
 By Leah Cilo

What do workers’ compensation judges want? It’s a 
question that attorneys have asked themselves for decades 
while trying and briefing their cases. In recent times, judges 
have adapted to their new roles; their use of WCAIS, which 
is the Department of Labor and Industry’s digital filing 
system; and their courtrooms. The litigation procedures 
that they are developing are also more fluid than those of 
their more seasoned colleagues on the bench.

While the procedural practices of every workers’ 
compensation judge is available online at https://www.dli.
pa.gov/Individuals/Workers-Compensation/wcoa/judge/
Pages, it’s not a substitute for actually hearing about their 
perspectives and approaches in an interactive atmosphere.  

On Jan. 24, the Association hosted a CLE program 
entitled “Practice Tips and Expectations from Newest 
Workers’ Compensation Office of Adjudication Judges,” 
during which three recently appointed adjudicators 
discussed the trial procedures that they have established for 
attorneys in their courtrooms and for filings on WCAIS. 

Judge William M. Bendon, who sits in Philadelphia on 
Tuesdays, began the program by noting that his procedures 
have been developed with the goal of keeping the litigation 
process moving and encouraging the attorneys in a case to 
resolve issues on their own. If both attorneys find a timely 
scheduling solution or a continuance request reasonable, he 
will approve it. With regard to his first hearing procedures, 
Judge Bendon noted that he considers it a pre-trial, during 
which he issues a litigation schedule. After 90 days, he 
holds a status hearing to confirm that the moving party is 
actively litigating the matter. His approach to digital filing 
is that trial exhibits should be uploaded to the WCAIS 
system only after they has been marked and admitted at 
the final hearing. 

Afterward, Judge Nancy Farese noted she recently 
changed her procedures regarding her first hearings in 
claimant-generated petitions. Originally, she required 
claimants to testify at them, but now considers them to 
be pre-trials and directs that claimants testify by way of 
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Frontline

The Oscars
By A. Michael Snyder On Feb. 9, my wife and I 

watched the Oscars. And, just 
like almost everyone else, we got 
great enjoyment out of criticiz-
ing the outfits of the stars on the 
red carpet. I particularly liked 
the star wearing a red gown that 
looked like a giant tongue with 
ruffles along the side of the panel 
that formed the tongue. And of 
course, there was the great Billy 
Porter, interviewing the stars 
while wearing a dress that would 

have made Enya proud. 
Then, in our annual tradition, we acknowledged that we 

had not seen one of the films that were being nominated for an  
Academy Award. That’s right, not one; zilch; nada; the big goose 
egg. While other people were talking knowledgably about the  
merits of Parasite or Joker or Marriage Story, we were silent. Okay, 
I have to admit, we had seen two Academy Award nominations: 
Toy Story 4 and How to Tame Your Dragon: Hidden World. 
You see, for the past 13 years, since we became grandparents, our 
movie-watching in the theatres is generally of the animated variety, 
when we are taking our grandchildren. That means that our movie  
commentary is pretty much only appreciated by those 13 and 
under. There is one exception to that statement: one of our  
nephews is an animator, so he and I can at least have a discussion 
about advances in CGI and wire-frame animation. 

There is one other animated short that won an Academy 
Award that I did see: Hair Love. Truthfully, Hair Love touched me 
more than anything I have seen in a very long time. Yes, it’s true 
that I cheered for Forky as he tried to get back to Bonnie, the girl 
he loved in Toy Story 4, and I really thought that the dragon in 
How to Tame Your Dragon: Hidden World would have made a 
great pet, but Hair Love  stole my heart. It’s the story of an African 
American dad who learned how to do his daughter’s hair for the 
first time. 

I think that one of the reasons that Hair Love so captured my 
heart is that I’ve seen my son struggling mightily to get the talent of 
doing a braid or just the right kind of ponytail for any of his three 
girls. But even more importantly, Hair Love is a very sweet way of 
pointing out how much our hair is a part of our identity, and how 
that is even more so in the African American community. This 
past year gave us the heartbreaking image of a high school student, 
a wrestler, being forced by a referee to cut his dreadlocks before a 
match or face disqualification. No child should be forced to get rid 
of something that is part of his identity, of who he is, because of 
the racist biases of another. This young athlete’s hair was hurting no 
one; in fact, he looked really great wearing his hair the way that he 

did. I cannot imagine the pain that this young man felt when the 
referee made this demand, and even more, when the scissors and 
shears were taken to his hair. I felt the anger of his parents knowing 
that someone in a position of authority had done this thing to their 
child. And I was incensed that no one stood up to this racist bully 
of a referee when he made the demand. 

 I’ve talked about my belief that we, as a profession, need to 
be much more active in our efforts to improve diversity in the pro-
fession. In a city with a truly diverse population, the number of 
attorneys and judges who are individuals of color is depressingly 
low. Even lower is the number of individuals of color who are in 
leadership roles in the law firms in which they are employed. I am 
told by a number of friends of the ways in which they feel isolated 
or “less than” within the profession, merely because they happen to 
be other than Caucasian. African American, Latino and other non-
white professionals talk of feeling the need to be four or five times 
better than a white colleague merely to be considered adequate. 
The constant stings of slurs, insults and subtler forms of bias leave 
our diverse colleagues and friends feeling the need to isolate them-
selves in order to feel safe.

Until we each learn the ways in which our conduct and atti-
tudes hurts others, we will never achieve our goals of creating a 
diverse profession made up of valued colleagues and friends who 
look or sound different than we do. 

We are 21st century lawyers: we solve problems. Now, let’s 
work to make diversity and inclusion something that we do as 
a matter of course, and not as an occasional activity. Acting to 
achieve diversity within the profession isn’t just the right thing to 
do—it’s the only thing to do. We do more for our clients, and more 
for those around us, when we recognize how we are each bettered 
when we learn to work with, and welcome, people who might look 
or sound different than we do.

Hon. A. Michael Snyder (Ret.) (msnyder@adrdri.com) is the 93rd Chan-
cellor of the Philadelphia Bar Association. 

We are 21st century lawyers: we solve  
problems. Now, let’s work to make  
diversity and inclusion something that 
we do as a matter of course, and not as 

an occasional activity. 
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With Democratic pri-
mary elections under-
way, efforts to engage 
with all potential voters 
are ramping up. Despite 
the best efforts of cam-
paign staff and volun-
teers, there are always 
voters who are reluctant 
to participate, adamant 
in their belief that our 
political system is too 
broken to be a vehicle 
for change. In the last 

election cycle, voting eligible young adults, i.e., Millenni-
als, were strongly criticized for their reluctance to take part 
in elections. With the term “Millennial” encompassing 
people born between 1981 and 1996, nearly all members 
of the YLD fall squarely within the Millennial generation. 

