace addresses the 
financial wellness crisis in America. Attendees will be provided with clear steps to 
improve retirement readiness and be armed with the tools and information needed to help 
their employer improve outcomes. 

*Additional courses may be added within the month.

TO REGISTER Visit the CLE 
page at PhiladelphiaBar.org

At the Beach?
Philadelphia Bar Association offers  

LIVE webcasting of select CLE 
courses. Look for the VIDEO in the 

program description for availability.
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PHILADELPHIA BAR ASSOCIATION - CHANCELLOR’S FORUM

n  By Felix Yelin

As the nation debated the appropriate-
ness of using Holocaust imagery to discuss 
detention facilities, the Philadelphia Bar 
Association and Louis D. Brandeis Law 
Society presented a special Chancellor’s 
Forum titled “When the Rule of Law Fails: 
Lessons of the Holocaust” on June 19. The 
standing-room-only audience listened 
to a panel featuring Don Greenbaum, a 
World War II veteran and concentration 
camp liberator; Ernest Gross, a Dachau 
concentration camp survivor; and Justice 
David N. Wecht of the Supreme Court 
of Pennsylvania. Association Chancellor 
Rochelle M. Fedullo, herself the daughter 
of a Holocaust survivor, introduced the 
panel.

Greenbaum discussed being under the 
command of General George Patton’s 
Third Army in Europe. He landed on 
Omaha Beach, earned a Purple Heart 
and fought in the Battle of the Bulge.  On 
April 29, 1945, Greenbaum was part of 
the division that helped liberate approxi-
mately 32,000 prisoners from Germany’s 
Dachau concentration camp. He encoun-
tered a horrible stench emanating from the 
camp as they approached (which remains 
in his nostrils to this day) and recalled 

seeing the tortured survivors 
and the piles of dead bodies.  
Greenbaum avoided talking 
about his experiences for years 
until he heard people denying 
the Holocaust. He was soon 
introduced to Gross, who 
thanked Greenbaum for liber-
ating him.

Gross occasionally used 
humor to avoid breaking 
down while relaying his emo-
tional tale. He recalled facing 
anti-Semitism while growing 
up in a large Romanian fam-
ily. At 15 years old, he and 
his family were forced into a 
ghetto in Hungary for several 
weeks under squalid condi-
tions. Shortly after, his family 
was deported to Auschwitz in 
May 1944. He described seeing 
his mother and sister for the last 
time before they were sent to 
the gas chamber.  He had to convincingly 
lie about his age to a skeptical Nazi guard 
to avoid death. Gross described working 
until exhaustion in a labor camp, and 
learned the need to be selfish with what 
little food and comforts he had to survive. 
He was eventually sent to Dachau to be 

executed.  Fortunately, he was liberated 
almost immediately. Today, he strives to 
make people smile.

Using a PowerPoint presentation, 
Justice Wecht outlined the key Nazi 
regime figures who helped effectuate their 
genocidal policies, often using legal mech-
anisms (most were developed and imple-

mented by lawyers). He spoke passionately 
about the rise of anti-Semitisms found 
within the extremes of the left and right.  
Justice Wecht was married at the Tree of 
Life Synagogue in Pittsburgh, the location 
of the October 2018 hate crime where 11 
people were killed and six injured after a 
gun man opened fire. He said that this 

Chancellor’s Forum: When the Rule of Law Fails

Don Greenbaum, Ernest Gross (bottom, left to right) and Judge Wecht, along with (top , left 
to right) Chancellor Rochelle M. Fedullo, Brandeis Law Society Vice Chancellor Felix Yelin and 
Bar Association Secretary and Brandeis Law Society Chancellor Jennifer S. Coatsworth at the 
Chancellor’s Forum on June 19.

continued on page 15
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PHILADELPHIA BAR ASSOCIATION - COMMITTEE SUMMER EVENTS
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Below: The Large Firm Management Committee held its LFMC City Wide Summer 
Associates Reception at Water Works on July 10. Connie Lee (far left) and 
Shonterra Jordan (third from right) were recipients of the Large Firm Management 
Committee Public Service Award. They are pictured with (left to right) Large Firm 
Management Committee Cochairs Vince McGinnis (second from left) and Ben 
Barnett (far right); along with Chancellor Rochelle M. Fedullo (third from left); 
and Hon. Juan R. Sánchez, Chief Judge of the U.S. District Court for the Eastern 
District of Pennsylvania.

