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ELECT QUALIFIED JUDGES
Our  Commission on Judicial Selection and Retention’s objective, nonpartisan 
investigations rate candidates on their ability, integrity and judgment. Make an informed 
decision in the May 18 primary.

SUPREME COURT OF PENNSYLVANIA
Name Recommendation Ballot Position
Maria McLaughlin ✔✔ Highly Recommended 1
Paula Patrick ✔✔ Highly Recommended 101

SUPERIOR COURT
Name Recommendation Ballot Position
Timika Lane ✔ Recommended 3

COMMONWEALTH COURT
Name Recommendation Ballot Position
Lori A. Dumas ✔ Recommended 6
Sierra Street ✔ Recommended 7

PHILADELPHIA COURT OF COMMON PLEAS
Name Recommendation Ballot Position
Chris Hall ✔✔ Highly Recommended 22
Michele Hangley ✔✔ Highly Recommended 19
Nick Kamau ✔✔Highly Recommended 14
Mark J. Moore ✔✔ Highly Recommended 23
John R. Padova ✔✔ Highly Recommended 21
Wendi Barish ✔ Recommended 11
Craig Levin ✔ Recommended 12
Cateria R. McCabe ✔ Recommended 13
Daniel R. Sulman ✔ Recommended 15
Caroline Turner ✔ Recommended 9
Betsy Wahl ✔ Recommended 18
Tamika Washington ✔ Recommended 24
Terri Booker ✘ Not Recommended 10
Rick Cataldi ✘ Not Recommended 20
Maurice Houston ✘ Not Recommended 17
Patrick J. Moran ✘ Not Recommended 16

PHILADELPHIA MUNICIPAL COURT
Name Recommendation Ballot Position
George Twardy ✔ Recommended 27
Greg Yorgey-Girdy ✔ Recommended 28
Michael C. Lambert ✘ Not Recommended 25
Barbara Thomson ✘ Not Recommended 26
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I was honored to make 
introductory remarks at a 
March 31 Women in the 
Profession Committee event 
at which the panelists — U.S. 
Congresswoman Mary Gay 
Scanlon, Pennsylvania House 
Minority Leader Joanna 
McClinton and Philadelphia 
City Council Member Cherelle 
Parker — spoke in inspiring 
terms about how the legal 
community can be a strong, 

non-partisan partner in advocating for equal access to justice 
and what the Bar Association meant to their success as political 
leaders. 

�e next day, I was reminded of the importance of these 
partnerships when Philadelphia Municipal Court President 
Judge Patrick Dugan issued an innovative order addressing 
the �nancial pressures facing landlords 
and tenants during the COVID-19 crisis. 
�e order, which required landlords to 
apply for rental assistance, wait 45 days 
to �le an eviction complaint based on 
nonpayment of rent and participate in the 
city’s Eviction Diversion Program, came 
on the heels of the Centers for Disease 
Control’s extension of its nationwide 
eviction moratorium through June.  

�ese measures represent critical 
guidance for landlords and tenants at a 
time when many are struggling �nancially. 
�ey should be part of a permanent 
solution for addressing Philadelphia’s eviction crisis. Addressing 
this crisis is a life-saving service for many renters and landlords. 
It also makes �nancial sense. 

When tenants are evicted, they face homelessness, job loss 
and family instability, which puts pressure on Philadelphia’s 
social services and creates increased costs for the city due to the 
disruptive displacement of tenants and their families. Landlords 
lose income and often incur extra expenses pursuing an eviction 
in the courts. Evictions also burden the court system, which 
faces a signi�cant backlog due to COVID-19. 

According to the Philadelphia Eviction Prevention Project 
(PEPP), landlords have �led to evict more than 4,500 tenants 
since the start of the pandemic, despite the restrictions imposed 
in response to COVID-19. Nearly eight in ten of these were 
in communities of color. Philadelphia’s eviction crisis predates 
COVID-19, with an average of 19,000 �lings each year. �at 
number is only expected to increase when the moratorium is 
lifted. �roughout the pandemic, PEPP advocates have been 
highly e�ective on the front lines, providing legal services 
and advice to thousands of tenants, connecting tenants to 
rental assistance, negotiating resolutions of eviction cases and 
�ghting imminent, illegal evictions. PEPP is a collaboration 
of Community Legal Services, Clari�, Legal Clinic for the 

Editor-in-Chief 
Mary LeMieux-Fillery, Esq. 

Associate Editors   
Leah Cilo, Esq.

Regina M. Parker, Esq.

Director of Communications and 
Marketing 
Rachel Kipp

Communications Associate 
Brittany Anne Robertson

The Philadelphia Bar Reporter (ISSN 1098-
5352) is published monthly by the Philadelphia 
Bar Association, 1101 Market St., 11th floor, 
Philadelphia, PA 19107-2911. Periodicals post-
age paid at Philadelphia, PA POSTMASTER: 
Send address changes to Philadelphia Bar Re-
porter, c/o Philadelphia Bar Association, 1101 
Market St., 11th floor, Philadelphia, PA 19107-
2955. Telephone: (215) 238-6300. Association 
Web site: philadelphiabar.org. Newspaper e-
mail address: reporter@philabar.org. The edi-
torial and other views expressed in the Phila-
delphia Bar Reporter are not necessarily those 
of the Association, its officers or its members. 
Advertising rates and information are available 
from Shawn D. Phillips at American Lawyer 
Media, 1617 JFK Boulevard, Philadelphia, PA, 
19103. Telephone: (215) 557-2340 or e-mail 
sphillips@alm.com.