Now this may come as a shock to some. Millennials are 
generally described, albeit unfairly, as entitled, lazy and 
apathetic. Such descriptors could not possibly apply to 
members of the YLD, who are known for their ambition 
and drive to help others. How could the same Young Law-
yers who seek out Bar Association leadership positions and 

volunteer their time back to the community, while also 
presenting professional development CLEs and hosting 
legal-advice hotlines possibly be those same lazy, entitled 
and apathetic Millennials? Fellow Young Lawyers, I ask of 
you to help me prove the stereotypes wrong as you do each 
and every day. 

Young people sitting out elections isn’t exactly new (ok, 
Boomers). However, population projections from the U.S. 
Census Bureau indicate that Millennials are on the cusp of 
surpassing Baby Boomers as the nation’s largest living adult 
generation. There is power in numbers, and it appears 
Millennials are catching on to this. According to the Pew 
Research Center, Millennial turnout among eligible voters 
nearly doubled from 22% in 2014 to 42% in 2018. Were 
you part of this voting cohort in 2018? If so, well done! 
What inspired you to participate? What motivated you to 
take time from your busy day to stop by your polling loca-

tion? I encourage you to take a moment to consider the 
answers to these questions. Could your response persuade 
a fellow Millennial to vote?

My challenge to each of you between now and Novem-
ber is to ensure another Millennial votes. Let’s not give the 
political pundits or social commentators another reason to 
call us lazy, entitled or apathetic. As the largest voting bloc 
in the 2020 election, it is our responsibility to show up and 
participate. No complaining if you don’t!

Hillary N. Ladov (hladov@goldbergsegalla.com), associate in 
Goldberg Segalla’s Global Insurance Services practice, is chair of the 
Young Lawyers Division. 

YLD Update

 By Hillary N. Ladov

For Better or Worse, We Are Millennials
[P]opulation projections from the U.S. Census Bureau indicate that  
Millennials are on the cusp of surpassing Baby Boomers as the nation’s  
largest living adult generation. There is power in numbers, and it appears  

Millennials are catching on to this. 



PhiladelphiaBar.org March 2020    Philadelphia Bar Reporter    5

March is Women’s 
History Month, and 
2020 marks the 100th 
year since the passage 
of the 19th Amend-
ment granting women 
in the United States 
the right to vote. 

2020 also marks 
the 137th year since 
Caroline Burnham 
Kilgore became the 
first woman to prac-

tice law in Philadelphia. Kilgore’s path to becoming an 
attorney was not easy—she was denied admission to the  
University of Pennsylvania Law School for 10 years before 
she was allowed to enroll, but she persevered and eventu-
ally became the first female student admitted. 

Women like Caroline Burnham Kilgore, Sadie  
Alexander, Sandra Day O’Connor, Ruth Bader Ginsburg, 
and Norma Shapiro, have paved the way for women in 
our legal community. According to the American Bar  
Association, women currently comprise 38% of the legal 
profession, a stark difference from 1883, but still a long 
way from parity.

In celebration of Women’s History Month, we honor 
our nonprofit partners who advocate for the rights of 
women in Philadelphia and across Pennsylvania. 

Established in 1974, Women’s Law Project is the only 
public interest law center in Pennsylvania dedicated to the 
rights of women and girls. Through litigation, policy advo-
cacy, and community education, WLP has been a lead-
ing voice for the many interrelated legal issues that affect 
women across the city and the Commonwealth. 

WLP contributed to an equal pay victory earlier this year 
when the Court of Appeals for the Third Circuit upheld 
a Philadelphia City Council ban on inquiries about a job 
applicant’s prior pay to set future pay. The ban was initially 
passed at the end of 2016 and is meant to protect women 
and people of color from wage inequity. 

Women Against Abuse is Philadelphia’s leading domes-
tic violence advocate and service provider and one of the 
largest domestic violence agencies in the country. WAA 
has six core services that represent a continuum of care for 
victims, including one of the first legal centers in the coun-
try dedicated to survivors of domestic violence. In 2019, 
WAA’s Legal Center aided over 3,000 clients through 
attorney representation and court advocacy.   

Formerly Women Organized Against Rape, WOAR: 
Philadelphia Center Against Sexual Violence, strives to end 

sexual violence through specialized treatment services, edu-
cation programs, and advocacy for the rights of victims. 

It is distinguished as one of the oldest rape crisis centers 
in the country and is still Philadelphia’s only rape crisis cen-
ter. Their 24-hour hotline gets thousands of calls every year 
and connects those callers to necessary services at no cost.

In addition to these three incredible organizations, 31 of 
our nonprofits partners have women in prominent leader-
ship roles, including serving as executive director.

The Philadelphia Bar Foundation is proud to support 
and highlight the monumental work being done by these 
women during Women’s History Month. I do not doubt 
that Caroline Burnham Kilgore would be proud of the 
progress that women have made in our legal profession 
and in legal aid today.  I also have no doubt that she would 
urge all of us to do more to achieve gender equity in our 
profession and society.

Leslie E. John (john@ballardspahr.com), partner at Ballard 
Spahr LLP, is president of the Philadelphia Bar Founda-
tion.

Bar Foundation

By Leslie E. John

Women’s Work in Legal Aid
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TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Shawn D. Phillips at 215-557-2340 or sphillips@alm.com.

Expert 
Witness/ 
Mediator

Real Estate and Title Insurance 
With Over 30 Years Major 

Law Firm Experience. 

Robert M. Schwartz 
610-212-7344 

robertm.schwartz@gmail.com 

Need A Game 
Changer?

The Wolk Law Firm
(215) 545-4220

•  Our practice is limited to 
aircraft accident litigation for 
plaintiffs.

•  We are Airline Transport and 
Type Rated jet pilots. 

• We are Flight Instructors.

•  We are aviation legal writers 
and lecturers with nationwide 
litigation experience.

www.airlaw.com

AIR CRASH 
LITIGATION

Send me your  
County criminal cases.  

I pay referral fees.

Delco, Montco, Chester, and Phila.

Felonies, Misdemeanors, DUI’S

In practice since 1991 and  
hundreds of trials

THE DATNER FIRM
ROBERT F. DATNER

Great results for your clients

610-394-3000,  
267-455-5777 
Call anytime.