Above: Roberta (Bobbi) Liebenberg (on left) with Women in the Profession 
Committee Cochair Niki Ingram at the Women in the Profession Committee 
Meeting on June 25. Liebenberg is a leading national advocate for the promotion 
and retention of women in law. Along with her colleague Stephanie Scharf, she 
presented “WALKING OUT THE DOOR: Why Do Women Leave Big Law?” based 
upon one of the latest surveys on issues affecting women in the legal profession.
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PHILADELPHIA BAR ASSN. CLE - BUSINESS LAW SEC. & HEALTH CARE LAW CMTE.

n  By Mary LeMieux-Fillery

On April 9, the Department of Justice 
charged 24 individuals, including the 
CEOs, COOs and others associated with 
five telemedicine companies; the owners 
of dozens of durable medical equipment 
companies; and three licensed medical 
professionals; responsible for over $1.2 bil-
lion in Medicare losses. The Business Law 
Section’s Health Law Committee hosted 
“Telemedicine-a Criminal and Regulatory 
Overview” on June 18, which examined the 
impact of the recent enforcement action in 
one of the largest health care fraud schemes 
involving telemedicine and durable medi-
cal equipment marketing executives. The 
panelists were Amy Markopolous, counsel 
to the chief of the Health Care Fraud Unit, 
Criminal Division, Fraud Section at the 
U.S. Department of Justice; Anna Ferreira-
Pandolfi, HHS-OIG special agent and co-
lead agent at EDPA/National Telemedicine 
Takedown; Catherine Wagner, trial 
attorney in the Criminal Division, Fraud 
Section at the Department of Justice, and 
co-chair of the  National Telemedicine 
Takedown; and Nicole J. Aiken-Shaban, 
associate at Reed Smith, LLP.

The defendants in this action were 
prosecuted for prescribing back, shoulder, 

wrists and knee braces that were not need-
ed. Essentially, durable medical equipment 
companies were prepaying for braces from 
doctor’s office referrals, and the scheme 
was operated by offshore telemedical com-
panies running call centers that targeted 
elderly people. The call centers would cold 
call elderly individuals with the goal of sell-
ing them braces that were not medically 
necessary, and then bill the costs of the 
braces back to Medicare. 

The panelists talked about relevant por-
tions of this enforcement action and pro-
vided recommendations for providers of 
telemedicine services to ensure compliance 
with key regulatory provisions in an effort 
to mitigate the possibility of civil enforce-
ment actions.   

When addressing licensure, corporate 
practice issues and reimbursement, the 
panels said that telehealth and telemedi-
cine and what communications qualify 
under these definitions, are very state-
specific so it is encouraged to check the 
jurisdictional laws to see what is included 
under these definitions.

The panelists said that it is essential 
to verify the licensure of telehealth and 
telemedicine services providers and to be 
aware of the fee restrictions on corporate 
practice.  In Pennsylvania, the DOH pro-

vides the guidance on coverage for tele-
health and telemedicine. The panelists 
added that planning to provide telehealth 
and telemedicine services requires contact-
ing the DOH so that they can review the 
proposal to make sure that it comports 
with the regulations for coverage, licensure 
and reimbursement.

Concerning reimbursement, it was 
pointed out by the panelists that there are 
specific requirements that must be met 
for reimbursement on the federal level 

under Medicare Part B. In general, the 
goal for Medicare coverage concerns the 
geographic access areas, meaning remote 
or rural areas where there are doctor short-
ages or difficulty accessing health provid-
ers. Concerning Medicaid, the panelists 
said that there are very state-specific rules 
concerning reimbursement, and under 
Medicaid, states have the ability to make 
determinations on coverage issues. When 

Telemedicine Takedown: A Regulatory Overview

(Top, left to right) Amy Markopoulos, Catherine Wagner, (bottom, left to right) 
Health Care Law Committee Cochair John Washlick, Anna J. Ferreira-Pandolfi and 
Nicole J. Aiken-Shaban at the June 18 CLE.

Ph
ot

o 
 b

y T
ho

m
as

 E
. R

og
er

s

continued on page 15
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The Changing Landscape of Eminent Domain
PHILADELPHIA BAR ASSN. CLE - EMINENT DOMAIN & APPRAISALS COMMITTEE

n  By Brittany Anne Robertson 
Recent court decisions in the realm of 
eminent domain prompted the Eminent 
Domain and Appraisals Committee to 
present “Pennsylvania Eminent Domain 
Law – 2019 Update” on June 17. The 
CLE provided an update and overview of 
changes related to statutory and regulatory 
law and local court procedures concerning 
eminent domain and condemnation law. 
Eminent Domain and Appraisal Com-
mittee Cochairs Marjorie Stern Jacobs and 
Lawrence S. Rosenwald participated as the 
program’s panelists.

Jacobs and Rosenwald guided the audi-
ence through the latest updates by exam-
ining cases that had come down through 
the courts in recent years. Jacobs prepped 
the audience with the disclaimer that in 
addition to presenting the cases, she and 
Rosenwald would provide informed com-
ments based on their combined 40-plus 
years of personal experience in the subject 
matter, which were in no way reflective of 
the association or “management.” 

