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Prosecutor
in 9/11 Case
Will Speak
June 19

Serving the City for Law Week

Dr. William R. Hite Jr. (above, left), superintendent of 
The School District of Philadelphia, joined YLD Vice 
Chair Erin R. Lamb, YLD Chair Maria E. Bermudez and 
Chancellor Albert S. Dandridge III for Legal Advice 
Live! at Dobbins High School on April 27. 

Shabrei M. Parker (right) was among the volunteers 
who offered free legal advice to city residents at 
Legal Advice Live! on April 27 at the Free Library of 
Philadelphia’s Central Branch as part of the Young 
Lawyers Division’s Law Week events. Other Legal 
Advice Live! events were held that evening at South 
Philadelphia High School, West Philadelphia High 
School and Dobbins High School. 

Judy Chaverri (left photo, from 
left), Lauren Otero and friend  
were on hand for the Jack and 
the Beanstalk trial at City Hall 
on May 1 for Law Week, where 
city second-graders decided 
the fate of fairy tale charac-
ters in mock trials. Attorneys 
E. Douglas DiSandro Jr. (right 
photo, from left) and Michael 
Jervis talked to students at 
Roman Catholic High School 
on April 29 about careers in 
the law. 

U.S. Magistrate Judge David J. 
Novak, the lead prosecutor in the trial 
of Zacarias Moussaoui, the only person 
convicted to date for his role in the  
Sept. 11 attacks, will be the keynote 
speaker at the Federal Courts Commit-
tee Federal Bench-Bar Conference on 
Friday, June 19.

The 4 CLE credit conference will be 
held at the Ritz-Carlton, Philadelphia, 10 
Avenue of the Arts, beginning at 8:15 a.m. 

The Federal Bench-Bar Conference 
is a half-day educational event that is 
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Last year, the Phila-
delphia Bar Association’s 
Board of Governors 
adopted a Statement of 
Diversity and Inclusion 
Principles, as well as a 
Diversity and Inclusion 
Action Plan. As part 
of the Action Plan, the 
Board created a checklist 
of items that all Phila-
delphia Bar Association 
leaders are requested to 
undertake by completing at least four of 
the listed items.  

There is an extensive list of en-
deavors to undertake, such as, among 
others:  

• Develop a mentoring relationship 
with an attorney of a different race, 
ethnicity, gender, religion, age, disabil-
ity, sexual orientation, gender identity, 
marital status, veteran status, parental 
status, socioeconomic status or other 
diversity dimension.

• Mentor a law student of a diverse 
background.

• Mentor a diverse high school or 
college student interested in becoming 
an attorney.

• Invite a diverse attorney to Bar 
Association programs and events and 
introduce him or her to your col-

leagues.
• Speak with a diverse 

attorney about the ben-
efits of Bar Association 
membership.

• Encourage a diverse 
attorney to run for an 
elected position with the 
Bar Association.

• Add diversity-related 
topics to your Division/
Section/Committee/
Task Force meeting 

agenda.
• Recommend a diverse attorney to 

speak on a CLE panel.
• Attend a conference or CLE semi-

nar on diversity and inclusion.
• Attend a multi-cultural event.
• Attend a function hosted by an 

affinity bar association.
• Read or write an article about 

diversity and inclusion.
• Volunteer at a not-for-profit that 

serves an underrepresented community.  
• Recommend a diverse attorney to 

sit on a not-for-profit board.
• Consider the overall diversity of 

perspectives, backgrounds and person-
alities when pulling together a team or 
working on a project.  

• Make a contribution to a diversity 
and inclusion organization. 

Earlier, I asked that senior attorneys 
reach out to diverse and other young 
attorneys with a sustained personal 
investment in such attorneys who have 
demonstrated that they are more than 
worth our time and investment in 
them. We can get started by following 
some of the guidelines in the checklist.

Today, it is more important than 
ever for all attorneys to build relation-
ships. Building relationships is a critical 
component in becoming a successful 
attorney. Building relationships in a 
cross-cultural manner is also imperative 
for both young and senior attorneys. 
By adopting a diversity and inclusion 
platform the Philadelphia Bar Asso-
ciation is helping in that relationship 
building endeavor. However, such 
actions should not be limited to the 
leaders of our Bar Association. This 
checklist provides a barometer for 
all attorneys both young and senior, 
through the Bar Association or other 
vehicles, to strengthen their multi-
cultural relationships. 

Albert S. Dandridge III (adandridge@
schnader.com), a partner and chief diversity 
officer at Schnader Harrison Segal & Lewis 
LLP, is Chancellor of the Philadelphia Bar 
Association. 
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Tell Us  
What You Think!
The Philadelphia Bar Reporter 
welcomes letters to the editors for 
publication. Letters should be typed. 
There is no word limit, but editors 
reserve the right to condense for 
clarity, style and space considerations. 
Letters must be signed  to verify 
authorship, but names will be withheld 
upon request. Letters may be mailed, 
faxed or e-mailed to: Tom Rogers, 
Managing Editor, Philadelphia Bar 
Reporter, Philadelphia Bar Association, 
1101 Market St., 11th floor, Philadel-
phia,  PA 19107-2955. Phone:  (215) 
238-6345. Fax: (215) 238-1159. E-mail: 
reporter@philabar.org.

Frontline

It’s All About Relationships
By Albert S. Dandridge III

attended by federal court practitioners 
and judges. Attendees will spend the 
morning hearing panel presentations 
by both judges and practitioners on 
topics of current interest in the Eastern 
District of Pennsylvania.

Presentations include “Effective 
Advocacy Before Federal Magistrates” 
by U.S. District Court Magistrate 
Judges David R. Strawbridge, Timothy 
R. Rice and Marilyn Heffley; and at-
torneys Stephen G. Console, Console 
Law Offices; Caren Litvin, Law Offices 
of Caren Litvin; and Gino Benedetti, 
general counsel at SEPTA.

U.S. Court of Appeals Judges 
Thomas L. Ambro and Cheryl Ann 
Krause will be among the panelists for 
“Federal Appellate Advocacy — Best 

Practices.” Additional panelists include 
Robert Zauzmer, assistant U.S. attor-
ney, Appellate Chief, Eastern District 
of Pennsylvania; Brett G. Sweitzer, 
chief of appeals, Federal Community 
Defender Office Eastern District of 
Pennsylvania; and Nancy Winkelman, 
Schnader Harrison Segal & Lewis LLP.

“The Fun Parts of a Trial – Open-
ing, Cross-Examination and Closing” 
will feature U.S. District Court Judge 
Paul S. Diamond; Dennis R. Suplee, 
Schnader Harrison Segal & Lewis LLP; 
former Chancellor Abraham C. Reich, 
Fox Rothschild LLP; and Carolyn P. 
Short, Reed Smith LLP.

Panelists for “Federal Sentencing 
Trends 10 Years After United States v. 
Booker and Sentencing Advocacy” are 
U.S. District Court Judges Cynthia 
M.  Rufe and Mitchell S. Goldberg; 
along with Louis D. Lappen, first as-

sistant U.S. Attorney; Leigh Skipper, 
chief Federal Defender; and Marc S. 
Raspanti,  Pietragallo, Gordon, Alfano, 
Bosick & Raspanti, LLP. 

Reports on the State of the Courts 
will be provided by Chief Judge Petrese 
B. Tucker of the U.S. District Court; 
Chief Judge Eric L. Frank of the U.S. 
Bankruptcy Court; and Michael E. 
Kunz, Clerk of Court, U.S. District 
Court. 

Federal Courts Committee Vice 
Chairs Leslie A. Mariotti and Michael 
A. Morse of Pietragallo Gordon Alfano 
Bosick & Raspanti, LLP are the course 
planners. Committee Chair Bruce P. 
Merenstein will provide welcome and 
opening remarks. Registration for the 
Federal Bench-Bar Conference is avail-
able at pbi.org.

Federal Bench-Bar
continued from page 1
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decrease. The population covered by the 
ACA breaks down as follows: 7 million of 
the 23 million came from the medicaid ex-
pansion and did not sign up on any of the 
exchanges. Of the remaining 16 million, 
7.9 million signed up under the federal 
exchanges. Those 7.9 million people would 
lose coverage if the Supreme Court decides 
that the ACA does not cover them. 

There are many political ramifications of 
the Supreme Court’s decision, Rendell said. 
He explained that in reality, the Republi-
cans do not want to repeal the ACA. Its re-
peal would mean that 23 million Americans 
would lose coverage, 30 million would be 
denied coverage due to pre-existing condi-
tions and hundreds of thousands of seniors 
would lose prescription coverage under 
Medicare Part D. According to Rendell, this 
is the last thing Republicans want to face 
going into the 2016 election. 

Rendell recalled four negative things said 
about the ACA during the 2010 debate. 
One criticism was that it would add to the 
national debt and deficit. He explained 
that over the next decade, the ACA will cut 
the national deficit by somewhere between 
$10-190 billion. Contrary to the criticism 
that the ACA would cause premiums 
to increase, he explained that before the 
ACA, healthcare premiums were increasing 
10 percent per year. Since the ACA, the 
increase has been between 4 – 7 percent. 
Last year, 14 of the 50 states saw premiums 
actually go down. The third criticism was 
that the ACA would be a job killer. Rendell 
explained that there has been a decrease in 
the unemployment rate and an increase in 
private sector jobs. 

Finally, it was said that businesses were 
going to take healthcare benefits away from 
employees or make them part-time workers 
to avoid compliance with the ACA. Rendell 
explained that the Human Research 
Association did a study showing that less 
than 1 percent of corporations have done 
either of those things. 

The American citizens are close to being 
unanimous with 65 percent agreeing that 
Congress should amend the ACA to clearly 
cover those people under the federal mar-
ketplace. Rendell said that the ACA will be 
President Obama’s legacy and as much of a 
staple in the United States as Medicare and 
Social Security. Rendell takes the position 
that steps should be taken to improve the 
ACA in order to make it stronger and to 
eradicate defects. 

Regina M. Parker (rparker@tthlaw.com), an as-
sociate with Thomas, Thomas & Hafer LLP, is an 
associate editor of the Philadelphia Bar Reporter.

WorkerS’ CompenSation SeCtion 

Health Care Reform a Success, Rendell Says

Shaina Anderson (left) was presented with a citation from Philadelphia City 
Councilwoman Marian Tasco for her work in the “Art in the Court” program, 
marking the 100th anniversary of the Workers’ Compensation Act.

Workers’ Compensation Section Co-Chairs (from left) Geoffrey Dlin,  
Judge Tina Maria Rago and Megan L. Dougherty are joined by former  
Gov. Edward G. Rendell. 

Lisa D. Eldridge (left) and Judge Brian G. Eader were honored by the  
Workers’ Compensation Section on April 24. Eldridge received the Section’s 
Martha Hampton Award and Judge Eader was presented with the inaugural 
Friend of the Philadelphia Bar Association — Workers’ Compensation  
Section Award. 

n By Regina M. Parker

Former Gov. Edward G. Rendell 
was the keynote speaker at the Workers’ 
Compensation Section Martha Hampton 
Award Luncheon on Friday, April 24. Lisa 
D. Eldridge, an associate at Martin Law, 
was this year’s Martha Hampton Award 
recipient. Eldridge has practiced Penn-
sylvania workers’ compensation law since 
1988. The inaugural Friend of the Philadel-
phia Bar Association — Workers’ Com-
pensation Section Award was presented to 
Judge Brian G. Eader, for his commitment 
to alternative dispute resolution for the 
Philadelphia workers’ compensation com-
munity.

In his keynote address, Rendell dis-
cussed the Affordable Care Act (ACA). 
Although the ACA has been sustained by 
the Supreme Court as constitutional, he 
believes that there is a drafting error in the 
ACA which has become front and center in 
the Supreme Court case King v. Burwell. In 
King, the justices will examine whether it 
is legal to distribute tax subsidies to middle 
and low-income Americans who bought 
health insurance through the online mar-
ketplace, set up by the federal government. 

Rendell explained that the ACA of-
fered states the option of creating state run 
health insurance exchanges or relying on 
the federal marketplace, HealthCare.gov, 
for coverage and that the ACA is success-
ful because affordable healthcare is being 
provided to Americans. In an exchange, an 
individual can apply for a subsidy that can 
be in the form of an advanced tax credit or 
an actual cost sharing of the premium to be 
paid to the provider. Of the 50 states, 16 
have chosen state run exchanges and the re-
maining 34 rely on the federal marketplace. 
Rendell explained that under the ACA, 
premiums and subsidies are clearly granted 
to people who qualify for them in state run 
exchanges. However, there is no language 
included in the ACA regarding those 
receiving benefits in federal exchanges. One 
theory is that the ACA should be strictly 
construed and that only those persons in 
state run exchanges qualify for subsidies. 
The other theory is that the ACA should 
not be read or interpreted out of context. 
Rather, the purpose behind it is to increase 
accessibility and affordability for people, 
and therefore, the intent is to also cover 
those in federal exchanges. 

