
We averted a 
major disaster 
last month, while 
most members 
were unaware of 
the impending 
calamity.

Philadelphia 
has adopted a 
new lobbying 
ordinance that 
goes much further than it should by cover-
ing things that are not really lobbying. 
For example, requesting a zoning permit, 
responding to a tax notice, or settling a 
personal injury case against the city would 
constitute “lobbying” as defi ned by the or-
dinance. Th ese and other covered activities 
are regularly conducted by lawyers who 
would never consider themselves lobbyists.

Th is was not thought to be a serious 
problem at fi rst because the ordinance 
explicitly stated that it only applies to 
lawyers to the extent permissible under the 
Pennsylvania Rules of Professional Con-
duct. Th ose rules allow statewide regula-
tion of lawyers when acting as lobbyists, 
but they do not allow any such regulation 

n By Jeff Lyons

State governments need to maKe 
an unequivocal commitment to fund 
civil legal services for the poor, New York 
state Chief Judge Jonathan Lippman told 
Bar Association members in his June 27 
keynote remarks at the Quarterly Meet-
ing and Luncheon.

“And while I recognize that this is a 
very tall order in these diffi  cult economic 
times – like going directly into the teeth 
of a hurricane – the bottom line is that 
access to justice is one of the most funda-
mental obligations we owe our citizenry, 
and it must be treated as such,” he said.

Chief Judge Lippman said New York 
adopted a new state budget in April that 
was intended to close a $10 billion defi -
cit. Lippman said the judiciary’s budget 
was cut by $170 million – $70 million 
more than what he had voluntarily cut, 
resulting in the layoff  of 430 court system 
employees.

“Th e massive cuts in state court fund-
ing we are seeing around the country will 
be felt by the public in the form of justice 
delayed, with untold economic and 
non-economic costs, from higher legal 
expenses for private and public litigants 
to increased incarceration, foster care and 
social services costs for state and local 
governments,” he said.

He said the cuts have come at the 
worst possible time, when the ongoing 
recession has pushed the highest number 
of Americans into poverty since the early 
1960s, and when court dockets are swell-
ing with cases related to the economic 
downturn. “When families can’t pay their 
mortgages or rent, when people default 
on credit card payments or child support 
obligations, when business deals go bad, 
when frustrations over household fi nanc-
es boil over into domestic violence . . . it 
all ends up as a matter on a court docket. 
State courts are truly the emergency room 
for the ills of society, and our caseloads 

are the proof of that fact,” he said.
“Yet our mission transcends these 

developments – we must hear and resolve 
each and every case that is fi led with us. 
In the best economic times and in the 

®

The Monthly Newspaper of the Philadelphia Bar Association          Vol. 40, No. 8 August 2011

Philadelphia

     3    Brennan Award

 5 Going Green 

     6  PHRC Hearings

     9   Avoiding Malpractice

    15  Mentoring & Diversity

    16 Golf Classic 

 

In This Issue

Ph
ot

os
 b

y J
ef

f L
yo

ns

continued on page 4

continued on page 12

Lippman: States Must Commit 
to Fund Legal Services to Poor

 The Bar
 Serving Its
 Members

Past Sandra Day O’Connor Award recipients (from left) Roberta D. Liebenberg and Stephanie Resnick join 2011 honoree, 
U.S. District Court Judge Cynthia M. Rufe, at the June 27 Quarterly Meeting and Luncheon, along with past recipients 
Judge Phyllis W. Beck, Lynn A. Marks, U.S. District Court Senior Judge Norma L. Shapiro (seated), Robert D. Pichini and 
Lila G. Roomberg. See Page 12 for coverage of Judge Rufe’s acceptance remarks.

june quaRteRly meeting & luncheon

Judge Jonathan Lippman

Frontline

By Rudolph Garcia
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Take Control of Your Success… 
If your current firm is not meeting your personal or professional  
needs, consider this unique opportunity to join our firm in the  

growing practice areas of:

Employment Law

Employee Benefits

Litigation

General Business / Corporate

Workers’ Compensation

The ideal candidate is of a mid to senior level with an interest in compensation directly  
related to experience and value of portable practice, with a willingness to assist in  

representation of existing firm clients and to share in the increasing success of our firm.

Please forward letter of interest and resume in the strictest confidence to: 

info@devineoffice.com

Devine Law Offices, LLC

115 E. King Street, Suite 300
Lancaster, PA  17602
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n By Jeff Lyons

EXperts in the field of diversity 
from across the nation will assemble 
for the Philadelphia Bar Association’s 
National Symposium on Diversity in the 
Legal Profession on Tuesday, Nov. 8 at 
Th e Union League of Philadelphia.

“Th is symposium will be another sig-
nifi cant milepost on our road to diversity 
and inclusion,” said Chancellor Rudolph 
Garcia. “Th e Philadelphia Bar Association 
is committed to improving diversity in 
our profession and these national leaders 
will help show us the way forward. We 
know there is much work to be done, and 
we stand ready to meet the challenge.”

Th e half-day symposium will begin 
with a luncheon featuring keynote 
speaker Robert J. Grey Jr., executive di-
rector of the Leadership Council on Legal 
Diversity. Grey is a past president of the 
American Bar Association.

Th ree concurrent breakout sessions 
may focus on topics such as the role(s) 

white men can play to 
advance diversity and 
inclusion in corporate 
legal departments and 
law fi rms; generational 
diversity and its impact 
in the workplace; 
successful pipeline 
initiatives and men-
toring programs; and 
an employment law 
update. 

Th e symposium 
runs from 12:30 to 
5:30 p.m. and a VIP 
networking reception 
begins at 5:30 p.m. Th e VIP network-
ing reception will provide a forum for 
discussion with remarks from a promi-
nent speaker.

Speakers for the National Symposium 
on Diversity in the Legal Profession 
include Th omas E. Cabaniss, managing 
partner, McGuireWoods LLP, Richmond, 
Va.; Mark Hershey, senior vice president, 
general counsel & secretary, Armstrong 

World Industries, Inc., 
Lancaster, Pa.; H. Eric 
Hilton, senior vice 
president, secretary 
and general counsel, 
H. J. Russell & Com-
pany and Conces-
sions International, 
LLC, Atlanta; Alan 
J. Hoff man, co-chair 
and managing partner, 
Blank Rome LLP, 
Philadelphia; James 
G. Liepold, executive 
director, NALP: Th e 
Association for Legal 
Career Professionals, 

Washington, D.C.; Curtis L. Mack, part-
ner, McGuireWoods LLP, Atlanta; Robert 
A. Nicholas, partner and global director 
of legal personnel, Reed Smith LLP, New 
York; Karl A. Racine, managing partner, 
Venable LLP, Washington, D.C.; Robin 
Sangston, vice president, legal aff airs, Cox 
Communications, Inc., Atlanta; Mark S. 
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Tell Us 
What You Think!
The Philadelphia Bar Reporter 
welcomes letters to the editors for 
publication. Letters should be typed. 
There is no word limit, but editors 
reserve the right to condense for 
clarity, style and space considerations. 
Letters must be signed  to verify 
authorship, but names will be withheld 
upon request. Letters may be mailed, 
faxed or e-mailed to: Jeff Lyons, Senior 
Managing Editor, Philadelphia Bar 
Reporter, Philadelphia Bar Association, 
1101 Market St., 11th fl oor, Philadel-
phia,  PA 19107-2955. Phone:  (215) 
238-6345. Fax: (215) 238-1159. E-mail: 
reporter@philabar.org.

Bar Hosting Nov. 8 Diversity Symposium

continued on page 20

webCheck

To register for the National 
Symposium on Diversity in the 
Legal Profession, please visit 
diversity.philadelphiabar.org.

Use your 
QR code 
reader 
to link 
directly 
to this 
resource.

n By Jeff Lyons

Judge John W. Herron, considered 
to be an architect of the First Judicial 
District’s Commerce Case Manage-
ment Program, has been selected as the 
recipient of the Association’s 2011 Justice 
William J. Brennan Jr. Distinguished 
Jurist Award.

He will be presented with the award, 
which recognizes a jurist who adheres to 
the highest ideals of judicial service, at an 
upcoming quarterly meeting.

“I am truly delighted that Judge Her-
ron is being recognized for his exemplary 
service to our Philadelphia courts over 
many years, and for his extraordinarily 
accomplishments and devotion to our 
justice system,” said Brennan Award 
Committee Chair Maria A. Feeley.

“Th e Justice Brennan Award is a ter-
rifi c honor and I feel quite shocked and 
surprised to be this year’s recipient,” said 
Judge Herron. “It has been a wonderful 
privilege creating the Commerce Court 
and witnessing its growth and acceptance 
by the bar due in large part to the eff orts 
of the core group of lawyers involved 
and Judge Albert W. Sheppard Jr. I am 
quite proud to share this award with all 
of them and with all members of the bar 
and the judges of this court who have 

supported the Commerce 
Program.”

“For 23 years, Judge Her-
ron has adhered to the high-
est ideals of judicial service,” 
said Marc J. Sonnenfeld, 
who was among those who 
nominated Judge Herron. “As 
administrative judge of the 
Trial Division for six years, 
Judge Herron made a signifi -
cant, positive impact on the quality and 
administration of justice in Philadelphia. 
He made many innovations in court ad-
ministration and he implemented a truly 
pioneering case management program 
through the Commerce Case Program.”

“Judge Herron’s accomplishments and 
service to our judicial system are too great 
to list here, but include reducing the civil 
major jury backlog from 13,000 cases 
to 6,500 while serving as administrative 
judge of the Trial Division, modernizing 
the Philadelphia Court of Common Pleas 
fi ling processes, and implementing the 
Commerce Case Program, which has 
served as a national model for other juris-
dictions. He is a truly deserving recipient 
of the Brennan Award,” said Feeley.

 Judge Herron, who now sits in 
Orphans’ Court, is a graduate of Duke 
University and Dickinson Law School. 

He is a former assistant 
district attorney and serv-
ed as chief disciplinary 
counsel for the Pennsylva-
nia Supreme Court from 
1973 to 1985. He was 
fi rst elected to the bench 
in 1987 and has been re-
tained twice. He was ad-
ministrative judge of the 
FJD’s Trial Division from 

1996 to 2002. 
Previous recipients are Justice Brennan, 

U.S. Magistrate Judges L. Felipe Restrepo 
and Timothy R. Rice, Philadelphia Court 
of Common Pleas Judge Annette M. 
Rizzo, Philadelphia Court of Common 
Pleas Judge Albert W. Sheppard Jr., Phila-
delphia Court of Common Pleas Judge 
Sandra Mazer Moss, Philadelphia Mu-
nicipal Court Judge Louis Presenza, U.S. 
District Court Judge Edmund V. Ludwig, 
U.S. Magistrate Judge James R. Melinson, 
U.S. District Court Judge Louis Pollak, 
Pennsylvania Supreme Court Justice Rus-
sell M. Nigro, U.S. District Court Judge 
James T. Giles, U.S. District Court Judge 
Louis C. Bechtle, U.S. Court of Appeals 
Judge Edward R. Becker, former Penn-
sylvania Superior Court Judge Phyllis W. 
Beck and Philadelphia Court of Com-
mon Pleas Judge Alex Bonavitacola.

Judge Herron to Receive Bar’s
Distinguished Jurist Award

Herron



4    Philadelphia Bar Reporter    August 2011 philadelphiabar.org

family law section

n By Julia Swain

Social security benefits, 
consisting of Supplemental Se-
curity Income (SSI) and Social 
Security Disability Insurance 
(SSDI), provide cash assistance 
to qualified disabled individuals 
through the Federal govern-
ment. The process is adminis-
tered differently by each state.  
Approval for SSI and SSDI 
can take up to two-and-a-half 
years in Pennsylvania, which 
is a relatively short time period 
on a national average. Thomas 
Hardy, a Social Security lawyer 
and member of the Social Secu-
rity Occupational Information 
Development Advisory Panel, 
explained the application and 
approval process for Pennsylva-
nia Social Security claims to the 
Family Law Section on July 11.

SSI is a form of federal welfare 
for applicants who never worked 
or have not worked recently. The 
typical amount of SSI paid in 
Pennsylvania is $674 per month. 
SSDI is for people who have 
a work history and paid into 
Social Security long enough to 
earn credits required for their age 
group. The monthly benefit paid 
by SSDI varies upon the appli-
cant’s prior income.  One signifi-
cant difference between the two 
forms of benefits is that SSDI 
pays a retroactive benefit to the 
date of application, whereas SSI 
is paid once its approved.

An application for benefits 
can be submitted online through 
the Social Security Administra-
tion (SSA) website or in-person 
at a local SSA office. Claim 
adjudication focuses on age, level 
of education and type of prior 
employment. A claims processor 
analyzes what job an applicant 
can perform based upon what 
the applicant used to do and his/
her current abilities.  Approxi-
mately 70 percent of applications 
are denied at the first level.

An appeal for reconsideration 
must be immediately filed within 
60 days for the process to contin-
ue. The second level of consid-
eration provides a higher level 

of claim scrutiny. The examiner 
starts building a file on the ap-
plicant and writes to the doctors 
listed on the person’s application. 
At this level, an applicant’s attor-
ney can supplement the file with 
any relevant information related 
to the claim. Also, the applicant 
may be notified to attend a man-
datory appointment with a SSA 
physician. At this level, about 
80 percent of the applications 
are denied and approximately 
10 months have elapsed from 
the date of application. Again, 
the applicant must immediately 
appeal within 60 days.