Tell Us  
What You Think!
The Philadelphia Bar Reporter wel-
comes letters to the editors for publi-
cation. Letters should be typed. There 
is no word limit, but editors reserve 
the right to condense for clarity, style 
and space considerations. Letters 
must be signed to verify authorship, 
but names will be withheld upon re-
quest. Letters may be mailed, faxed or 
e-mailed to: Brittany Anne Robertson, 
Communications Associate, Philadel-
phia Bar Reporter, Philadelphia Bar As-
sociation, 1101 Market St., 11th floor, 
Philadelphia, PA 19107-2955. Phone: 
(215) 238-6395. Fax: (215) 238-1159. 
E-mail: reporter@PhilaBar.org.

Chancellor’s Column

The True Power of Our Community 

Disabled, SeniorLAW Center, TURN and Philadelphia VIP. 
Our Association has long advocated for changes to the way 

evictions are handled in the city. We strongly supported City 
Council’s 2019 legislation creating a right to counsel for low-
income tenants facing eviction. Our groundbreaking 2018 
study, the Stout Report, found that the city could save millions 
of dollars a year by funding counsel for eligible low-income 
tenants. A report by the Reinvestment Fund found that 95% 
of tenants helped by PEPP over the past three years have had 
successful outcomes to their cases, including winning those 
cases, avoiding default judgments and entering into agreements 
that avoid displacement from their homes.  

A year ago, our Board of Governors passed a resolution 
addressing the eviction-related issues Philadelphia and the 
court system faced in the wake of the COVID-19 pandemic. 
Establishing an eviction diversion program was among the key 
recommendations. �e new order by President Judge Dugan 
now makes participation in the eviction diversion program 
mandatory – however, despite being voluntary until now, the 

program received nearly 2,500 applications 
between its launch date of September 
2020 and mid-March of this year. �e 
Eviction Diversion Program and PEPP, 
in conjunction with the Rental Assistance 
Program, have proven to be highly successful 
in saving the court’s resources, preventing 
the negative consequences of eviction 
during a pandemic, and bene�tting both 
landlords and tenants. If you would like 
to play a role in this e�ort, our Association 
and Good Shepherd Mediation Program 
are holding a CLE program on May 26 to 
train volunteer mediators for the Eviction 

Diversion Program.  
It has been inspiring to witness so many groups from 

across the city come together to provide essential aid to both 
landlords and tenants. We applaud the leadership of our city 
and courts, our nonpro�t partners, government o�cials and 
members of the legal community and public who have worked 
tirelessly to address the challenges of the eviction crisis during 
this pandemic. We should continue to push for and implement 
innovative initiatives to stem the tidal wave of evictions that we 
are likely to face when the moratorium is lifted and position 
Philadelphia as a national model for implementing a more 
equitable and humane process. �is is the true power of our 
community.  

Lauren P. McKenna (chancellor@philabar.org) is the 94th 
Chancellor of the Philadelphia Bar Association. 

By Lauren P. McKenna

“We applaud the leadership 
of our city and courts, our 

nonprofit partners, government 
officials and members of the 
legal community and public 
who have worked tirelessly 
to address the challenges of 
the eviction crisis during this 

pandemic.”
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While none of us know 
precisely when or how 
this pandemic will end, a 
beacon of light at the end 
of the tunnel has at long 
last emerged. As I pen this 
note, statistics re�ect the 
gradually diminishing 
numbers of new 
COVID-19 infections 
in Philadelphia for the 
�rst time in weeks. With 
hope, this outcome is 

aptly recognized as a sign of progress attributed to the hard 
work of many individuals, both enforcing social distancing 
guidelines and e�ectuating vaccinations. Presently, we 
�nd ourselves with an exciting yet challenging decision to 
make—tackling the return of in-person programming.  I’ll 
eliminate the suspense and state that I have no immediate 
update or a de�nitive answer on our planned approach. 
Instead, I would like to take this moment as an opportunity 
to invite each of you to share your ideas for events for us to 

consider during this transition period. 
Any organization or association is only as valuable as 

its members. As YLD chair, it is important to me that we 
provide programming and events that 
re�ect our members’ interests and meet 
the expectations set for the division and 
association.   As the pandemic subsides 
and the number of new infections 
continues to decline, I look to our 
membership to ask, “What it is that you 
like to see from us?” 

�e novelty of virtual happy hours 
and events has worn o�, but we are still 
not at the point where we can safely 
return to completely in-person programming. I invite you 
to share your ideas on keeping the positive momentum of 
our programming moving forward while recognizing and 
appreciating the social distance guidelines that remain in 
place.  

 In closing, I would like to share a few thoughts. As we 
prepare for a transition in many di�erent phases of life, we 
must remain vigilant and proactive in our assessment of 

what remains and what will not. At the conclusion of this 
pandemic, Zoom may no longer be considered an essential 
employee and a mandatory necessity for a meeting, but 

instead, a supplemental worker that 
may assist and provide a means for us to 
allow more individuals to be active and 
present for programming and events.   
I welcome the day that Zoom is no 
longer a necessity but merely an option 
as a form of attendance on the signup 
page. Until then, we must continue 
our work together to navigate these 
unprecedented times. Our Members, 
Committees, Sections, Divisions, 

Sponsors, and the Association will all be stronger on the 
other side of this obstacle through unity and perseverance.

Andre J. Webb (webba@ggm�rm.com), a partner at 
German, Gallagher & Murtagh, is chair of the Young 
Lawyers Division. 

YLD Update

Focusing (Zooming) in on a Moving Target   
By Andre J. Webb

“I welcome the day 
that Zoom is no longer 
a necessity but merely 
an option as a form of 

attendance on the signup 
page.”
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morning cappuccino in the café after an invigorating 
swim in the 75-foot lap pool? Your private oasis awaits 
in the heart of the City, on the Avenue of the Arts 
across from the Kimmel Center—Philadelphia’s  
most applauded location.
From $1,595,000 | Occupancy Early 2022
10 year tax abatement.