While a decision is expected in June, 
the ACA has given 23 million Americans 
health insurance coverage, Rendell said. 
The number of uninsured dropped from 
54 million to 31 million, a 37 percent 
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UPCOMING CONTINUING LEGAL EDUCATION

Re g i s t e r  t o d a y !  w w w. p b i . o rg  8 0 0 - 9 3 2 - 4 6 3 7

JUNE

June 2 • Transitioning into Medicare
 • Portability
June 3 • Higher Education Conference
June 4-5 • The Art of the Deposition
June 8 • ERISA Update
June 9 • Dead Man’s Rule
 • Practice before the PA Human Relations Commission
June 10 • General Practitioners’ Update 2015
 • Hot Topics in Patent Law
June 11 • Break-Through Communication for Attorneys
June 16 • Equal Justice Under the Law
June 17 • Civil Practice and Procedure/Phila. Court of Common Pleas
June 18 • Pennsylvania’s Power of Attorney
 • Eff ective Decision Making for Lawyers
June 19 • Revisiting Irving Younger’s 10 Commandments
June 23 • Communicating with Colleagues and Clients
June 24 • Fire At-Will in Pennsylvania
June 25 • Workers’ Compensation: Meet the Doctors
 • Gain the Edge - Negotiation Strategies
 • How Good Lawyers get into Bad Ethical Trouble
June 29 • The Best Retirement and Estate Plans for Attorneys
 • Sentencing in Pennsylvania State Courts
 • Representing a Client with Diminished Capacity 
  in Estate & Elder Law
June 30 • Mergers & Acquisitions: Developments and Practice Tips

LIVE & SIMULCAST SEMINARS

These CLE programs, cosponsored by the Philadelphia Bar Association will be held at The CLE Conference Center, 
Wanamaker Building, 10th Floor, Suite 1010, Juniper Street entrance, unless otherwise noted.

WE MAKE LEARNING COLLABORATIVE.

As the educational arm of the PBA, and with joint 
projects with local bar associations, PBI is part of a 
network that works to provide attorneys with the 
resources they need. Our combined eff orts result in 
comprehensive education on local, state and national 
topics, and give you a direct line to key players in the 
PA legal system.

why PBI?

Live Webcasts
Same technology, delivered live. If you can’t watch it live, sign up now & get 
credit when you watch it later (you’ve got 3 months aft er the webcast date). 

DISTANCE EDUCATION AT PBI.ORG

June 2 • Portability
June 4 • Transitioning into Medicare
June 8 • ERISA Update
June 9 • Dead Man’s Rule
 • Communicating with Colleagues and Clients
June 11 • Using Trusts as Building Blocks for Your Client’s Estate Plan
June 15 • Pennsylvania’s Power of Attorney
June 16 • Equal Justice Under the Law
June 17 • Civil Practice and Procedure/Phila. Court of Common Pleas
June 22 • Sentencing in Pennsylvania State Courts
June 23 • Practice before the PA Human Relations Commission
June 24 • General Practitioners’ Update 2015
June 25 • Workers’ Compensation: Meet the Doctors
June 26 • How Good Lawyers get into Bad Ethical Trouble 

VIDEO SEMINARS

June 1 • The Strategic Negotiator
June 15 • Winning at Trial
June 16 • Legal and Mental Health Issues in Custody Cases
June 17 • Mechanics’ Liens in Pennsylvania
June 19 • The Strategic Mediator
June 22 • Clarence Darrow: Crimes Causes and the Courtroom
June 26 • Powerful and Ethical - Witness Preparation

Catherine C. Carr, longtime execu-
tive director of Community Legal Services, 
will receive the Philadelphia Bar Associa-
tion’s Sandra Day O’Connor Award at the 
Association’s June 9 Quarterly Meeting and 
Luncheon.

Former federal appeals court judge Hon. 
Timothy K. Lewis will deliver the Judge A. 
Leon Higginbotham Jr. Memorial Public 
Interest Lecture at the event. 

The O’Connor Award is conferred 
annually on a woman attorney who has 
demonstrated superior legal talent, achieved 
significant legal accomplishments and has 
furthered the advancement of women in 
both the profession and the community. 

Judge Lewis, now counsel to Schnader 
Harrison Segal & Lewis LLP in Pittsburgh 
and Washington, D.C., serves as a media-
tor, arbitrator, settlement counselor, and 
trial and appellate practitioner. Judge Lewis 
is a past co-chair of Schnader’s Appellate 
Practice Group.

The Philadelphia Bar Association will 
welcome 80 new members of the 50-, 60-, 
65- and 70-Year Clubs at the Quarterly 
Meeting and Luncheon at the June 9 event. 
The Year Clubs honor attorneys who have 
been practicing law for 50 years or more.

Joseph H. Jacovini, chair of Dilworth 
Paxson LLP, will speak on behalf of the new 
Year Club members. The following is a list 
of new Year Club members:

50-Year Club
Paul J. Bankes Jr., Judge Harvey Bartle 

III, Sheldon M. Bonovitz, John P. Boyce, 
Alan S. Carpel, Morris Cheston Jr., Robert 
J. Coleman, John P. Curran, Harold K. 
Don, Judge Calvin S. Drayer, W. Wallace 
Dyer Jr., Ronald A. Ervais, H. Robert 
Fiebach, Fred F. Fielding, Judge Abraham J. 
Gafni, George Wm Georges, Judge Steven 
R. Geroff, Arnold Glaberson, Howard L. 
Gleit, James Lewis Griffith Sr., David L. 
Grove, Paul C. Heintz, James G. Hirsh, 
Mayer Horwitz, Lawrence T. Hoyle Jr., 
Stephen L. Hymowitz, Joseph H. Jacovini, 
Charles A. Klein, Judge Richard B. Klein, 
Robert A. Korn, Donald W. Kramer, 
William M. Labkoff, John F. Ledwith, 
Judge Eric Lloyd Lilian, Richard S. March, 
Allan Lee Marmon, John Mattioni, Austin 
J. McGreal, Albert B. Michell, Bruce W. 
Miller, William J. Morehouse, Gabriel 
M. Moss, Robert B. Mozenter, Mansfield 
Neal, Fred E. Newberg, Curtis M. Pontz, 
George Reath Jr., Rodman M. Rosenberger, 
Jeffrey B. Schwartz, Robert M. Schwartz, 

Honor for Carr,
Judge Lewis
to Speak at 
June 9 Event

continued on page 22

Judge Herron Honored for Commerce Court Work
Philadelphia Court of Common 
Pleas Judge John W. Herron 
(from left) is congratulated 
by Marc J. Sonnenfeld and 
Business Litigation Committee 
Chair Patricia M. Hamill at the 
Committee’s annual reception 
for Commerce Court judges 
on April 28 at the Westin 
Philadelphia. Judge Herron 
was honored for his years of 
service with the commerce 
program.
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famiLy LaW SeCtion

Panel: Make Sure Prenup Terms are Clearly Defined
n By Julia Swain

Clearly defined terms are an impor-
tant component of a comprehensive and 
successful prenuptial agreement. On May 
4, the anatomy of a prenuptial agreement 
was presented to the Family Law Section 
by attorneys Lisa Shapson, Sarah Slocum, 
Randi Rubin and Renzo Cerabino, a 
former attorney now wealth manager for 
BNY Mellon.

Slocum opened the panel with a 
discussion of Simeone v. Simeone, the 
seminal case on prenuptial agreements. 
In Simeone, the Pennsylvania Supreme 
Court determined that the test for 
validity of a prenuptial agreement was 
not whether or not the terms were 
reasonable. Instead, prenuptial agree-
ments should be assessed under contract 
law. Therefore, in order to overturn a 
prenuptial agreement the moving party 
must prove, with clear and convincing 
evidence, fraud, misrepresentation or 
duress. It was further determined that 
presenting and/or signing a prenuptial 
agreement on the day of or the eve of a 

wedding is not considered duress.  
Although a subsequent case, Lugg 

v. Lugg, held that while full financial 
disclosure could be waived by the parties, 
such disclosure was still recommended 
by the panel to support the validity of 
the agreement. The practice tip suggested 
was to ensure that all prenuptial agree-
ments contain an averment that each 
party has made a full and fair disclosure 
of assets and liabilities, as well as includ-
ing a citation to Simeone within the body 
of the agreement. Rubin recommended 
that each party include their respective 
financial disclosure as an exhibit attached 
to the agreement.  

Shapson discussed the nuts and bolts 
of a prenuptial agreement, stressing the 
importance of appropriate definition of 
the following terms: separation; mari-
tal property (as distinguished from the 
definition in the Divorce Code); separate 
property; gifts; increase in value; and 
income available for alimony.  

In negotiating the terms for a prenup-
tial agreement, Rubin recommended 
considering a client’s needs, which can 

differ dramatically for first time marriages 
versus subsequent marriages. Rubin sug-
gested asking the client getting married 
for the first time, whether he/she plans 
to start a family and will be the stay at 
home parent, thereby giving up a career. 
In such cases Rubin suggested quantify-
ing or otherwise considering the value of 
what the future stay at home parent may 
be giving up. Some suggestions included 
securing a life insurance policy, securing 
benefits under a retirement plan and 
possibly including a sunset clause after 
which time the prenuptial agreement 
would terminate.  

Rubin also discussed avoiding am-
biguities in prenuptial agreements by 
considering future triggering events such 
as separation of the parties. Mechanisms 
should be included in the prenuptial 
agreement not just for parties’ physical 
separation but also for any payments that 
may be due from one to the other and 
timing for such payments.  

Cerabino provided a wealth manage-
ment perspective on prenuptial agree-
ments and considers them to be a form 

of asset protection. It is important to 
consider whose assets are being protected 
in the prenuptial agreement, as frequently 
it is the parents of one of the spouses 
who are seeking to protect their estate. 
Cerabino recommended asking about any 
pre-agreement transfers and dispositions 
of assets such as trust interests, to avoid 
inaccuracies in disclosure statements. Best 
practices would be to mention any con-
tingent beneficiary interest in any trust or 
estate even if such interest may never vest 
in the future.  

The panel closed by outlining protocol 
for signing prenuptial agreements. It was 
recommended that if the attorney does 
not attend the signing, that he or she se-
cure a fully signed copy of the agreement 
as soon as possible to ensure that the 
version signed contains no last-minute 
changes.  

Julia Swain (jswain@foxrothschild.com), a 
partner with Fox Rothschild LLP, is an associ-
ate editor of the Philadelphia Bar Reporter.
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City’s New Director of LGBT Affairs  
Discusses Struggle and Progress
n By Elisa C. Advani

The City of Brotherly Love is in good 
hands with its new director of LGBT 
Affairs, Nellie Fitzpatrick. Just five 
days after Diane Sawyer’s interview of 
Bruce Jenner on 20/20 had 17 million 
viewers glued to their TVs, Fitzpatrick 
talked about the importance of 
understanding the challenges faced 
by many LGBT individuals, and the 
invasion of privacy that inherently 
takes places when a person is 
discriminated against for arguably the 
most private aspect of their life. “It is 
nobody’s business who you go to bed 
with or who you go to bed as.” And 
with that simple sounding statement, 
Fitzpatrick summed up the difference 
between sexual orientation and gender 
identity. Fitzpatrick has worked as a 
liaison between the LGBT community 
and the District Attorney’s Office and 

spent the majority of her career in the 
Family Violence and Sexual Assault 
Unit.

Although it should not come as a 
surprise, Philadelphia has a vibrant 
transgender community that differs 
from the LGB community famously 
represented by rainbow street signs 
in one of the hippest parts of town. 
“Our trans[gender] community is 
much more than just the last letter on 
the commonly used acronym,” said 
Fitzpatrick. She explained that she, like 
most people, is cisgender, meaning that 
she was born with the female gender, 
or “assigned gender” from birth, and 
she also “identifies” or knows herself to 
be a woman. However, an individual 
who knows him or herself to be a 
different gender than their “assigned 
gender” is transgender. 

Fitzpatrick’s mission is to foster 
understanding of the issues that LGBT 

individuals deal with in society. In 
light of the Bruce Jenner interview, 
Fitzpatrick thought it prudent to 
point out that while Bruce Jenner is a 
pioneer for bringing this conversation 
to places where it has never been and 
has without a doubt struggled with 
this for many years — the struggle of 
Bruce Jenner is different from that 
of many who lack privilege. There is 
a trend of LGBT individuals being 
victimized “because of who they are 
or how they are perceived,” Fitzpatrick 
said. “Bruce Jenner will never have a 
hard time getting his name changed 
and carrying an ID that will represent 
the person that he is, with the proper 
gender marker.” She went on to say, “I 
am referring to Bruce Jenner as Bruce 
because he hasn’t given us any other 
name yet.

“I say this to attorneys, judges, 
police officers: If you aren’t sure, just 

ask. If you don’t know if you should 
call someone by a different name than 
what is on their ID, or whether to use 
female or male pronouns with a certain 
individual, it doesn’t hurt to ask, and 
it doesn’t hurt to be asked,” Fitzpatrick 
said.

Elisa C. Advani (ecadvani@gmail.com) is 
an associate editor of the Philadelphia Bar 
Reporter. 