Rosenwald touched on the Tarlini case, 
where property belonging to the Tarlinis, 
which was adjacent to the Parx Casino in 
Bensalem, Pennsylvania, was condemned 
by the Pennsylvania Turnpike Commis-

sion for a construction project. The Tar-
linis provided evidence that a hotel was 
the “highest and best use” of the property, 
after which the Tarlinis were awarded an 
amount—much higher than initially 
offered by the commission—commensu-
rate with that use.

Cases involving de facto takings—
where an entity, in exacting its eminent 
domain powers, deprives an owner of 
the use of their property— and de jure 
takings—where an entity legally obtains 
the property—were presented by Jacobs. 
Particularly notable, she said, was a case 
involving PENNDOT and a landowner 
who creatively argued that his property was 
inherited through a chain of title begin-
ning with William Penn, which preceded 
the establishment of the Commonwealth, 
and, thus, negated PENNDOT’s author-
ity to condemn. The court ended up rul-
ing that the Commonwealth is sovereign 
and has the right to condemn property, no 
matter how that right was acquired.

One case, presented by Rosenwald, 
began as a de jure taking case before turn-
ing into a de facto one. After the de jure 
taking had been resolved between the 
property owner and the Pennsylvania 
Turnpike Commission, the owner, who 

had longstanding plans to expand her vet-
erinary hospital, learned that the work that 
the commission was going to do would 
flood part of her property. She filed for a 
de facto taking and was the only side to 
present evidence. PENNDOT argued 
that the owner admitted this could be 
abated, but because she was not abating it, 
had not lost use of her property. The court 
pointed out that it was the owner, not 
PENNDOT, who presented evidence that 
if changes were made, it could be abated. 
Under the circumstances, the property 
had been condemned, so the de facto tak-
ing was upheld.

Rosenwald noted this case as part of a 

growing trend of decisions that favored 
condemnees. Courts, nowadays, are more 
likely to rule a de facto taking has occurred, 
especially if the condemnor does not pres-
ent contrary evidence, the panelists said. 
The lesson here, according to Rosenwald, 
is to present evidence if you can.

Brittany Anne Robertson (brobertson@philabar.
org) is the communications associate at the 
Philadelphia Bar Association.

Panelists Lawrence S. Rosenwald and Marjorie Stern Jacobs at the June 17 CLE.
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PHILADELPHIA BAR ASSOCIATION CLE - APPELLATE COURTS COMMITTEE

n  By Tianna K. Kalogerakis

Recent rule changes in the Superior Court 
of Pennsylvania have affected practice, and 
the Appellate Courts Committee hosted 
“Effective Practice in the Superior Court” 
on June 26 to address them, along with 
other tips for practicing in Superior Court. 
The panelists were President Judge Jack A. 
Panella and Judge Maria McLaughlin, both 
of the Superior Court of Pennsylvania. 

As an initial matter, regardless of the 
nature of the case, whether it be criminal, 
civil or family, every practitioner must fol-
low the applicable rules of procedure to 
preserve issues for a potential appeal, the 
judges said. This means for instance, lodg-
ing objections at the appropriate time with 
specificity and making post-trial motions.  
Issues not raised before the trial court will 
not be considered by the Superior Court 
and are subject to waiver. President Judge 
Panella, who has served on the Superior 

Court for 16 years, noted the court’s 
approach to waiver has shifted from a 
reluctance to finding waiver, to looking to 
find it. 

The judges said that practitioners should 
assess what a client stands to gain or lose 
from a successful appeal and discussed 
the opportunities to file an appeal when 
a judgment, collateral order or interlocu-
tory order is entered.  A case with multiple 
docket numbers must be accompanied by 
notices of appeal filed for each.  In crimi-
nal matters, President Judge Panella said 
that if the judgment of sentence was not 
stated at the conclusion of the matter, the 
practitioner should ask for the judgment of 
sentence to be entered to enable an appeal 
to be filed therefrom. 