CoUnty CrIMInal 
DeFenSe lawyer

COLLECTIONS & 
ENFORCEMENT  
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com
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FEB. 20, 2020 NATURALIZATION CEREMONY

Top: Hon. John M. Gallagher, U.S. District Court for the Eastern District of 
Pennsylvania (far right), who presided over the naturalization ceremony; with 
distinguished featured speaker, Sozi Pedro Tulante, of Dechert LLP (middle); and 
Chancellor Hon. A. Michael Snyder (Ret.),  who provided remarks on behalf of the 
Philadelphia Bar Association; at the Feb. 20 ceremony.

Middle and bottom: Fifty-one people from 25 countries became U.S. citizens at 
the ceremony.

ATTORNEY DISCIPLINARY / ETHICS MATTERS
STATEWIDE PENNSYLVANIA MATTERS  

NO CHARGE FOR INITIAL CONSULTATION

Representation, consultation and expert testimony in  
disciplinary matters and matters involving ethical issues, 
bar admissions and the Rules of Professional Conduct

James C. Schwartzman, Esq.
• Judge, Court of Judicial Discipline
• Former Chairman, Judicial Conduct Board of Pennsylvania
• Former Chairman, Disciplinary Board of the Supreme Court of 

Pennsylvania
• Former Chairman, Continuing Legal Education Board of the 

Supreme Court of Pennsylvania
• Former Chairman, Supreme Court of Pennsylvania Interest on 

Lawyers Trust Account Board
• Former Federal Prosecutor
• Selected by his peers as one of the top 100 Super Lawyers in 

Pennsylvania and the top 100 Super Lawyers in Philadelphia
• Named by his peers as Best Lawyers in America 2015 Philadelphia 

Ethics and Professional Responsibility Law “Lawyer of the Year,” 
and in Plaintiffs and Defendants Legal Malpractice Law

1818 Market Street, 29th Floor  •  Philadelphia, PA 19103  •  (215) 751-2863
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From left to right: Mark M. Lee, Danyl Patterson, Nigel A. Greene and Jordan 
L. Howell at the Feb. 20 program.

On Feb. 12, Kahlil Williams, an associate at Ballard Spahr, moderated 

a Barristers’ Association of Philadelphia, Inc. presentation entitled, 

“So You Want to Be a Judge – A Primer,” held at Greenberg Traurig. 

Kenneth A. Murphy, partner at Faegre Drinker; Rob Ross, founding 

partner at Ross Feller Casey; and Pennsylvania Superior Court 

Judge Carolyn H. Nichols educated Barristers’ members about the 

considerations and challenges inherent in the Pennsylvania election 

process for state judges and the nomination process for seats on the 

federal bench.
From left to right: Hon. Carolyn H. Nichols, Kahlil Williams, Kenneth Murphy, and Rob Ross at 
the Feb. 12 program.

On Feb. 20, the Barristers’ Association of Philadelphia presented the program, “Taking 
and Defending Depositions and  Investigatory Witness Interviews,” hosted by Greenberg 
Traurig and moderated by Saltz, Mongeluzzi Barrett & Bendesky associate Jordan L. 
Howell. More than 20 attorneys gathered to hear Rawle & Henderson partner Nigel A. 
Greene, Blank Rome LLP partner Mark M. Lee, and Patterson Law Firm founding partner 
Danyl Patterson provide tips, tactics, and techniques.

andLimited Liability 
Company Formation
SERVICES FOR ALL STATES

CONVENIENT • COURTEOUS 
SAME DAY SERVICE

M. BURR KEIM COMPANY
Corporation Service for Attorneys Since 1931

215-563-8113 (Fax) 215-977-9386  |  info@mburrkeim.com  |  2021 Arch Street, Philadelphia, PA 19103-1491 www.MBURRKEIM.COM

 Incorporation CONTACT OUR OFFICE TODAY

Submit your request online: 
www.mburrkeim.com

or call 215-563-8113

M. Burr  Ke im Company has spec ia l i zed in  the preparat ion and f i l ing o f  corporate documents and in
furn ish ing corporat ion and l im i ted l iab i l i t y  company out f i ts  and re la ted suppl ies  at  reasonable  pr ices to
at torneys s ince 1931.  We emphas ize cour teous,  conven ient  and expedi t ious serv ice and of ten
render  ass is tance to at torneys regard ing the i r  corporate and l im i ted l iab i l i t y  company organ izat ion work
wi thout  charge.
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Photo courtesy of Hon. Tina Maria Rago

2020 Workers’ Compensation Section Cochairs Andrea Graf, of Swartz Campbell, and Anna Rio, of Schmidt Kirifides & Rassias, kicked off a yearlong giving 
campaign being undertaken by the Workers’ Compensation Section to celebrate its 25th anniversary. January 2020 was dedicated to the collecting of athletic 
socks and reusable plastic bags for use by the men who frequent Saint John’s Hospice. In addition, on behalf of the Workers’ Compensation Section, Andrea 
and Anna presented Dave Stier, program director at Saint John’s Hospice, with a $250 donation to this worthy charity!

PHILADELPHIA BAR ASSOCIATION - WORKERS’ COMPENSATION SECTION

An Interview with Jane Lombard: Looking Back on Her Year 
as the Workers’ Comp. Section’s First Defense Cochair

n  By Caroline E. Gentilcore 

The Workers’ Compensation Section of the 
Philadelphia Bar Association was founded 
25 years ago in 1995. Jane Lombard, Lenard 
Cohen, and Hon. Susan Kelley were the 
Section’s first cochairs. Ms. Lombard served 
as the first defense attorney representative. 

Ms. Lombard reflected on how 
incredibly fortunate she was to have Mr. 
Cohen and Judge Kelley by her side while 
navigating the uncharted waters of being 
the cochairs of a new Section within the 
Philadelphia Bar Association. In her opin-
ion, the success of the Section’s first year 
was due to their cooperative and respect-
ful relationship. Ms. Lombard believed 
that having three co-chairs provided for the 
free expression of differing ideas and view-
points, and it encouraged a more congenial 
practice as its members worked together to 

accomplish the Section’s overall goals. 
Ms. Lombard felt the Section’s great-

est challenge in its first year was finding 
the Section’s voice within the larger orga-
nization and then garnering support for 
its agenda. For example, the Section that 
year was advocating for the Philadelphia 
Bar Association to support the relocation 
of the State Office Building at Broad and 
Spring Garden Streets to a more mod-
ern and spacious facility for the Workers’ 
Compensation Office of Adjudication. 
Through tireless advocacy from the Section, 
in October of 1996, a resolution was passed 
supporting relocation. The offices were 
eventually moved in November of 2008.

Contemplating its modest beginnings, 
Ms. Lombard expressed her pride in the 
growth and vitality of the Section today. 
In particular, the Section’s charitable activi-
ties within the Philadelphia community is 

unparalleled: and the atmosphere of con-
geniality and friendship among members 
remains its hallmark.