Lgbt rigHtS Committee
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Nellie Fitzpatrick, director of LGBT 
Affairs for the City of Philadelphia.
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young LaWyerS diviSion

FLORIDA ATTORNEYS

Personal Injury  
Law Firm

Referrals Welcome 
(561) 266-9191

Personal Attention 
Family Owned 
Trial Attorneys

2160 W. Atlantic Ave.,  
Delray Beach, FL, 33445

561-266-9191 
aronberglaw.com

COLLECTIONS & 
ENFORCEMENT  
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm

NURSING HOME
ABUSE 

AND NEGLECT
Bedsores, Falls, Dehydration/

Malnutrition, Unexplained Injury 
or Death, Wandering, Medication 

Errors, Failure to Thrive
Experience and Committed to this 

Specialized Litigation.
Author and lecturer.

Litigating throughout Pennsylvania.
Referral fees protected.

Call Marty Kardon
215-568-5885

Kanter, Bernstein and Kardon, P. C. 
1617 JFK Blvd., Suite 1150

Philadelphia, PA 19103
kardon@kbklaw.com

www.kbklaw.com

tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

The Wolk Law Firm
(215) 545-4220

•  Our practice is limited to 
aircraft accident litigation for 
plaintiffs.

•  We are Airline Transport and 
Type Rated jet pilots. 

• We are Flight Instructors.

•  We are aviation legal writers 
and lecturers with nationwide 
litigation experience.

www.airlaw.com

AIR CRASH 
LITIGATION

Send me your  
County criminal cases.  

I pay referral fees.

Delco, Montco, Chester, and Phila.

Felonies, Misdemeanors, DUI’S

In practice since 1991 and  
hundreds of trials

THE DATNER FIRM
ROBERT F. DATNER

Great results for your clients

610-394-3000,  
267-455-5777 
Call anytime.

CoUnty CrIMInal 
DeFenSe lawyer

Advocates Point to Disparities in Public School Funding
n By Heather J. Austin

Pennsylvania is 47th in the nation regarding 
state spending for public schools, and its funding 
mechanism is hampered by built-in disparities. The 
General Assembly shall provide for the maintenance 
and support of a thorough and efficient system of 
public education to serve the needs of the Com-
monwealth, but according to Deborah Gordon 
Klehr, interim executive director of the Education 
Law Center, the state is not meeting its obligations. 
Klehr and Rob Dubow, speaking on behalf of Mayor 
Michael Nutter’s chief education officer, as well as 
Pennsylvania State Senator Vincent Hughes discussed 
efforts to address the disparities during a special Law 
Week 20/20 program of the Young Lawyers Division 
on April 29. 

Philadelphia, according to Klehr, receives only 
$13,000 per student from state funds, as compared 
to some suburban districts, which receive $23,000 
per student. According to Hughes, Philadelphia’s 
Overbrook High School’s building is crumbling. The 
school is lacking sufficient staff, the heat does not 
work properly in the winter, the air conditioning does 
not function in the spring, and it lacks resources like 
computers or other technology necessary for a twenty-
first century education. By comparison, Upper Dublin 
High School, which is not located in Philadelphia but 
which also falls within Hughes’s 7th District, receives 
$23,000 per student and is housed in a new $108 
million facility. The school boasts features that include 
a pool, the floor of which can be raised depending on 
the height of the diving board being used; a state-of-
the-art weather center with six flat screen televisions 
that are connected to radar centers rivaling those used 

by network television stations; a television studio and 
a performing arts center.

Raising taxes to close the gap, Klehr explained, has 
not been successful. High property taxes on properties 
that have little value do not produce sufficient revenue 
to prevent the disparities, leaving Pennsylvania’s poor-
est schools to receive 33 percent less funding. Further, 
predominantly white school districts receive 22.5 per-
cent more funding per student. According to Hughes, 
these types of race- and class-based discrepancies are 
embedded in the fabric of the nation and are further 
fueled by greed and profit. Hughes also explained that 
cyber-charter schools receive the same per-student 
funding as brick and mortar schools even though the 

overhead costs are nominal. According to Hughes, 
Gov. Thomas Wolf ’s budget proposal addresses these 
disparities by imposing a $5,900 per student cap on 
cyber-charter school funding as a way to save money. 

Dubow noted that the City of Philadelphia requires 
$85 million simply to maintain the same level of 
inadequate services currently provided. In the absence 
of adequate state funding, local school funding has 
increased by more than $360 million since fiscal year 
2011, and local funding is now at its highest level in 

thirty years. Mayor Nutter has proposed a plan to 
increase funding by $105 million through property 
taxes to provide a recurring, stable source of revenue 
for the school district. If implemented with Gov. 
Wolf ’s proposal, which contemplates extensive tax 
relief in Philadelphia, Dubow explained that Philadel-
phia residents may actually see a decrease in property 
taxes by 2017 and the Philadelphia School District 
may then be able to invest rather than focus only on 
survival.     

In the interim, the Education Law Center has 
focused on two paths to equality. The Education 
Law Center, with more than fifty other organizations 
through the Campaign for Fair Education Funding, is 
submitting a legislative proposal that will require state 
dollars to be directed to the districts with the most 
need. According to Hughes, the state is supposed to 
be the “great equalizer” and must provide fairness and 
equality through appropriate funding. In the alter-
native, the Education Law Center is pursuing legal 
action on behalf of six Pennsylvania school districts 
for failure to provide a system of public education that 
gives all Pennsylvania children an equal opportunity 
to meet the state imposed academic standards neces-
sary to thrive in the world today. The matter, which 
was dismissed by the Commonwealth Court, will be 
appealed to the Supreme Court of Pennsylvania.   

  
Heather J. Austin (Heather.Austin@wilsonelser.com), an 
associate with Wilson Elser Moskowitz Edelman & Dicker 
LLP, is editor-in-chief of the Philadelphia Bar Reporter.

Philadelphia, according to 
Klehr, receives only $13,000 
per student from state funds, 
as compared to some suburban 
districts, which receive $23,000 
per student. 
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Mastering the art of work-life 
balance is a mystery to many, myself 
included. As young professionals, 
we enter our career in law with time 
to invest. We spend countless hours 
learning new areas of the law and 
putting in “face time” around the 
office. But eventually things change. 
Young attorneys get married, have 
children, buy houses and accumulate 
many more responsibilities outside 
of work. How then does one achieve 
this work-life balance?

Generally, work–life balance is referred to as the 
concept of prioritizing between “work” and “lifestyle” 
(health, pleasure, leisure, family and spirituality). 
Business leaders and professionals interpret work-life 
balance differently. Some look at it as allocation of 
time and others focus more on the quality of time 
being allocated between work and lifestyle. Most 
concede though, that it is largely individual, requires 
fluidity and changes during different periods of  
your life.  

A common tip in the quest to achieve work-life 
balance is the concept of “being present.” Access to 
technology makes this difficult. Between the instant 
emails and addiction to social media it’s rare to see 
people get through even a meal without checking 
their phone. Creating boundaries with and distance 
from technology is said to be one of the easiest ways 
to create some degree of this mystical work-life 
balance.

Practical ways to create distance and boundaries 
include: keeping your phone off or in a different 
room while sleeping, eating and working; and 

checking emails at designated times 
during the day rather than as they 
come through. The same goes for 
social media. The temptation to 
check emails and social media can 
be minimized by changing your alert 
setting so that you have to manually 
log in to your accounts. 

It is also recommended that young 
professionals be transparent with 
their potential employers with respect 
to their expectations for flexibility. 

Young professionals are taught when entering the 
work force not to ask how much time and work will 
be expected of them during the interview process. We 
are taught that work comes first; however, this often 
leads to dissatisfaction and burnout.

According to a recent article in Time Magazine, 
flexibility is so important to millennials that “most 
[are] willing to take a pay cut, pass up a promotion, 
or even relocate to manage work-life demands better.” 
Young professionals are more likely to stay with an 
employer, avoiding the high cost of turnover, when  
an employer offers such flexibility.  

Flexibility, however, can be understandably 
frightening for a potential employer.  Can we be as 
efficient working remotely or during unconventional 
hours? My personal opinion is yes. In fact, that is how 
I work. I carry a 2.5-pound laptop almost everywhere 
I go and have a desktop at home. Between a heavy 
caseload, Bar Association activities and personal 
time, I am much more efficient working in a flexible 
dynamic and my employer understands that.  

Finally, there is a consensus that we, as young 
professionals, must be intentional and organized 

when scheduling time away from work. This requires 
that we become comfortable with the idea that we 
can have time away from work.  For some of us, it 
is ingrained that in order to be successful or have 
job security, work must be our number one priority. 
Work should certainly be a priority; however, we are 
no good to our clients or employers if we are not 
healthy. I encourage all young lawyers to strive for 
some degree of work-life balance. 

Maria E. Bermudez (mbermudez@paworkinjury.com), an 
associate with Martin LLC, is chair of the Young Lawyers 
Division. 

YLD Update

By Maria E. Bermudez

A Busy Attorney’s Advice for Balancing Work and Life

tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

For more information on placing a  
Lawyer to Lawyer referral ad, please contact 

Lana EhrLich at

215-557-2392 or lehrlich@alm.com

Former Chancellor Edward F. Chacker (above left) 
joins Constitution High School’s Huma Chughtai 
(center) and U.S. District Court Judge Cynthia M. 
Rufe at a May 1 Naturalization Ceremony. Chacker 
presented Chughtai with a college scholarship for 
winning an essay contest he sponsors as part of Law 
Week and Chughtai read the essay at the ceremony. 

Ph
ot

o 
by

 J
ef

f L
yo

ns



10    Philadelphia Bar Reporter    June 2015 philadelphiabar.org

Even those of us who are not avid social media 
users have noticed how it has changed the practice 
of law. In the last few years, social media has created 
new legal issues and challenges that affect a staggering 

number of individu-
als and companies, 
not to mention the 
judicial process. 
Facebook alone 
has more than one 
billion users. That is 
about one seventh of 
the global popula-
tion and represents 
more than one third 
of those who have 
access to the internet. 
Twitter also has a 

large user base with more than 300 million accounts as 
of the first quarter of 2015. As the use of these platforms 
becomes more and more ubiquitous, the legal cases sur-
rounding them will likely only increase.

Social media’s main contribution to society is not how 
it impacts the law, however, but its ability to connect peo-
ple around the world. This central function is something 
that the Philadelphia Bar Foundation and its affiliated 
public interest law organizations can leverage to reach the 
constituencies that they aim to serve. Just this month, the 
Bar Foundation co-developed and co-sponsored its first-
ever Twitter chat to try to do just that.

Working with the Philadelphia Bar Association’s 
extraordinary Delivery of Legal Services Committee 
(DLSC), the Bar Foundation co-hosted the Twitter chat 
in conjunction with Law Day on May 1 from 2:30 to  
4 p.m. EST. The effort was led and organized by Mer-

edith Z. Avakian-Hardaway, Director of Communica-
tions and Marketing for the Philadelphia Bar Association; 
Caitlin Brown, Communications Manager for Com-
munity Legal Services of Philadelphia; and our very own 
Maya Brown, Marketing and Development Coordinator 
for the Bar Foundation. The vision and efforts of these 
three individuals are a big reason why the chat was a 
success. 

Started in 1958 by President Eisenhower, Law Day is a 
day of public reflection on the role of law in the foun-
dation of the United States. Law Day aims to enhance 
recognition of the importance of the rule of law to our 
society. With this in mind, and to coincide with the Bar 
Foundation’s own mission of promoting equal access to 
justice for all people in our community, participants in 
the chat were encouraged to answer questions and share 
stories to demonstrate how legal aid services positively 
impact society, using the hashtag #LegalAidHelps.

The results of this effort were significant. The ninety-
minute discussion attracted more than 200 participants 
and generated more than 1,200 tweets. In total, people 
from 20 U.S. cities and international locations in the 
U.K. and France joined the Twitter chat. In Philadelphia 
and New York, the participation was enough to make 
#LegalAidHelps a “trending” topic. The hundreds of 
tweets included many insightful responses and inspiring 
stories from Philadelphia and around the world. Here are 
a few interesting ones: 

From @jenniferlechner: In NC, #LegalAidHelps the 
economy- each dollar spent on #legalaid yields a $10 
return
From @CLSphila: #LegalAidHelps to enforce laws so 
that we can have #JusticeForAll not just justice for those 
who can afford it. 

From @Legal_aid_MN: School districts were trashing 
lunches of kids who couldn’t pay. Hungry students can’t 
learn. #LegalAidHelps get new school lunch law in MN.
From @CivilLegalAid: “[My legal aid attorney] was my 
backbone when I didn’t feel like I had one.” #LegalAid-
Helps survivors of #domesticviolence.

In just a few short hours, citizens were able to share 
ideas and stories with legal aid organizations as well 
as the general public in a way that would have been 
impossible just a few years ago. Remarkably, days after 
the chat officially ended, many people are still using 
#LegalAidHelps to talk about important legal aid issues. 
Perhaps the most important part of the chat came at 
its close when the facilitators asked the general public 
and others in the legal community to support the 
organizations that shared their stories, missions, successes 
and concerns. Without continued support from all of us 
many of the success stories they shared would not  
be possible.