In civil matters, the filing of a motion 
to reconsider will not toll the 30-day win-
dow to appeal from the order entered. To 
exercise a litigant’s ability to directly appeal 
from a collateral order, the judges said that 

attorneys should research whether suffi-
cient precedent exists to deem their type 
of order collateral. In interlocutory appeals 
not of right, petitioners must file with the 
trial court a request to have the order certi-

fied pursuant to 42 Pa.C.S. § 702(b), but 
even with the certified order, the Superior 
Court may not accept a petition for per-
mission to appeal. If a trial court denies cer-

Effective Practice in Superior Court CLE, A Reprise

(Top, left and far right) Committee Cochairs Edward M. Koch and Thomas G. 
Wilkinson Jr., with Chancellor Rochelle M. Fedullo (top, middle) and panelists 
(bottom, left to right) Hon. Jack A. Panella and Hon. Maria McLaughlin at the 
Philadelphia Bar Association CLE on June 26. 
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DLSC IN THE COMMUNITY - LAW SCHOOL OUTREACH COMMITTEE

n  By Pam Mertsock-Wolfe

The following is reprinted from NALP Bulletin. ©2019 National 
Association for Law Placement, Inc.® (NALP®) All rights reserved. This 
article may be printed for personal use only. Any reproduction, retrans-
mission, or republication  of all or part of this material is expressly pro-
hibited unless NALP or the copyright owner has granted prior written 
consent. For reprint permission, contact the NALP office at (202) 835-
1001 or email abeard@nalp.org.

Philadelphia area law school public interest administra-
tors share a fondness for collaboration and cooperation. 
The Law School Outreach Committee is composed of 
administrators from pro bono/public interest and career 
development offices from Widener University Delaware 
Law School, Drexel University Thomas R. Kline School of 
Law, Rutgers University Law School (Camden location), 
Temple University Beasley School of Law, the University 
of Pennsylvania Law School and Villanova University 
Charles Widger School of Law. LSOC operates as a com-
mittee under the auspices of the Public Interest Section, 
and, as such, we can leverage our individual skillsets and 
institutional strengths to collectively benefit our students 
and to avoid unnecessary duplication. Our bipartite 
goal is to provide students with numerous opportunities 
to network with members of the Philadelphia area legal 
community as well as with other students (their future 
colleagues) and to be an integral part of the association.

The Committee
LSOC meets bimonthly for an average of six meetings 

annually at the association offices. One of our meetings, 
a summer retreat, takes place right after graduation, in 
that sweet spot in the schedule when we can exhale and 

discuss the year’s successes and challenges and confirm 
the upcoming year’s goals. For this retreat, we gather at 
a member’s home or offices for good food and conversa-
tion. The committee is led by a chair, and each member 
of LSOC leads or co-leads one of our annual efforts or 
events.

Summer Brown Bag Series
For summer interns at the many legal nonprofits in 

the Philadelphia area, LSOC hosts weekly panel discus-
sions at the association on specific topics — substantive, 
such as immigration, or professional development, such 
as the fellowship process. Panelists include attorneys from 
Philadelphia legal services and government agencies who 
discuss their work and their own public interest career 
paths. The agenda includes time for students to meet and 
converse with panelists. 

Summer Reception 
For this mid-summer gathering, a committee mem-

ber secures a center city law firm to host students and 
practitioners. The atmosphere is lively and inspiring. The 
reception and the Brown Bag series offer law students who 
attend law schools from across the nation, interning in the 
Philadelphia area for the summer a warm welcome to the 
city and an opportunity to engage with local law students.

Student Recognition
LSOC successfully proposed to the association and the 

Public Interest Section the establishment of two separate 
awards for students to recognize their proven commit-
ment to pro bono efforts and to public interest work, 
including clinics, pro bono, externships and leadership 
in student organizations. For both awards, nominations 

are submitted to law school administrators, and LSOC’s 
budget includes funding for a small check as part of one 
of the awards. 

Conference
“Liberty & Justice: Moving from Some to All,” a col-

laboration between the association and students from the 
LSOC schools, with support from law school administra-
tors, convenes community activists, law school faculty and 
practitioners each winter to speak at a day-long conference 
on such social justice issues including immigration, crimi-
nal justice reform, ethics and lawyer activism, LGBTQ 
people and youth in foster care, participatory defense, the 
racial wealth divide, restorative justice and trauma in our 
streets and systems.

Joint Pro Bono Projects and Philly Alternate Spring 
Break

In past years, students from LSOC schools have worked 
together on joint pro bono projects and through a local 
Alternate Spring Break. Administrators confirm training, 
supervision and work assignments with local legal service 
providers for both efforts. Philly has great cheese steaks, 
if not the warm climate of NOLA and Key West, and 
for students who cannot afford to travel for spring break, 
either for relaxation or service, this local option provides 
the opportunity to gain valuable experience and exposure 
and to volunteer with local agencies.

Pam Mertsock-Wolfe (pmertsoc@camden.rutgers.edu) is director 
of the Pro Bono & Public Interest Program at Rutgers Law 
School, Camden location, and chair of the Law School Outreach 
Committee.