Caroline E. Gentilcore, an associate at Thomas, 
Thomas, & Hafer, LLC, is cochair-elect for the 
Workers’ Compensation Section for 2021 and is 
presently a member of the Section’s Marketing and 
Communications Committee.

Jane Lombard
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PHILADELPHIA BAR ASSOCIATION MEMBER - JORDAN STROVKOSKY

BUNIN ASSOCIATES
ACTUARIAL-ECONOMIC CONSULTANTS

“Our Secret of Success?” Keeping It Simple

Measuring Lost Earning Capacity and other Economic 
Damages in Injury, Wrongful Death and Employment Cases.

Royal A. Bunin M.B.A.
Forensic Economist

The Wynnewood House
Suite 109
300 Lancaster Avenue
Wynnewood, PA 19096

Phone 610.642.4700
Fax 610.642.4787

Email BuninAssoc@aol.com
www.BuninAssociates.com

Why I Started My Own Law Firm

n  By Jordan Strovkosky 

I started my own catastrophic injury firm 
a year ago, and while doing so has invited 
a lot of questions, the most common one I 
hear from fellow attorneys is: “What made 
you want to go out on your own?” The 
answer is simpler than you might think.

Even before entering law school, I 
dreamed of having my own firm one day. 

Although I knew I didn’t want to wait 20 
years before taking the leap, I wasn’t going 
to rush into it with little experience either. 
I knew that I had to take care of certain 
practical matters to make it happen, so I 
didn’t seriously consider making such a 
drastic move until I was several years into 
my career. 

In 2018, I began slowly and steadily 
accumulating quality serious-injury clients, 
approaching the point where I’d only be 
able to work on files that I had originat-
ed. I was already handling my cases with 
full autonomy, and as the year went by, it 
became apparent that my strategic approach 
and hardworking style—with a sprinkle of 
luck—was significantly increasing my case 
values. That granted me confidence in not 
only my lawyering abilities, but also in the 
foundation of cases on which I could build 
my own firm. 

Before taking a big step like this, it 
helps to speak to people who have been in 
your shoes, so I reached out to other attor-
neys who’d already done what I wanted to 

do. Through our discussions, I realized that 
both the time and expense of striking out 
on my own were far more manageable than 
I’d anticipated. And as I learned about their 
firms, I was able to envision how I’d want 
my own to operate. I relished the opportu-
nity to build my firm’s infrastructure from 
the ground up, using modern technology 
and methods to streamline cases and opti-
mize my performance.

Of course, the top concern when 
you’re going it alone is keeping the cases 
coming in. There are firms that have been 
around longer than I’ve been alive, and it 
can be intimidating to go up against their 
reputations, their marketing budgets, and 
their sheer numbers. But at some point, 
you have to take a leap of faith that people 
will see your work ethic and results and 
reward you accordingly. 

It helped that I could clearly see the 
benefits of independence. With the ability 
to make my own schedule, I could stay in 
contact with my legal network while still 
having time to branch out, meet more 

attorneys and firm partners, and participate 
in community and legal events. 

The more I looked into it, the more 
conversations I had, and the more cases I 
closed, the more my confidence and opti-
mism grew. Ultimately, I reached a point 
where I felt that if I didn’t make this 
leap, I’d regret it for a long time. It was a 
nerve-wracking journey right up until the 
moment when I finally gave my notice and 
started Strokovsky LLC—but once I had, 
a huge sense of relief settled over me. I’ve 
never felt more satisfied with practicing law 
than I do now, and as I continue to grow 
my firm through helping seriously injured 
people, it feels like the best is yet to come.

Jordan Strokovsky (jordan@actionafterinjury.
com) is a trial lawyer and founder of Strokovsky 
LLC, where he handles catastrophic injury, 
medical malpractice, wrongful death, premises 
liability, birth injury, and trucking cases.
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PHILADELPHIA BAR ASSOCIATION CLE - ENVIRONMENTAL & ENERGY LAW CMTE.

n  By Mary LeMieux-Fillery

“People do not value water equally as 
there is no way to place a price tag on 
water quality,” said Karl Russek, Director 
of Programs and Applied Research at 

the Water Center at the University of 
Pennsylvania and featured presenter at an 
interactive seminar on emerging issues and 
long-term challenges that regulators and 
policy makers will face over future water 
resource issues in the Philadelphia regional 

area. The Environmental and Energy Law 
Committee hosted the one-hour pre-
sentation, “Regional Water Challenges 
in the Next 30 Years,” on Jan. 22 at the 
Philadelphia Bar Association, which delved 
into the fundamentals of integrated water 
resource management, examined current 
approaches to water regulation and fund-
ing and discussed the identification and 
prioritization of challenges. 

Society thinks that water is avail-
able in unlimited quantities and everyone 
should have access to it. The economics 
behind water is ubiquitous and not well 
understood because the price for water is 
built into the price of goods and services. 
The price of water is not easily discernable. 
Philadelphians think of themselves as liv-
ing in an unlimited water area, which is 
not necessarily the case. 

Russek opened the seminar by 
explaining why Philadelphia is uniquely 
situated in terms of physical constrains 
surrounding its use of water resources. 
Philadelphia relies on source water pulled 

from intensively used rivers instead of one 
specific reservoir. We are also located in 
a tidal estuary of both the Delaware and 
Schuylkill Rivers, which presents water 
quality issues with particulates and salinity.  

Next, Russek discussed the concept 
of water serving as the universal connec-
tor and how water utilities are increasingly 
seeking to become “One Water.” The con-
cept of “One Water” incorporates how the 
protection of human health interrelates to 
social, economic and future challenges. 
“The nexus of water and land use in a 
watershed are key to understanding the 
concept behind one water.” 