It is clear that Twitter and Facebook are here to stay, 
and given the success of this inaugural event we will 
continue to engage key audiences through social media 
to raise awareness. To enhance the mission of the Bar 
Foundation — to promote equal access to justice by 
supporting Philadelphia’s vibrant public interest law 
community — we need to find new ways to use social 
media for social good. Your input is always welcome.

Steven E. Bizar (steven.bizar@bipc.com), executive shareholder 
at Buchanan Ingersoll & Rooney, PC, is president of the Phila-
delphia Bar Foundation.

Bar Foundation

By Steven E. Bizar

Using Social Media for Social Good

Family Court  
Help Center  
Ribbon Cutting  
Ceremony
Chancellor Albert S. Dandridge III attended a ribbon 
cutting ceremony held by Family Court Division 
Administrative Judge Margaret T. Murphy (center, 
checkered jacket) to mark the opening of the new 
Family Court Help Center on April 6. Representatives 
from the Family Law Section of the Philadelphia Bar 
Association, Philadelphia Legal Assistance, Women 
Against Abuse and Women’s Law Project, as well as 
court administrators, participated in the event. Ph
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BORGATA | ATLANTIC CITY
OCTOBER 16-17, 2015

PHILABENCHBAR.COM

PULL-OUT GUIDE
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Twenty-three seminars and a  
minimum of 8 CLE credits are avail-
able at the Philadelphia Bar Associa-
tion’s Bench-Bar & Annual Confer-
ence at Borgata Hotel Casino & Spa 
in Atlantic City, N.J. on Friday and 
Saturday, Oct. 16-17.

The Bench-Bar & Annual Conference 
provides attendees with the opportunity 
to earn continuing legal education credit 
in a wide variety of areas while network-
ing with colleagues and members of the 
bench. Hundreds of attorneys and judges 
are expected to attend.

The following programs are being 
planned for the Bench-Bar & Annual 
Conference. 

A Litigator’s Brain
This presentation will provide 

attorneys with the practical and time-
tested framework of personality type 
developed by Swiss psychiatrist Carl 
G. Jung and operationalized by Isabel 
Briggs Myers through her construction 
of the well-known assessment, the 
Myers-Briggs Type indicator®. This 
framework has been developed over 
the past 70 years, and recent research 
has proven to correlate personality type 
to brain functioning. This framework 
and practical tool can assist attorneys 
and professionals to better understand 
their own personality type/brain type 

as well as identify the personality 
preferences of others, enhances 
competency in communication with 
others. These skills are invaluable to 
uncovering interests in a conflict, and 
determining how best to resent options 
and solutions during the course of 
litigation.

Faculty: Stephanie Kindt, managing 
partner, HUMANRESOURCES RX, 
LLC; Cynthia Stengel Paris, founder/
CEO, The People Skills Group; Timo-
thy J. Bergere, partner, Montgomery 
McCracken Walker & Rhoads LLP and 
Robert Graff, president/co-founder The 
Graff Standard.

Mastering the Art of Support 
Masters Proceedings  
in Philadelphia Family Court 
(Two parts)
Family Law Section

Part One will focus on local practice 
in the Custody Masters Unit. Although 
all custody cases are initially scheduled 
for an event, knowing the difference 
between conferences and hearings is 
critical to preparing and achieving 
results for clients. The Masters Unit 
is also the front line for emergency 
custodial actions in Philadelphia. 
Hear from Masters directly on what 
constitutes an emergency and how  
the cases are handled. Mark Momjian 

will moderate the program.

Implicit Bias
Diversity in the Profession Committee

This session will assist bar leaders 
in comprehending and recognizing 
what implicit bias is and how, when 
unchecked, it can have serious con-
sequences for the legal profession. 
Throughout the discussion, leaders 
will develop an understanding of how 
implicit bias can influence behavior 
and learn best practices for reducing 
the impact of implicit bias on legal 
decision-making. Course planners are 
Kevin Mincey and Sophia Lee.

Health Care Reform in PA — 
Where are We Now? 

A lot has changed in health care 
since the Affordable Care Act (“ACA”) 
was first implemented in 2010. This 
presentation will address some of the 
more significant changes, with a special 
focus on Pennsylvania hospitals and 
clinics. Perhaps the biggest news in 
Pennsylvania health reform is Governor 
Tom Wolf ’s Medicaid expansion that 
began in February. This expansion 
will place Pennsylvania among the 28 
states and the District of Columbia that 
have expanded Medicaid, and will no 
doubt have a significant impact on the 
delivery of care in Pennsylvania.

This presentation will address 
potential opportunities and challenges 
for Pennsylvania providers as they join 
the ranks of Medicaid expansion states. 
Another significant change stemming 
from the ACA’s implementation is  
the new “employer mandate,” which  
requires all employers with 50 or  
more employees to comply with certain 
regulations or pay a fine after 2014.  
The employer mandate has caused  
some confusion and consternation 
among employers, and therefore 
remains an important area of the 
ongoing discussion about health care 
reform. In addition to these major 
changes, this presentation will also 
take note of the ACA’s impact on 
hospitals and clinics thus far, with a 
particular emphasis on the ACA’s “pay 
for performance” provisions. Broadly 
speaking, “pay for performance” refers 
to initiatives that seek to improve the 
quality, efficiency, and value of health 
care. As the ACA seeks to shift away 
from the traditional “fee for service” 
model toward “pay for performance,” 
it is important for health care providers 
to navigate this shift in a way that both 
improves patient outcomes and lowers 
cost of car.

Noted civil rights attorney 
Benjamin Crump will be the featured 
speaker at the Philadelphia Bar Associa-
tion’s Bench-Bar & Annual Conference 
Opening Plenary Luncheon on Friday, 
Oct. 16.

He will speak with Rachel E. Bran-
son, special advisor to the Chancellor, in 
a fireside-chat style program to open the 
two-day conference at Borgata Hotel 
Casino & Spa in Atlantic City, N.J.

Crump, a partner in Parks and 
Crump, LLC in Tallahassee, Fla., is 
perhaps best known for his advocacy 
in the Trayvon Martin case, the Martin 
Lee Anderson Boot Camp case, and the 
Robbie Tolan Supreme Court case. 

Crump is a frequent speaker and 
author, which includes his critically ac-
claimed article, “The Police Don’t Shoot 

White Man in the Back; Representing 
Minorities in Police Brutality Cases.” 
His work has been featured in docu-
mentaries such as BET’s “I am Trayvon 
Martin: A Family’s Fight for Justice,” 
NPR’s “How Lawyer Got America 
Talking About Trayvon Martin,” and 
“Beating Justice: The Martin Lee Ander-
son Story.” 

Over the years, Crump has dedicated 
his areas of practice in serious personal 
injury, wrongful death and civil rights 
matters. Throughout his career he has 
handled civil litigation matters in state 
and federal courts throughout the coun-
try. He was the first African-American 
president of the Federal Bar Association 
for the Northern District of Florida, 
first African-American chairman of the 
Florida State College of Law Board of 

Directors, and the first African-Amer-
ican Chair of the Tallahassee Utility 
Commission. He is a member of the 
American Bar Association, American 
Association for Justice, The Florida 
Justice Association, American Board of 
Trial Advocates and William Stafford 
Inns of Court. He was the first Afri-
can American to serve as Chair of the 
Florida State University College of Law 
Board of Directors.

Crump has been recognized as one 
of The National Trial Lawyers Top 100 
Lawyers, Ebony Magazine Power 100 
Most Influential African Americans, 
and bestowed the NAACP Thurgood 
Marshall Award and the SCLC Martin 
Luther King Servant Leader Award. In 
spite of his immense professional re-
sponsibilities, Crump still finds time to 

serve his local community. He readily 
shares his professional and personal tal-
ents with local, statewide and national 
causes and charities. 

Benjamin Crump to Open Bench-Bar

Benjamin Crump

benCH-bar & annuaL ConferenCe

Choose from 23 Seminars, Earn at Least 8 Credits

continued on page 13
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LGBT Discrimination in the 
Workplace

Recent developments in employment 
discrimination laws based upon sexual 
orientation will be discussed, including 
changes in both state and federal law. 
Judicial and legislative developments 
will also be addressed. Panelists will also 
consider issues that arise in pursuing 
and trying sexual orientation discrimi-
nation cases. The impact of changing 
laws on workplace policies will be con-
sidered from the perspectives of both 
employer and employee.

New Developments in the  
Civil Right to Counsel and  
Access to Justice Movement  
in Philadelphia
Civil Gideon and Access to Justice 
Task Force

Six years ago, the Philadelphia Bar 
Association established the Civil Gide-
on Task Force which has addressed 
both the need for a right to representa-
tion in important civil legal matters 
involving basic human needs, and 
interim steps to improve access to jus-
tice for unrepresented litigants in such 
cases. Philadelphia’s judiciary has been 
an important and growing part of this 
effort, and has stepped in to develop 
and support new strategies to provide 
increased legal assistance and advice 
through court-based help centers and 
other ways to assist unrepresented liti-
gants. Judges on this panel will discuss 
their leadership in these efforts, from 
assisting tenants facing eviction and 
homelessness in Philadelphia Mu-
nicipal Court and parents facing the 
loss of their children in custody cases 
in Philadelphia Family Court, to the 
consideration of additional innovative 
approaches for the provision of access 
to justice that have been implemented 
in other jurisdictions and deserve 
consideration in Philadelphia. With 
audience participation, the panel will 
explore next steps that the judiciary 
and the bar, working together, can take 
to bring us closer to achieving access to 
justice for all. 

Conflicts of Interest —  
And Other Ethical Issuest —  
How They Can Be Addressed 
at Trial
Professional Responsibility  
Committee

Conflicts of interest can appear at 
any time during litigation. If these are 
not resolved in advance of trial, then 
the judge and litigants must resolve 
them just before or during trial. A panel 
of litigators, moderated by Hon. Denis 
Cohen, will address situations where 
conflicts of interest may affect the rights 
of parties and the trial of the dispute. 

Why Are You Stopping Me?  
A Youth’s Take on  
Seizures  — Practical  
Methods to Inform Juveniles 
About Fourth Amendment 
Rights Regarding Seizures of  
a Person
Advancing Civics Education  
Committee

Recently, police encounters in 
Baltimore, Ferguson, Mo., and New 
York have filled the news. While the 
conversation has been focused mostly 
on race, there is a fundamental question 
of where an individual’s right not 
to cooperate with  police during an 
encounter begins and ends. This course 
explores how members of the legal 
community can effectively convey to 
juveniles some of the most important 
principles regarding seizures under the 
Fourth Amendment while encouraging 
them to critically think about their 
responsibilities under the law. The 
cases selected for this exercise provide 
current precedent under United States 
and Pennsylvania law with regard to 
police encounters with individuals. The 
course is organized in a way that will 
encourage students to reach reasonable 
conclusions about public safety and 
individual responsibility, through 
role play, discussion, and practical 
analysis of relevant caselaw. This course 
will be presented by members of the 
Philadelphia Bar Association’s Advancing 
Civics Education (ACE) committee. The 
ACE program provides an opportunity 
for elementary and high school students 
throughout Philadelphia to interact 
with diverse groups of lawyers and 
judges while learning core constitutional 
principles, methods of dispute resolution, 
and the responsibilities of citizenship.

Succession Planning: Charting 
the Future of Your Law Firm
Law Practice Management & Em-
ployee Benefits Committee

Not sure about the future of your law 
firm? You are not alone. Most long-
established businesses are concerned 
about succession issues. In a 2012 
Altman Weil survey, Law Firms in 
Transition, law firm leaders identified 
the retirement/succession of the baby 
boomer generation (which makes 
up 35 percent of the American adult 
population according to Scarborough) 
as a key issue facing their firms. In fact, 
succession is the number one challenge 
for most law firms- not just succession 
at the very top but in practice groups, 
among relationship managers, in 
management, and among solo and 
small firm practitioners. This program 
will address what you need to know to 
define and implement a solid succession 
plan including:

• How to pass down opportunities to 
the next generation.

• How to define accountability (i.e. 
metrics and structures).

• How to evaluate your readiness 
from an benefits and compensation 
point of view.

• How to manage transition of 
leadership.
• How to develop human capital and 
diversity. 

Product Liability Law in  
Pennsylvania
YLD/State Civil Litigation Section

Late last year, the Supreme Court 
published Tincher v. Omega Flex. 
This case overturned the main case 
in product liability law, which was in 
place since 1978, and established two 
new methods for plaintiffs to establish 
a product defect. The opinion is 137 
pages and answers many questions of 
product liability law.

Importantly, it intentionally left many 
questions unanswered, leaving plaintiff 
and defense attorneys to advocate new 
positions and evidentiary issues. 

lt’s Women’s Work: Women 
Lawyers as Entrepreneurs
Women in the Profession Committee

Starting a business takes skill, 
know-how and guts. Our panelists will 
detail how they used their law degrees 
and legal experiences to launch busi-
nesses, whether they are related to the 

law or separate passions. The program 
will focus on challenges one should 
expect when opening a business and 
maintaining a legal practice and issues 
that women specifically face in starting 
businesses.