Philadelphia Law School Outreach Committee:  
How We Work Together
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n  By Meghan Manley

The Quarterly Meeting and Luncheon, at 
the Bellevue Hotel on June 24, brought 
both messages of inspiration as well as calls 
to action. The event opened with words 
from Paul Brahim of BPU Investment 
Management, and continued with 
remarks from Justice Sonia Sotomayor 
Diversity Award recipient Hon. Petrese B. 
Tucker, Former Chief Judge of the U.S. 
District Court for the Eastern District of 
Pennsylvania, and Charisse R. Lillie, CEO 
of CRL Consulting LLC, who was chosen 
to deliver the Hon. A. Leon Higginbotham 
Jr. Memorial Public Interest Lecture. 

On the event’s theme of diversity 
and inclusion, Brahim offered personal 
anecdotes to point to the value of difference 
in its various forms. Presenting his own 
diverse genetic makeup through the 
assemblage of unconventional marriages 
and unlikely associations in the low-
income, culturally diverse neighborhood 
of his youth, Brahim talked about the 
importance of diversity, not just in one’s 
own identity, but also through one’s 
experiences. “Experiential diversity leads to 
a sort of cognitive diversity. It’s the way that 
we think and the way that different people 
think differently than us. Each of them are 
inextricably intertwined with the other,” 

he said. Brahim quoted a verse from the 
Bible, “If the foot should say that because 
I am not a hand, I do not belong to the 
body, would that make it any less than a 
part of the body?” He continued, “We 

cannot function as separate parts. Each has 
a role and each role is as important as the 
other.” Brahim cited higher success rates 
among teams with greater diversity of race, 
gender and background. He said, “My 
experience says that diversity is good. My 
professional training demonstrates that 
diversity is good. So for those who stand 

for, those who fight for 
and those who live for 
diversity and inclusion, 
I thank you.” 

Judge Tucker spoke 
about her dedication 
to diversity and 
inclusion, acting as a 
committed mentor 
to underrepresented 
groups within the legal 
profession, especially 
women of color. Upon 
accepting the award, 
Judge Tucker said, 
“This award is about 
my commitment to 
establishing equality 
within the legal 
profession—equality 
regardless of race, 
gender or disability.” 
Referencing the 
Rooney Rule, a rule 
applied in the NFL 
intended to increase 
minority representation 
among head coaches, 

she mentioned her own attempts to 
expand the hiring pools to minorities, 
many being major successes. Judge Tucker 
gave a call to action and said, “People 

from all backgrounds should be given the 
opportunity to rise to the top. Increasing 
the exchange of ideas would improve 
our legal system specifically and society 
generally.” 

Selected to deliver the Hon. A. Leon 
Higginbotham Jr. Memorial Public 
Interest Lecture, Lillie discussed the 
importance of diversity and inclusion 

in the legal field. Paying tribute to Judge 
Higginbotham, Lillie focused on his 
contributions to a world of law lacking 
the necessary representation of people 
of color. Clerking for the judge as a law 
student, Lillie referred to him as a “force 
of nature [whose] belief in the promises 
of equality never wavered,” deeming him 
“the ultimate public servant.” She said 
many people shared this sentiment about 
Judge Higginbotham, and that the late 
U.S. Supreme Court Justice William J. 
Brennan once said that the judge had 
“a rare combination of sensibilities; the 
analytic disposition of a lawyer and the 
personal awareness of discrimination’s 
sad legacy.” Judge Higginbotham’s 
contributions extended beyond his work 
on the bench, she said. Combining 
scholarship and activism, he attempted 
to bring awareness to overlooked issues 
dating back to colonial times, using the 
“impartial, clear and intellectually rigorous 
eye” he used in his legal analyses. However, 
with contributions on and off the bench, 
she said, Judge Higginbotham strived to 
mentor and teach individuals entering the 
law profession, instilling benchmark traits 
of justice, fairness and equality. 

Lillie made a plea to those in the room 
to continue the work of diversifying 
the legal field in Philadelphia to achieve 
the best outcomes for all. “The work is 
complex, [law firms] have the capacity 
to create environments where diversity 
and inclusion is a core value, requiring 
leadership and training and retraining,” 
she said. “Please do not be deterred.”

Meghan Manley is the 2019 Summer Public 
Interest Intern at the Philadelphia Bar Associa-
tion and a student at Wesleyan University, Class 
of 2020.

Inspiration and Calls to Action at Quarterly Meeting
PHILADELPHIA BAR ASSOCIATION - SUMMER QUARTERLY MEETING & LUNCHEON

Justice Sonia Sotomayor Diversity Award recipient Hon. Petrese B. Tucker (right) with former 
Chancellor Albert S. Dandridge III (left) at the Association's Quarterly Meeting and Luncheon.
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Charisse R. Lillie, CEO of CRL Consulting LLC (left), pictured with Chancellor 
Rochelle Fedullo (right),  delivered the Hon. A. Leon Higginbotham Jr. Memorial 
Public Interest Lecture.
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dealing with third-party payers, the panel-
ists said that it is key to comply with and 
follow reimbursement rules to avoid crimi-
nal liability and potential take backs from 

Medicare and Medicaid.