Decay and aging infrastructure are 
both growing threats amid the increasing 
intensity of weather and resultant floods. 
“Watershed boundaries and political 
boundaries are not the same.” Russek noted 
that the Philadelphia Water Authority can-
not spend money outside of the bound-
aries of Philadelphia, even though areas 
outside of the jurisdiction that impact 

Looking Ahead at Future Regional Water  
Challenges

Karl Russek at the Jan. 22 CLE.
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Lessons For All Who Seek To Persuade

“A debut scholarly work explores Abraham Lincoln’s 
remarkable talent for rhetorical persuasion. Roda ably 
makes the case that Lincoln’s achievement as a persuader 
of others is historically unmatched ... supplies an 
analysis of this president’s oratorical prowess as astute 
as any other single-volume treatment ... (and) helpfully 
anatomizes Lincoln’s rhetorical success into five distinct 
virtues: credibility, clarity, fact, logic, and emotion.” 
Kirkus Reviews

Available Now at

AbrahamLincolnBook.com

continued on page 14
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PHILADELPHIA BAR ASSOCIATION CLE

n  By David M. Bercovitch

I-9 compliance can create a balancing 
act for businesses. Don’t do enough to 
comply with form I-9 employment veri-
fication and the federal government can 
fine or even criminally prosecute. Do 
too much and a business can face costly 
employment discrimination lawsuits. On 
Jan. 30, David Spaulding, of Green and 
Spiegel; and David A. Berlin, of Weisberg 
Law, presented a CLE on “Counseling the 
Client Regarding Form I-9 Compliance 
and Discrimination” at the Philadelphia 
Bar Association. 

Compliance with Form I-9 is an inter-
section between immigration and employ-
ment law. In immigration, United States 
Citizenship and Immigration Services 
requires an employer to complete Form I-9 
within three days of hiring a new employ-
ee. Form I-9 is an employment eligibility 
verification form to check if the individual 
is allowed to work in the United States. 
Penalties for failure to comply with Form 

I-9 can range from civil fines to criminal 
convictions. 

Employers who go beyond the require-
ments of Form I-9 risk employment dis-
crimination claims. Employment discrim-
ination claims arise when employers dis-
criminate against protected classes. Race, 
religion and national origin are examples 

of protected classes. When an employer 
goes beyond what Form I-9 requires, they 
are risking the affected employees raising 
an employment discrimination claim. The 
employees can allege that the employer’s 
actions in complying with Form I-9 were 
discriminatory. 

The burden is on the employer to 

verify whether a worker is authorized or 
not. The employer meets this burden by 
acting reasonably. An employer should 
strive to comply with the documentation 
requirements of Form I-9. This can pres-
ent difficulties for employers. Fraudulent 

Fines, Crimes and Employment Discrimination:  
The Balancing Act of I-9 Compliance

From left to right: Panelists David A. Berlin and David Spaulding at the Jan. 30 CLE.

continued on page 14
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WCOA Judges
continued from page 1

deposition within 45 days before giving updated 
testimony at the final hearing. In addition, she noted 
that if both attorneys believe that a claimant’s testimony 
is needed at the initial hearing, she will allow it if it is 
requested seven days prior. She also holds interim status 
every 90 days and a final hearing for updated testimony 
of the claimant.  

With regard to evidence submitted digitally, Judge 
Farese stated that all exhibits need to be uploaded in their 
entirety to and properly labeled in WCAIS during the 
briefing stage of the case. Judge Farese described herself 
as “semi-paperless.” This means that she will accept paper 
copies of exhibits at the final hearing, but they are not 
required.

In contrast, Judge Lawrence Beck characterized 
himself as “absolutely paperless,” which means that he does 
not maintain physical files, apart from a few surveillance 
disks and compromise and release agreements, for the 
cases that he is hearing. At the final hearing, he identifies 
all the admitted exhibits and requires that all be uploaded 
during the briefing stage.

All of the judges noted that their current procedures 
are just that: they’re current and they will probably change 
as the digital filing system alters with software updates.

Leah Cilo (lcilo@paworkinjury.com) is an associate at 
Martin Law LLC.

Mediation and ADR Solutions
provided by 

The Honorable 
Thomas I. Vanaskie (Ret.)

•  24 years on the Federal bench (Third Circuit 
Court of Appeals and Middle District of Pennsylvania)

•  Unmatched credentials and experience makes him uniquely qualified 
to assist parties resolve disputes with guidance that is informed, 
impartial, fair and objective

•  Available to resolve disputes in business and commercial, class action 
and mass tort, employment, ERISA, insurance, antitrust, securities, 
intellectual property, civil rights and personal injury cases

•  Serves as a Special Master in complex litigation and is highly 
experienced in the area of e-discovery and privilege review

Hon. Thomas I. Vanaskie (Ret.)
1818 Market Street, 29th Floor, Philadelphia, PA 19103

215.568.7560  •  tiv@stevenslee.com

A STEVENS & LEE/GRIFFIN COMPANY

www.stevenslee.com

Philadelphia’s water quality need to be addressed. 
In addition, Russek stressed that climate change is 

causing more rain and more frequent and severe flooding. 
Increasing precipitation impacts how effluent levels are set 
by federal, state and local regulations. The current standards 
that we operate and regulate under were based on historic 
rainfall events and did not account for the increased rainfall 
that we are beginning to experience. The science and data are 
essentially incomplete in terms of how increased rainfall will 
impact future water quality and, ultimately, human health. 

Future challenges will continue to be brought about 
by climate change, lack of funding to address infrastructure 
problems, impervious ground cover and new emerging con-
tainments. Russek noted that we as Philadelphians need to 
remain focused on real-world solutions to urban water chal-
lenges today and in the future. 

Mary LeMieux-Fillery is an associate with the Law Offices of Eric 
A. Shore and is Editor-in-Chief of the Philadelphia Bar Reporter.

With profound sadness, Michael L. Lovitz, Esq. and 
Kevin I. Lovitz, Esq. announce the passing of our father, 
Hyman Lovitz, Esq., on December 29, 2019, at the age 
of 90.

During his 60+ year career, our father’s reputation for 
excellence and ethical practice in the field of Employment 
Law earned him the gratitude of his clients, and the respect 
and admiration of other members of the Bar. Above all, 
Dad was a gentleman with the mannerisms, civility and 
character of an era gone by. He will be deeply missed by 
his family, friends, and colleagues. 

In Memoriam

Hyman Lovitz, Esq.

documents can create problems with I-9 compliance. If the 
document is obviously fraudulent, then “reasonable” means 
identifying the fake document. For instance, a state license 
that is the wrong color. Best practice for employers is to 
keep copies of everything submitted and to be prepared to 
produce those documents if audited. 

E-Verify is an online system that employers can use to 
verify if an employee is authorized to work in the United 
States. E-Verify matches biographical date to confirm 
employment authorization. There is no federal law requir-
ing employers use E-Verify. Pennsylvania recently passed 
legislation requiring all employers in the construction 
industry to use E-Verify as of Oct. 2020. 

U.S. Immigration and Customs Enforcement classifies 
I-9 violations as either technical or substantive. Technical 
violations relate to the form itself, while substantive viola-
tions are an employer’s failure to document unauthorized 
worker status. Failure to date or sign the form, a missing 
date of birth or missing names are substantive violations. 