Investigating Grand Jury  
Procedures
Criminal Justice Section

The crux of the presentation will 
center on investigating Grand Jury 
procedures. Given all the recent contro-
versy in Staten Island, Ferguson and of 
course our own Attorney General case, 
this session will discuss the potential 
abuse of those procedures, the percep-
tion that they are not fairly applied 
to all defendants and how the media 
perceives and reports on the issues. It 
will focus on issues of secrecy versus 
transparency, their use in police shoot-
ing investigations, use in political and 
other corruption cases, as well as the 
right to and role of defense counsel in 
the grand jury process.

The Land Bank: Investing in 
Philadelphia’s Future

An Introduction to Philadelphia’s land 
bank, including an overview of status 
and challenges facing land banks in the 
Commonwealth of Pennsylvania. Expert 
panelists will offer guidance regarding:

• Legislation authorizing land banks 
in the Commonwealth of Pennsylvania

• City ordinances authorizing 
Philadelphia’s land bank and regulations 
pertaining to the land bank

• How the land bank will be imple-
mented in Philadelphia

• Practical and procedural consider-
ations facing the implementation of the 
new land bank

Immigration Law in 2015: The 
Hottest of the Hot Topics —  
Issue Spotting and Addressing
Immigration Law Committee

This program will address a 
potpourri of current and pressing 
immigration issues.

The New Pennsylvania Power 
Of Attorney Statute: What You 
Need To Know Now
Probate and Trust Law Section

Pennsylvania’s Power of Attorney 
statute was recently amended, with 
the most significant provisions becom-

benCH-bar & annuaL ConferenCe

continued on page 14

Seminars
continued from page 12
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benCH-bar & annuaL ConferenCe

Seminars
continued from page 13

Full conference early-bird registration rates 
for the Bench-Bar & Annual Conference are $399 for 
members and $249 for Young Lawyers Division, public 
interest and government attorney members. 

Early-bird registration is available until Friday, Sept. 
18. Registration includes all CLE programing and all 
sponsored meals and events on Friday and Saturday. After 
Sept. 18, registration rates increase by $70. Registration is 
available at benchbar.philadelphiabar.org.

Special Borgata hotel room rates are available for our 
Conference attendees.

A rate of $189 (plus tax) for a king room is available 

Friday, Oct. 16 and a limited number of king rooms are 
available at $109 (plus tax) Thursday, Oct. 15 and $259 
(plus tax) for Saturday, Oct. 17. You must be a registered 
attendee of the Conference to receive this group rate. 
Once you are registered for the Conference, you will 
receive instructions on how to reserve your room.

Julia Swain, a partner at Fox Rothschild LLP, is chair of 
the 2015 Bench-Bar & Annual Conference.

Sponsors for the 2015 Bench-Bar & Annual 
Conference include First Judicial District of 
Pennsylvania, USI Affinity, Love Court Reporting, Inc. 
– A Vertitext Company, BPU Investments, JAMS The 

Resolution Experts, LawCash, Robson Forensic, State 
Civil Litigation Section, Friedman LLP, RIMKUS, 
Widener University School of Law, Bellia Print & 
Design and The Legal Intelligencer. For sponsorship 
information, contact Tracey McCloskey at 215-238-6360 
or tmccloskey@philabar.org.

Register Now at benchbar.philadelphiabar.org

STATE CIVIL  
LITIGATION SECTION

ing effective Jan. 1, 2015. The new statute makes im-
portant changes to the form and content of financial 
powers of attorney, creates specific “hot powers” that 
may pose potential traps for the unwary and brings 
clarity to the liability issues faced both by agents and 
third parties such as banks and other financial institu-
tions who rely upon the representation of agents. This 
program will address how the new statute impacts the 
drafting of powers of attorney both from a statutory 
perspective and from a litigation-avoidance perspec-
tive. Panelists will provide insight on the new law the 
use of “hot powers” and the potential drafting pitfalls 
for which all practitioners should be aware. 

Mastering the Art of  
Support Masters Proceedings in Philadel-
phia Family Court (Part Two)
Family Law Section

Part Two will focus on local practice in the Support 
Masters Unit. Understanding how to properly create 
a record for a support case is essential at the Masters 
level as any appeal is on exceptions only. Hear from 
the Support Masters about how to handle evidentiary 
issues, protracted listings, earning capacity arguments 
and remands. 

It’s Not All Bad — Examining the Delivery 
of Legal Services and the Administration 
of Justice to Low Income Communities 
From a Strengths-Based Perspective
Public Interest Section

Across the criminal and juvenile justice, as well as 
the child welfare and civil legal service systems, there 
are a disproportionate number of youth and individu-
als from low-income communities, and  a dispropor-
tionate number of individuals from communities of 
color. In order to effectively and ethically provide ser-
vice and administer justice, attorneys and judges must 
take a strengths-based approach to interacting with 
clients and the individuals who come before them 
in court, using language that appropriately reflects a 
recognition of their resourcefulness and resilience. This 
session will focus on the importance of being thought-
ful about language and the role that it can play in both 
humanizing and dehumanizing individual clients, 
complainants and defendants. Practitioners and judges 
will discuss the programs –run through courts, law 
schools and community-based organizations –that 
engage individuals and their support networks (family 
members or other supporters) to improve health and 
educational outcomes and link individuals and fami-
lies to needed resources and benefit services. Whether 
the contact with a lawyer or a judge is through the 
criminal court or in civil practice, legal professionals 
mindful of the resilience and strengths of those they 

are serving can better address the multifaceted issues 
facing low-income individuals – and to lead better 
overall outcomes in individual cases and beyond.

What Works and What Doesn’t in the 
Courtroom
Young Lawyers Division 

In addition to general practice pointers, this 
program will touch upon the most commonly made 
errors by attorneys in court, and will address specific 
rules and requirements that seem to cause headaches 
to both attorneys and judges alike. From spelled-out 
procedural requirements to unwritten guidelines and 
preferences, this program will provide thoughtful 
commentary on how to be a more effective advocate.

State of the Courts
Hear from the president judges of Pennsylvania’s 

courts for an update on the state of our courts.   
Additional Bench-Bar programs include “Fifty Years 

After Miranda v. Arizona” from the Criminal Justice 
Section and “The Use of Prescription Medications in 
the World Of Litigation,” from the Workers’ Compen-
sation Section.

Please note that course descriptions and panelists 
are subject to change. 

for more information
Visit benchbar.philadelphiabar.org for more informa-
tion on the 2015 Bench-Bar & Annual Conference.
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n By Elise Detry

Almost 20 years ago, the interna-
tional law committees of the Philadel-
phia Bar Association and the Bar Asso-
ciation of Lyon, France had the brilliant 
idea to form a partnership in order 
to facilitate international networking 
through the annual exchange of intern-
ships of young law students. This year, 
I was one of the three students from 
the Ecole des Avocats de Lyon (literally 
“The School of Lawyers”) who got the 
chance to discover a new country, a new 
city and a completely different way to 
practice business and law. 

It is always a bit scary to start a new 
job. It is even scarier to do so in another 
country, with another language. Luckily 
for me, I arrived in the United States the 
day before Thanksgiving, just in time to 
enjoy this typical American holiday for 
the very first time. On that special occa-
sion, I was given such a warm welcome 
that I was no longer frightened and I 
had a lot to be thankful for. In a general 
way, I found the people of Philadelphia 
to be very welcoming, open-minded and 
quiet Francophile! 

I joined Wilson Elser Moskowitz 
Edelman & Dicker LLP for three 
months under the supervision of Kath-
leen Wilkinson whose kindness and 
availability in spite of the frenzied pace 
of her life never ceased to amaze me. 
From the earliest days of my internship, 
Kathleen initiated me into the energy 
and effervescence of the Philadelphia 
Bar Association, whose numerous com-
mittees organize a lot of exciting events 
especially in the festive seasons. I have 
had the opportunity to attend confer-
ences and meetings for several com-
mittees (among which were the Young 
Lawyers Division, the Women in the 
Profession Committee, the Diversity 
in the Profession Committee and the 
Philadelphia Bar Foundation). I am 
truly impressed by the dynamism of 
the Philadelphia attorneys who work 
together to stand by each other within 
their community and support many 
causes in their city. I was very proud 
to be able to bring some of that great 

enthusiasm home.
As my knowledge of American 

law was limited at first, Kathleen and 
Honorary French Consul Michael Scul-
lin planned for us to visit most of the 
jurisdictions in the city: Superior Court, 
Third Circuit, City Hall, Federal Court 
and the Family Court in its brand new 
building.

The whole team at Wilson Elser 
ensured that my internship would be a 
complete and rewarding experience in 
a friendly and stimulating atmosphere. 
I had the opportunity to attend depo-
sitions, mediations, arbitrations and pre-
trial hearings. I worked on insurance 
and dram shop cases, product liability, 
tax law and asbestos cases. Those tasks 
really helped me understand the differ-
ences between the American and French 
judicial systems in regard to procedure, 
the presentation of the legal facts and 
the professional practice of the attorney 
as a whole. 

I was also invited to play a role in 
a mock trial organized by Robert J. 
Casey’s law firm in which I played 
“Judge Kathleen Wilkinson’s” law clerk. 
I have to admit that I was a very concil-
iatory (or improvising) law clerk since 
most of my legal imput on the trial 
ended up being “I totally agree with you, 
your Honor!” Yet, it was a great opportu-
nity to be part of an entire trial in just a 
few hours and it was a lot of fun, too. 

I know for a fact that my two class-
mates who interned at Pepper Hamilton 
LLP, Volpe and Koenig PC and McEl-
roy, Deutsch, Mulvaney & Carpenter 
LLP this year were as thrilled as I was 
with their experiences. The three of us 
gave a presentation to the Philadelphia 

Bar Association’s International Law 
Committee about the French legal 
news, as many reforms were undertaken 
following the economic crisis and the 
recent terror attacks that our country 
suffered. The International Law Com-
mittee has a lot of great new projects 
and partnerships abroad thanks to the 
involvement of its devoted members. 
The committee also organizes fasci-
nating debates and discussions about 
international news and legislation. Make 
sure you don’t miss the next one!

In Philadelphia, the most experienced 
and renowned attorneys want to know 
everything about your achievements as 
an “almost” attorney! Philadelphia is a 
real land of opportunity and the legal 
community here has a great people-cen-

tered way of doing business. I can only 
advise my fellow French classmates to 
take advantage of this partnership and 
take a chance at it. I will be more than 
happy to welcome any Philadelphia law 
students and professionals in Lyon any-
time! You will see that it is an amazing 
city too… A bientôt!

Elise Detry (elisedetry@hotmail.fr) is a law 
student at the Ecole des Avocats de Lyon.

 
PS: There are a lot of persons to thank for that wonderful ex-

perience and not enough space to cite them all: Kathleen D. 

Wilkinson Esq., the entire Wilson Elser team and especially 

William McDevitt Esq., Beth Spence, and Louis Isaacsohn Esq.; 

Judge Peckurow and Judge O’Neill; Robert J. Casey; Jeremy 

Heep Esq. and Michael Scullin Esq. of the Philadelphia Bar As-

sociation’s International Law Committee; Maître Jean-Michel 

Raynaud and Maître Thierry Bonnet of the Lyon Bar Associa-

tion’s International Law Committee.

Experience From a Three-Month Internship  
in the Philadelphia Legal Community

pHiLadeLpHia-Lyon bar exCHange program

Elise Detry (left) with Robert J. Casey and Kathleen D. Wilkinson.

I am truly impressed 
by the dynamism of 
the Philadelphia attor-
neys who work together 
to stand by each other 
within their community 
and support many  
causes in their city. 

The International Law 
Committee has a lot  
of great new proj-
ects and partnerships 
abroad thanks to the 
involvement of its de-
voted members. 
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HeaLtH Care reform update from uSi affinity

n By Brian McLaughlin

The IRS issued Notice 2015–16 to 
begin the process of developing regula-
tory guidance regarding the excise 
tax on high cost employer-sponsored 
health coverage, commonly known as 
the “Cadillac Tax.” Beginning January 
1, 2018, a forty-percent excise tax will 
apply on the cost of applicable cover-
age that exceeds prescribed thresholds 
(described later in this article). We 
will look at how the limit may apply 
with respect to the cost of coverage 
and methods to determine the cost of 
applicable coverage.

The statute provides two baseline 
per-employee dollar limits for 2018, 
$10,200 for self-only coverage, and 

$27,500 for coverage other than self-
only. The guidance clarifies that these 
amounts are subject to certain adjust-
ments, as follows: Health cost adjust-
ment percentage will be applied to the 
per-employee dollar limit for 2018 to 
determine the actual dollar limits for 
that year. For taxable years after 2018, 
a cost-of-living adjustment based on 
CPI-U plus one percent will be applied 
to determine applicable dollar limits. 
An additional amount is added to the 
dollar limits for qualified retirees and 
individuals who participate in a plan 
sponsored by an employer, the major-
ity of whose employees covered by the 
plan are engaged in high-risk profes-
sions or who repair or install electrical 
or telecommunication lines. The addi-
tional amounts added to the prescribed 
thresholds are $1,650 for self-only 
coverage and $3,450 for coverage other 
than self-only. For 2018 and beyond, 
the dollar limits for an employer may 
be increased by an age and gender 
adjustment if the age and gender char-

acteristics of an employer’s workforce 
are different from those of the national 
workforce. The amount of this adjust-
ment is to be determined. Coverage 
provided under a multiemployer 
plan is treated as coverage other than 
self-only (e.g., the $27,500 threshold 
applies to both self-only coverage and 
coverage other than self-only).