Mary LeMieux-Fillery (mlemieux-fillery@
paworkinjury.com), an associate at Martin Law 
LLC, is an associate editor of the Philadelphia Bar 
Reporter.

tification of the order, it is necessary to 
timely file a petition for review with the 
Superior Court, asserting that the trial 
court erred and that the order is, in fact, 
interlocutory. From 2014-2016, the 
Superior Court granted 12% of peti-
tions for permission to appeal where the 
trial court certified the order as interloc-
utory, as compared to granting just 4% 
of petitions for review.

Judge McLaughlin said that includ-
ing upcoming court dates in family 
cases (of which appeals concerning chil-
dren are accelerated in Superior Court) 
could encourage a determination within 
that period. Separately, now that non-

published Superior Court memoranda 
may be cited as persuasive authority, 
both judges said that they each gave 
great weight to unpublished memo-
randa cited in an appeal, particularly 
where the cases are factually similar. On 
the subject of oral argument, the judges 
pointed out that there is no difference 
between the consideration given by the 
court in standard versus expedited oral 
arguments, but each is a great oppor-
tunity.

Tianna K. Kalogerakis (tkalogerakis@khflaw.
com) is an associate at Kang Haggerty & 
Fetbroyt LLC.

Chancellor’s Forum
continued from page 10
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connection reignited his realization of the 
continued rise of anti-Semitism.

The audience was given the opportunity 
to ask the panelists questions.  William 
Fedullo, Chancellor Fedullo’s husband and 
a former association Chancellor himself, 
spoke tearfully about the rise of modern 
anti-Semitism and the continuing need to 
learn about the Holocaust. Others raised 
questions about the rule of law, the rise of 
extreme political movements and sought 
additional advice.

Greenbaum and Gross said they fre-
quently tell their tales to ensure the horrors 
of the Holocaust are not forgotten. With 
anti-Semitism on the rise, they worry about 
an imminent future where nobody will be 
alive to serve as a first-hand witness the 
Holocaust’s horrors.

Felix Yelin (yelinf@whiteandwilliams.com) is an 
associate at White and Williams LLP.

Telemedicine
continued from page 11

Effective Practice
continued from page 12

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.



16    Philadelphia Bar Reporter August 2019 PhiladelphiaBar.org

PRO BONO SPOTLIGHT - SUPPORT CENTER FOR CHILD ADVOCATES

n  By Dean Jerrehian

I first volunteered for a case with the Support Center for 
Child Advocates in 1987. After that case was over, I did 
not take another case for a long time. In fact, I have been 
ducking Jodi Schatz, the volunteer director at Support 
Center for Child Advocates, for almost 20 years. This has 
not been easy, since she is my wife.

One of the reasons I had not volunteered for a case in so 
long, was that I was no longer practicing law, but running 
a small business, so I was concerned about my ability to 
adequately represent a child in need. However, after hear-
ing how many kids in Philadelphia needed lawyers and 
attending Child Advocates’ training, “How to Handle a 
Child Abuse Case,” I could not put it off any longer.

My client, Isaac*, is a 17-year-old boy who is up against 
the system on multiple fronts. While not a native English 
speaker (English is his third language), he has had to navi-
gate the school system, the foster care system, the health 
care system, the immigration system and the legal system. 
While interesting and tragic, it is not necessary to talk 
about Isaac’s back story except to know that he is a recent 
immigrant, his biological family is out of the picture and 
he is gay.

Because he is an immigrant, he must obtain legal status 
to stay in the U.S. Fortunately, HIAS (a great organiza-
tion that provides legal and supportive services to immi-

grants, refugees and asylum seekers) is helping Isaac with 
his immigration status. Because he cannot go back to his 
family, we have been trying to find him a foster home. 

Because he is gay, the goal was to find a LGBTQ-affirming 
home. This was not an easy task, but after a year in a group 
home (where the average stay is closer to 30 days), Isaac is 
now with a wonderful family that cares about him.

It turns out that my fears of not being qualified to help 

Isaac were unfounded. Once I stepped into the courtroom 
as an attorney for the first time in over 20 years, I might 
have been uncertain as to where to sit or if it was my turn 
to speak, but my anxiety disappeared. All that mattered 
was getting the judge to understand Isaac’s needs. It cer-
tainly did not hurt that Child Advocates provides every 
volunteer with a full-day training, including 6.5 hours 
of CLE credit, and a half-day of courtroom observation, 
and that they take their name – Support Center for Child 
Advocates – very seriously. When I have run into a tricky 
issue in my case, in-house social workers and attorneys 
have been there to provide support. At the same time, I see 
how busy they are, so I know that my being on this case, 
and in Isaac’s life, does make a difference. 