Open Air building 
tours daily
Mon-Fri: 10-5  |  Sat: 10-2
Sun: appointment only  |  
215.375.7200
301 S. Broad Street 
Philadelphia, PA
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�e 2020 movie 
“�e Trial of the 
Chicago Seven” 
brought back a world 
of memories for me. 
�e 1968 Democratic 
Convention took place 
in late August, just 
before my junior year 
in high school. I spent 
the week riveted to a 
small black-and-white 
TV screen in our house, 

watching the demonstrations unfold, the chants, the 
police lines, and ultimately the riot. It was riveting and is 
surprisingly vivid to me many years later.  

�e following summer, I worked as a camp counselor 
in the Virginia mountains. Stale newspapers, some 
magazines sent from home, and rickety radios were our 
links to civilization. Sixty of us squeezed into one of 
the cabins to listen to the most dramatic event of 1969, 
man’s �rst step on the moon.  

�e Chicago Seven trial that same summer, however, 
was not the stu� of radio. Nor of any critical newspaper 
or magazine coverage that reached us – except for Rolling 
Stone magazine. Aaron Sorkin’s movie captures, like no 
other retrospective, the spirit of Rolling Stone’s journalism. 
It was not your parents’ Times, Post, or Inquirer. It was 
�ery, fearless, and inspiring. �e �lm brings the spirit of 
the times and the magazine’s work alive – and with it not 
just the events in Chicago, but all the upheavals of the 
1960s and early 1970s that �red my interest in the law 

and in our society’s struggles for justice, struggles that 
continue today.  

But is Sorkin’s �lm the “Best Picture of the Year”?  
As I write, we are in “awards season” – a �lm industry-
sponsored horse race among quality movies, each heavily 
promoted to voters by studios, culminating in a lavish 
ceremony to celebrate the winners and commiserate 
with the losers. Of course, “awards seasons” are not just 
for the �lm industry. Television, the recording industry, 
and other arts all have them. �e press, eager for a story, 
plays up these horse-races too. And, surprise winners, 
accompanied by clouds of suspicion, are not uncommon. 
Sorkin’s work deserves to win, but … . By the time you 
read this, you will know.

Decades of “awards seasons” understandably leave 
many jaded about awards. Award decisions entail 
a choice, of course. But, outside of industry-fueled 
competitions, these decisions are generally the result of 
honest e�orts by neutral committees to reach consensus 
on the person or organization who best represents the 
ideals the award recognizes – and not the product of a 
bling-laden world of viewings and parties.

So the Bar Foundation will not be having an “awards 
season.” It will, however, make several important awards 
this year at an Access to Justice Awards Bene�t set for 
November 9, 2021. 

Nominations for these two awards are due May 15, 
2021:

• �e Philadelphia Bar Foundation Award 
recognizes a public interest attorney who is dedicating 
their life to promoting equal access to justice for all by 

working in the nonpro�t legal services community.  
• �e Pro Bono Award of the Philadelphia Bar 

Foundation honors a Philadelphia law �rm or corporate 
legal department that performs outstanding volunteer 
e�orts in providing legal services to those in need. 

�is year, the Bar Foundation will be presenting a 
very special award honoring William T. Coleman, Jr. as 
its third Trailblazer for Justice. Past recipients of this 
award are Jerome J. Shestack in 2018 and Sadie T.M. 
Alexander in 2016. �is award posthumously honors a 
singular individual’s brilliance, personal courage, and use 
of exceptional talent to advance the cause of equal access 
to justice. 

Hailing from Germantown, Bill Coleman was just 
such an individual. Among many notable achievements, 
he was the second Black person to serve in the United 
States Cabinet. He authored legal briefs presented to 
the court in Brown v. Board of Education, argued a case 
that led to establishing the constitutionality of racially 
mixed sexual relations and cohabitation, and successfully 
argued that segregated private schools should be barred 
from receiving federal tax exemptions. He served as 
co-chairman of the White House Conference on Civil 
Rights in 1966 and received the Presidential Medal 
of Freedom from President Bill Clinton. He was a 
Trailblazer for Justice.

Please plan to join us on November 9 for this 
important celebration of Bill Coleman and other 
honorees.

Wilson M. Brown III is president of the Philadelphia Bar 
Foundation.

Bar Foundation

Awards Season

By Wilson M. Brown III

TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Shawn D. Phillips at 215-557-2340 or sphillips@alm.com.

Cibik & Cataldo, P.C.

Bankruptcy Specialists 
certified by the American Board of 

Certification for over 25 years

philadelphiabankruptcylawyers.com  
ccpc@ccpclaw.com

Call or Text Us At:

215-735-1060

Michael A. Cibik - Super Lawyers Rated and
                                       Former Chapter 7 Trustee

Michael A. Cataldo - Super Lawyers Rated
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n By Caren Teague

As an aspiring lawyer, a resident of Philadelphia, a 
�rst-generation college student, and especially, a Black 
woman who will have a future in political leadership, 
I was more than empowered by the wise words and 
stories of the outstanding panelists present at the 
March 31 “Women in Political Leadership” event. As I 
brought my Women’s History Month to a close, I was 
honored to watch and listen to three amazing leaders: 
Pennsylvania House Minority Leader Joanna McClinton, 
Philadelphia City Councilmember Cherelle Parker and 
U.S. Congresswoman Mary Gay Scanlon. �ese three 
individuals re�ected on their journeys and experiences 
to and within political leadership positions, and gave the 
audience insight on the importance of preparation and 
presence when in male-dominated environments.

�e panelists each navigated us through past 
experiences and the path that led each to the now. 
Congresswoman Scanlon described how her pro bono 
work at Ballard Spahr led to her seeking election to 
the House of Representatives. Councilmember Parker 
discussed experiencing hardship in her childhood and 
how she realized that she was meant to seek justice in 

the law. Representative McClinton explained how she 
developed con�dence and a strong network as she sought 
out mentorship and maintained a committed work ethic. 