This new excise tax will apply on 
the excess, if any, of the aggregate cost 
of applicable coverage of an employee 
for a month over the applicable dollar 
limit. Under the existing framework, 
rules similar to the COBRA rules for 
determining applicable premiums 
will be used to determine the cost 
of applicable coverage. Given that 
the regulators have provided limited 
guidance on determining the cost of 
COBRA coverage, in particular for 
self-insured plans and HRAs, guidance 
issued under section 4980I is likely to 
affect existing COBRA rules (section 
4980B). Currently, the COBRA appli-
cable premium must be determined for 
a 12-month determination period, and 
must be determined before the start 
of such period. For self-insured plans 
there are two methods to determine 
the COBRA applicable premium, the 
actuarial basis method and the past 
cost method.

Absent guidance, employers and 
plans must operate in good faith com-
pliance with a reasonable interpretation 
of the section 4980B statutory require-
ments.

Briefly, the Notice outlines potential 
approaches to determining the cost of 
applicable coverage: The IRS proposes 
determining similarly situated indi-
viduals through mandatory aggrega-
tion, aggregating individuals by elected 
benefit package (e.g., PPO, HMO 
or HDHP). Then, individuals will 
be disaggregated by those who have 
self-only coverage and those with other 
than self-only coverage. This is referred 
to as mandatory disaggregation. In ad-
dition, the IRS is considering whether 
to allow permissive disaggregation, 
meaning separate determination of 
costs of coverage within family cover-
age based on the number of covered 
individuals. Another type of permissive 
disaggregation under consideration is 
disaggregation based on an employee’s 

similarly situated status such as bona 
fide employment related criteria (cur-
rent employee versus former employee 
status, compensation, bona fide geo-
graphic distinctions, etc.). The IRS has 
requested comments on these various 
aggregation methodologies. 

For self-insured plans the IRS is 

looking to provide guidance that will 
likely affect not only how the cost of 
applicable coverage is determined for 
purposes of the excise tax, but how 
self-insured plans determine the CO-
BRA applicable premium as well. With 
limited exception, the method chosen 
(actuarial or past cost) would need to 
be used for at least 5 years (exception 
for the past-cost method due to signifi-
cant plan changes). Under the actuarial 
method, a reasonable estimate of the 
cost of providing coverage under the 
group health plan would be based on 
the actual cost the plan is expected to 
incur, and not minimum or maximum 
exposure. The IRS asks for comments 
on whether an accreditation of indi-
viduals making these actuarial esti-
mates should be required and whether 
it would be preferable to provide a spe-
cific list of factors that must be satisfied 
to make this actuarial determination. 
For the past-cost method, the IRS pro-
poses specific cost factors that would be 
taken into account to determine cost 
and how those factors can be applied.

The IRS has issued very limited 
guidance on determining the COBRA 
premium for HRAs. Briefly, the IRS 
has stated that the COBRA applicable 
premium for an HRA may not be 

based on a qualified beneficiary’s reim-
bursement amounts available from the 
HRA. The IRS also seeks comments 
as to how the determination period 
should be set for COBRA and whether 
that same determination period can be 
used to determine the cost of appli-
cable coverage. Under existing COBRA 
rules, the method for calculating the 
applicable premium must be elected 
prior to the determination period for 
which the applicable premium applies.

Determining the cost of applicable 
coverage raises a number of issues 
that affect the Cadillac Tax, COBRA 
continuation of coverage, and other 
areas of benefits law (e.g., W-2 health 
coverage reporting). This Notice 
provides early indications of how the 
IRS contemplates addressing these 
issues. Future guidance will have a 
broad impact on employer sponsored 
group health plan compliance and plan 
designs. We will be monitoring future 
regulatory developments, along with 
legislative changes that may impact the 
2018 excise tax. This is the start of a 
long regulatory process and additional 
guidance and opportunity for com-
ments will be forthcoming. 

Brian McLaughlin (Brian.McLaughlin@
usiaffinity.com) is vice president of USI Af-
finity’s Benefit Solutions Group. 

For more information about insurance, visit the Philadelphia Bar 
Association Insurance Exchange at www.usiaffinityex.com/Phil-
adelphiaBar. For Lawyers’ Professional Liability and other busi-
ness coverage, you can continue to visit the regular Philadelphia 
Bar Association Insurance Program website at www.mybarinsur-
ance.com/PhiladelphiaBar. If you’d like to talk to someone about 
insurance and benefits options for Philadelphia Bar Association 
members, call USI Affinity Benefit Specialists at 1-855-874-0267. 
 
For over 75 years, the divisions of USI Affinity have developed, 
marketed and administered insurance and financial programs 
that offer affinity clients and their members unique advantages 
in coverage, price and service. As the endorsed broker of the 
Philadelphia Bar Association and more than 30 other state and 
local bar associations and with more than 30,000 attorneys in-
sured, USI Affinity has the experience and know-how to navigate 
the marketplace and design the most comprehensive and inno-
vative insurance and benefits packages to fit a firm’s individual 
needs.

IRS Issues Cadillac Tax Preliminary Guidance

For self-insured plans 
the IRS is looking to 
provide guidance that 
will likely affect not only 
how the cost of appli-
cable coverage is deter-
mined for purposes of 
the excise tax, but how 
self-insured plans deter-
mine the COBRA appli-
cable premium as well.

This new excise tax 
will apply on the excess, 
if any, of the aggregate 
cost of applicable cover-
age of an employee for 
a month over the appli-
cable dollar limit.  



philadelphiabar.org June 2015    Philadelphia Bar Reporter    17

Campaign for Qualified Judges Takes to the Streets

Annual Bar 5K Run/Walk Celebrates 36th Year

Clockwise from left: Chancellor Albert S. Dandridge III and Vice Chancellor Deborah R. Gross; the team from Drinker Biddle; Frank Shorter, accepting first place overall, male from 
WMGK’s T Morgan; Faye Hellman, accepting first place overall, female from WMGK’s T Morgan. 

Clockwise from top left: Chancellor Albert S. Dandridge III and Philadelphia Bar Association Commission on 
Judicial Selection and Retention Chair A. Harold Datz hand out flyers in front of Liberty Place, promoting the Ju-
dicial Commission’s recommended candidates ahead of the May 19 primary election; Immediate Past Chancellor 
William P. Fedullo hands out flyers at the corner of 8th and Market streets; Street Team members Reginald Smith 
and Malika Lovelace in front of 1500 Market St.
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veteranS in our Community

for more information
For additional information,  
visit www.giticketsfoundation.org.
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Members of the military 
and their families  
enjoyed a Philadelphia 
Phillies game on  
Mother’s Day in the Reed 
Smith LLP suite. Reed Smith, the Phillies and GI  
Tickets Foundation joined together to show their  
appreciation to members of the military for their  
service and sacrifices. GI Tickets Foundation is a non-
profit that works with season ticket owners, monetary 
donors and professional sports teams to provide  
tickets to active duty military and their families to  
major league sporting events and concerts nationwide.

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.



philadelphiabar.org June 2015    Philadelphia Bar Reporter    19

pro bono SpotLigHt

n  By Lindsay D. Breedlove and 
Allison H. In

In 1883, American poet Emma Laza-
rus wrote a sonnet to raise money for the 
pedestal on which the Statue of Liberty 
would eventually stand. She described the 
way that Lady Liberty would welcome with 
“mild eyes” the millions of immigrants who 
would come to the United States. “Give 
me your tired, your poor, your huddled 
masses yearning to breathe free,” the poem 
read. Because those words have since 
been stamped on the statue’s plaque, Lady 
Liberty has become the unofficial greeter of 
immigrants to this country. 

Of course, even a statue whose inspiration 
endures cannot provide all that immigrants 
need, and that is where HIAS Pennsylvania 
(HIAS) steps in. HIAS has been providing 
legal and support services to immigrants, 
refugees and asylum seekers in the Philadel-
phia region since the year before Emma Laza-
rus composed those inspiring words. Part of 
those services now includes pairing with law 
firms like Ballard Spahr LLP to provide pro 
bono representation for asylum seekers. 

Nearly two years ago, Ballard Spahr col-
laborated with HIAS to take on the repre-
sentation of a Haitian family of five that had 
filed a pro se asylum application. The father, 
a nascent Haitian politician, had built up a 
loyal community following that threatened 
the majority party’s grip on a particular 
section of the country. After repeated death 
threats, and warnings from Haitian police 
that they could not guarantee the family’s 
safety, the family fled to Florida, eventually 
making their way to the Philadelphia region. 

Although the family had a strong asylum 
claim based on past persecution and the 
likelihood of future persecution related to 
the father’s political opinions, three obstacles 
stood in their way. First, the father’s confi-
dence and stature — necessary to be a success-
ful politician — meant he did not present any 
of the stereotypical characteristics of a victim 
of persecution. Second, the family’s post-
traumatic stress disorder made it difficult for 
them to remember who had threatened them 
when, and made them even more reluctant 
to talk about their experiences. These two 
factors contributed to the initial asylum 
interviewer’s decision to deny the family’s pro 

se application, a setback that only prolonged 
the difficult process. When Ballard Spahr got 
involved, a third obstacle presented itself: the 
family lacked any support network in the 
Philadelphia area, such that surviving here 
until an immigration judge would hear their 
case posed a challenge. 

HIAS’s ongoing support and Ballard 
Spahr’s commitment to pro bono and their 
established asylum practice group provided 
HIAS with the resources to overcome all of 
these obstacles. HIAS provided the fam-
ily with warm clothes and coats to survive 
the winter and guidance on how to obtain 
employment authorization for the mother 
and father during the time their asylum case 
was pending. Ballard Spahr’s commitment 
to pro bono allowed HIAS to meet with the 
family many times over an extended period. 
HIAS was then able to develop enough of 
a relationship with the father to make him 
comfortable shedding his politician façade, 
allowing for compelling testimony at the asy-
lum hearing. HIAS could also rely on Ballard 
Spahr’s established asylum practice group for 
guidance and continue its partnership with a 
well-respected psychologist who provided a 

report to explain how the family’s difficulty 
recounting events was consistent with their 
having experienced those events, not contrary 
to it. Because of these advantages, HIAS and 
Ballard Spahr were able to secure asylum for 
the clients at the conclusion of an immigra-
tion court hearing that occurred earlier this 
year. A family that faced near-certain death at 
home will now be safe in the United States. 

Despite this recent success and Emma 
Lazarus’s poem, this country does not now 
and has never welcomed immigrants with 
“mild eyes.” Working with HIAS on this case 
and others has provided lawyers at Ballard 
Spahr with the opportunity to be part of a 
community that helps to create a welcoming 
and secure environment for immigrants and 
refugees. For information about trainings 
and ways to get more involved, visit http://
hiaspa.org.

Lindsay D. Breedlove (breedlovel@pepperlaw.
com) participated in this case while an associate 
at Ballard Spahr LLP. Effective May 18, 2015, 
she is an associate at Pepper Hamilton LLP. 
Allison H. In (ina@ballardspahr.com) is an 
associate at Ballard Spahr LLP.

HIAS Pennsylvania Partners with  
Ballard Spahr LLP for Meaningful Pro Bono

Please Join Us for a  
Special Dinner Honoring 
PENNSYLVANIA’S DIVERSE  
ATTORNEYS of the YEAR  
Thursday, June 18, 2015 
6:00 PM 
The Crystal Tea Room, The Wanamaker Building
100 Penn Square East, Philadelphia PA

Keynote Speaker: Joseph K. West
President and CEO, Minority Corporate Counsel Association

To purchase tickets or to inquire about sponsorship opportunities,  
contact Don Chalphin at 215-557-2359 or dchalphin@alm.com.

2015 HONOREES
Maria E. Bermudez, Martin Law

Pedro A. Cortés, Commonwealth of Pennsylvania

Angela Giampolo, Giampolo Law Group

John Y. Gotanda, Villanova University School of Law

Elliot C. Howsie, Allegheny County Public Defender’s Office

Sophia Lee, Sunoco Inc.

Timothy K. Lewis, Schnader Harrison Segal & Lewis

Wendell Pritchett, University of Pennsylvania Law School

Amber Racine, Raynes McCarty

Ajay Raju, Dilworth Paxson

Judge Luis Felipe Restrepo, Eastern District of Pennsylvania

Teresa M. Rodriguez, Pennsylvania Human Relations Commission

Alejandro J. Salicrup, Pepper Hamilton

Brian P. Seaman, Stradley Ronon Stevens & Young

Reggie Shuford, ACLU of Pennsylvania

Austin K. So, Heraeus Inc.