Employers should fix I-9 violations before ICE conducts 
an investigation or audit. Fines and attorney fees can be very 
large for systemic violations. There are criminal penalties for 
knowing violations. When an employer is evaluating I-9 
compliance, they should factor in the business timing of 
compliance. Laying off unauthorized workers can result in 
a substantial disruption of business if not timed right.

David M. Bercovitch (David@BercLaw.com) is the owner of 
Bercovitch Law Offices, P.C.

Water Challenges
continued from page 12

I-9 Compliance
continued from page 13
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PHILADELPHIA BAR ASSOCIATION CLE - LGBT COMMITTEE

  By Phillip Sylvester

February’s CLE program, “Serving Low-
Income Members of the Transgender, 
Non-Binary, and Gender-Nonconforming 
Community: Legal Name Change in 
Philadelphia,” hosted by the Philadelphia 
Bar Association’s LGBT Rights Committee 
and held at the Community College of 
Philadelphia, generated excited faces and 
friendly discussion as more than a dozen 
attorneys gathered to learn about com-
passionate representation of low-income 
LGBTQ clients. The full-day event 
occurred on Feb. 1 with a morning CLE 
presentation by Mazzoni Center staff 
attorney Brenda Klitsch and an afternoon 
name change clinic organized by two of the 
LGBT Rights Committee cochairs, R. Ian 
Evans and Andrew Slom.

Klitsch’s CLE presentation focused on 
respectful ways to engage with LGBTQ cli-

ents and followed with a precise explanation 
of the name change process in Philadelphia. 
Attorneys in the audience were deeply 
engaged thanks to her invitation for com-
mentary, leading to a roundtable discussion 
on best legal practices. The presentation 
focused on core cultural competency (a.k.a. 
“Trans 101”) to equip every lawyer with the 
appropriate vocabulary and understanding 
necessary to respectfully represent trans, 
non-binary and gender non-conforming 
clients. Additional topics included an 
overview of proceeding In Forma Pauperis 
(every pro bono attorney’s greatest tool 
when assisting low-income clients) as well 

as a deep dive into the Philadelphia legal 
name change process, including which city 
offices to visit and which costs clients will 
be responsible for. 

After arming themselves with a wealth 
of knowledge and handy petition templates 
from the Mazzoni Center’s CLE materials, 
volunteer attorneys stayed for a multi-hour 
clinic. Evans and Slom vetted clients in 
advance and answered questions on plead-
ings and templates so that attendees could 
assist clients through the legal name change 
filing process. Volunteers were welcomed 
to proceed in the way they felt most com-
fortable and assist each client as much as 

they felt capable. Clients appeared excited 
to participate in the clinic, and attorneys 
were grateful for the opportunity to pro-
vide such an important, identity-affirming 
service to the local community. The event 
closed on an inspirational note as attorneys 
voiced their desire to participate again while 
organizers hope to continue providing this 
service to such a deserving community.

Phillip Sylvester (psylvester@bkwfamily.com) is 
an attorney at Berner Klaw & Watson, practicing 
all aspects of family law.

Philadelphia Legal Name Change Clinic and CLE

Clients appeared excited to participate in the clinic, and attorneys were grateful for 
the opportunity to provide such an important, identity-affirming service to the local 

community. 
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PRO BONO SPOTLIGHT - SUPPORT CENTER FOR CHILD ADVOCATES

n  By Brett Wolfson

I have been a Volunteer Child Advocate Attorney with the 
Support Center for Child Advocates for 10 years. I believe 
it is our obligation as attorneys to give back to the com-
munity and our ethical requirement to provide pro bono 
legal services. 

After completing the training, “How to Handle a Child 
Abuse Case,” I received my first assignment. I was part-
nered with a Child Advocate Social Worker to represent 
an infant whose mother was addicted to drugs and was 
mentally ill and unable to care for him. Following unsuc-
cessful attempts at recovery, my client’s mother voluntari-
ly relinquished her parental rights, and the baby’s aunt 
adopted him. It was a rewarding day.

My next case took seven years to resolve! I represented 
“James,” a 12-year-old whose mother was in and out of 
prison and unable to care for him due to her mental illness 
and criminal and addiction history.

James was very smart, but the early emotional trauma 
he suffered played out in behavioral issues, leading to 
instability in foster homes. I had many talks with James 
about owning his choices and making the most of oppor-
tunities. I advocated for appropriate therapy and a change 
in educational settings. Eventually, James was enrolled in 
a charter high school with a great football program. While 
he continued to struggle with grades and was disruptive 
in his foster placements, football kept him focused. Then 

James met “Coach.” James informed us that he wanted 
Coach to adopt him. Coach was young, single, had no 
kids and a full time job. He also ran a nonprofit men-

toring program. Now, he was volunteering to be a foster 
parent! Our team met with Coach to discuss the gravity 
of the undertaking. Concerned about the impact a failed 
placement would have on James, I emphasized the impor-
tance of thinking through this commitment, saying “no” 

now versus building up James’ expectations and letting 
him down later. 

Coach underwent intensive foster parent training, 
all the while hearing from various case workers that he 
couldn’t do it, that he was not equipped. I found myself 
advocating for Coach, which I saw as the best way to help 
James. I believed that Coach was James’ hope for a family.

We had to intervene to support Coach and James on 
several occasions. Coach was learning to parent a teen 
who could be stubborn, make bad choices and act out. 
I served as mediator between the two, bringing perspec-
tive to the realities of parent-child relationships. Coach 
was grateful for the support we provided him throughout 
the process—and I saw how some of my talks with James 
started to sink in.

Today, the adoption is final; Coach is “Dad.” James, 
now 19 years old, attends junior college and received all 
A’s in his first semester classes! As I told James on adoption 
day, no matter what, whether he makes a mistake or wants 
to celebrate a success, he will always have this man as his 
family, his Dad. James has a place where he can always 
turn; he has a home.

Brett Wolfson (BWolfson@rawle.com) is a partner in the 
Philadelphia office of Rawle & Henderson LLP. 

I Am a Child Advocate



PhiladelphiaBar.org March 2020    Philadelphia Bar Reporter    17

DLSC IN THE COMMUNITY - SUPPORT CENTER FOR CHILD ADVOCATES

n  By Moira Mulroney

Each year for the last 40 years, the Philadelphia Bar 
Association has sponsored a charity 5K Run/Walk to 
benefit children served by the Support Center for Child 
Advocates (Child Advocates), and to raise awareness of 
the issues facing children who have experienced trauma. 
In this time, more than $2 million has been contributed to 
Child Advocates, the nation’s oldest and largest volunteer 
legal services agency dedicated exclusively to representing 
children who have experienced abuse and neglect.