�ese speakers left me with a number of impactful and 
valuable information, all of which will resonate with me 

throughout my life and career. Congresswoman Scanlon 
said that “If you don’t have a seat at the table, bring your 
own folding chair.” Representative McClinton expressed 

Empowering Stories and Wise Words to 
Close Women’s History Month
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The author (far right) with Joanna McClinton (second from left) and at a 2020 turkey drive in Southwest Philly.
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1659 Brook Lane, Jamison, PA 18929
Telephone: 215-530-5041
Facsimile: 267-224-4486

Web: www.AlexKarrasConsulting.com
Email: alex@alexkarrasconsulting.com

Of All the Catastrophic Personal Injury
Attorneys in the country, your clients

chose you.
Now make sure their future is headed in the

right direction…

continued on page 11
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Philadelphia Bar Association Leadership  
Remembers Former Chancellor Doreen  
Davis
n  By Rachel Kipp

Doreen Davis, a nationally-known labor and employment 
attorney who served as Chancellor of the Philadelphia 
Bar Association in 2000, becoming the �rst working 
mother to hold the position, died on April 7.

“Doreen was a trailblazer in many senses of the word,” 
said Chancellor Lauren P. McKenna. “She was a dedicated 
leader, mentor, lawyer and mother; a champion of civility 
in the practice of law, and in her year as Chancellor 
encouraged our community to adopt practices that, 
while more commonplace today, were innovative at the 
time, including �exible work arrangements, family leave 
options and even then-cutting-edge technology like an 
Association website and an online version of our monthly 
publication, �e Philadelphia Bar Reporter.”

When Davis became Chancellor in 2000 she was the 
�rst working mother to hold the position – which her 
daughter, Samantha, then 10, called “the boss of all the 
lawyers – even Dad.”

“Doreen was simply one of the most delightful 
persons I have ever known. Whip-smart, funny, devoted 
and loyal friend, talented chef and much more, my wife 

Maureen and I treasured the time we spent with Doreen 
and her husband Robert,” said former Chancellor Alan 
Feldman, founder and co-managing shareholder at 
Feldman Shepherd Wohlgelernter Tanner Weinstock 
Dodig LLP.

During Davis’ time as Chancellor, the state Supreme 
Court adopted the Code of Civility, which applies to 
all judges and lawyers in Pennsylvania and outlines 
principles of courteous behavior to be followed during 

    *Voted Best Individual Mediator

Best ADR Company – Tenth consecutive year
Thank you for voting us the best!

Best Individual MediatorsBest ADR Online Resource

MEDIATION  •  MOCK TRIALS  •  ARBITRATION

Setting Cases Since 1993
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Hon. Bill Ford 
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Hon. Abe Gafni* 
(Ret.)

Hon. Tom Wallitsch* 
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A. Roy DeCaro
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Ed Gray*
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Phil Hof*
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Manny D. Pokotilow 
Esquire

Pete Ricchiuti 
Esquire

MEDIATION       ARBITRATION

continued on page 12
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Drexel Orgs. Host Discussion on the Ethical 
Obligations of Legal Professionals 
n  By Noelia Wiegand

On April 7, Drexel 
University’s �omas 
R. Kline School of 
Law Student Bar 
Association, American 
Constitution Society, 
and Private Practice Law 
Society joined forces 
to host an event titled, 
“Trial by Combat: A 
Conversation on the 
Professional, Ethical, 

and Moral Obligations of Lawyers.” �e event featured 
Christine Chung, a member of the steering committee of 
Lawyers Defending American Democracy (“LDAD”), 
which �led an ethics complaint in January with a New 
York state disciplinary panel against Rudy Giuliani, 
calling for his suspension for his e�orts to overturn the 
2020 presidential election results, and Kline School of 
Law Professors Clare Keefe Coleman and Anil Kalhan. 

With 181 registrants — including students, 
community attorneys and leaders, and members of 
the administration, faculty, and University Board of 

BUNIN ASSOCIATES
ACTUARIAL-ECONOMIC CONSULTANTS

“Our Secret of Success?” Keeping It Simple

Measuring Lost Earning Capacity and other Economic 
Damages in Injury, Wrongful Death and Employment Cases.

Royal A. Bunin M.B.A.
Forensic Economist

�e Wynnewood House
Suite 109
300 Lancaster Avenue
Wynnewood, PA 19096

Phone 610.642.4700
Fax 610.642.4787

Email BuninAssoc@gmail.com
www.BuninAssociates.com

Trustees — the event fostered a convivial conversation 
about moral judgment, discussed LDAD’s complaint, 
and applied Professor Coleman’s article, “Teaching the 
Torture Memos: Making Decisions under Conditions 
of Uncertainty,” to Giuliani’s conduct. �e core purpose 
was to encourage attendees to develop their own moral 
judgment-making framework. 

As Chung observed, “Giuliani was leading the 
charge on a very fundamental attack on democracy. 
We did not feel comfortable letting that go by. We had 
enough resources and time to prepare a complaint, and 
so we decided to start drafting one.” She continued, “[t]
he right to vote is the most fundamental right there is, 
and if we come to falsely believe Giuliani’s big lie that 
the election was a fraud, then every other vote that the 
Constitution confers is basically worthless.” 

Richard Crane (3L), Jonathan Madara (2L), and 
Noelia Wiegand (2L) stressed in their introductory 
remarks that our country just witnessed a prime example 
of professional, moral, and ethical failure. “We hope 
that this event serves as a wake-up call and provides 
an opportunity to revisit the vitally important place 
of moral decision making, both in law school moral 
development and in the legal professional practice,” 
Madara told the Philadelphia Bar Reporter.

SBA Vice President Crane highlighted the 
importance of setting the bar as legal professionals. “As 
students, current attorneys, and community leaders, 
we must take the lead, set, and monitor standards 
of professional conduct. To do so, however, we must 
be equipped and then re-equipped with tools and a 
framework that will help us recognize and navigate 
moral dilemmas that we face or will face.” 