Dee Spagnuolo, Ballard Spahr

Min S. Suh, Obermayer Rebmann Maxwell & Hippel

Elpidio “PD” Villarreal, GlaxoSmithKline

Marilou E. Watson, Fox Rothschild

R. Seth Williams, Philadelphia District Attorney’s Office

Raymond M. Williams, DLA Piper

Su Ming Yeh, Pennsylvania Institutional Law Project
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Reggie Shuford, ACLU of Pennsylvania

Austin K. So, Heraeus Inc.

Dee Spagnuolo, Ballard Spahr

Min S. Suh, Obermayer Rebmann Maxwell & Hippel

Elpidio “PD” Villarreal, GlaxoSmithKline

Marilou E. Watson, Fox Rothschild

R. Seth Williams, Philadelphia District Attorney’s Office

Raymond M. Williams, DLA Piper

Su Ming Yeh, Pennsylvania Institutional Law Project

Please Join Us for a  
Special Dinner Honoring 
PENNSYLVANIA’S DIVERSE  
ATTORNEYS of the YEAR  
Thursday, June 18, 2015 
6:00 PM 
The Crystal Tea Room, The Wanamaker Building
100 Penn Square East, Philadelphia PA

Keynote Speaker: Joseph K. West
President and CEO, Minority Corporate Counsel Association

To purchase tickets or to inquire about sponsorship opportunities,  
contact Don Chalphin at 215-557-2359 or dchalphin@alm.com.

2015 HONOREES
Maria E. Bermudez, Martin Law

Pedro A. Cortés, Commonwealth of Pennsylvania

Angela Giampolo, Giampolo Law Group

John Y. Gotanda, Villanova University School of Law

Elliot C. Howsie, Allegheny County Public Defender’s Office

Sophia Lee, Sunoco Inc.

Timothy K. Lewis, Schnader Harrison Segal & Lewis

Wendell Pritchett, University of Pennsylvania Law School

Amber Racine, Raynes McCarty

Ajay Raju, Dilworth Paxson

Judge Luis Felipe Restrepo, Eastern District of Pennsylvania

Teresa M. Rodriguez, Pennsylvania Human Relations Commission

Alejandro J. Salicrup, Pepper Hamilton

Brian P. Seaman, Stradley Ronon Stevens & Young

Reggie Shuford, ACLU of Pennsylvania

Austin K. So, Heraeus Inc.

Dee Spagnuolo, Ballard Spahr

Min S. Suh, Obermayer Rebmann Maxwell & Hippel

Elpidio “PD” Villarreal, GlaxoSmithKline

Marilou E. Watson, Fox Rothschild

R. Seth Williams, Philadelphia District Attorney’s Office

Raymond M. Williams, DLA Piper

Su Ming Yeh, Pennsylvania Institutional Law Project
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When it comes to retirement 
preparation and investing, members of 
Generation X tend to be more worried, 
are investing more and taking more re-
sponsibility for their nest eggs than baby 
boomers, according to new survey find-
ings from The PNC Financial Services 
Group, Inc. In this month’s interview, 
I sat down with Bill Whitmore, senior 
wealth planner with PNC Wealth Man-
agement® in Delaware, to discuss these 
and other results from “The Perspectives 
of Retirement survey,” which measured 
the attitudes on retirement prepared-
ness of Generation X, defined as those 
between the ages of 35 and 49, and baby 
boomers, defined as those between the 
ages of 50 and 68.

How much do these groups think 
they will need to comfortably retire?

The survey revealed that more than 
half believe they will need $1 million or 
more to be comfortable in retirement. 
Generation X expects to need an average 
of $1.5 million for retirement, while baby 
boomers’ average expectation is slightly 
lower at $1.3 million. However, three-
quarters of boomers have yet to reach 
the $1 million milestone. It is important 
to note that the actual amount needed to 
retire comfortably is dependent on the 
individual level of spending in retirement, 
the cost of living in the area of the coun-
try one may reside, and how one struc-
tures their investment portfolio among 
various asset classes. It is also affected by 
how effectively individuals have managed 

debt throughout their 
working years.

Did the Great Reces-
sion cause these groups 
to change any of their 
financial habits?

One of the most chal-
lenging tasks is chang-
ing habits, particularly 
in managing spending 
and debt and increas-
ing savings and seeking 
advice. However, one 
outcome of the Great Recession is that we 
are seeing meaningful changes in financial 
behavior in 71 percent of all survey 
respondents, especially among Genera-
tion X. The survey showed that while 
15 percent of all survey respondents are 
still coping with the effects of the Great 
Recession, seven out of 10 changed their 
financial behavior as a result. A majority 
of Gen X say they are investing more for 
retirement, compared to 37 percent of 
boomers.

What is driving younger investors to 
invest more for their retirement?

Younger investors worry more that 
they will not have enough to live on for 
the rest of their lives. Three-quarters of 
Generation Xers agreed with the state-
ment, “I worry that my retirement assets 
may not hold out for as long as I live” as 
opposed to 55 percent of boomers. In 
addition, there is greater recognition of 
personal responsibility for funding retire-
ment among younger investors. When 

it comes to personal 
responsibility, 65 per-
cent of Generation Xers 
responded, “I believe I 
am solely responsible for 
my retirement (no Social 
security, employer pen-
sion, inheritance, etc.)” 

vs. 45 percent of boomers.
Are workers taking advantage of 

employer-sponsored plans, such as 
401(k) plans?

Many of those surveyed know that 
their 401(k) or comparable plan will not 
be enough to get them to their retire-
ment goal. On average, respondents 
invest 11 percent of their income in their 
employers’ retirement plan and another 
nine percent (on average) specifically 
for retirement outside of these plans. Of 
those who participate in a 401(k) plan at 
work, 70 percent are offered an employer 
match. Nine in 10 say that match is im-
portant to overall retirement assets. 
What are their views on Social Security? 
No matter the age, an overwhelming 
number of survey respondents expect 
Social Security to be there for them. 
Ninety-four percent of all survey respon-
dents agreed with the statement, “I have 
earned my Social Security through paying 
Social Security taxes and therefore it is 
owed to me.”

What are they most worried about 
when it comes to retirement?

Healthcare concerns ran very high. 
Eighty-four percent of all survey respon-
dents fear that healthcare costs will be 
too expensive in retirement, topping the 
list of all concerns among respondents. 
Generation X is slightly more worried 
than boomers with 89 percent versus 83 
percent.

At what age do they think they will 
be able to retire?

Control is important to them. Nearly 
all survey respondents said it’s very impor-
tant to be able to retire when they choose 
to do so. Generation Xers expect to retire 
younger at an average age of 63.6 years, 
while Boomers expect to retire, on aver-
age, at 65.5.

Carol Claytor can be reached at carol.claytor@
pnc.com or 215-585-5679. For more infor-
mation, visit pnc.com/wealthmanagement 

Survey Methodology - The Perspectives of Retirement Survey was 
commissioned by PNC to identify attitudes and behaviors of 
investors. The study was conducted online within the United 
States Feb. 13 – 25, 2015 among a nationwide cross section 
of 1,017 adults age 35 to 75, each with total investable assets 
of at least $100,000 if age 45 or older, or and at least $50,000  
if age 35 to 44. One in five of the sample had $1 million or more 
in total  investable  assets.  Twenty percent of respondents  
are retired.  Findings are significant for the total sample at  
the 95 percent confidence level with a margin of error of  
+/- 3.0 percent. 

The material presented in this article is of a general 
nature and does not constitute the provision by PNC of 
investment, legal, tax, or accounting advice to any person, 
or a recommendation to buy or sell any security or adopt any 
investment strategy. Opinions expressed herein are subject 
to change without notice. The information was obtained 
from sources deemed reliable. Such information is not 
guaranteed as to its accuracy. You should seek the advice of 
an investment professional to tailor a financial plan to your 
particular needs. For more information, please contact PNC 
at 1-888-762-6226.

The PNC Financial Services Group, Inc. (“PNC”) uses 
the marketing names PNC Wealth Management® and 
Hawthorn, PNC Family Wealth® to provide investment, 
wealth management, and fiduciary services through its 
subsidiary, PNC Bank, National Association (“PNC Bank”), 
which is a Member FDIC, and to provide specific fiduciary 
and agency services through its subsidiary, PNC Delaware 
Trust Company. PNC also uses the marketing names PNC 
Institutional Asset ManagementSM, PNC Retirement 
SolutionsSM, Vested Interest®, and PNC Institutional 
Advisory SolutionsSM for the various discretionary and non-
discretionary institutional investment activities conducted 
through PNC Bank and through PNC’s subsidiary PNC Capital 
Advisors, LLC, a registered investment adviser (“PNC Capital 
Advisors”). Standalone custody, escrow, and directed trustee 
services; FDIC-insured banking products and services; 
and lending of funds are also provided through PNC Bank. 
Securities products, brokerage services, and managed 
account advisory services are offered by PNC Investments 
LLC, a registered broker-dealer and a registered investment 
adviser and member of FINRA and SIPC. Insurance products 
may be provided through PNC Insurance Services, LLC, 
a licensed insurance agency affiliate of PNC, or through 
licensed insurance agencies that are not affiliated with PNC; 
in either case a licensed insurance affiliate may receive 
compensation if you choose to purchase insurance through 
these programs. A decision to purchase insurance will not 
affect the cost or availability of other products or services 
from PNC or its affiliates. PNC does not provide legal, tax, 
or accounting advice unless, with respect to tax advice, PNC 
Bank has entered into a written tax services agreement. PNC 
does not provide services in any jurisdiction in which it is not 
authorized to conduct business. PNC Bank is not registered 
as a municipal advisor under the Dodd-Frank Wall Street 
Reform and Consumer Protection Act (“Act”). Investment 
management and related products and services provided 
to a “municipal entity” or “obligated person” regarding 
“proceeds of municipal securities” (as such terms are 
defined in the Act) will be provided by PNC Capital Advisors. 
“PNC Wealth Management,” “Hawthorn, PNC Family 
Wealth,” and “Vested Interest” are registered trademarks 
and “PNC Institutional Asset Management,” “PNC Retirement 
Solutions,” and “PNC Institutional Advisory Solutions” are 
service marks of The PNC Financial Services Group, Inc. 

Investments: Not FDIC Insured. No Bank Guarantee. May 
Lose Value.
Insurance: Not FDIC Insured. No Bank or Federal Government 
Guarantee. Not a Deposit. May Lose Value.

Gen X Found More Ready to Take on Retirement
 By Carol Claytor

PNC Perspectives
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CALENDAR OF EVENTS

Monday, June 1
Family Law Section: meeting, 12 p.m., 
11th Floor Conference Center. Lunch: 
$9.

Tuesday, June 2
Securities Regulation Committee: 
meeting, 8:30 a.m., Dilworth Paxson, 
1500 Market St., Suite 3500E.
Committee on the Legal Rights of 
Persons with Disabilities: meeting, 9 
a.m., 10th Floor Board Room.
Health Care Law Committee: meeting, 
12 p.m., 11th Floor Committee Room 
South. Lunch: $8.50.
Probate and Trust Section Quarterly 
Meeting and CLE: 12:30 p.m., 
Pennsylvania Bar Institute, CLE 
Conference Center, Wanamaker 
Building, 10th Floor. 
Philadelphia Bar Reporter Editorial 
Board: meeting, 12:30 p.m., 10th Floor 
Cabinet Room. 

wednesday, June 3
Delivery of Legal Services Committee: 
meeting, 8:30 a.m., 10th Floor Board 
Room.
Insurance Programs Committee: CLE 
program, 8:30 a.m., 11th Floor Confer-
ence Center. 
State Civil Litigation Section: meeting, 
12 p.m., 11th Floor Conference Center. 
Lunch: $9.
Criminal Justice Section Executive Com-
mittee: meeting, 12:30 p.m., 11th Floor 
Committee Room South. 
Family Law Section ADR Committee: 
meeting, 4 p.m., 10th Floor Board 
Room.

Thursday, June 4
DLSC CLE Planning Subcommittee: 
meeting, 9 a.m., 11th Floor Committee 
Room South. 
Law School Outreach Committee: meet-
ing, 12 p.m., 11th Floor Conference 
Center. 
Government and Public Service Lawyers 
Committee: meeting, 3:30 p.m., 10th 
Floor Board Room.
Philly Idol: 6 p.m., World Café Live 

– Downstairs Live, 3025 Walnut St. 
Tickets: philadelphiabar.org

Monday, June 8 
Civil Gideon Task Force: meeting, 12 
p.m., 10th Floor Board Room. 
Civil Rights Committee: meeting, 12 
p.m., 11th Floor Committee Room 
South. Lunch: $9.

Tuesday, June 9
Quarterly Meeting and Luncheon: 12 
p.m., Hyatt at The Bellevue, Broad and 
Walnut streets. Tickets: philadelphiabar.
org.

wednesday, June 10
Real Property Section Executive Com-
mittee: meeting, 12 p.m., Ballard Spahr 
LLP, 1735 Market St., 51st Floor.
Intellectual Property Committee: meet-
ing, 12:30 p.m., 11th Floor Committee 
Room South.
Family Law Section Spring Reception: 
5:30 p.m., Top of the Tower, Three Lo-
gan Square, 1717 Arch St., 51st Floor. 
Tickets: philadelphiabar.org.