The next step is a proceeding 
before an administrative law 
judge (ALJ), which takes place 
about eight months later. Each 
ALJ handles the proceedings dif-
ferently. The applicant’s attorney 
can submit a brief to supple-
ment the file. At the proceeding, 
typically the applicant and a 
vocational expert testify. A doc-
tor may be called as a witness. If 
the vocational expert identifies 
that jobs for which the applicant 
is qualified exist in the applicant’s 
geographic area then the claim 
is denied. It is important to note 
that the vocational expert does 
not have to show that the jobs 
are available for the applicant 
to apply for or fill. The hearing 
lasts about 20 to 30 minutes, 
with an opinion rendered within 
one month. Approximately 70 
percent of the applications are 
approved at the ALJ level.

If the claim is denied, the ap-
plicant can appeal to the Appeals 
Council, which is only one office 
in Falls Church, Va. It takes 
about two years for the file to be 
opened given the large number 
of appeals they receive. The 
Appeals Council only reviews 
for errors of law. If the claim is 
denied, the final appeal can be 
lodged in federal court.

Julia Swain (jswain@foxrothschild.
com), a partner with Fox Rothschild 
LLP, is chair of the Family Law 
Section and an associate editor of the 
Philadelphia Bar Reporter.

The Life of a Social 
Security Claim

by municipalities, let alone regulation that covers 
the practice of law.

However, in preparing to enforce the ordinance, 
Philadelphia’s Board of Ethics posted a notice on 
its website in May stating that the ordinance would 
be applied to lawyers. That meant that thousands 
of unsuspecting lawyers would be subject to fines, 
preclusion of further “lobbying” and referral to the 
Disciplinary Board if they failed to register, pay an 
annual fee and submit quarterly reports detailing 
their communications with city employees.

To make matters even worse, absent client con-
sent, some of the required disclosures would violate 
the Pennsylvania Rules of Professional Conduct. 
Thus, some lawyers seeking to comply with the or-
dinance would be damned if they did and damned 
if they didn’t.

In response to the website posting, I immediate-
ly appointed former Chancellor Larry Beaser and 
former City Solicitor Pedro Ramos as co-chairs of 
a new Lobbying Ordinance Task Force, with addi-
tional members from various segments of our bar. 
(Ramos later withdrew, because he was appointed 
to the School Reform Commission.)

In short order, the task force obtained input 
from many affected lawyers. Larry then did a mas-
terful job drafting a 24-page comment letter, which 
I submitted to the Board of Ethics on June 14. I 
also testified the next day at a hearing on the Ethics 
Board’s proposed regulation. Larry testified also re-
garding a new provision that was first suggested at 
the hearing. The Board of Ethics seemed receptive 
to our comments, but needed time to consider any 
revisions to its proposed regulation.

On June 24, Ken Shear (our executive direc-
tor), Larry Beaser (our task force chair) and David 
Hyman and Denise Smyler (our city lobbyists) 
accompanied me to a meeting with Shelley Smith 
(the city solicitor), Suzanne Biemiller (the mayor’s 
acting chief of staff) and Joan Markman (the chief 
integrity officer) to discuss our concerns. Smith 
declined to issue an opinion that the ordinance 
could not be applied to lawyers. We were also 
advised that the Board of Ethics was not planning 
to take any action before the ordinance went into 
effect on July 1.

We sent a second letter to the Board of Ethics 
on June 27 requesting issuance before July 1 of an 
advisory opinion stating that the ordinance does 
not apply to lawyers, or a regulation narrowing 
the definition of lobbying. The board responded 
the next day, stating that it would be premature to 
issue an advisory opinion in the midst of promul-
gating a regulation interpreting the ordinance and 
that it would not be possible to issue a regulation 
by July 1.

City Council was not available to delay the 
ordinance because it would not be back in session 
until September.

The only option left was to ask a court to stay 
the ordinance before it went into effect. That was 
not a decision to be taken lightly. As far as anyone 
knows and research shows, our bar had never sued 
anyone before, let alone the City of Philadelphia.

On June 29, we convened an emergency meet-

ing of the Board of Governors. By unanimous 
vote, the Board authorized me to file suit against 
the City and the Board of Ethics on behalf of the 
Philadelphia Bar Association, seeking declaratory 
and injunctive relief. At Ken Shear’s request, I 
agreed to handle the litigation myself, pro bono, 
with the assistance of David Schumacher, an associ-
ate at my firm, Buchanan Ingersoll & Rooney.

On June 30, I filed a complaint and an emer-
gency petition for injunctive relief in the Court 
of Common Pleas, asserting that the lobbying 
ordinance violates the Pennsylvania Constitu-
tion by intruding upon the exclusive authority of 
the Pennsylvania Supreme Court to regulate the 
practice of law. Judge Albert W. Sheppard Jr. stayed 
the ordinance that same day, pending a hearing the 
following week.

On July 7, one day before the scheduled hearing, 
the Board of Ethics passed a resolution putting 
all requirements of the ordinance on hold until 
30 days after a revised regulation is finalized and 
becomes effective. This had the same effect as our 
requested injunction, so we withdrew the lawsuit 
without prejudice.

This victory in a single week shows the great 
lengths to which our Association will go to protect 
its members. In this case, we were the only organi-
zation to identify and articulate the problems with 
applying the ordinance to lawyers. We were also 
the only group that proposed comprehensive solu-
tions and responded decisively when necessary with 
swift and effective action.

And throughout this entire process, we have 
managed to preserve our cooperative relationships 
with the City, the Board of Ethics and everyone 
else involved. They understand that we did what 
we had to do, after exhausting all other alternatives. 
Under the applicable regulatory procedures, noth-
ing will go into effect until the end of September 
at the earliest. In the interim, we are working 
with City Council staff and Board of Ethics staff 
to address the concerns raised by our bar, as well 
as additional issues raised by others regarding the 
cost, burdensomeness and scope of the current 
provisions. Our grateful allies in this effort include 
such disparate organizations as the Committee 
of Seventy, the Greater Philadelphia Chamber 
of Commerce, SEPTA and numerous nonprofit 
organizations.

If all goes well, some combination of ordinance 
amendments and regulation revisions will alleviate 
the need for any further litigation. If not, we still 
have the option to refile our suit.

Kudos to Ken Shear and our Board of Gov-
ernors for having the courage to engage in this 
unprecedented litigation for the good of our 
members. And thanks to the city and the Board of 
Ethics for being receptive to our input and working 
with us to resolve these important issues.

Your Association’s work on this ordinance is just 
one of the many ways we serve as a vital resource 
for our members – from the largest law firms to the 
solo practitioners. We proudly fulfill our commit-
ment to advance the best interests of our members 
every day, on the issues that matter most. 

Rudolph Garcia (chancellor@philabar.org), a partner 
with Buchanan Ingersoll & Rooney PC, is Chancellor of 
the Philadelphia Bar Association.

Frontline
continued from page 1
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n By Jenimae Almquist

While budget constraints encour-
age the Philadelphia courts to reduce, re-
use and recycle as much as possible, there 
are a number of exciting sustainability 
initiatives afoot in Pennsylvania’s First 
Judicial District. Led by Philadelphia 
Court of Common Pleas President Judge 
Pamela Pryor Dembe and Court Admin-
istrator David Wasson, the FJD is reduc-
ing its carbon footprint, one program at 
a time, with signifi cant savings to both 
taxpayers and landfi lls. Law fi rms and 
legal departments can follow the FJD’s 
lead, as these programs improve morale 
within law fi rms, capitalize on employee 
creativity and improve the bottom line.  

Given rapid improvements in technol-
ogy, experts recommend replacing com-
puters every three years. A computer in 
the court system, however, has an average 
lifespan of eight to nine years, making it 
less attractive as a donation item. Rather 
than send the old equipment to a dump-
ster, the Department of Information & 
Technology sought out a company that 
is certifi ed to dispose of technology in a 
green way. Repurposing and recycling 
computers and other large machinery 
prevent chemical leaching into ground 
and water, and saves landfi ll space.  

Wasson also incentivizes creativity, 
including cash bonuses to employees 
who develop innovations to conserve 
energy or paper. Wasson quipped about 
“Dave Dollars,” wherein individuals who 
demonstrate process improvement will 
be allowed additional budget dollars for 
activities like staff  appreciation days. 

Several other programs promote fuel 
and energy savings as well. City work-
ers, including court personnel, can off set 
commuting costs through Wage Works, 
a pre-tax commuter benefi t program that 
reduces emissions and the city’s payroll 
tax outlay, and even provides biking 
incentives. Before employees leave for the 
evening commute, current court protocol 
requires that all machines be powered 
down, with the exception of a weekly 
virus update. Th e city actually moni-
tors energy usage, so the tracking system 
encourages compliance.  

Fuel costs are also spared by increasing 
reliance upon videoconferencing by some 
courts. Not only can lawyers avoid travel 
time and parking costs, but reductions in 
prisoner transport also render the court 
system more effi  cient and more earth 
friendly. In criminal court, some hear-

ings are conducted by video and some 
procedures involve taking testimony by 
video means. On the civil side, litigators 
should be pleased to hear that Wasson 
has pledged to investigate the ability to 
hold case management conferences by 
telephone or video means.  

Further, in City Hall, a monstrous 
building that is diffi  cult to heat and cool, 
the city recently installed new, energy-
effi  cient air conditioners and substituted 

August CLE Calendar
These CLE programs will be held at 

The CLE Conference Center, Wanamaker Building, 10th Floor, 
Suite 1010, Juniper Street entrance unless otherwise noted.

w w w . p b i . o r g  8 0 0 - 9 3 2 - 4 6 3 7

If you can’t watch it live, sign up now and get credit when you watch it If you can’t watch it live, sign up now and get credit when you watch it I
later (you’ve got 3 months after the webcast date). 

FJD Works to Cut Carbon Footprint, Costs
gReen RiBBon committee

Congratulations to the first 
signers of the Philadelphia Bar’s Green 
Ribbon Sustainability Pledge:
• Berner Klaw & Watson LLP
• Cozen O’Connor
• Fox Rothschild LLP
• Klehr Harrison Harvey Branzburg 
LLP
• Langsam Stevens & Silver LLP;    
• Lopez McHugh LLP

 • Manko, Gold, Katcher & Fox, LLP
 • Montgomery, McCracken, Walker 
& Rhoads LLP
• Reed Smith LLP

To sign onto the pledge (or be 
grandfathered in if you are already 
participating in another eff ort), please 
visit the Green Ribbon Committee
web page at http://www.philadelphia-
bar.org/page/green.

Philadelphia Bar Association Sustainability Pledge

continued on page 21
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n By Timothy Holwick

Motions practice before the Penn-
sylvania Human Relations Commission 
(PHRC) has gone through signifi cant 
changes in the pursuit of effi  ciency, 
PHRC Chief Judge Carl Summerson 
recently told members of the Human 
Resources and Employee Relations Com-
mittee.

Chief Judge Summerson’s presentation, 
“Th e Ins and Outs of the PHRC Public 
Hearing Process,” centered on procedural 
and practical aspects of handling cases 
before the PHRC, as well as commentary 
based on his 25-year career as the PHRC’s 
chief hearing examiner.

Chief Judge Summerson fi rst outlined 
the structure of the PHRC and the man-
ner in which judges are isolated from the 
information and decisions happening in 
the other branches of the PHRC – both 
investigatory and prosecutorial.   Th e 
main duties of judges in the adjudicatory 
branch are to rule on motions, hear cases, 
and act as mediators.  

He explained that he is very candid 

with the Commission’s counsel about 
their effi  ciency in the adjudicatory pro-
cess. At the same time, he cautioned at-
torneys to be concise and straightforward 
in their motion fi lings.  Judge Summer-
son said that he welcomes communica-
tion from attorneys that are designed to 
check on the progress of motions pending 
before the PHRC. 

Th e PHRC had 4,697 active cases and 
3,922 new cases fi led in fi scal year 2010. 
However, in 2010, only 3,238 of those 
cases were closed. Chief Judge Summer-
son lamented that the gap between cases 
fi led and closed is represented by certain 
cases languishing for long periods of time. 
He stressed that he does all he can to get 
cases on the calendar and decided, and 
that the Commission shares his concern 
about improving effi  ciency of case pro-
cessing. Th e PHRC settles approximately 
40 percent of the cases fi led, which is well 
above the national settlement rate of 22 
percent or the U.S. Equal Employment 
Opportunity Commission’s (EEOC) 17 
percent average settlement rate.  

He emphasized the importance of 

the conciliation period mandated by 
the Pennsylvania Human Relations Act 
(PHRA). Various departments in the 
Commission have diff erent opinions 
about how that time should be used, 
but Chief Judge Summerson explained 
that he uses the time to narrow down 
the issues, clarify potential damages, 
and encourage settlement.  Th e key is 
objectivity, and he spoke at length about 
the importance of preserving that very 
important quality.  

Chief Judge Summerson also reminded 
those present that the PHRC should 
always be considered when fi ling claims 
that may fall under the Commission’s ju-
risdiction. He cited an anecdote in which 
a plaintiff  who only fi led discrimination 
claim with the federal EEOC, lost out on 
millions of dollars in a successful discrimi-
nation claim because damages are capped 
under federal discrimination laws. By 
contrast, the PHRA has no such cap on 
damages. Litigators, whether representing 
plaintiff s or defendants, should be mind-
ful of the diff erences in remedies available 
to plaintiff s under state and federal laws.

He spoke proudly of the PHRC’s role 
in encouraging interactive discourse be-
tween employees and employers. He dis-
cussed the importance of evidentiary rules 
in the administrative process as allowing 
the parties to have their day in court, 
so to speak. He said his ultimate goal as 
chief judge is to get the facts straight and 
render a timely decision for the parties.