�e SBA wrote a letter to Drexel’s president and 
board, asking that they rescind Giuliani’s honorary 
degree. “We didn’t do this because of ‘cancel culture,’ 
as is too commonly said, but simply because it was the 
right thing to do. When members of a profession in our 
community violate norms of ethical and professional 
responsibility, it is our obligation to hold our peers and 
colleagues accountable,” said Crane.

One clear message reverberated among the attendees: 
It is our responsibility to safeguard our democracy and, 
as Americans, recognize that moral clarity can only 
be a product of training. �e integrity of our legal 
community demands this moral commitment.

Noelia Wiegand is a 2022 JD candidate, 2021-2022 
vice president of �omas R. Kline School of Law’s Student 
Bar Association and current Philadelphia Bar Association 
Young Lawyers Division Liaison for the University.
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n  By Maureen Farrell

In this new feature, �e Philadelphia Bar Reporter will 
interview lawyers about their wellness journeys and o�er 
practical advice to their colleagues about incorporating 
physical activity into their routines. �is month, we talked 
to Sharon Ulak, assistant general counsel for the School 
District of Philadelphia. 

Tell us about you and your practice and how you 
began your journey with �tness/wellness?

 
Sharon Ulak: I have been a litigator in Philadelphia 

for over seven years, �rst for the City Law Department 
and now for �e School District of Philadelphia.

Growing up, �tness and wellness did not come 
naturally. Everything was di�cult, I wasn’t particularly 
“good” at sports, and I had no problem giving up those 
activities as I aged. When I started practicing law, I 
was not taking care of myself and started to feel those 
consequences. I knew that without making changes, I 

could easily become one of the many attorneys struggling 
with physical and mental health.

I am goal-oriented and found racing was a great 
way to keep me motivated. I started small, running 
5Ks, and eventually built up to running marathons and 
completing triathlons.

 
How does wellness impact your life as a lawyer 

and as a person?
 
Ulak: Setting race goals and achieving them makes 

me a happier and more con�dent person. �e con�dence 
I’ve gained through racing makes me a better lawyer – I 
am less intimidated by others in my daily practice. In 
addition, endurance sports help me manage the stress 
of litigation. 

I’ve also learned lessons from racing. Sometimes race 
day brings setbacks beyond my control, and I’ve learned 
to adapt when something doesn’t go as planned in my 
work or personal life. I have also met many people who 
come from di�erent backgrounds and o�er unique 

perspectives, which has made me a better person and 
lawyer.

“Begin Anywhere”: Sharon Ulak on How 
Racing Keeps Her Motivated 

Providing �e Finest 
Healthcare Services Available 

In �e Tri-State Area

Northeast
215.535.5300

Philadelphia
215.551.3720

Delaware County
610.532.0657

Delaware
302.575.1145

www.1800painteam.com

Pain Management 
& MRI

WELLNESS CORNER

continued on page 12
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that the way we are living is unjust, that something 
that exists is not just, then we are that much better as a 
society,” added Michael Jones, chair-elect of the YLD.

Jones named the LegalLine programs as his favorite 
part of Law Week. “�e Legal line allows for lawyers 
to provide assistance with family law issues, housing, 
employment and business counselling, and estate law,” 
Jones said. “People just need to be heard, they need to 
share their issues and they just need someone to help 
listen. It is very gratifying to know that you can listen, 
but we are lawyers and we are able to also do more than 
just listen.” 

Being able to help someone move forward, is 
rewarding, Jones added, “because when you get into this 
line of work, you miss that sometimes. �ose discrete 
things can really help to motivate you as a lawyer, to 
continue to do more and remember what you’re doing 
your work for.”

YLD Secretary Sarah Adams said volunteers worked 
to ensure that the programs provided a similarly 
enriching experience to when they have been held in 
person. Adams said that the Young Lawyers Division is 
“still trying to keep all the traditional programming as 
much as possible and trying to transfer those structures, 
what works, to the virtual forum.” 

Where in the past, lawyers would visit students 
in person, they are conducted the events online and 
have persevered throughout the pandemic. Law Week 
exposes and emphasizes the role that the judicial system 
plays in our lives, Adams says.

“It has this impact of exposure to the judicial system, 
in a way that can be interesting, educational, and fun.” 
Adams said. “Giving back to the community with our 
skills and talents” is essential, she added, and “as long 
as we can do it, we will, so that Law Week continues.”

Caren Teague is a pre-law student at Saint Joseph’s 
University and communications intern at the Philadelphia 
Bar Association. 

continued from page 1

Law Week

continued from page 1

ERA

that we should “stay prepared, and come to the table 
with a voice,” and Councilwoman Parker talked about 
how she strives to “be myself in every room,” and “come 
forth with the willingness to learn and be a really good 
student.” 

Some key points that everyone should take from this 
presentation, and share with young and aspiring leaders 
like myself, are to “get a mentor — go to events with 
them, and sit at their table even if you’re just spectating.” 
Panelists stressed the importance of being your authentic 
self when speaking and demonstrating the same respect 
that you expect your audience to have for you. �ey 
said to network because “women are the most powerful 
networkers in the world.” And lastly, most importantly, 
they explained that colleagues and constituents don’t 
want your fear: You should be bold and demand the 
respect that you deserve. 

I have witnessed the dedication and passion that these 
women have for their communities and for youth. When 
I was a student who attended Constitution High School 
in Center City, Philadelphia, Congresswoman Scanlon 
invited our mock trial team, to which she had previously 
been a coach, to watch her be sworn in on the House 
Floor in 2019. I �ashed back to November, to a service 
event where I stood by Representative McClinton, and 
distributed turkeys to families in Southwest Philadelphia. 
In every encounter I have had, I’ve shared joy watching 
these women uphold their oath and promises to the 
communities that they serve. All in all, I couldn’t think 
of a better way to close out my Women’s History Month.