Child Advocates recruits, trains and supports hundreds 
of volunteer attorneys each year—many of them members 
of the Philadelphia Bar Association. They work as a team 
with staff social workers and consulting staff attorneys 
to secure social services, advocate for safe and nurturing 
homes, and help the children testify in court. For all of 
the children they represent, volunteer attorneys work to 
ensure safety, health, education, family permanency and 
access to justice. Child Advocates has moved both public 
systems to deliver entitled services and private providers to 
open their doors to their child clients and their families.

More than a decade ago, the Bar Run (as this event 
is widely known) invited the youth from Students Run 
Philly Style to join the race. Students Run Philly Style 

transforms students’ lives through running and mentor-
ship by pairing volunteer Running Leaders with teams 
of students to inspire them to push themselves further 
than they ever imagined. The courage and effort that is 
required, plus the unfailing support of a caring mentor, 
and the thrill of its ultimate achievement result in a stu-
dent who knows anything is possible.

Continuing the tradition of the Bar Association’s com-
mitment to improving the lives of children through advo-

cacy and mentorship, this year’s Bar Run/Walk will be 
held on May 17 at Memorial Hall in Fairmount Park. 
The event includes a 5-kilometer (3.1 miles) race and a 
5-kilometer walk. There is also a free 200-yard non-com-
petitive Kids’ Dash, for children ages 5–10, sponsored by 
Buchanan Ingersoll & Rooney. 

Join this unique event—where lawyers and others are 
running with, and for, kids! To sign up to run or walk, 
or to become a sponsor of the Bar Run, please visit 
SCCALaw.org or contact Mike Drzik at mdrzik@sccalaw.
org or (267) 940-1606.

The Bar Run Committee, led by Marc Tepper of 
Buchanan Ingersoll & Rooney, is grateful to the many 
sponsors to date. Champions: Buchanan Ingersoll & 
Rooney, Firstrust Bank, Philadelphia Bar Association. 
Advocates: Clark Hill, Dechert, DLA Piper, Fox 
Rothschild, Pepper Hamilton, Stevens & Lee. Supporter: 
Saltz Mongeluzzi Barrett & Bendesky. Event Partners: 
The Legal Intelligencer, Philadelphia Parks & Recreation, 
Reliable, USA Track & Field.

Moira Mulroney (mmulroney@sccalaw.org) is the director of 
Development & Communications at the Support Center for Child 
Advocates.

Lawyers Run for, and with, Kids

              SAVE THE DATE
 

Homeless Advocacy Project's 
Annual Benefit

 
Thursday, April 2, 2020 | 5:00-8:00 PM
The Market of Comcast Technology Center 

1800 Arch Street | Philadelphia

Proceeds benefit HAP's legal services programs.
Ticket/Sponsorship Information-benefit@haplegal.org | haplegal.org

 
Homeless Advocacy Project 

1429 Walnut Street, 15th Floor 
Philadelphia, PA 19102

 

cocktails | hors-d'oeuvres | volunteer recognition event | silent auction
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QUICK BITES: MOM-MOM’S KITCHEN   

n  By James Zwolak 

    

Growing up, there was one thing about the agonizing two-
hour Friday evening weekend road trip to my Grandma 
Zwolak’s house in Amsterdam, NY that kept my sister 
and I humoring my Dad and playing “P-Diddle” on the 
Thruway; the heaping plate of Grandma’s P’Doggy’s  (no 
real Pole calls them “pierogies”) that awaited us. The mil-
lisecond we trudged through the door, the succulent aroma 
of onions and melted butter simmering in Grandma’s tiny 
WWII-era saucepan propelled our hunger pangs into max-
imum overdrive; we blissfully even ignored the competing 
organic miasma of the roughly 362 moth balls in her clos-
ets. Her P’Doggy’s—plain or cabbage only, forever—were 
incomparable to anything I’ve eaten since. Best part of my 
childhood, hands down. 

Since moving here, I’d always been a bit disappointed 
by both the local classics—like Syrenka’s—as well as 
newbies—like Roxborough’s Pierogi Kitchen. But Mom-
Mom’s Kitchen expunges it all. Mom-Mom’s is no secret—
many have enjoyed Kaitlin Wines and Ryan Elmore’s ubiq-

uitous truck for the last several years and are enthusiastically 
awaiting the opening of its mini-kitchen takeout stand next 
to Bob and Barbara’s—but you should get to their funky 
brick-and-mortar in the OG Polish hood of Bridesburg 
(I’m still mourning the fire of nearby dive dart bar the Post 
Office Cafe). 

Our usual crew of ravenous city tax attorneys attacked 
Mom-Mom’s whole menu with gusto. Adriana’s spicy 
pickle was a big ass tasty beauty, topped with dill and spicy 
red pepper. Steve—an applesauce snob (who knew)—
assaulted Mom-Mom’s superb vanilla bourbon apple-
sauce. Its hint of bourbon, alongside chunks of real apple, 
elevated this unassuming side dish into the sublime. Upon 
first bite, Steve immediately blurted a string of raw exple-
tives to express his gratification, then kept scraping his plate 
until Adriana stopped him, saying “There’s no more left. 
Give it up.” 

Mom-Mom’s pair of golabki, adorned with plenty of 
homemade tomato sauce, a side of their crispy potatoes, 
the omnipresent dill and sour cream, was as tender and fill-
ing as Grandma’s (my wife almost decapitated me when 

I selfishly inhaled the leftover one the following day) and 
a great value at $11. But the most genuine revelation was 
Mom-Mom’s Kielbasa, a half-pound of Czerw’s finest links, 

grilled to perfection and served with spicy beer mustard, 
and Zayla’s kraut on South Philly bakery extraordinaire Ba 
Le’s flaky French Bread. According to Kaitlin, it took years 
of experimentation before they experienced the epiphany 
to try Ba Le, but it has been a hit. Ba Le’s bread elevated this 
already excellent sausage to an ethereal level. Get it. 

Finally, the P’Doggy’s. Mom-Mom’s has them all: farm-

ers cheese, potato, various combinations of the two (and 
others). All of them the best I’ve tasted since Grandma 
passed. Even the cheesesteak pierogi was exceptional. 
Finally, Mom-Mom’s special dessert—three semi-open 
P’Doggy’s stuffed with rich chocolate ganache served with 
raspberry fruit leather, sweet cream and tangy meringue—
was on par with any high-end dessert experience ever. 

Mom-Mom’s is the little engine of Polish chow that 
could. Artisanal rustic cooking at its best. I’m hopelessly 
smitten. The hipsters better line up outside of that future 
South Street pickup window all summer long!