 
Timothy Holwick (tholwick@gmail.com) is a 
compliance associate at KEANE - Unclaimed 
Property Specialists.
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Board of Governors Chair Regina M. Foley addresses new citizens at a 
July 7 naturalization ceremony at the U.S. Courthouse. U.S. District Court 
Judge Eduardo C. Robreno presided at the ceremony, where 100 people 
from 40 countries took the oath of citizenship. 

naturalization speaker 

human ResouRces anD emPloyee Relations committee

Chief Judge Explains PHRC Hearing Process

Chief Judge Carl Summerson has 
been the chief hearing examiner with 
the Pennsylvania Human Relations 
Commission for 25 years.

FILM & PHOTO REPRO

Don’t Divide - Duplicate

WE SPECIALIZE IN SUPPORTING ATTORNEYS

Equitable Distribution:
We inventory, digitize and duplicate client photos, albums, 
home movies, video tapes and records

Estate Administration
Let us duplicate photos, albums, films, documents and 
memorabilia for distribution to heirs and beneficiaries

Litigation Support:
High volume document scanning, exhibit enlargement and 
graphic design services

www.filmphotorepro.com          215-297-4495
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continued on page 20

n By Brooke Carey

A recent New York Times article fea-
tured a law school graduate who found 
himself in an immense hole of debt after 
graduating unable to find a job. Law 
school post-graduate career placement is 
at fault, the article states, as students are 
disillusioned into taking on the loans in 
hopes of a high-paying job at the end of 
three years. This unsettling outlook on 
the future of law school and the changing 
legal profession provided the backdrop 
for a conversation with Philadelphia-area 
law school deans. The deans gathered to 
take part in an interactive Chancellor’s 
Forum, “The Future of the Profession: 
A Conversation with the Law School 
Deans,” hosted by the Young Lawyers 
Division. 

The May 24 panel included Linda 
L. Ammons, dean and professor of law, 
Widener University School of Law; Rob-
ert Bartow, associate dean for academic 
affairs and Laura H. Carnell Professor of 
Law, Temple University Beasley School 
of Law; Roger J. Dennis, founding dean 
and professor of law, Earle Mack School 
of Law at Drexel University; Michael A. 
Fitts, dean and Bernard G. Segal Profes-
sor of Law, University of Pennsylvania 
Law School; John Y. Gotanda, dean and 

professor of law, Villanova University 
School of Law; Rayman L. Solomon, 
dean and professor of law, Rutgers School 
of Law - Camden, N.J.; and Robert Din-
erstein, professor of law and director of 
clinical programs at American University, 
Washington College of Law and member 
of the Council of the American Bar As-
sociation Section of Legal Education and 
Admissions to the Bar.

Generally, the deans agreed that today’s 
post-recession world requires a new type 
of lawyer, one that needs more cross-dis-
ciplinary legal knowledge, management 
and financial proficiency and a strong 
marketable skill-set upon graduation. 

Fitts said Penn’s strong clinical programs 
prepare law students for actual lawyering. 
The law school partners with the medical 
school to create an intellectual property 
clinic where students learn in-house prac-
tice and trademark review.

Many recent law school graduates 
credit networking for landing a job dur-
ing these tough times. When asked what 
the schools were doing to promote this 
crucial skill, Gotanda said Villanova has 
promoted and encouraged its students to 
join the Philadelphia Bar Association and 
get involved as early as they can. Solomon 
explained Rutgers’ unique voluntary 
program he calls “Reverse CLE,” where 

area attorneys give Saturday lectures and 
get to know students.  Students complet-
ing this voluntary program are awarded a 
Certificate in Professional Development.  

Looking into their crystal balls, the 
deans postulated how a long-term law 
school model may look differently in re-
sponse to the new world of legal employ-
ment. “Our time frame for our thinking 
has to go much farther out, way farther 
out,” Temple’s Bartow said. He surmised 
that perhaps 20 years down the road, law 
students will attend a “general” law school 
for two years, learning what most 1L and 
2L curriculums currently cover. After a 

Deans Examine Post-Graduate Job Market

Moderators Albertine Y. DuFrayne (from left) and Brian S. Chacker join panelists John Y. Gotanda, Robert Bartow, Linda L. 
Ammons, Michael A. Fitts, Robert Dinerstein, Rayman L. Solomon and Roger J. Dennis at the May 24 Chancellor’s Forum.
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solo anD small fiRm committee

Panel: Minimum Coverage Insufficient for Malpractice
n By Ria C. Momblanco

An ounce of prevention is worth a pound of 
cure. This is no truer than with the case of avoiding a 
legal malpractice claim. At a recent meeting of the Solo 
and Small Firm Committee, speakers Paul Kazaras, as-
sistant executive director of the Philadelphia Bar Associa-
tion and counsel to the Association’s Professional Guid-
ance Committee, and Edwin Smith, a private practice 
attorney who has extensive experience in bringing legal 
malpractice claims, both gave advice on measures that 
can be taken with respect to avoiding a legal malpractice 
claim, and how to be adequately prepared in the event 
that one arises.  

The speakers first addressed the topic of having 
adequate professional liability insurance. Rule 1.4(c) of 
the Pennsylvania Rules of Professional Conduct requires 
an attorney in private practice to inform clients in writ-
ing if that attorney does not have professional liability 
insurance that covers at least “$100,000 per occurrence 
and $300,000 in the aggregate per year.” Both panelists 
agreed, however, that this minimum is insufficient to 
realistically cover the costs and potential settlement or 
unfavorable judgment arising from a claim.  

According to Kazaras, attorneys should consider hav-
ing a policy limit that is well above the recommended 
minimum. Attorneys should also make sure that their 
policy covers defense costs outside the limits of liability, 

rather than inside the limits of liability. If defense costs 
are “inside the limits of liability,” then a policy with a 
$500,000 liability limit will be eaten away by attorney’s 
fees, leaving less than $500,000 available for settlement 
or an unfavorable judgment. On the other hand, a 
$500,000 policy with defense costs “outside the limits” 
will cover defense costs in addition to covering $500,000 
in liability.   

Unsurprisingly, malpractice claims often arise from 
disputes over the fee agreement.  Because of this, Kazaras 
and Smith recommended that attorneys follow the fee 
agreement requirements of Rule 1.5, and, in addition, 
make sure that the fee agreement incorporates language 
describing the specific legal matter that the attorney’s 
services will cover. The fee agreement should also specify 
whether it covers appeals and ancillary claims.  According 
to Smith, lower court cases clearly state that if the client’s 
case involves an ancillary matter (e.g., a lawyer is retained 
for a worker’s compensation claim involving a slip-and-
fall on a non-employer’s premises, thus giving rise to a 
potential personal injury claim against a third party), the 
attorney has a duty to inform the client that there is a 
potential cause of action against another party. This case 
law creates a potential area of exposure for the attorney, 
and a clear statement in the fee agreement on whether 
the attorney is responsible for ancillary matters can go a 
long way in protecting against a future malpractice claim.

Kazaras and Smith also spoke on how to avoid co-
mingling funds by avoiding common misconceptions 

regarding IOLTA and operating accounts. Most attorneys 
are aware of the general rule that the client’s money is 
kept in IOLTA, the attorney’s operating funds are kept in 
a separate operating account, and funds where the owner-
ship is in dispute is kept in IOLTA. (See Pa. R. of Prof. 
Conduct, Rule 1.15.) Some attorneys, however, violate 
the rule by paying for operating expenses, CLE seminars 
and bar dues from IOLTA. Other attorneys observe the 
rule by depositing the retainer in IOLTA, but then violate 
the rule by not drawing down on the retainer once fees 
have been earned. Both practices may seem harmless, but 
they could give rise to valid malpractice claims, as well as 
disciplinary action. In the first instance, the attorney is 
using the client’s money to pay for something other than 
what the client approved of. In the second instance, the 
attorney’s sloppy accounting could increase the chances 
that the client’s money will be used to pay another person 
or be used for a purpose that the client did not intend. 
To avoid these errors, Kazaras and Smith recommended 
regularly invoicing the client, regularly drawing down fees 
that have been earned from the retainer, and incorporat-
ing a provision into the fee agreement in which the client 
authorizes the attorney to withdraw earned fees from 
IOLTA at the time of invoicing.

Ria C. Momblanco (rcm@finekaplan.com), an associate with 
Fine, Kaplan and Black, R.P.C., is an associate editor of the 
Philadelphia Bar Reporter.
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affoRDaBle housing committee

n By Regina Parker

Philadelphia Housing Authority 
(PHA) Executive Director Carl Greene 
was terminated from his position last fall 
following allegations of sexual harass-
ment of female employees as well as the 
covering up of several prior settlements 
for such conduct. Following his termi-
nation, Greene fi led suit against PHA 
for wrongful termination. From 2007 
through 2010, outside lawyers were paid 
$38.5 million in legal fees by PHA. Th e 
disclosure of these legal bills is now at 
issue in Greene’s wrongful termination 
suit.     

At the June 29 meeting of the Pro-
fessional Responsibility Committee, 
Greene’s attorneys Cliff ord E. Haines and 
Lauren Cates, along with PHA’s attorney 
Barry Gross, discussed the attorney-client 
privilege between PHA and the former 
executive director over whether legal 
invoices can be turned over to the U.S. 
Department of Housing and Urban 
Development (HUD). 

Haines explained that they sought a 
temporary restraining order against PHA 
to stop it from turning over legal invoices 
to HUD. Haines asserted that the in-
voices include legal expenses for Greene 
individually, and that the disclosure of the 
details of those legal matters could waive 
privilege in any current or future litigation 
against Greene. Over the years, Greene 
has been sued on a number of occasions 
in his individual capacity. In certain cases, 
he was represented individually and 
separately from the PHA. Th e concern is 
that if you disclose anything that may be 
confi dential, you open the door to every-
thing and waive the privilege, counsel for 
Greene said.  

On the other hand, Gross explained 
that if Greene was acting in his offi  cial 

capacity, then the privilege belongs to 
PHA. Alternatively, if Greene submitted 
individual bills for payment to PHA, the 
submission of his bills to PHA serves as a 
waiver of any privilege that he may have 
had. Gross further explained that PHA 
holds an interest in protecting the agency, 
but also in defending Greene in a lot of 
these lawsuits because ultimately, if they 
lose a lawsuit, PHA will have to pay the 
judgments.  

U.S. District Court Judge Anita B. 
Brody denied Greene’s preliminary 
injunction motion, arguing that PHA’s 
decision to give unredacted legal bills to 
HUD could release privileged attorney-
client information belonging to Greene. 
Counsel for Greene fi led an appeal of 
the decision and requested a stay of the 
production of legal invoices from PHA to 
HUD until his appeal is concluded. Judge 
Brody denied the motion to stay.

On appeal, Haines and Cates took the 
position that an affi  davit that was signed 
by Gross and submitted to Judge Brody 
is not the type of review that the circum-
stances warrant. Haines explained that 
Gross’ affi  davit that his review of the bills 
showed no privilege specifi c to Greene 
was not the same as an independent 
third-party or judicial review. In response, 
Gross explained that his work for PHA is 
limited to the narrow issue whether the 
bills contained any privileged informa-
tion. Gross pointed out that he was 
retained to review the invoices and in his 
affi  davit explained that of the thousands 
of legal billing entries he reviewed, none 
refl ected legal analysis, legal advice, or any 
privileged matter relating to Greene.

Regina Parker (rparker@mattioni.com), an 
associate with Mattioni, Ltd., is an associate 
editor of the Philadelphia Bar Reporter.

Barry Gross (from left) joins Philadelphia Court of Common Pleas Judge Denis P. 
Cohen, moderator of the June 29 program, and Clifford E. Haines.

Counsel in PHA Case
Discuss Privilege Issue

Fair Practices Ordinance
Receives Major Overhaul
n By Edward P. Kelly

The Philadelphia Fair Practices 
Ordinance prohibits discrimination in 
employment, housing and public ac-
commodations, and includes procedural 
and enforcement provisions as well as 
penalties. Th ere was clearly a need for a 
“new” FPO since the ordinance had not 
been overhauled since 1963, with City 
Council instead opting for piecemeal 
amendments over the years. Rue Landau, 
executive director of the Philadelphia 
Commission on Human Relations, de-
scribed the FPO that went into eff ect on 
June 21 as “reorganized, clarifi ed, broad-
ened, streamlined, strengthened and sim-
plifi ed but was otherwise unchanged.” 
Landau spoke at the June 30 meeting of 
the Aff ordable Housing Committee.

Overall, the FPO was reorganized and 
clarifi ed to make it easier to read, with 
prohibitions, exemptions and remedies 
grouped together by protected area. Un-
necessary language was deleted, certain 
terminology was updated and retaliation 
and other language were standardized 
across the areas of protection.

Prohibitions on discrimination were 
broadened. Th ree new protected classes 
were added: domestic and sexual violence 
victims, familial status, and “genetic in-
formation.” Th e class based upon ethnic-
ity was clarifi ed. Th e revised employment 
provisions include a new defi nition of 
“employer” and added protections against 
discrimination to domestic workers. Th e 
good cause exemption has been deleted. 
Th e previous lengthy defi nition of “pub-
lic accommodation” has been simplifi ed, 
with the key fact now being whether the 
person/entity/instrumentality in question 
makes itself open to the public in Phila-
delphia. Th e housing provisions have a 
new title “Unlawful Housing and Real 
Property Practices.” Th e biggest change 
in this area is that the FPO has been 
expanded to cover commercial as well as 
residential property.