Caren Teague is a pre-law student at Saint Joseph’s 
University and communications intern at the Philadelphia 
Bar Association. 
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Empowering

other laws bene�tting only men. �is began to change 
when, in Reed v. Reed, the United States Supreme Court 
used the rational basis test when reviewing a state law 
preferring male executors over females and declared 
such sex discrimination to be a violation of the 14th 
Amendment. 

On May 18, 1971, Pennsylvania became the �rst 
state in the country to amend its constitution to include 
an equal rights amendment, although the constitutions 
of Utah and Wyoming had equal rights provisions when 
they were �rst adopted. �e Pennsylvania Equal Rights 
Amendment (“ERA”) provides that: “Equality of rights 
under the law shall not be abridged in the Commonwealth 
of Pennsylvania because of the sex of the individual.”  Pa. 
Const. art. I, § 28. A similar Pennsylvania constitutional 
amendment is on the primary ballot this May 18 that 
would bar discrimination on the basis of race or ethnicity.

�e Pennsylvania ERA has impacted many areas of 
life in Pennsylvania. For example, in family law, there is 
no longer a presumption of custody of minor children in 
favor of the mother, nor an automatic obligation on the 
father for support without considering the circumstances 
of both parents. Consents of both the birth father and 
mother are now required for adoptions. Auto insurance 
rates can no longer be set based on sex, so a young man 
who has a spotless driving record is not charged more 
for automobile insurance than a woman of the same age 
with the same record.

Education in Philadelphia experienced a signi�cant 
change as a result of the Pennsylvania ERA. In 1975, 
a federal lawsuit was �led in the Eastern District of 
Pennsylvania challenging the male-only admissions 
policy at the city’s elite Central High School under the 
Equal Protection Clause of the 14th Amendment to 
the United States Constitution. District Court Judge 
Clarence Newcomer ruled that the school could not 
refuse to admit female applicants solely on the basis of 
sex, but the �ird Circuit reversed, and the reversal was 
a�rmed by a divided United States Supreme Court in 

a 4-4 vote. �en, in 1983, advocates changed course 
and �led a new lawsuit in the Philadelphia Common 
Pleas Court alleging a violation of the Pennsylvania 
ERA rather than the United States Constitution. �is 
time, the challenge succeeded, and Judge William 
Marutani enjoined the school from refusing to admit 
female students. �e decision was not appealed by the 
Philadelphia Board of Education. As a result, in 1983, 
six young women entered Central High School. While 
not an easy road to take, these young women paved the 
way for those who followed.

�e protections provided by the Pennsylvania ERA, 
which extend beyond those a�orded under the 14th 
Amendment to the United States Constitution, are 
the reason why a federal Equal Rights Amendment is 
essential. Under a federal Equal Rights Amendment, 
discrimination on the basis of sex would be subject to 
strict scrutiny. �e Women’s Rights Committee is proud 
to have presented a resolution to the Bar Association 
Board of Governors, which was adopted at its meeting 
on April 29, to support the United States Congressional 
Joint Resolution to remove any deadline for states to ratify 
the federal Equal Rights Amendment. �e United States 
House of Representatives passed the Joint Resolution in 
March of this year, and the resolution is now pending 
before the Senate. Since the requisite three-fourths of 
the states have already rati�ed the federal Equal Rights 
Amendment, if the Joint Resolution is passed, the equal 
rights of all Americans – regardless of sex – can �nally 
be protected.

�e Women’s Rights Committee is organizing a 
Chancellor’s Forum on May 25 to celebrate the 50th 
anniversary of the Pennsylvania ERA. You can �nd more 
information and register for the event in the calendar 
section of the Philadelphia Bar Association website. 

Judy F. Berkman is senior counsel of Regional Housing Legal 
Services and co-chair of the Women’s Rights Committee. 
Committee Co-Chair Katayun Ja�ari, chair, corporate 
governance and securities at Cozen O’Connor, and Emily 
A. Cathcart, of counsel at McElroy Deutsch, contributed to 
this article.
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Mediation and ADR Solutions
provided by 

The Honorable 
Thomas I. Vanaskie (Ret.)

•  24 years 24 years 24  on the Federal bench (Third Circuit
Court ofCourt ofCourt  Appeals of Appeals of  and Middle District of District of District  Pennsylvania) Pennsylvania) of Pennsylvania) of

•  Unmatched credentials and experience makes him uniquely quali�ed uniquely quali�ed uniquely
to assist parties assist parties assist  resolve disputes with guidance that is that is that  informed,
impartial, fair and fair and fair  objective

•  Available to resolve disputes in business and commercial, class action
and mass tort, employment, ERISA, insurance, antitrust, securities,
intellectual property, civil rights and personal injury cases injury cases injury

•  Serves as a Special Master in Master in Master  complex litigation complex litigation complex  and is highly
experienced in the area of e-discovery of e-discovery of  and e-discovery and e-discovery  privilege review

Hon. Thomas I. Vanaskie (Ret.)
1500 Market Street, Market Street, Market  East Tower, East Tower, East  Suite 1800, Philadelphia, PA 19102 PA 19102 PA

215.568.7560  •  tiv@stevenslee.com

A STEVENS & LEE/GRIFFIN COMPANY

www.stevenslee.com
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Doreen Davis
legal proceedings. �e Association also adopted its 
seven Principles of Professionalism, which note in the 
preamble that “the quality of the legal profession and the 
administration of justice will be enhanced if lawyers and 
judges treat each other, clients, and other participants in 
the judicial system with courtesy, respect and civility.”

“A judge should be patient, courteous and civil to 
lawyers, parties and witnesses. We of course owe judges 
the respect due their o�ce and their persons,” Davis 
wrote in a column on the topic for �e Philadelphia Bar 
Reporter. “�ese are just a few examples. But progress 
on civility in even a few areas can begin to make a real 
di�erence, so much so that I think it’s worth a try.”