Finally, there is no question that my interactions with 
Isaac, the Child Advocates staff and the court have made a 
difference in my life, too. Rather than feeling burdened by 
the time my case takes, there is little in law more reward-
ing than being able to represent a child who has had the 
cards stacked against them their whole life – and I even 
find myself asking what else I can do for Isaac.

Dean Jerrehian is the president of JadeYoga, manufacturer of top-
quality, eco-friendly yoga mats. The next “How to Handle a Child 
Abuse Case” is on Oct. 23 at the Philadelphia Bar Association.

* Name changed to protect privacy

Support Center for Child Advocates

Lessons For All Who Seek To Persuade

“A debut scholarly work explores Abraham Lincoln’s 
remarkable talent for rhetorical persuasion. Roda ably 
makes the case that Lincoln’s achievement as a persuader 
of others is historically unmatched ... supplies an 
analysis of this president’s oratorical prowess as astute 
as any other single-volume treatment ... (and) helpfully 
anatomizes Lincoln’s rhetorical success into five distinct 
virtues: credibility, clarity, fact, logic, and emotion.” 
Kirkus Reviews

Available Now at

AbrahamLincolnBook.com
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QUICK BITES: AMBROSIA   

n  By Lee A. Schwartz 

   

Ambrosia is defined as “something very pleasing to taste 
or smell.” The name of this new Italian eatery is spot on. 
In the old Sandy Diner location at 231 S. 24th St., near 
Fitler Square, this 45-seater is a small space, and makes a 
significant contribution to the BYOB, neighborhood-style 
restaurant scene in Philadelphia.

Owners Fredi Loka and George Profi come out of other 
standout restaurants in Philadelphia. Loka cooked at La 
Vigna, Casta Diva and Il Villagio. Profi continues to own 
Profi’s Crêperie in the Reading Terminal Market.

My trusted companion and I dined at Ambrosia on two 
occasions with two other couples. Everyone was more than 
pleased with their choices.

The menu is more than adequate with 12 appetizers and 
salads, seven pasta offerings (all pasta and bread is made in 
house) and eight entrees, both meat and fish.

We ordered a special on our first visit, a cold gazpacho 
with feta cheese. The soup had a touch of a kick, but even 
for my trusted companion, who abhors heat, it was deli-
cious. If you get there in the immediate future, this soup is 
a sure winner. We also enjoyed the grilled octopus, cooked 
perfectly (one minute too long, and it has the consistency 
of rubber bands). My trusted companion ordered the 
grilled artichokes, served on focaccia, with warm ricotta 
and basil pesto; just delicious.

For dinners, our friend ordered the house-made 
papardelle in a red sauce with ragu. He loved it and it 
looked divine. We also order the grilled gnocchi, a lovely, 
soft potato gnocchi, with tomato and ricotta salata. This 
is a large portion, which our friend ate half of and said 
“uncle.” She took the rest home.

I ordered the swordfish special the first night and the 
monkfish the second night. Both were lovely, accompa-
nied with roasted vegetables. The monkfish was also served 
with beautiful mussels. My trusted companion ordered the 
airline chicken. I unnecessarily worried that it was going 
to come in a 3-by-5-inch plastic tray, but it did not. It was 
actually very similar to a flattened, brick chicken. It is a 
flattened thigh and drumstick, sliced thickly with assorted 

vegetables. My trusted companion highly recommends it.
Ambrosia has a lovely dessert menu. We tried the per-

fectly made tiramisu (a ranking tool for me of good Italian 
desserts) and various gelatos. Very good.

We give this new addition four stars, and highly recom-
mend it. The only downside is it is a bit noisy, but try to sit 
in the back, away from the crowd. We did on our first visit 
and it helped. Mangia.

Lee A. Schwartz (LAS@LeeASchwartz.com) is the owner of 
Schwartz Law Firm LLC.

Ambrosia
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5 Ways to Advance Your Company Culture

In today’s highly competitive talent marketplace, employ-
ers are searching for ways to reduce employee turnover 
and raise employee engagement. Building and fostering an 
aligned and purposeful workforce is a sure way to optimize, 
energize, and retain your best people.