Th e procedures for handling discrimi-
nation cases have been streamlined. Th e 
complaint and answer provisions were 
brought more in line with those of the 
Pennsylvania Human Relations Com-
mission. Th e Philadelphia Commission 
now has the authority to mediate cases, 
and the requirement of review hear-
ings has been eliminated. With respect 
to conciliation, any agreement after a 

probable cause fi nding must be approved 
by the Commission, and conciliation 
agreements must be made public unless 
the parties opt out and federal housing 
law allows non-disclosure. Th e FPO adds 
new remedies, including cease and desist 
orders, compensatory damages, puni-
tive damages (up to $2,000 per viola-
tion), attorneys’ fees and hearing costs, 
while maintaining injunctive and other 
equitable relief. Th e maximum allowable 
penalties under state law may now be im-
posed, and penalties have been increased 
from $300 to $2,000.

Th e previously burdensome life part-
nership provisions were also simplifi ed 
under the new FPO. Proof of interde-
pendence has been reduced from three to 
two items, and the period of interdepen-
dence has been reduced from six to three 
months. Further, the defi nition of “life 
partnership” was updated to be consistent 
with the Pennsylvania Supreme Court’s 
ruling in Devlin v. City of Philadelphia.

Finally, the provisions dealing with 
leave for domestic and sexual violence 
victims remain unchanged, but they 
are now included in the FPO’s unlaw-
ful employment practices section. Th ese 
provisions apply to victims of domestic 
violence and sexual abuse, and their rela-
tives.

Edward P. Kelly (ekelly@astorweiss.com), a 
partner with Astor Weiss Kaplan & Mandel, 
LLP, is an associate editor of the Philadelphia 
Bar Reporter.

NEW WAYS TO 
CONNECT TO US!
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n By Jeff Lyons

Professor Charles J. Ogletree, the 
Jesse Climenko Professor of Law and di-
rector of the Charles Hamilton Houston 
Institute for Race and Justice at Harvard 
University, will be the moderator of the 
opening session of the 2011 Bench-Bar & 
Annual Conference at Harrah’s Atlantic 
City on Oct. 15 – 16.

Ogletree will be the moderator of the 
opening plenary “I’m Not Saying That to 
Any Judge! The Lasting Implications of 
Luzerne County.” Panelists for that pro-
gram, which will explore the implications 
for the bench and bar of the Luzerne 
County “kids for cash” scandal, will be 
announced at a later date.

A total of 7.5 CLE credits are available 
in 15 seminars at the Bench-Bar & An-
nual Conference with programs from the 
Appellate Courts Committee, Bar-News 
Media Committee, Business Litigation 
Committee, Criminal Justice Section, 
Diversity in the Profession Committee, 
Family Law Section, Probate and Trust 
Law Section, Public Interest Section, 
State Civil Litigation Section, Workers’ 
Compensation Section and Young Law-
yers Division.

Registration for members is $349 if 
booked by Sept. 16. For non-members, 
registration is $399. Members of the 
Young Lawyers Division and public inter-
est and government attorneys can attend 
for $199.

For those wishing to attend only the 
Grand Reception at The Pool at Harrah’s 
on Friday, Oct. 14, tickets are $150 for 
all members and $175 for non-members. 
Tickets will be an additional $25 if pur-
chased at the door.

For those wishing to attend Friday’s 
session only, tickets are $299 for mem-
bers, $149 for the YLD and government 
or public interest attorneys and $349 for 
non-members.

Members and guests wishing to at-

tend without receiving CLE credit will 
pay $200. For non-members, the cost is 
$225. Admission includes all sponsored 
meals and events. 

Those wishing to attend programs on 
Saturday, Oct. 15 will only pay $229, 
while YLD members and government 

and public interest attorneys can attend 
for $79 and $279 for non-members.

All hotel rooms will be located in the 
Waterfront Tower. Reservations can be 
made by calling 1-800-345-7253 and 
mentioning the “2011 Bench-Bar & 
Annual Conference.” Hotel reservations 

must be made by Sept. 26. Hotel rates 
are as follows: Thursday, Oct. 13 - $129; 
Friday, Oct. 14 - $169; Saturday, Oct. 
15 - $269. 

Sponsors for the Bench-Bar & Annual 
Conference include The Legal Intelligencer, 
Iron Mountain, JAMS and LexisNexis.

Registration Type:                                                                                Total Due:

Attendee Name:

Nickname on Badge:

Company/ Organization:

Guest Name(s):

Address:

City:                  State:    Zip:

Phone:          Fax:            E-mail:

Credit Card Holder:

Special Dietary Needs: 

Emergency Contact:                 Phone:

Card Type:  ❏ AMEX  ❏ MASTER CARD  ❏ VISA

Card Number:                             Expiration Date:

Signature:                         Date:

(if different than above)

Philadelphia Bar Association 2011 Bench-Bar & Annual Conference  
October 14 - 15, Harrah’s Resort - Registration Form

Mail to: Philadelphia Bar Association, 1101 Market St., 11th Fl., Philadelphia, PA, 19107-2955
or Fax to: 215-238-1159
Hotel reservations must be made directly with Harrah’s by calling 1-800-345-7253, or visit  
www.philabenchbar.org. Reference the Philadelphia Bar Association to receive our special group 
rate over the dates of October 13-15, 2011. Reservations must be made by Monday, Sept. 26.

Registration Type
Mem-

ber
Public Int. 

& Gov.
YLD 

Member
Non- 

Member
Total

Full Conference -  
Early-Bird if Booked by  
September 16:
Includes all CLE programming and 
all sponsored meals and events on Fri. 
and Sat.
Early-Bird Rates, in red

$349

$429

$199

$279

$199

$279

$399

$479

Friday Only - 
Includes Reception:
Includes all CLE programming and 
all sponsored meals and events on Fri.

$299 $149 $149 $349

Friday - Reception Only:
Includes Fri. night event only. $150 $150 $150 $175

Saturday Only: 
Includes all CLE programming and 
sponsored meals on Sat.

$229 $79 $79 $279

Non-CLE Credit and  
Guest Fee:
Includes all sponsored meals and 
events on Fri. and Sat.

$200 $200 $200 $225

Ogletree Leading Bench-Bar Opener; Register Now

Use the smartphone shortcut for 
the latest Bench-Bar & Annual Confer-
ence news in three easy steps!

(1) In your iPhone web browser, go to 
benchbar.philadelphiabar.org

(2) Click the “+” menu button at the 
bottom of the screen

(3) Select “Add to Home Screen”
With this iPhone shortcut, you’ll have 

one-touch access to a regularly updated 
schedule of events for this year’s Bench-
Bar & Annual Conference, plus registra-
tion and hotel links! And don’t forget to 
join the conversation at this year’s big 
event on Twitter at #BenchBar11. 

Try Smartphone Shortcut
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worst – and maybe especially in the worst 
– we are constitutionally bound to deliver 
justice. Our doors must be open to all,” 
Chief Judge Lippman said.

Civil legal aid to the poor “is a basic 
responsibility of state government, every 
bit as important as other fundamental 
priorities of a civilized society. We don’t 
say that there won’t be public schools or 
hospitals or courts this year to serve our 
children or treat our sick or deliver justice 
because the economy is bad, just as we 
cannot say that we won’t fund civil legal 
services for the indigent because it is too 
difficult to afford. Access to justice is not 
a luxury, affordable only in good times.”

In 2010, Chief Judge Lippman formed 
the Task Force to Expand Access to Civil 
Legal Services and included judges, law-
yers, business executives, and labor lead-
ers, from all parts of New York. Lippman 
presided over four public hearings around 
the state to assess the extent and nature of 
the unmet civil legal needs.

“I was joined at each hearing by the 
highest leadership of the state judiciary 
and the State Bar Association. We all rec-
ognized that if the judiciary and the legal 
profession didn’t stand up for civil legal 
services for the poor in a time of crisis, no 

one else would. If not 
us, who?”

The Task Force 
recommended and 
Chief Judge Lippman 
adopted the recom- 
mendation that the 
judiciary include $25 
million for civil legal 
services in its budget 
for the 2011-12 fis-
cal year as part of a 
four-year phased-in 
effort to increase an-
nual funding by $100 
million. “In New York, treating funding 
for civil legal services as part and parcel of 
the judiciary budget, makes total sense to 
me. The message is simple – as far as the 
judiciary is concerned, ensuring access 
to justice goes to the very heart of our 
constitutional mission. Just as important 
as keeping our courthouse doors open is 
the substance of what is actually hap-
pening behind those doors. Justice, to 
be meaningful, must be accessible to all, 
both poor and rich. If we don’t have that, 
we might as well close the courthouse 
doors.”

In the end, money for civil legal 
services is just one part of the equation, 
he said. “We need a comprehensive, 
multi-faceted approach that involves the 
entire legal community working together 

to foster more self-help 
programs for the un-
represented, and more 
pro bono programs 
from law schools, bar 
associations, law firms 
and the courts.”

One such program is 
New York’s new Attor-
ney Emeritus program, 
which targets retired 
and senior lawyers 
who want to continue 
having a meaningful 
role in the legal world. 

“What we did was amend our attorney 
registration rules to recognize a new 
special category of lawyer – someone who 
is at least 55 years of age with 10 years of 
experience, and who is given an elevated 
‘Attorney Emeritus’ status in New York in 
return for pledging to provide at least 30 
hours a year of free legal assistance to poor 
New Yorker,” Chief Judge Lippman said.

“Innovative programs like these are 
important pieces of the puzzle, along 
with the commitment and energy of bar 
associations like this one, which has so 
much history and credibility, and whose 
members are working on the front lines 
to ensure that our legal system lives up to 
the ideal of equal justice for all,” he said.

“It is critical that the judiciary and the 
legal profession join together to foster ac-

cess to justice in our respective states. 
The rule of law, which is the bedrock of 
our profession and our society, loses its 
meaning when the protection of our laws 
is available only to those who can afford 
it. Any civilized society, going back to 
biblical times, is judged by how it treats 
its most vulnerable citizens. The pursuit 
of justice is what our noble profession is 
all about, and pursuing justice is what we 
must do if we are to maintain the ethical 
core and the very legitimacy of our system 
of justice,” Chief Judge Lippman said.

n By Angie Halim

U.S. District Court Judge Cynthia 
M. Rufe has a love for the law and de-
scribed that love as she accepted the As-
sociation’s 2011 Sandra Day O’Connor 
Award at the June 27 Quarterly Meeting 
and Luncheon.

“Each and every role in the law that I 
have enjoyed, I have loved to the fullest,” 
she said.  “Toiling in the trenches of the 
state and federal justice systems is its 
own reward, for I know why I am here, 
working alongside each of you every day 
– not only as a presiding judge, but to be 
an educator of law, a mentor, a mover of 
men and mountains, as expected by the 
law.”   

Judge Rufe has served the public for 
years in many different regards – as a 
public defender, as a pro bono activist, 
a child advocate, director of nonprofit 
organizations to combat substance abuse, 

and as a state and federal judge.
The O’Connor Award, presented by 

the Women in the Profession Commit-
tee, is conferred annually on a woman 
attorney who has demonstrated superior 
legal talent, achieved significant legal 
accomplishments and has furthered the 
advancement of women in both the 
profession and the community.

Judge Rufe said she was drawn to the 
law by her “passion for truth,” and in law, 
“truth must be protected … to serve the 
ends of justice.” Judge Rufe then ex-
plained why she has dedicated so much of 
her life to those less fortunate. “The study 
of law and the practice of law each give 
us the tools to gain knowledge. But what 
about those without our education? How 
can they learn to access their own power 
to improve their own lives? Yes, you can 
advocate their causes, but not always. 
Too often, they do not understand how 
to even reach out to you, and when they 

do, cannot afford to do so. This is the 
basis for my personal decision to spend as 
much time, effort and resources as pos-
sible to educate the public, especially our 

youth, on the basic tenets of our system 
of justice.  We want those in need to turn 
to the law and the courts – a peaceful 

Judge Rufe: Protect
Truth to Serve Justice

june quaRteRly meeting & luncheon

Judge Cynthia M. Rufe (right) is welcomed to the podium by Women in the Pro-
fession Committee Co-Chair Nikki Johnson-Huston.

Lippman
continued from page 1 Podcast

Spotlight
Visit philadelphiabar.org for 
a podcast from this event.

Use your 
QR code 
reader 
to link 
directly 
to this 
resource.

continued on page 13

“In New York, treat-
ing funding for civil 
legal services as part 
and parcel of the ju-
diciary budget, makes 
total sense to me. The 
message is simple – as 
far as the judiciary is 
concerned, ensuring 
access to justice goes 
to the very heart of our 
constitutional mis-
sion.” 
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society depends on it.”
Judge Rufe sits on the American Bar 

Association task force created to put 
civics education classes in each and every 
school. Locally, the Philadelphia Bar 
Association formed the Advancing Civics 
Education program, bringing lawyers 
and judges into the Philadelphia public 
schools. Additionally, the program adds 
basic civics education concerning our 
constitutional principles and develop-
ment of laws and justice systems to the 
middle school curriculum, a program 
many of the judges in the Eastern District 
participate in and to which they volunteer 
their time.

Judge Rufe stated that although she 
is “an educator, attorney, judge, all of 
the above,” she knows that she “must 
do more.” She called on the bar to join 
her and “use our law training, acquired 
knowledge, communication and leader-
ship skills to do so.” She encouraged the 
bar to contribute by providing pro bono 
legal services or by getting involved with 
local education programs with the goal 

of “leav[ing] this place and our system of 
laws and justice all the better for it.”

Judge Rufe acknowledged others who 
have dedicated their time and efforts to 
public service, such as Jerome Shestack, 
past president of the American Bar Asso-
ciation; Roberta West, director of Temple 
University’s LEAP Program; and David 
Trevaskis, coordinator of the Pennsylvania 
Bar Association’s pro bono program.