Davis, who also served as chair of the Young Lawyer’s 
Division and on the Association’s Board of Governors, 
used her platform as Chancellor to push for policies 
to help lawyers balance their professional and personal 
lives, encouraging �rms to adopt maternity and paternity 
leave and �ex-time and part-time options, in addition to 
stronger policies around diversity, equity and inclusion.

“I look forward to a time when all working parents 
– mothers and fathers – will be part of a profession that 
fully accommodates the legitimate priorities of parents 
with balance, care and understanding,” Davis said during 
her opening remarks to the Association at the Annual 

Meeting in December 1999. �e Association also 
introduced a Family Friendly Award during her tenure, 
which recognized �rms that were working to address 
those issues.

She also introduced mail 
voting for the �rst time in Association history, signi�cantly 
expanding the number of lawyers participating in Bar 
elections.

A graduate of Penn State and Temple University’s 
Beasley School of Law, Davis began her career as a 
�eld attorney with the National Labor Relations Board 
and went on to be recognized as one of the top labor 
and employment lawyers in the country. She spent 10 
years at Montgomery McCracken Walker and Rhoads 
LLP, including four as chair of the �rm’s labor and 
employment department. Davis joined Morgan Lewis 
& Bockius as a partner in 2001 and became co-chair 
of the labor management relations and labor disputes 
practice, splitting her time between the Philadelphia and 
New York o�ces. She joined Jones Day in New York as 
a partner in the labor and employment practice in 2012.

One of six children, Davis was the �rst person in her 
family to graduate from college. In a 1999 pro�le story 
in �e Philadelphia Lawyer, Davis said she wanted to be 
a lawyer for as long as she can remember, in part inspired 
by a character from her favorite book series as a child, the 
Nancy Drew mysteries.

“�e �rst lawyer I knew in �ction, the lawyer who 
really was the example to me and led me into the 

profession, was Carson Drew, Nancy’s father,” said Davis, 
who in the same interview noted that as an adult she 
always had a pile of 5-7 unread books by her bedside. 
“As a girl, I devoured the Nancy Drew books. After I 

had been reading them for a while, I started to wonder 
why Nancy herself couldn’t be a lawyer. But still I was 
very impressed with Carson Drew; the fact that he was a 
lawyer and what he did seemed like a profession that was 
very honorable, noble, learned.”

In that same interview, Davis was asked about the 
most important qualities of lawyers. She responded 
directly and concisely: “Lawyers must be honest, ethical 
and true to their word.” She went on to say that in her 
own practice, she strived to embody these qualities and 
maintain credibility with clients and colleagues alike.

Davis is survived by her husband, Robert Simmons, 
and her daughter Samantha, who also went on to become 
a lawyer and is currently associate director of graduate 
programs at the University Pennsylvania’s Carey Law 
School.

“Doreen was an authentic pro�le in courage, refusing 
for more than 20 years to allow the cancer she lived with 
to overcome her zest for life,” Feldman said. “We will 
miss her terribly.”

Rachel Kipp (rkipp@philabar.org) is the director of 
communications and marketing at the Philadelphia Bar 
Association.

continued from page 10

Ulak
 
What are the biggest challenges 

you face in terms of your own personal 
wellness? 

 
Ulak: Time management can be 

di�cult. Sometimes the days get away 
from me. I’ve learned to accept that not 
all days are perfect and it’s important 
that I prioritize my personal wellness by 
engaging in activity when I can.

 
Who inspires you and why? 
 
Ulak: I am inspired by di�erent 

people for di�erent reasons: my parents 
who taught me how to work hard and 
treat others with respect; my husband, 
who taught me how to be a patient and 
more compassionate person; and the 
countless people I know and see who are 
constantly striving to be their best selves.

 
What would you tell someone who 

wants to start working out but �nds it 
hard, feels they don’t have enough time 
or is insecure about it? 

 
Ulak: Begin anywhere. It doesn’t 

matter how or where you start, just start. 
People will hear I’ve run marathons and 

say, “I can’t run two blocks.” But that’s 
how I started. No one is born running 
long distances. Start small and build 
up from there. �ere are many ways to 
become more active without spending 
hours at the gym. What’s important 
is setting yourself for success by doing 
things you actually enjoy. 

Gyms and running trails can be 
intimidating, but everyone is too busy 
focusing on what they are doing to 
worry about what you look like. Most 
people are supportive and want to see 
others succeed. I also love community 
�tness and encourage people to seek out 
beginner groups. It makes the time go by 
much faster when you are working out 
with friends.

Finally, wellness and �tness reward 
consistency, not perfection. If you are 
pressed for time, cut your workout in 
half or do something else. Meet yourself 
where you are at, and don’t let anyone 
else tell you where they think you should 
be. 

 
Sum up your wellness in one word. 
 
Ulak: Evolving.

Maureen Farrell is the principal at  the 
Law O�ces of Maureen Farrell and is a 
co-chair of the Wellness and Quality of Life 
Committee.
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n  By Hon. Anne E. Lazarus

�is year we celebrate Jewish Law Day for the 37th 
time. Jewish Law Day was created over 40 years ago to 
commemorate the in�uence of Judaism upon American 
Jurisprudence. It was originally celebrated in juxtaposition 
to the Red Mass celebrated by the �omas More Society. 
In an e�ort to be more re�ective of our own identity, 
the Committee on arrangements (as the founders were 
called) in conjunction with the Brandeis Law Society, the 
Federation of Greater Philadelphia and the Philadelphia 
Board of Rabbis, moved the celebration to Shavuot, the 
time of Revelation of the Ten Commandments. 

Over the years, several prominent speakers have 
delivered discourses on the relevance of Jewish Law to 
today’s lawyers and our legal system, as well as related 
topics. Speakers have included, former U.S. Circuit 
Judge and White House counsel under the Clinton 
Administration the late Hon. Abner Mikva, Canadian 
jurist Justice Rosalie S. Abella, Pennsylvania Supreme 
Court Chief Justice Max Baer, Professors Melvin I. 