Many people say they feel disconnected and apathetic 
about their jobs. Feeling a strong connection with the mis-

sion and vision of a company is one of the top drivers of 
employee engagement. These are the cornerstones to cre-
ating company-wide alignment that boosts engagement, 
morale and overall success:

1. Share & Inspire a Compelling Mission
2. Perpetuate Company Principles & Values
3. Clearly Articulate Expectations
4. Foster Excitement & Celebrate Success
5. Build Trust Through Open Communication

Clients of My Benefit Advisor, which is available to 
Philadelphia Bar Association members as a solution for 
employee benefits, also have access to ThinkHR at no addi-
tional cost. ThinkHR provides a variety of resources and 
tools to answer your questions and provide expert advice 
surrounding this and many other Human Resources top-
ics. For more information, or If you have any questions, 
visit MBA online at philadelphiabar.mybenefitadvisor.com 
or contact Ray Keough at (610) 537-1393.

For more information about insurance, visit the Philadelphia Bar Association Insurance 
Exchange at www.usiaffinityex.com/PhiladelphiaBar. For Lawyers’ Professional Liabil-
ity and other business coverage, you can continue to visit the regular Philadelphia Bar 
Association Insurance Program website at www.mybarinsurance.com/PhiladelphiaBar. 
If you’d like to talk to someone about insurance and benefits options for Philadelphia Bar 
Association members, call USI Affinity Benefit Specialists at 1-855-874-0267.
For over 75 years, the divisions of USI Affinity have developed, marketed and admin-
istered insurance and financial programs that offer affinity clients and their members 
unique advantages in coverage, price and service. As the endorsed broker of the Phila-
delphia Bar Association and more than 30 other state and local bar associations and 
with more than 30,000 attorneys insured, USI Affinity has the experience and know-how 
to navigate the marketplace and design the most comprehensive and innovative insur-
ance and benefits packages to fit a firm’s individual needs.

QUICK TIP - USI AFFINITY: MY BENEFIT ADVISOR
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People
Michael Bertin, partner at Obermayer 
Rebmann Maxwell & Hippel LLP, 
has been elected as Chair of the 
Pennsylvania Bar Association’s Fam-
ily Law Section.

John R. Bielski, attorney at Willig, 
Williams & Davidson, was named 
an Unsung Hero in The Legal Intelli-
gencer’s 2019 Professional Excellence 
Awards in recognition of work that 
helped to permanently enjoin Penn-
sylvania’s Voter ID law.

Steve Harvey, owner of Steve Harvey 
Law LLC, has joined the board of di-
rectors of Citizens for Pennsylvania’s 
Future (Penn Future).

Lauren Hoye, partner at Willig Wil-
liams & Davidson, spoke at the 2019 
biennial convention of the American 
Federation of Teachers Pennsylvania, 
held in Philadelphia on June 28–30.

Nikki Johnson-Huston, of the Law 
Office of Nikki Johnson-Huston 
LLC, has been selected as United 
States of America’s Ms. Philadel-
phia and will be participating in 
the United States of America’s Ms. 
Pennsylvania pageant on Sept. 29.

Roberta “Bobbi” Liebenberg, senior 
partner at Fine, Kaplan and Black, 
was honored by The National Law 
Journal as one of the country’s 
“Elite Women of the Plaintiffs’ Bar” 
at an awards dinner in New York on 
July 18.

 Eileen Murphy, attorney with Bern-
er Klaw & Watson, served as a Case 
Law, Rules & Legislative Updates 
panelist at the Pennsylvania Bar 
Association’s Family Law Section 
Summer Meeting held in Orlando, 
Florida, from July 11–14.

“People” highlights news of members’ awards, honors or ap-
pointments of a community or civic nature. Send news to 
Thomas E. Rogers, senior managing editor, Philadelphia Bar 
Reporter, at trogers@philabar.org.
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FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, P.C. has dedicated its practice to the field of employment law and civil 
rights litigation.  The firm’s attorneys take great pride in serving as both aggressive and compassionate advocates for victims of 
unlawful discrimination and harassment. As a result, the Martindale-Hubbell© Bar Register has certified Sidney L. Gold & Associates as 
a pre-eminent law firm in the field of labor and employment law.  More than 4,500 lawyers throughout Pennsylvania and New Jersey 
look to Sidney L. Gold & Associates to refer their clients. 
 
With a team approach, the firm’s attorneys represent clients in all aspects of employment law litigation, including all forms of workplace 
discrimination, sexual harassment, wrongful termination, retaliation, whistleblower, employment contract, wage and hour, and Family 
and Medical Leave Act claims. A boutique practice with a small-firm atmosphere, Sidney L. Gold & Associates provides personal 
attention to its clients, who, at the same time, benefit from the experience and expertise of the entire team.
 
Sidney L. Gold & Associates is proud of its skilled attorneys and is honored by the recognition Super Lawyers© has bestowed upon this 
year’s recipients.

SIDNEY L. GOLD & ASSOCIATES, P.C.
1835 Market St., Suite 515

Philadelphia, PA 19103
Ph: (215) 569-1999  •  Fax: (215) 569-3870

www.discrimlaw.net
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