Although the start of her efforts to pro-
vide civic education to the public began 
well into her career, Judge Rufe said the 
“desire to contribute to a better society 
started in a place much closer to home. 
My home.” Her parents’ attitudes toward 
law “may have been influenced by their 
roles as the children of Italian immigrants 
who themselves showed reverence for 
their new country by raising all of their 
many children to become good and ac-
complished citizens.”

Judge Rufe closed her remarks by 
acknowledging and thanking her families, 
her real family and her “court family” for 
“no judge does it alone.”

Angie Halim is an associate editor of the 
Philadelphia Bar Reporter.

n By Thomas E. Rogers

Lawyers “can be zealous and suc-
cessful advocates without being mean-
spirited,” Judge Bruce W. Kauffman said 
at the Bar Association’s June 27 Quar-
terly Meeting. 

Speaking on behalf of new Year Club 
members, Judge Kauffman began his 
address to the meeting by reflecting upon 
his many years as a Philadelphia lawyer 
working to maintain justice for all. Judge 
Kauffman is managing shareholder of the 
Philadelphia office of Elliott Greenleaf 
and also served as a Pennsylvania Su-
preme Court justice and as a U.S. District 
Court judge for the Eastern District of 
Pennsylvania.   

From a very young age, Judge Kauff-
man wanted to be a lawyer not for the 
money, but to protect the rights of every 
American by assuring them their right to 
justice.  He is proud of his father’s legacy 
as a lawyer and judge and he is proud of 
his grandfather’s legacy as a Philadelphia 
police officer. 

What Judge Kauffman also holds in 
high esteem is civility in the legal profes-
sion. He said that he believes that lawyers 
should be able to “disagree without being 
disagreeable.” He talked about how civil-
ity is a vital piece of a lawyer’s character 
and that a lawyer can be effective without 
being hostile toward opposing counsel.  
He has advocated civility in his many 
years in law and his most interesting cli-
ents have been referrals from lawyers who 
had been his adversaries in court.  

Judge Kauffman reminisced about 
when lawyers used carbon paper and 
typewriters and when courts were closed 
in the summer due to a lack of air condi-
tioning.  He said that he is impressed at 
how far technology has come in his 50 
years practicing in the honorable tradition 
of the Philadelphia lawyer. However, 
the one thing that has not changed, in 
his opinion, is the value of civility that 
lawyers should show each other in the 
courtroom.

Judge Kauffman concluded by asking 
the members of the Bar Association to 
realize how lucky they all are to be part 

of such an honorable profession and that 
they should “be civil and grateful for the 
opportunity to practice law in the greatest 
country on earth.”

The following is a list of Year Club 
honorees for 2011:
50-Year Club

Judge Norman Ackerman, David Ac-
ton, James H. Agger, Bernard D. Beitch, 
Edward Benoff, David F. Binder, Charles 
J. Bogdanoff, Herbert H. Brown, David 
P. Bruton, John J. Cahill Jr., Eugene 
Chovanes, Anthony J. Damiano, Murray 
B. Dolfman, Stephen V. Dubin, Solomon 
Fisher, Jack L. Foltz, Gordon Gelfond, 
Joseph M. Gindhart, Lewis Jay Gordon, 
John Francis Gough, past Chancellor 
Peter Hearn, A. Martin Herring, John R. 
Jakubowski, Judge Bruce W. Kauffman, 
William J. Kelly, Charles G. Kopp, Rob-
ert T. Lynch, Arthur J. Marion, Donald 
A. Marshall, David W. Maxey, Warrin C. 
Meyers, Albert Ominsky, Leonard Orloff, 
William H. Pentz, Peter P. Perry, Judge 
John J. Poserina Jr., Mitchell J. Rabil, 
Robert M. Segal, Albert Shapiro, Abner 
H. Silver, Mildred R. Stansky, WilliamT. 

Tsiouris and Ronald Ziegler.
60-Year Club 
   Judge Martin W. Bashoff, past Chan-
cellor Harold Cramer, Judge Armand 
Della Porta, Peter A. Galante, Robert S. 
Grodinsky, George J. Harding, Norman 
C. Henss, Charles C. Hileman, John H. 
Hines, Jerome Kaplan, past Chancel-
lor Judge Leon Katz, Herbert F. Kolsby, 
Henry J. Lotto, Hugh M. Odza, Howard 
I. Rubin, Sylvan H. Savadove and Edwin 
Seave. 
65-Year Club 
  Donald Bean, Judge Curtis C. Carson 
Jr., H. Myron Cohen, Harold Diamond, 
Austin M. Lee and Ronald Souser. 
70-Year Club 
  Albert Konefsky and George Ovington. 

Kauffman a Longtime Advocate
for Civility in the Legal Profession

june quaRteRly meeting & luncheon

Judge Bruce W. Kauffman

Judge Rufe
continued from page 12

Philadelphia VIP recognizes Maria 
Testa of the Law Offices of Maria Testa, 
LLC, for her outstanding volunteer as-
sistance to VIP clients as Volunteer of the 
Month.

Testa began helping VIP clients in 
2009 by representing clients in various 
family law matters. Not long after passing 
the Pennsylvania Bar exam, she began to 
shadow lawyers in different practice areas 
as she decided what type of law she want-
ed to practice. She eventually decided she 
enjoyed practicing family law best. 

One of the earlier cases that Testa 
handled for Philadelphia VIP was a 
child custody case. To help the client 
improve the client’s chances in court in 
her custody case, Testa suggested that in 
the months before the hearing, the client 
complete parenting classes and participate 
in a drug treatment program. She would 
speak with the client every two weeks to 
stay in touch with her and to follow up 
with her progress. When the case went 
to trial, the client went from having no 
custodial rights with her child to having 
partial custody of the child. Over time, 

the amount of custody time the client 
received was gradually increased. The 
client still remains in contact with Testa 
and is very grateful for all her support and 
assistance.

Testa continues to represent clients for 
Philadelphia VIP, usually handling several 
family law cases at the same time.  For her 
ongoing dedication to helping VIP clients 
with their family law matters, Philadel-
phia VIP offers its appreciation to Maria 
Testa, VIP Volunteer of the Month.

VIP Honors Maria Testa

Maria Testa
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Online and in print, The Legal Directory is a trusted resource for 1,000s of lawyers and law fi rms.

TO ORDER
The Legal Directory triple-play — 
online access, mobile resource and 
printed directory in one package —go to 
www.thelegaldirectory.org.

ORDER 
this indispensable, 
multi-platform 
legal resource today!

QUESTIONS? Please contact us at 443-909-7843 or legaldirectory@mediatwo.com.
The Legal Directory | c/o Media Two | 1014 West 36th Street | Baltimore, MD 21211

YOU’LL RECEIVE:
• access to the online directory

• mobile application so you can 
search entries on-the-go 

• the print directory

$79.95 plus shipping and tax

It’s all available for one low price:

TO VIEW 
A SAMPLE 
DIGITAL 
VERSION 
of the 2011 directory, 
please visit:
http://thelegaldirectory.
org/tld-mini.html

IF YOU’VE NEVER BOUGHT
THE LEGAL DIRECTORY,
YOU DON’T KNOW WHAT 
YOU’RE MISSING!

ONE PRICE,
TRIPLE VALUE
Online Database
Mobile Access
Print Directory

This valuable resource features time-saving, must-have 
information, all collected in one convenient place:

• 17,000+ attorney and 1,600+ fi rm listings (including lawyer emails), 
    with hundreds of new entries every year

• Comprehensive list of Philadelphia-area judges with hard-to-fi nd 
   direct-dial and fax numbers

• Federal and state court listings plus county court rules and fees

• Scores of law-related organizations with board members and 
   staff attorneys
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From local high school programs 
to national programs for practicing attor-
neys, pipeline and mentoring programs 
are eff ective methods to advance diversity 
and inclusion in the legal profession. A 
few model programs are set forth below.
Ballard Spahr LLP and Consti-
tution High School

In 2006, Ballard Spahr LLP partnered 
with the National Constitution Center, 
the School District of Philadelphia and 
the Gilder Lehrman Institute of Ameri-
can History to sponsor Constitution 
High School, a magnet school comprised 
of an 80 percent minority student body. 
Its curriculum focuses on history, law and 
government.  

Apart from sponsoring construction 
of the school’s mock trial room, which 
was named for, and dedicated by, retired 
U.S. Supreme Court Justice Sandra Day 
O’Connor, Ballard Spahr attorneys coach 
the school’s mock trial team, serve on 
the school advisory board and work with 
students and faculty to provide curricular 
support. Says Ballard’s chief diversity 
offi  cer Virginia G. Essandoh, “Pipeline 

and mentoring programs 
are about planning for 
the future of our fi rm 
and the legal profession. 
Ballard Spahr’s pipeline 
programs seek to in-
crease the fl ow of diverse 
lawyers by stimulating 
awareness and interest 
in law as a career among 
diverse high school and 
college students. Vital 
to an eff ective pipeline 
program is investing in the academic 
preparedness and achievement of students 
at all levels.  We know that achieving true 
diversity in our fi rm is a journey and that 
through programs like our partnership 
with Constitution High School, we are 
getting closer to our destination.” 

Additionally, the fi rm provides career 
development opportunities such as 
job-shadowing and summer internships. 
And, at the conclusion of each school 
year, Ballard Spahr awards the Diversity = 
Excellence Scholarship to a senior student 
interested in pursuing a career in law.

Fox Rothschild 
LLP - NALP/
Street Law Legal 
Diversity Pipeline 
Program

In May, Fox Roth-
schild LLP participated 
in the NALP/Street 
Law Legal Diversity 
Pipeline Program. Th e 
program partners law 
fi rms with nearby diverse 
high school classes to 

encourage students’ understanding of 
the law and to pursue careers in the legal 
profession.  

Fox Rothschild hosted students from 
KIPP DuBois Collegiate Academy 
(KDCA) for an educational law program 
including an all-day conference at the 
fi rm’s Philadelphia offi  ce. 

KDCA is a free, open enrollment 
public charter school that currently serves 
ninth-grade students. Th e conference was 
the culmination of a multi-week program 
in which attorneys taught students about 
intellectual property and social host liabil-

ity law. It aimed to reinforce the students’ 
lessons with interactive workshops and 
gave them a glimpse into the fi rm’s busi-
ness.
According to Fox Rothschild partner 
Marilou E. Watson, “At Fox Rothschild, 
we understand the importance of pipeline 
programs.  Exposing students to attorneys 
helps to garner interest in our profession.  
And, seeing lawyers who look like them 
underscores the importance of diversity 
and inclusion.”

Philadelphia Diversity Law 
Group Minority Clerkship Pro-
gram

Philadelphia Diversity Law Group 
(PDLG) is a consortium of law fi rms and 
corporations that has worked together for 
10 years to increase the number of attor-
neys of diverse backgrounds that work in 
law fi rms and corporate law departments 
in the greater Philadelphia region. 

PDLG is well known for its minority 
clerkship program in which fi rst-year law 
students complete a rigorous interview 
process and are hired at law fi rms and 

By Naomi McLaurin

Pipeline, Mentoring Programs Models for Success
O�  ce of Diversity

continued on page 18
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Bar foundation golf classic Raises $75,000

Carl D. Buchholz III watches the path 
of a long putt before it disappeared 
into the hole. Don P. Foster (from left), William P. Fedullo, Sandra A. Jeskie and Paul Donato were among the event participants. 

Bernard Lee tees off at the Bar Foundation Golf Classic.

Golf Committee Co-Chair Rod Wittenberg joins Bar Foundation President 
Wendy Beetlestone at The ACE Club in Lafayette Hill.

Players had a chance to win a Lexus SUV lease with a hole-in-one on the 14th 
hole. The prize went unclaimed. The 23rd annual event drew 98 golfers.

A small crowd gathers to watch the chipping contest following the Golf Classic.
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When I was a new 
lawyer, a very wise 
managing partner told 
me that I should think 
about serving on a non-
profi t board. It seemed 
like a good idea – but I 
had no clue how to go 
about getting on a board 
or, to be frank, whether 
any nonprofi t board 
would be interested in 
having me serve. As I 
looked into it I began to understand the 
important role that lawyers play on the 
nonprofi t boards in our region. Having 
now served on several nonprofi t boards, I 
have also learned that developing a great 
board takes a lot of work, and that fi nd-
ing good people and training them are 
key components to building that board’s 
eff ectiveness. 

Th e boards of Philadelphia’s legal ser-
vice organizations, the Bar Foundation’s 
grantees, are no exception. Th ey need 
qualifi ed board members who can help 
advance their mission. Th ere are many 
young lawyers who would like to serve on 
those boards but don’t know how to go 
about it or what their role should be once 
they succeed in becoming a board mem-
ber. As an organization that bridges the 
private and public bars, the Philadelphia 
Bar Foundation through its Mission Vi-
sion Action (MVA) committee recognizes 
in these young lawyers a desire to serve 
and an opportunity to build future lead-
ership for the legal services community. 

David Smith, chair of Schnader 
Harrison Segal & Lewis LLP, was the 
catalyst for focusing the Foundation on 
this eff ort. Norm Weinstein, chair of the 
MVA committee, was talking to David 
about the work the Foundation is doing 
on broadening the Bar Foundation’s 
contribution to our grantees and donors 
to further our ability to raise and give out 
money as grants  when David suggested 
that the Foundation might want to con-
sider a program for future organizational 
leaders. “It was such a great idea and fi t 
perfectly within the new paradigm of the 
Bar Foundation contributing in new ways 
to the legal services community,” says 
Norm.

Th us the Board Observation Pro-
gram was born. Spearheaded by Nilam 
Sanghvi, a Bar Foundation trustee and 
former Schnader partner, and Wendy 
Smith, associate at Weber Gallagher 
Simpson Stapleton Fires & Newby LLP 

and member of the 
Young Lawyers Division 
of the Philadelphia Bar 
Association, the Board 
Observation Program’s 
goal is to give young law-
yers the opportunity to 
develop leadership skills 
while serving the public 
interest community and 
learning about board 
membership.