James Zwolak (james.zwolak@philagov.org) is a divisional 
deputy solicitor in the City of Philadelphia Law Department.

Mom-Mom’s Kitchen– Classic Polish Transformed to Fine Cuisine
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During a holiday when we traditionally celebrate our love 
for others, one could argue that something like life insur-
ance doesn’t usually come to mind as the perfect gift. But 
if you think about it more carefully, is there a better, more 
long-lasting way to show the depth of your affection than 
by protecting and ensuring your loved ones’ security if you 
can’t be there for them?

That’s why LifeHappens.org declared February Insure 
Your Love Month − because at its most basic, the reason 
behind buying life insurance is love. A month that’s high-
light is Valentine’s Day is the perfect time to raise awareness 
of this new gift idea.

The many reasons life insurance is the perfect gift for 
those you love:

Just starting out: If you’re not married, you probably 
don’t think you need life insurance yet. But, if you have 
student loans to pay off and your parents co-signed any of 
the loans, they may be responsible for them if something 
happens to you. Life insurance can help provide the funds 
to finance repayment.

Saying “I do”: Starting a life together comes with a tre-
mendous amount of excitement – and financial changes. 
Car payments, mortgage payments – and remember those 
student loans? You’ll want to make sure your spouse is able 
to handle the expenses, both the ones you brought with you 
and the ones you’re planning together, if the unexpected 
happens.

Car seats, soccer balls, and more: Raising a family is 
unimaginable joy. But the expenses are unimaginable, as 
well. According to the USDA, it costs $245,340 to raise a 
child to age 18, and that’s before he or she goes to college. 
The home and life you’ve made together are precious. Mak-
ing sure that the hopes and dreams you have for your family 
can happen if you aren’t with them could be considered the 
truest form of love you can show.

For more, visit https://insurancefocus.usiaffinity.com.

For more information about insurance, visit the Philadelphia Bar Association Insurance 
Exchange at www.usiaffinityex.com/PhiladelphiaBar. For Lawyers’ Professional Liabil-
ity and other business coverage, you can continue to visit the regular Philadelphia Bar 

Association Insurance Program website at www.mybarinsurance.com/PhiladelphiaBar. 
If you’d like to talk to someone about insurance and benefits options for Philadelphia Bar 
Association members, call USI Affinity Benefit Specialists at 1-855-874-0267.
For over 75 years, the divisions of USI Affinity have developed, marketed and admin-
istered insurance and financial programs that offer affinity clients and their members 
unique advantages in coverage, price and service. As the endorsed broker of the Phila-
delphia Bar Association and more than 30 other state and local bar associations and 
with more than 30,000 attorneys insured, USI Affinity has the experience and know-how 
to navigate the marketplace and design the most comprehensive and innovative insur-
ance and benefits packages to fit a firm’s individual needs.

Insure Your Love
QUICK TIP - USI AFFINITY: MY BENEFIT ADVISOR
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Robert J. Cervone, recently 
joined Willing, Williams 
& Davidson. He focuses 
his practice on family law, 
criminal defense law, and 
prepaid legal services for 
working men and women.

J. Lindsay Johnston, presi-
dent of The POWER of 
Professional Women, will 
be honored by the United 
Way of Greater Philadel-
phia and New Jersey with 
the 2020 Women United 
Award on April 30.

Jordan Segall, has joined 
Temple University's Eth-
ics & Compliance Office, 
where he will serve as the 
Director of Ethics & Com-
pliance for Temple Univer-
sity. He previously worked 
for almost nine years for the 
City of Philadelphia.

Andrew Soven, partner at 
Holland & Knight, has 
been appointed to the board 
of directors of Clarifi, a 
nonprofit credit counseling 
and housing organization 
based in Philadelphia.

“People” highlights news of members’ awards, honors 
or appointments of a community or civic nature. Send 
news to Brittany Anne Robertson, communications as-
sociate at the Philadelphia Bar Association, at brob-
ertson@philabar.org.

Referral fees paid pursuant to: Pa.RPC 1.5

CALL 215 238 8700 DUFFYFIRM.COM

THIS IS NOT THE  
PLACE FOR  
THE INEXPERIENCED.

NEITHER IS  
THE COURTROOM.

the 
largest medical malpractice settlement in 

Pennsylvania history

People
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Philadelphia’s Employment Lawyers
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SIDNEY L. GOLD & ASSOCIATES, P.C.
1835 Market St., Suite 515

Philadelphia, PA 19103
Ph: (215) 569-1999 • Fax: (215) 569-3870

www.discrimlaw.net

FOR MORE THAN 30 YEARS, Sidney L.
rights litigation.  The firm’s attorneys take
unlawful discrimination and harassment.
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look to Sidney L. Gold & Associates to refer
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discrimination, sexual harassment, wrongful
and Medical Leave Act claims. A boutique
attention to its clients, who, at the same
 
Sidney L. Gold & Associates is proud of its
year’s recipients.

SIDNEY L.

Philadelphia’s
FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, P.C. has dedicated its practice to the field of employment law and civil 
rights litigation.   The firm’s attorneys take great pride in serving as both aggressive and compassionate advocates for victims of 
unlawful discrimination and harassment. As a result, the Martindale-Hubbell© Bar Register has certified Sidney L. Gold & Associates as 
a pre-eminent law firm in the field of labor and employment law.  More than 4,500 lawyers throughout Pennsylvania and New Jersey 
look to Sidney L. Gold & Associates to refer their clients. 
 
With a team approach, the firm’s attorneys represent clients in all aspects of employment law litigation, including all forms of workplace 
discrimination, sexual harassment, wrongful termination, retaliation, whistleblower, employment contract, wage and hour, and Family 
and Medical Leave Act claims. A boutique practice with a small-firm atmosphere, Sidney L. Gold & Associates provides personal 
attention to its clients, who, at the same time, benefit from the experience and expertise of the entire team.
 
Sidney L. Gold & Associates is proud of its skilled attorneys and is honored by the recognition Super Lawyers© has bestowed upon this 
year’s recipients.

SIDNEY L. GOLD & ASSOCIATES, P.C.
1835 Market St., Suite 515

Philadelphia, PA 19103
Ph: (215) 569-1999  •  Fax: (215) 569-3870

www.discrimlaw.net
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Philadelphia’s Employment Lawyers

FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, P.C. has dedicated its practice to the field of employment law and civil 
rights litigation.   The firm’s attorneys take great pride in serving as both aggressive and compassionate advocates for victims of 
unlawful discrimination and harassment. As a result, the Martindale-Hubbell© Bar Register has certified Sidney L. Gold & Associates as 
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