Thursday, June 11
Legislative Liaison Committee: meet-
ing, 12 p.m., 10th Floor Board Room. 
Lunch: $9.
Law School Outreach Committee: meet-
ing, 12 p.m., 11th Floor Conference 
Center.
Workers’ Compensation Section Spring 
Reception: 6 p.m., Manayunk Brew-
ing Company, 4120 Main St. Tickets: 
philadelphiabar.org.

friday, June 12
Workers’ Compensation Section Execu-
tive Committee: meeting, 10:30 a.m., 
11th Floor Committee Room South. 
Workers’ Compensation Section: meet-
ing, 12:30 p.m., 11th Floor Conference 
Center. Lunch: $9.
Philadelphia Lawyer Editorial Board: 
meeting, 12:30 p.m., 11th Floor Com-
mittee Room South.

Monday, June 15
Public Interest Section Executive Com-

mittee: meeting, 12 p.m., 10th Floor 
Board Room.
Young Lawyers Division: Live, Lunch 
and Learn program, 12 p.m., 11th 
Floor Conference Center. Lunch: $8.00. 
Philadelphia Bar Foundation Golf/Tennis 
Classic: Waynesborough Country Club, 
Paoli, Pa. Registration: philabarfounda-
tion.org.
Young Lawyers Division: Live, Lunch 
& Learn program, 12 p.m., 11th Floor 
Conference Center. Lunch: $9.

Tuesday, June 16
Cabinet: meeting, 12 p.m., 10th Floor 
Board Room. 
Criminal Justice Section: CLE, 12 p.m., 
11th Floor Conference Center. Lunch: 
$9.
Employee Benefits Committee: meet-
ing, 12:30 p.m., 11th Floor Committee 
Room South. Lunch: $9.
Education Committee of the Probate 
and Trust Law Section: meeting, 4 p.m., 
Flaster/Greenberg, Four Penn Center, 
1600 John F. Kennedy Blvd., 2nd Floor.
LGBT Summer Associate Reception: 6 
p.m., Ballard Spahr LLP, 1735 Market 
St., 48th Floor.

wednesday, June 17
Young Lawyers Division Cabinet: meet-
ing, 12 p.m., 11th Floor Committee 
Room South. 
Business Law Executive Committee: 
meeting, 12 p.m., Reed Smith LLP, 
1717 Arch St., Suite 3100. 
Legislative Committee of the Probate 
and Trust Section: meeting, 4 p.m., 
Pepper Hamilton LLP, 3000 Two Logan 
Square, 18th and Arch streets. 
LegalLine: 5 p.m., 11th Floor LRIS 
Offices.
Young Lawyers Division Diversity Recep-
tion: 6 p.m., Chima, 1901 John F. Ken-
nedy Blvd. Tickets: philadelphiabar.org.

Thursday, June 18
Family Law Section Executive Com-
mittee: meeting, 12 p.m., 11th Floor 
Committee Room South.
Elder Law Committee: meeting, 12 p.m., 
11th Floor Conference Center. Lunch: 
$9.

friday, June 19
Federal Bench-Bar Conference: The 
Ritz-Carlton Philadelphia. Registration: 
pbi.org.
Social Security Disability Benefits Com-
mittee: meeting, 12 p.m., 11th Floor 
Conference Center. Lunch: $9.

Monday, June 22
Young Lawyers Division Executive Com-
mittee: meeting, 12 p.m., 10th Floor 
Board Room. 

Tuesday, June 23
Housing Working Group – Civil Gideon 
Task Force: meeting, 8:30 a.m., 10th 
Floor Board Room. 
Tax Committee of the Probate and 
Trust Law Section: meeting, 8:30 a.m., 
Wilmington Trust, 1650 Market St., 
Suite 3150.
City Policy Committee: meeting, 12 
p.m., 11th Floor Conference Center. 
Lunch: $8.

wednesday, June 24
LGBT Rights Committee: meeting, 12 
p.m., 11th Floor Committee Room 
South. 
Immigration Law Committee: meeting, 
12 p.m., 11th Floor Conference Center. 
Lunch: $9.

Thursday, June 25
Lawyer Referral and Information Service 
Committee: meeting, 12 p.m., 11th 
Floor Committee Room South. 
Law School Outreach Committee: meet-
ing, 12 p.m., 11th Floor Conference 
Center.
Board of Governors: meeting, 4 p.m., 
10th Floor Board Room.

friday, June 26
Section and Division Chairs: meeting, 
8:30 a.m., 10th Floor Board Room.
International Law Committee: meeting, 
11th Floor Committee Room South.
International Business Initiative Com-
mittee: meeting, 12 p.m., 11th Floor 
Committee Room South. Lunch: $9.

Tuesday, June 30
Women in the Profession Committee: 
meeting, 12 p.m., 10th Floor Board 
Room. Lunch: $9.

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $9 for mem-
bers and $12 for non-members, unless otherwise indicated. Register online for most events 
at philadelphiabar.org. Unless otherwise specified, all checks for luncheons and programs 
should be made payable to the Philadelphia Bar Association and mailed to Bar Headquar-
ters, 1101 Market St., 11th Floor., Philadelphia, PA 19107-2955. 

Send Bar Association-related calendar items 30 days in advance to Tom Rogers, Manag-
ing Editor, Philadelphia Bar Reporter, Philadelphia Bar Association, 1101 Market St., 
Philadelphia, PA 19107-2955. Fax: (215) 238-1159. Email: TRogers@philabar.org.

William G. Schwartz, Steven J. Serling, 
Michael A. Shore, Alan David Silverman, 
Leon W. Silverman, Caroline M. Simon, 
Richard F. Stern, Noel Turner, David H. 
Wice, Barton J. Winokur and Harold 
Yaskin.

60-Year Club
Rudolph A. Chillemi, Joseph R. 

Danella, Marvin Garfinkel, Jack C. 
Goushian, Myron Harris, Joseph S. 
Hocky, Seymore H. Johnson Jr., Philip 
P. Kalodner, Samuel M. Lehrer, William 
Porter, Herman P. Weinberg and Arnold 
H. Winicov.

65-Year Club
Jerome M. Charen, Judge Paul L. Jaffe, 

Richard H. Markowitz, Herman Mattle-
man, Edward W. Mullinix, Stanley W. 
Root Jr. and Paul F. Toolan.

70-Year Club
Joseph Bak
Tickets for the June 9 Quarterly 

Meeting and Luncheon, which begins 
at 12 p.m. at the Hyatt at The Bellevue, 
Broad and Walnut streets, are available at 
philadelphiabar.org.

The June Quarterly Meeting & 
Luncheon is sponsored by PNC Wealth 
Management. 

Quarterly
continued from page 5
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Mary Catherine 
roper, deputy legal 
director of ACLU 
of Pennsylvania, 
received the Pennsyl-
vania Bar Associa-
tion GLBT Rights 
Committee inaugu-

ral David M. Rosenblum GLBT Public 
Policy Award on May 7.

roberta liebenberg, 
a partner at Fine,  
Kaplan and Black 
RPC, was recently 
honored as one  
of the nation’s “Out-
standing Women 
Lawyers” by The 

National Law Journal.

lathrop B. nelson III, 
a partner with Mont-
gomery McCracken 
Walker & Rhoads 
LLP, has been elected 
to the board of direc-
tors of the Commit-
tee of Seventy, a non-

partisan government watchdog group in 
Philadelphia that works to achieve clean 
and effective government, fair elections 
and informed citizens.

Jeffrey C. hamp-
ton, a partner with 
Saul Ewing LLP, 
has been selected 
as the recipient of 
the Turnaround 
Management Asso-
ciation Outstanding 

Contributor of the Year Award.

fred B. Buck, a 
partner at Rawle 
& Henderson LLP,  
participated in the 
American Bar Asso-
ciation TIPS Section 
Conference on April 
29 in Philadelphia. 

Brett Slensky, an at-
torney with Manko, 
Gold, Katcher & 
Fox, LLP, was a 
presenter for “Green 
Stormwater Infra-
structure – Rain-
water: Where Does 

It Go?” on April 23 at the Overbrook 
Environmental Education Center.

Pamela Coyle 
Brecht, a partner at 
Pietragallo Gordon 
Alfano Bosick and 
Raspanti, LLP, was 
a featured presenter 
at the American Bar 
Association’s 25th 

Annual National Institute on Health 
Care Fraud on May 13 in Miami Beach.

Theodore “Ted” 
Simon of the Law 
Offices of Theodore 
Simon, participated 
and spoke at the 
nationally broadcast 
webinar “Reexam-
ing the Grand Jury: 

Prosecutors, Police and Race” in Wash-
ington, D.C.

Marc S. raspanti, 
a partner with 
Pietragallo Gordon  
Alfano Bosick and 
Raspanti, LLP, was 
a featured presenter 
at the American Bar 
Association’s 25th 

Annual National Institute on Health 
Care Fraud on May 14 in Miami Beach.

Bryan P. franey, 
an attorney with 
Manko, Gold, 
Katcher & Fox, LLP 
was a presenter at the 
2015 Pennsylvania 
State Association of 
Township Supervi-

sors Conference on April 21 in Hershey, 
Pa.

richard Jurewicz, 
a senior partner at 
Galfand Berger, 
LLP, was a course 
planner and speaker 
for the April 22 
PBI seminar “ The 
Catastrophic Injury 

Case – Quadriplegia, Paraplegia & Spinal 
Injury Cases.”

James J. Quinlan, an associate with Blank 
Rome LLP, hosted the George Washing-
ton Alumni Association’s 54th Annual 
Alumni Outstanding Service Awards on 
April 15 at George Washington Uni-
versity’s Cloyd Heck Marvin Center in 
Washington, D.C.

Jenai St. hill, an 
associate with Reed 
Smith LLP, has been 
elected to serve on 
the Public Inter-
est Law Center of 
Philadelphia Board 
of Directors.

Judith Bernstein-Baker, executive direc-
tor of HIAS Pennsylvania, received the 
Pennsylvania Bar Association Immigra-
tion Law Pro Bono Award on May 6 
during the PBA Awards Luncheon at the 
Sheraton Downtown Philadelphia Hotel.

david Trevaskis, pro bono coordinator 
for the Pennylvania Bar Association, re-
ceived a special achievement award from 
the Pennsylvania Bar at the group’s an-
nual meeting on May 8 in Philadelphia. 

“People” highlights news of members’ awards, 
honors or appointments of a community 
or civic nature. Send news to Tom Rogers, 
Managing Editor, Philadelphia Bar Reporter, 
Philadelphia Bar Association, 1101 Market 
St., 11th fl., Philadelphia, PA 19107-2955 
or reporter@philabar.org.

People

Former Chancellor Lawrence J. Beaser (center) received the Support Center for 
Child Advocates inaugural Eddie Ohlbaum Distinguished Advocate for Children 
Award at Support Center’s Annual Benefit Reception & Auction on April 22. 
Pictured with Beaser (from left) are Support Center Executive Director Frank 
Cervone, Stuart Piltch, Shelly Beaser and Rabbi David Ackerman of Beth Am 
Israel Congregation. 

Philadelphia VIP recognizes Luke 
W. Sampson for providing legal services 
to low-income residents in Philadelphia. 

Sampson, an attorney at Bovarnick 
& Associates, is a dedicated VIP volun-
teer and friend. In his private practice, 
Sampson handles small to mid-sized busi-
ness and general corporate litigation and 
business bankruptcy. Since taking his first 
volunteer case in 2013, he has assisted five 
VIP clients in both homeownership and 
divorce matters. Sampson has also served 
as the Philadelphia Bar Association’s 
Young Lawyers Division representative 
on Philadelphia VIP’s Board of Directors 
since January.

He is one of a small group of volunteer 
attorneys who take cases outside of their 
usual area of expertise. To Sampson, his 
VIP cases are opportunities to continue 
to serve the clients he helps in his private 
practice.  “At Bovarnick & Associates, I 
see the direct impact that small businesses 
have on their owners. These owners have 
spouses and children to support, and are 

severely impacted if their business closes. 
If their business closes, they are coming to 
VIP for help.”

“Luke exceeds expectations as a 
volunteer and has truly demonstrated 
a commitment to helping low income 
Philadelphians over the past two years,” 
says Roxane Crowley, VIP staff attorney. 
“He takes the time to get to know his cli-
ents and ensures they fully understand the 
details of their cases. Luke even attempted 
a last-minute hospital visit because he 
knew it could help his client obtain a bet-
ter outcome in her case.”

“There are a lot of pro bono organiza-
tions in Philadelphia,” said Sampson, 
“but VIP really stands behind its name as 
the place to effectuate its mission in legal 
services.”

Luke is a dedicated volunteer who pro-
vides outstanding pro bono legal services 
to low-income families in Philadelphia. 
VIP applauds his commitment to helping 
VIP improve the lives of our clients and 
our community.  

Sampson Honored as VIP Volunteer
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