“We’re working close-
ly with the YLD and the Bar Association’s 
Delivery of Legal Services Committee to 
develop the program,” Nilam told me. 
“We all think this is a great opportunity 
for both the young lawyers who volunteer 
for the program and the organizations 
they are paired with. On the one hand, 
the attorneys will be learning skills that 
will serve them well in their careers and 
on the other, these fantastic legal services 
organizations will be getting the participa-
tion and energy of a young lawyer.” We 
also hope this program will help build 
loyalty and commitment to the public 
interest community among future leaders 
of the bar. 

For the fi rst year of the Board Obser-

vation Program, the goal is for 10 to 15 
young lawyers to engage with the boards 
of legal services organizations. An applica-
tion process is being developed with input 
from many stakeholders, and we hope to 
kick off  the program with several events 
– including a CLE training focusing on 
board service – in conjunction with Pro 
Bono Week, Oct. 23-29. For more infor-
mation or to volunteer for the program, 
contact Gene Sirni at 215-238-6334 or at 
gsirni@philabar.org.

 On behalf of the Bar Foundation, I 
want to thank all who are collaborating 
in this eff ort – the DLSC and the YLD 
as well as David, Nilam and Wendy, for 
helping develop this program and for be-
ing tireless leaders in our community.  

Wendy Beetlestone (wbeetlestone@hangley.
com), a shareholder with Hangley Aronchick 
Segal & Pudlin, is president of the Philadel-
phia Bar Foundation. 

Bar Foundation
Program Pairs Young Lawyers, Nonprofi ts

By Wendy Beetlestone

foundation cashes in on ylD casino night

Young Lawyers Division Chair Carolyn M. Chopko (left) and Chair-Elect Melanie Taylor (right) present a check for 
$13,634 to Philadelphia Bar Foundation President Wendy Beetlestone on July 12. The check represents the proceeds 
from YLD Casino Night on May 14 at the Radisson Plaza-Warwick Hotel.
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corporate legal departments for the 
summer.  Since its inception, 212 mi-
nority law students have participated 
in the program. Th is summer, 34 
students are employed at 30 diff erent 
organizations.  

At its 10th anniversary luncheon 
on Sept. 21 at Th e Crystal Tea Room, 
PDLG will unveil a mentoring 
program that pairs minority attorneys 
with white male attorneys who are 
rainmakers and can pass on business. 
Says Danielle Banks, PDLG co-
president and Stradley Ronon partner, 
“White men are the decision-makers 
about where business goes. Th e idea 
is to get the mentor invested in your 
success and to want you to inherit 
their business.”

Roderick A. Palmore, executive vice 
president, general counsel and chief 
compliance offi  cer, General Mills, 
Inc. will deliver the keynote remarks 

at the luncheon. Palmore is the chair 
of the Leadership Council on Legal 
Diversity.
Leadership Council on Legal 
Diversity Fellows Program

According to its website, “the 
LCLD Fellows Program is designed to 
connect high-potential attorneys from 
LCLD member law fi rms and law 
departments with an experience that 
will infl uence the Fellows’ career for 
years to come. Our focus is on expos-
ing Fellows to the leaders of the legal 
fi eld while advancing their relation-
ship building skills,” says Robert Grey, 
LCLD executive director.

Th e fi rst-of-its kind program is 
geared toward attorneys with eight-
to-15 years experience and consists of 
in-person and virtual training sessions; 
a personal journey series of recorded 
interviews with LCLD member 
leaders; and team projects designed 
to cultivate meaningful bonds among 
fellows and LCLD leadership. At 
graduation, fellows will be paired with 
a coach/mentor to assist the fellow 

with building relationships and to 
provide career guidance and feedback. 

Grey will deliver the keynote re-
marks at the Offi  ce of Diversity’s Na-
tional Symposium on Diversity in the 
Legal Profession on Tuesday, Nov. 8 
at Th e Union League of Philadelphia. 
A panel of local and non-local chief 
legal offi  cers and law fi rm managing 
partners will discuss the importance 
of collaboration to advance diversity 
and inclusion in the legal profession; 
benchmarks to measure success; and 
best practices for the recruitment, 
retention and advancement of women 
and diverse attorneys.

One of the breakout sessions will 
focus on pipeline and mentoring pro-
grams. Ballard Spahr’s Essandoh and 
pro bono counsel Mary Gay Scanlon 
will serve as speakers. Fox Rothschild’s 
Watson serves on the National Sym-
posium’s advisory board.

Naomi K. McLaurin (nmclaurin@
philabar.org) is director of diversity for the 
Philadelphia Bar Association.

Diversity
continued from page 15

         Editor’s note: Th e following are sum-
maries of opinions issued by the Professional 
Guidance Committee. Th e committee’s 
jurisdiction is limited to rendering opinions 
about prospective ethical conduct by inquir-
ers who are members of the Philadelphia 
Bar Association. Th e letter “T” following 
an opinion number indicates a telephone 
inquiry. Attorneys who wish to ask a ques-
tion, obtain copies of committee opinions or 
ask the committee to issue a formal opinion 
should contact Paul Kazaras, Esq., the As-
sociation’s deputy executive director, at (215) 
238-6328.

n Summarized by David I. Grunfeld 

2010-225T Attorney in contingency 
fee dispute with client should escrow all 
funds in IOLTA account pending resolu-
tion.

2010-230T Attorney who did estate 
plan for husband cannot now represent 
wife in divorce.

2010-232T Out-of-state attorney not 
licensed in Pennsylvania may become “Of 
Counsel” to fi rm with full disclosure on 
letterhead, etc. of admission limited to 
out of state.  

2010-248T Attorney who formerly 
represented driver in accident case cannot 
now represent one of driver’s passengers.

2010-254T Attorney and fi rm are not 
ethically prohibited from hosting a fund 

raiser for a political candidate, but note 
reporting requirements for campaign 
contributions.

2010-256T Attorney who wrote will 
for now-decedent cannot provide copy 
to attorney for heirs without consent of 
appointed personal representative.

2010-287T Attorney has duty to 
report to the Disciplinary Board another 
attorney who checked into a CLE class 
and then left, getting a panel member to 
agree to submit his form at the end.

2010-292T Deposition does not have 
to be repeated if licensed attorney partici-
pating in it is subsequently disbarred.

2010-302T Out-of-state attorney get-
ting pro hac vice admission in Philadel-
phia case must obtain a business privilege 
license and tax account for money earned 
in city.

2010-307T Attorney withdrawing 
from representation, with no unpaid 
fees, does not have to turn over notes to 
successor counsel, but should provide 
substance of any work product with help-
ful information for the client at upcom-
ing hearing.

2011-3T Attorney cannot represent 
both criminal defendants in the same 
matter at preliminary hearing. 

2011-7T Attorney who briefl y con-
sulted mother in custody case may now 
represent father in the custody matter 
with mother’s waiver of confl ict.

2011-11T Attorney who learns that 
opposing counsel has been suspended has 
duty, with client’s permission, to report 
continuing legal services by that attorney 
to Disciplinary Board.

2011-12T Attorney who is certifi ed 
fi nancial planner may designate CFP on 
business card even if not off ering those 
services.

2011-21T Attorney should be hired 
by executrix of deceased attorney’s estate 
to review open client fi les. Not advisable 
to take direction to do this from dece-
dent’s spouse unless she is fi rst appointed 
personal representative of estate.

2011-22T Attorney owed money by 
client about to sell real estate can get lien 
for payment by amending fee agreement, 
provided compliance with R.1.8.

2011-25T Attorney cannot advertise 
that she “specializes” in a certain area of 
law, and ads should be withdrawn.

2011-28T Pro bono counsel should 
still have representation letter, address-
ing costs, that no fee will be charged for 
services and clearly delineating scope of 
representation. 

2011-37T Attorney who learns that 
opposing counsel has been suspended 
must tell the court if that attorney appears 
to represent adverse party.

2011-65T Targeted direct mail solici-
tation to parties who have been sued is 
permissible, but should contain a clause 

to the eff ect that if the recipient already 
has counsel the letter should be disre-
garded.

2011-67T Attorney who received 
information from a party while working 
a hotline type of program may not now 
represent adverse party.

2011-70T Attorney whose adverse 
counsel of record has been disbarred may 
serve documents directly upon adverse 
party, including in cover letter that they 
should be given to new attorney.

2011-72T Attorney must withdraw 
appearance before suing client for fees.

2011-82T Attorney may send targeted 
direct mail solicitation off ering services 
to companies that have been sued, but 
should not enclose copy of complaint as 
this could be confusing that attorney is 
only advertising his services. 

2011-95T Even if attorney believes ad-
verse counsel is not communicating with 
his client, attorney cannot carbon copy 
that adverse client on letters to adverse 
counsel.

2011-103T Attorney who represented 
husband in child support matter with fi rst 
wife a few years ago cannot now represent 
second wife in divorce.

David I. Grunfeld, an attorney with Astor 
Weiss Kaplan & Mandel, LLP, is a member of 
the Professional Guidance Committee.

Professional Guidance

Time is money, and yours is precious. Why 
waste attorney or staff  time gathering information 
from multiple sources when the Philadelphia Bar 
Association’s Legal Directory has everything you 
need in one place?

Th e Legal Directory 2011 features hundreds of 
new phone numbers, emails, government offi  cials, 
judges, contacts, law fi rms and attorneys – including 
information that you won’t fi nd with a quick search 
on the Internet!

Th e Legal Directory keeps you up-to-date with the 
most comprehensive information on the metro-area 
legal community, in print, online and on your hand-
held. Th e mobile interface is tailored for smaller 
screens – simply click on a number or email; your 
handheld will dial the number or generate an email.

All three versions of Th e Legal Directory are 
bundled in one package for one, cost-eff ective price: 
the online directory at thelegaldirectory.org, mobile 
access and the traditional print directory. Order Th e 
Legal Directory now and get this amazing triple-play 
– print, mobile and online – for just $79.95 plus 
shipping and tax. For more information, email legal-
directory@mediatwo.com or call 443-909-7843.

Get Smart Phone Access 
With 2011 Legal Directory
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This interview series 
conducted by PNC 
Wealth Management Se-
nior Vice President Jack-
ie Byrne Lessman, CFP®, 
explores topics relevant 
to the legal community 
ranging from investment 
management, wealth 
planning, trust and 
estate administration 
services and other PNC 
Bank, National Associa-
tion (PNC) areas of expertise.

As a PNC liaison to the legal com-
munity, Lessman specializes in working 
with law fi rms and attorneys regarding 
their banking needs, as well as providing 
services to class action plaintiff  fi rms and 
claims administrators. Lessman leverages 
PNC’s in-depth resources to off er solu-
tions to regional law fi rms and attorneys 
by off ering support and solutions. 

In an interview with E. William Stone, 
CFA®, CMT, Senior Vice President and 
Chief Investment Strategist for PNC 
Wealth Management and Institutional 
Investments, we discussed PNC’s view 
on positioning within the fi xed-income 
allocation.  

Jackie Lessman: Given the many 
concerns regarding how the United 
States will handle upcoming monetary 
and fi scal policy decisions, as well as 
what eff ects those decisions might have 
on the value of the dollar, how do you 
believe fi xed-income performance and 
positioning will be impacted?  

Bill Stone: Historically U.S. fi xed-
income performance and positioning 
has been determined by three primary 
components – duration positioning, yield 
curve exposure and subsector allocations.  

Duration is the tool used to manage 
and control fi xed-income portfolio in-
terest-rate risk. It is the weighted-average 
time until cash fl ows from a bond are re-
ceived. Yield-curve exposure is important 
because diff erent portions of the yield 
curve can react diff erently to economic 
data or fi nancial market conditions. Th ere 
does not need to be a parallel shift in 
interest-rate levels.  Subsector allocations 
are seen as a way to get even more granu-
lar in fi xed-income positioning.  Th ey are 
used to alter the non-interest-rate risk in 
fi xed-income portfolios. 

PNC now also looks at a fourth key 
component – foreign currency and in-
terest-rate exposure. While we have long 
been aware of this element, we believe 

now may be an optimal 
time to implement its 
use within client portfo-
lios because it can serve 
as part of our defensive 
posture on U.S. interest 
rates and our view that 
yields will rise over time 
as the current economic 
soft path fades. 

A fi xed-income per-
formance and position-
ing is being assessed 

diff erently, how has this eff ected PNC’s 
fi xed-income allocation recommenda-
tions?  

Recently, PNC has added an allocation 
to global bonds. We believe the advantage 
of potentially higher global growth and 
diversifi cation benefi ts, along with the 
benefi t from currency exposure outside 
the dollar, make investing in the global 
bond sector a viable complement to tradi-
tional dollar based fi xed-income assets for 
appropriate accounts.

What other motivators exist for al-
locating to global bonds? 

One of the primary motivators for 
allocating to global bonds is the introduc-
tion of currency exposure to a portfolio. 
Although currency does add another level 
of volatility to a portfolio’s fi xed-income 
allocation, investors may achieve a natural 
hedge against devaluation in the dollar. 
Th e prospect of higher global growth 
is another motive for allocating outside 
the United States. Domestic growth is 
expected to be outpaced by international 
markets in the coming years. According 
to the International Monetary Fund’s 
April 2011 World Economic Outlook, 
the world economy is expected to grow 
at a 4.5 percent rate over the next two 
years, with emerging markets expected to 
grow 6.5 percent on average. Conversely, 
the United States is expected to grow at 
only a 2.8 percent rate. If world econo-
mies grow more quickly, international 
bond investors may have the opportu-
nity to reap the benefi ts of tightening 
global credit spreads relative to the United 
States. Even more importantly, investors 
can take advantage of higher interest rates 
abroad in seeking to gain higher yields 
and returns.

Unfortunately for individual inves-
tors, the ability to gain access to this 
exposure is generally limited from a 
cost perspective. Since costs related to 
settling currency trades can be signifi -
cant due to large bid-ask spreads, how 

can investors without signifi cant size 
implement this allocation?

Investors can take advantage of the 
benefi ts of currency exposure by using 
professional fund managers with the 
necessary size to make currency trad-
ing cost eff ective. More importantly, 
their expertise in the global bond arena 
can be vital in understanding the work-
ings of diff erent interest-rate movements 
that come with countries’ independent 
business cycle stages. Th is may provide 
such funds with prudent credit exposures 
and hedging of certain currency risks, 
along with the ability to take advantage 
of currency volatility as the opportunity 
presents itself.

Jackie Byrne Lessman, CFP® (jacque-
line.lessman@pnc.com; 215-585-

5831), is senior vice president at PNC Wealth 
Management. For more information, visit 
pnc.com/wealthmanagement
The material presented in this article is of a general nature and 
does not constitute the provision by PNC of investment, legal, tax 
or accounting advice to any person, or a recommendation to buy 
or sell any security or adopt any investment strategy.  Opinions 
expressed herein are subject to change without notice.  The in-
formation was obtained from sources deemed reliable.  Such in-
formation is not guaranteed as to its accuracy.  You should seek 
the advice of an investment professional to tailor a fi nancial plan 
to your particular needs.  For more information, please contact 
PNC at 1-888-762-6226.
The PNC Financial Services Group, Inc. (“PNC”) provides invest-
ment and wealth management, fi duciary services, FDIC-insured 
banking products and services and lending and borrowing of 
funds through its subsidiary, PNC Bank, National Association, 
which is a Member FDIC, and provides certain fi duciary and 
agency services through its subsidiary PNC Delaware Trust 
Company.  PNC does not provide legal, tax or accounting advice.
Investments and Insurance:  Not FDIC Insured.  No Bank or Fed-
eral Government Guarantee.  May Lose Value.
Investments and Insurance:  Not FDIC Insured.  No Bank or Fed-
eral Government Guarantee.  May Lose Value.
© 2011 The PNC Financial Services Group, Inc. All rights re-
served. 
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few years of practice the lawyer would 
then attend a year or two of “advanced” 
law school to train in the specific area 
of law. Another model was asserted that 
included two years of classroom work, 
followed by a third year training in an 
actual legal setting, similar to the track 
doctors must take from classroom work 
to residency.

The deans faced questions focused 
on the recent news about the lack of 
transparency in law school post-graduate 
career placement statistics and the 
overwhelming debt many graduates find 
themselves in when unemployed. All 
of the deans agreed that they report job 
statistics as required by the American Bar 
Association. The suggestion that the New 

York Times article made of law schools 
luring students in with skewed statistics 
is an unfair generalization, they agreed. 
Ammons reminded the group that a 
law degree is an investment and though 
it is “cold comfort” to someone trying 
to pay back loans now, this education 
provides long-term benefits. Despite the 
claims of the article, law schools are not 
to blame for this unprecedented time of 
legal unemployment, they said. Am-
mons concluded that in the end, “law 
schools cannot produce jobs. That’s not 
what we do.” The deans were optimistic 
that though lawyers and law students are 
facing a changing profession, this novelty 
provides a break from the decades of 
traditional legal practice and the opportu-
nity for new leaders.

 Brooke Carey is a sole practitioner.

Stewart, chair, Ballard Spahr LLP, Phila-
delphia; Michael K. Tucker, executive 
vice president and general counsel, Avis 
Budget Group, Inc., Parsippany, N.J.; 
LeRoy J. Watkins, Jr., partner, Jackson 
Lewis LLP, Morristown, N.J.; Gerry L. 
Williams, partner, DLA Piper, Atlanta; 
Sherry D. Williams, senior vice presi-
dent, chief ethics and compliance officer, 
Halliburton, Houston; and Sandra S. 
Yamate, chief executive officer, Institute 
for Inclusion in the Legal Profession, 
Chicago. According to the NALP: The 
Association for Legal Career Profession-
als, minority attorneys account for 6.16 
percent of law firm partners and 19.53 
percent of associates nationwide.  

In Philadelphia, minority attorneys 
account for 3.97 percent of law firm 
partners and 13.29 percent of associates. 
Nationwide, women account for 19.43 
percent of law firm partners and 45.41 
percent of associates. In Philadelphia, 
women account for 19.04 percent of 
law firm partners and 45.79 percent of 
associates. That means Philadelphia is 
below the national average in the catego-
ries of minority partners and associates, 
and women partners. It is barely above 
the national average when it comes to 
women associates.

The Minority Corporate Counsel 
Association’s 2010 surveys found that 
minorities account for 8.6 percent of 
Fortune 500 general counsel. Women 
account for 18.8 percent of Fortune 500 
general counsel.

For more on the National Sympo-
sium on Diversity in the Legal Profes-
sion, contact Naomi K. McLaurin at 
215-238-6340 or nmclaurin@philabar.
org. 

Attorney DisciplinAry / ethics mAtters

Statewide Pennsylvania and New Jersey matters    No charge for initial consultation

Representation, consultation, and expert testimony in disciplinary matters and 
matters involving ethical issues, bar admissions and the Rules of Professional Conduct

James c. schwartzman, esq.
Former Chairman, Disciplinary Board of the Supreme Court of Pennsylvania  Former Federal Prosecutor  Former Chairman, 

Continuing Legal Education Board of the Supreme Court of Pennsylvania  Pennsylvania Interest on Lawyers Trust  
Account Board  Selected by his peers as one of the top 100 Super Lawyers in PA  Named by his peers to Best Lawyers in 

America in the areas of legal malpractice and professional responsibility

1818 Market Street, 29th Floor, Philadelphia, PA 19103
(215) 751-2863

Dana pirone carosella, esq.
Representing attorneys in disciplinary/ethics matters for 16 years

Author/Speaker on ethics matters

Diversity
continued from page 3

Deans
continued from page 8

A continuing series of monthly articles, 
which provides both a broad overview, as 
well as some of the recent developments on 
the Health Care Reform front.

n By Brian McLaughlin

On March 23, 2010, the Patient 
Protection and Affordable Care Act 
(PPACA) was signed into law. The 
Health Care and Education Reconcilia-
tion Act, which made some changes and 
modified some of PPACA’s health reform 
provisions followed. More than 2,500 
pages of groundbreaking, yet incredibly 
contentious, legislation followed, creat-
ing new laws that can be difficult to get 
a handle on, even for health insurance 
professionals.

Stretching over an eight-year phase-in 
and implementation period, health care 
reform changes began in 2010, with 
several new provisions going into effect 
at different times during the year and 
continuing into 2011. Those provisions 
having the most immediate impact, 
which are either in effect or about to be 
implemented, are the ones we will focus 
our attention on in this brief article.

As a kind of preliminary sidebar to the 
whole issue of health care reform and its 
timeline for implemented changes, one 
needs to consider the overreaching aspect 
of “Grandfathered Plans” – so named 
because they are exempt in most cases 
from being materially affected by changes 
in health care. Grandfathered Plans actu-
ally refer to health plans in existence on or 
before the PPACA date.  

Among the many provisions, which 
are already in effect, certain ones are more 
relevant than others to a wider swath of 
Americans. Provisions for Small Busi-
ness Tax Credits, for example, which can 
provide up to a 35 percent discount are 
at the top of the list, along with getting 
a break on your taxes for any health care 
premiums paid for a child under age 27.

All group health plans are no longer 
able to set annual maximums on essential 
benefits, and parents who have struggled 
with finding affordable health insurance 
for their dependent children are able to 
include them up to age 26.

Right now, all group health plans are 
prohibited from denying coverage for pre-
existing conditions to individuals under 
age 19. As of 2014, all pre-existing condi-
tions will be covered. And unless you’re 
enrolled in a grandfathered plan, you can 
count on preventive care coverage of 100 
percent if you stay in your health provider 
network.

There are provisions that address the is-
sue of patient protections, as well. As long 
as you’re not enrolled in a grandfathered 
plan, you’ll have the freedom to choose 
any available Primary Care Physician 
(PCP) in your network. Extending that 
patients’ protection provision is another 
new rule that aims to enhance and ac-
celerate claims, appeals and the often-
lengthy external review process.

Coverage rescissions, sometimes used 
by insurers to avoid payment of claims, 
are also no longer permissible except in 
cases of fraud or intentional misrepresen-
tation of material fact. 

Beginning this year, medical loss ratios 
of 85 percent are mandated now for large 
group health plans and 80 percent for 
small plans. Flexible Spending Accounts 
have lost some of their flexibility since 
over-the-counter (OTC) medicines and 
drugs will no longer be reimbursed unless 
prescribed by a doctor.

A Health Savings Account (HSA) 
will have to pay a 20 percent penalty tax 
to distributions not made for qualified 
medical purposes.

In our next monthly update, we will 
take a closer look at how these provisions 
are being implemented, what obstacles 
they are encountering, whether they are 
being challenged in court and what type 
of feedback and pushback some of these 
new rules may be encountering.

For more information or to reach a 
USI Affinity Benefit Solutions Consul-
tant, call 800.265.2876 or visit benefits.
usiaffinity.com.  

For more than 75 years, the divisions of USI 
Affinity have developed, marketed and admin-
istered insurance and financial programs that 
offer affinity clients and their members unique 
advantages in coverage, price and service. Our 
programs offer clients, from associations to fi-
nancial institutions, the edge they need to both 
retain existing and attract new members and 
customers.  As the endorsed provider of affinity 
groups representing more than 20 million 
members, USI Affinity has the experience and 
know-how to navigate the marketplace and 
offer the most comprehensive and innovative 
insurance packages available.

Health Care Reform Update from
USI Affinity’s Benefit Solutions Group
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new windows to prevent energy leakage. 
Likewise, light bulbs recently were updat-
ed in every offi  ce in City Hall, although 
courtrooms have not yet upgraded to 
energy-effi  cient lighting.  

Electronic document systems also di-
minish energy costs insofar as printing is 
reduced.  Court employees currently have 
a printer at every desk, which requires 
a great deal of energy when printing. 
Wasson challenges employees to walk to 
a centrally located printer, which forces 
second thoughts about using excess paper.  

Judge Dembe also continues to en-
courage court employees to read and store 
documents electronically in lieu of print-
ing. When asked how attorneys can help 
the courts in this regard, Judge Dembe 
urged lawyers to “help reduce energy and 
paper usage (and incidentally save the 
sanity of judges and law clerks) by not 
sending hand-delivered and faxed and 
snail mail copies of things we are getting 
electronically from Civil Administration.” 
Similarly, attorneys can read critical docu-
ments online where available instead of 
printing them, or consider using double-
sided printing and copying.  

Online document management will 

diminish the energy 
required for printing. 
For instance, Stanley 
Th ompson, director of 
the Complex Litigation 
Center – which has 
a docket of approxi-
mately 8,000 cases – is 
striving to keep trial 
lists in real time so that 
attorneys need not 
call, or receive written 
reminders. Th e entire 
court system is moving 
away from printed 
notices for any type of 
court business.  

Soon, the court will be able to say 
“there is an app for that” when referring 
to viewing court documents. “We are a 
business as well, so we are applying the 
same eff orts and technology into making 
our own internal processes paperless,” 
Wasson said. Th is involves a more ac-
cessible website, which Wasson plans to 
expand to feature all the diff erent types 
of readers in the public domain, includ-
ing smartphones and iPads. In fact, 
much like the federal PACER system, the 
courts in Philadelphia hope to “open up 
documents to non-parties, at least in the 
civil division,” said Wasson. Th is would 
eliminate the fuel cost and the hassle of 

traveling to the court 
to search for docu-
ments in exchange for a 
“reasonable, small fee,” 
he added.  

Th e courts have also 
recognized that paper 
savings has incidental 
benefi ts besides the 
up-front savings of 
trees and energy costs. 
For example, toner 
usage has been reduced 
by almost half during 
Judge Dembe’s tenure. 
Courts have transi-
tioned to recycled or 

reusable toner as well. More importantly, 
the court’s insistence upon e-fi ling has 
forced fi rms to rethink their document 
management, printing and paper usage. 
As the FJD works to bring the remaining 
50 percent of its courts fully into elec-
tronic fi ling over the next two years, the 
benefi ts to the earth, the community and 
local attorneys can only increase.

Jenimae Almquist (jmalmquist@lope-
zmchugh.com), an associate with Lopez 
McHugh, LLP, is a member of the Green 
Ribbon Committee, a subcommittee of the 
Law Practice Management Committee of the 
Philadelphia Bar Association.  

Green
continued from page 5

CALENDAR OF EVENTS

Monday, Aug. 1
Family Law Section: meeting, 12 p.m., 
10th fl oor Board Room. Lunch: $8.
Civil Rights Committee: meeting, 12 
p.m., 11th fl oor Conference Center. 
Lunch: $8.

Tuesday, Aug. 2
Section Chairs: meeting, 8:30 a.m., 
10th fl oor Board Room.

Wednesday, Aug. 3
Delivery of Legal Services Committee: 
meeting, 8:30 a.m., 10th fl oor Board 
Room.
Rules and Procedure Committee: meet-
ing, 12 p.m., 10th fl oor Board Room. 
Lunch: $8.

Thursday, Aug. 4
Government and Public Service Lawyers 
Committee: meeting, 12:30 p.m., 11th 

fl oor Committee Room South. Lunch: 
$8.

Friday, Aug. 5
LGBT Rights Committee: meeting, 8:30 
a.m., 10th fl oor Board Room.

Monday, Aug. 8
Business Law Section Executive Com-
mittee: meeting, 12 p.m., 11th fl oor 
Committee Room South.

Tuesday, Aug. 9
Real Property Section Executive Com-
mittee: meeting, 11:30 a.m., 
Criminal Justice Section Executive Com-
mittee: meeting, 12 p.m., 10th fl oor 
Board Room.
Solo and Small Firm Committee: meet-
ing, 12 p.m., 11th fl oor Conference 
Center. Lunch: $8.

Wednesday, Aug. 10
Civil Gideon Housing Subcommittee: 
meeting, 9 a.m., 10th fl oor Board 
Room.

Thursday, Aug. 11
Legislative Liaison Committee: meeting, 
12:30 p.m., 10th fl oor Board Room. 
Lunch: $8.

Friday, Aug. 12
The Philadelphia Lawyer magazine Edi-
torial Board: meeting, 12:30 p.m., 11th 
fl oor Committee Room South.

Monday, Aug. 15
Public Interest Section Executive Com-
mittee: meeting, 12 p.m., 10th fl oor 
Board Room.

Tuesday, Aug. 16
Cabinet: meeting, 12 p.m., 10th fl oor 
Board Room.

Wednesday, Aug. 17
Immigration Law Committee: meeting, 
8:30 a.m., 10th fl oor Board Room.

Thursday, Aug. 18
Family Law Section Executive Com-
mittee: meeting, 12 p.m., 11th fl oor 
Committee Room South.
Law Practice Management Committee: 

meeting, 12 p.m., 10th fl oor Board 
Room. Lunch: $8.
Health Care Law Committee: meeting, 
12 p.m., 11th fl oor Conference Center. 
Lunch: $8.50.

Friday, Aug. 19
Social Security Disability Benefi ts Com-
mittee: meeting, 12 p.m., 11th fl oor 
Conference Center. Lunch: $8.

Monday, Aug. 22
Young Lawyers Division Executive Com-
mittee: meeting, 12 p.m., 10th fl oor 
Board Room.

Wednesday, Aug. 24
Medical Legal Committee: meeting, 12 
p.m., 11th fl oor Conference Center. 
Lunch: $8.

Thursday, Aug 25
Board of Governors: meeting, 4 p.m., 
10th fl oor Board Room.

Tuesday, Aug. 30
Criminal Justice Section: meeting, 12 
p.m., 11th fl oor Conference Center. 
Lunch: $8.
Women in the Profession Committee: 
meeting, 12 p.m., 10th fl oor Board 
Room. Lunch: $8.

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $8 for mem-
bers and $9.50 for nonmembers, unless otherwise indicated.

Register online for most events at philadelphiabar.org. Unless otherwise specifi ed, all checks 
for luncheons and programs should be made payable to the Philadelphia Bar Association and 
mailed to Bar Headquarters, 1101 Market St., 11th fl ., Philadelphia, PA 19107-2955. Send 
Bar Association-related calendar items 30 days in advance to Managing Editor, Philadelphia 
Bar Reporter, Philadelphia Bar Association, 1101 Market St., Philadelphia, PA 19107-2955. 
Fax: (215) 238-1159. E-mail: reporter@philabar.org.

Philadelphia VIP, the hub of pro 
bono legal services for low-income clients 
in Philadelphia, is pleased to announce 
that as of July 15 the offi  ce has moved to 
1500 Walnut Street, Suite 400.

“In order to serve more clients with 
critical legal needs, our organization 
continues to grow. Because of that 
growth we are excited to move into a 
larger offi  ce space,” said Executive Direc-
tor Sara Woods. “We are thankful for 
all of the support we have received from 
our friends, volunteers, and donors for 
helping make this move possible. We 
welcome them to our new space.”

VIP promotes equal justice for the 
poor by providing civil legal services not 
otherwise available, collaborating with 
other legal services organizations and 
promoting a culture of volunteerism by 
educating and exposing attorneys and 
law students to issues of poverty. Th e new 
offi  ce facilities will help VIP to better 
meet the needs of our clients and our 
community.

VIP’s telephone (215-523-9550) and 
fax (215-564-0845) numbers remain the 
same. For more information on Philadel-
phia VIP, visit www.phillyvip.org or email 
phillyvip@phillyvip.org.

VIP Moves to New Offi ce
at 1500 Walnut StreetwebCheck

For more information or to 
sign on to the Sustainability 
Pledge, visit philadelphiabar.
org/page/green.

Use your 
QR code 
reader 
to link 
directly 
to this 
resource.
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Roberta D. Pichini, 
a partner with Feld-
man Shepherd 
Wohlgelernter 
Tanner Weinstock 
& Dodig LLP, has 
been named the fi rst 
woman president 

of the International Academy of Trial 
Lawyers.

Benjamin F. Johns, an associate at Chi-
micles & Tikellis LLP, spoke to a class of 
law school students at the University of 
Illinois College of Law about litigating 
securities class action lawsuits on April 18.

Kim R. Jessum, of 
counsel to Stradley 
Ronon Stevens & 
Young, LLP, has 
been selected as a top 
patent prosecutor 
in the chemical area 
by Patent Buddy, an 

online community of and research tool 
for patent owners, attorneys and agents.

Fox Rothschild LLP has made a commit-
ment to participating in the 2010-2011 
Law Firm Diversity Pipeline Program 
off ered by Street Law and NALP (Th e 
Association for Legal Career Profession-
als). Th e program includes training for 
law fi rm volunteers and teachers and 
classroom visits to a diverse high school 
class. 

Paul H. Schieber, a shareholder with Ste-
vens & Lee, P.C., discussed the essentials 
of the Dodd-Frank Act and outlined how 
to deploy a new compliance program 
during the Mortgage Bankers Association 
of America’s Secondary Market Confer-
ence and Expo May 1-4 in New York 
City.

Carl A. Solano, 
a partner with 
Schnader Harrison 
Segal & Lewis LLP, 
has been elected to 
membership in the 
American Academy 
of Appellate Lawyers.

Allyson B. Davis, an assistant city solicitor 
for the Philadelphia International and 
Northeast Airports, presented at Airport 
Council International’s Spring 2011 con-
ference on “Airports and Travelers with 
Disabilities.” 

Julia Swain, a 
partner with Fox 
Rothschild LLP, pre-
sented “Overview of 
the Divorce Process: 
How the Personal 
Accountant and 
Financial Adviser 

Can Assist” to an audience of 65 accoun-
tants and fi nancial advisers on May 10 in 
Lawrenceville, N.J.  

Gov. Edward G. Rendell, a partner at Bal-
lard Spahr LLP, received the Fox Roth-
schild Center for Law and Society’s 2011 
Judge Edward R. Becker Citizenship 
Award on April 28.

Faye Riva Cohen, of the Law Offi  ce of 
Faye Riva Cohen, P.C., presented the 
workshop “Integrating and Enhancing 
Social Security Disability Claims with 
Civil Rights and Other Remedies” at the 
National Organization of Social Security 
Claimants’ Representatives Conference in 
Baltimore on May 13.

Phyllis Horn Epstein, 
a shareholder with 
Epstein, Shapiro & 
Epstein, PC, was 
elected treasurer of 
the Pennsylvania 
Bar Association on 
May 6.

Henry Yampolsky, 
a senior associate at 
Galfand Berger, LLP, 
was a panel modera-
tor at the Russian-
Speaking Profes-
sionals Network of 
Greater Philadelphia 

“Annual Business Trends Forum” on May 
6.

Meredith Brennan of Momjian Anderer 
LLC was interviewed recently on “Eye-
witness News Th is Morning” on issues 
relating to high-profi le divorces.

David Hyman, a 
managing partner 
of Kleinbard Bell 
& Brecker LLP, 
was selected by the 
Economy League of 
Greater Philadelphia 
to participate in the 

2011 Greater Philadelphia Leadership Ex-
change. He also participated in last year’s  
Leadership Exchange.

Ann Thornton Field, 
a member of Cozen 
O’Connor, was a 
recent recipient of 
the Lynette Norton 
award presented by 
the Pennsylvania Bar 
Association Com-

mission on Women in the Profession.

Ryan O’Donnell and John O’Malley, share-
holders with Volpe and Koenig, P.C., 
discussed “Intellectual Property Mon-
etization” at the Brehon Law Society’s 
inaugural US/Ireland Legal Symposium, 
on May 11-13 in Westport, County 
Mayo, Ireland.  

Lourdes Rosado, 
associate director 
of the Juvenile Law 
Center, has been 
invited to partici-
pate in Th e Aspen 
Institute’s prestigious 
Justice and Society 

Seminar in Aspen, Colo.

Butler Buchanan III, 
a shareholder with 
Marshall, Dennehey, 
Warner, Coleman 
& Goggin, recently 
joined the Board of 
Trustees of Mercy 
Vocational High 

School.

Sean R. Sullivan, an 
associate with Curtin 
& Heefner LLP, has 
been elected vice 
chair of the Pennsyl-
vania Bar Associa-
tion Civil Litigation 
Section.

Deborah Epstein 
Henry, founder and 
president of Law 
& Reorder, was a 
speaker at a New 
York State Bar As-
sociation program 
“Women on the 

Move” in New York City on June 30.

Jay M. Levin of Reed Smith LLP discussed 
“Recovery of Consequential Damages 
Resulting From an Insurer’s Breach of 
Contract” at the American Bar Associa-
tion’s Trial and Insurance Practice section 
Property Insurance Law Committee 
meeting in Orlando, Fla. 

Thomas C. DeLorenzo, a shareholder with 
Marshall, Dennehey, Warner, Coleman 
& Goggin, was a presenter at the 17th 
Annual Employment Law Institute.

Joseph E. “Jed” 
Mayk, a shareholder 
with Stevens & Lee, 
P.C., discussed the 
rulemaking author-
ity of the newly 
created Bureau of 
Consumer Finan-

cial Protection during the Regulatory 
Compliance and Risk Management for 
Financial Services Forum sponsored by 
the American Conference Institute May 5 
in New York City. He discussed the new 
challenges in mortgage loan originator 
compensation requirements during the 
Legal Issues and Regulatory Compliance 
Conference sponsored by the Mortgage 
Bankers Association May 15-18, 2011 in 
Boca Raton, FL.

Louis B. Kupper-
man, a partner 
with Obermayer 
Rebmann Maxwell 
& Hippel LLP, has 
been appointed to 
the Boards of Direc-
tors of the Chester 

County Economic Development Council 
and the South Eastern Economic Devel-
opment Company of Pennsylvania.

Joseph H. Jacovini, chair of Dilworth 
Paxson LLP, was honored by the Th e 
Justinian Foundation and Th e Justinian 
Society at its Annual Meeting, Election 
and Scholarship Luncheon on June 15.

Harry Carl Schaub, 
of counsel to Mont-
gomery, McCracken, 
Walker & Rhoads, 
LLP, received a 
Doctor of Humane 
Letters degree from 
Holy Family Uni-

versity during the University’s graduate 
degree commencement ceremony at the 
Kimmel Center on May 14.

Alan F. Wohlstetter, a partner with Fox 
Rothschild LLP, spoke on “Legal Issues in 
Video Surveillance: What to Watch Out 
For” at the Secured Cities 2011 Confer-
ence at the Westin Peachtree Plaza Hotel 
in Atlanta on May 10-11.

People

nNAMES ARE NEWS
“People” highlights news of members’ 
awards, honors or appointments of a 
community or civic nature. Information 
may be sent to Jeff Lyons, Senior Manag-
ing Editor, Philadelphia Bar Reporter, 
Philadelphia Bar Association, 1101 Market 
St., 11th fl ., Philadelphia, PA 19107-2955. 
Fax: (215) 238-1159. E-mail: reporter@
philabar.org.  Color photos are also 
welcome.
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FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, 

P.C. has dedicated its practice to the field of employment law 

and civil rights litigation. The firm’s attorneys take great pride 

in serving both aggressive and compassionate advocates 

for victims of unlawful discrimination and harassment. As a 

result, the Martindale-Hubbell® Bar Register has certified 

Sidney L. Gold & Associates as a pre-eminent law firm in the 

field of labor and employment law. More than 4,500 lawyers 

throughout Pennsylvania and New Jersey look to Sidney L. 

Gold & Associates to refer their clients.

With a team approach, the firm’s attorneys represent clients 

in all aspects of employment law litigation, including all forms 

of workplace discrimination, sexual harassment, wrongful 

termination, retaliation, whistleblower, employment contract, 

wage and hour, and Family and Medical Leave Act claims.  

A boutique practice with a small-firm atmosphere, Sidney L. 

Gold & Associates provides personal attention to its clients, 

who, at the same time, benefit from the experience and 

expertise of the entire team. 

Sidney L. Gold & Associates is proud of its skilled attorneys and 

is honored by the recognition Super Lawyers® has bestowed 

upon this year’s recipients.

SIDNEY L. GOLD & ASSOCIATES, P.C. 
1835 Market St., Suite 515 
Philadelphia, PA 19103 
PH: (215) 569-1999 • FX: (215) 569-3870
www.discrimlaw.net

Philadelphia’s Employment Lawyers

SIDNEY L. GOLD & ASSOCIATES, P.C.

WILLIAM RIESER
Law Clerk

JOAN GOLD
Client Intake Coordinator

VALERIE D. 
WEISMAN
Law Clerk

BRENDAN D. 
HENNESSEY

TRACI M.
GREENBERG

NEELIMA
VANGURI

SIDNEY L. GOLD