Urofsky, Jonathan Sarna, Deborah Lipstadt and our very 
own Judge Abraham Gafni. 

�is year, we are privileged that former Chief Judge 
Jonathan Lippman, of the State of New York Court 
of Appeals will speak to us about Jewish Law and the 
responsibility to perform pro bono service. �e event 
will take place on May 24 at 4 p.m. Normally, I would 
invite all to attend in person and to a reception after; 
the constraints of the COVID-19 pandemic require 
that we meet virtually. I am especially grateful that we 
can meet this year, albeit virtually, after not being able 
to celebrate last year, at the height of this awful illness. 
I hope that you will join us this year as we reinvigorate 
Jewish Law Day after its hiatus. Next year, we should all 
be healthy and meet in person. In order to participate, 
please register on the Brandeis Law Society’s website, 
https://www.brandeislawsociety.org/. 

Hon. Anne E. Lazarus is a member of the executive 
committee of the Brandeis Law Society. 

Jewish Law Day Returns May 24 in a Virtual Format 

BRANDEIS LAW SOCIETY

ATTORNEY DISCIPLINARY / ETHICS MATTERS
STATEWIDE PENNSYLVANIA MATTERS  

NO CHARGE FOR INITIAL CONSULTATION

Representation, consultation and expert testimony in  
disciplinary matters and matters involving ethical issues, 
bar admissions and the Rules of Professional Conduct

James C. Schwartzman, Esq.
• Judge, Court of Judicial Discipline
• Former Chairman, Judicial Conduct Board of Pennsylvania
• Former Chairman, Disciplinary Board of the Supreme Court of 

Pennsylvania
• Former Chairman, Continuing Legal Education Board of the 

Supreme Court of Pennsylvania
• Former Chairman, Supreme Court of Pennsylvania Interest on 

Lawyers Trust Account Board
• Former Federal Prosecutor
• Selected by his peers as one of the top 100 Super Lawyers in 

Pennsylvania and the top 100 Super Lawyers in Philadelphia
• Named by his peers as Best Lawyers in America 2015 Philadelphia 

Ethics and Professional Responsibility Law “Lawyer of the Year,” 
and in Plainti�s and Defendants Legal Malpractice Law

1500 Market Street, East Tower, Suite 1800  •  Philadelphia, PA 19102 
(215) 751-2863
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Find the Volunteer Opportunity for You at the Spring 
2021 Virtual Pro Bono Road Shows
�e Philadelphia Bar Association’s Delivery of Legal 
Services Pro Bono Subcommittee and Law Firm Pro 
Bono Committee invite attorneys in all practice settings 
to participate in the spring 2021 virtual Pro Bono Road 
Shows. Participants can hear presentations from di�erent 
Philadelphia legal services organizations and learn more 
about opportunities to volunteer. 

�e schedule for the road shows is as follows: May 13 
(Direct Representation): HIAS, Pennsylvania Innocence 
Project, Support Center for Child Advocates; May 18 (Direct 
Representation): Consumer Bankruptcy Assistance Project, 
Homeless Advocacy Project, Philadelphia VIP, SeniorLAW 
Center; May 20 (Policy and Impact): Education Law 
Center, Pennsylvanians for Modern Courts, Public Interest 

Law Center;  May 25 (Transactional Opportunities): PVLA 
and Philadelphia VIP. 

All sessions are from 12-1p.m. Attorneys can sign up 
for as many sessions as they would like. Sign up using this 
link: https://response.ballardspahr.com/713/6874/landing-
pages/registration-form-(blank).asp

Philadelphia Bar Association Issues Statement on 
Guilty Verdict in the Derek Chauvin Case
Chancellor Lauren P. McKenna issued a statement with 
respect to the guilty verdict in the Derek Chauvin trial 
arising from the death of George Floyd. Chauvin was 
found guilty on counts of second-degree murder, third-
degree murder and second-degree manslaughter.

“[�e] guilty verdict for Derek Chauvin is the 
consequence of his egregious, unjust and racist conduct 
last Memorial Day. We believe it was the right outcome, 
but it in no way represents a victory. George Floyd’s 

family will still have to live with the tragic loss of their 
son, brother and father. And while this verdict takes 
perhaps a very small step toward atoning for the massive 
inequalities faced by Black and Brown people who 
interact with the justice system, there is a lot of di�cult 
work left to do.

“�is verdict is a continuation of the �ght for equal 
justice for all. Every day, Americans in the minority 
fear persecution because of the color of their skin, their 

religious beliefs or sexual orientation, often from the very 
systems and structures that are supposed to protect us all.

“We must continue to engage in nonviolent protest, 
to write, to speak, to have courageous conversations 
about the role we all play in achieving equal rights for 
all individuals and justice for victims of senseless acts 
of violence. Our Association will continue to provide 
opportunities for our community to initiate these 
conversations and engage in this important work.”

NEWS BRIEFS

Philadelphia Bar Association Spring Quarterly to Focus 
on Navigating the Return-to-Work Post-COVID-19
�e Philadelphia Bar Association will hold its virtual Spring 
Quarterly at 4 p.m. May 19 with a candid conversation 
about the future of work in a post-COVID-19 world with 
a panel of leaders from the Philadelphia legal industry and 
a human resources expert from �e Wharton School at the 
University of Pennsylvania. 

�e virtual event will touch on topics including 
workplace culture, productivity, equity and safety, with 
practical tips for how leaders and practitioners from di�erent 

areas and types of practice can navigate the return to work. 
�e keynote speaker will be Peter Cappelli, Wharton 
management professor and director of the school’s Center 
for Human Resources. Panelists include Sarah E. Bouchard, 
partner, Morgan Lewis, Butler “Buck” Buchanan, III, 
managing attorney, Marshall Dennehey Warner Coleman 
& Goggin PC, Kristine L. Calalang, owner, �e Law O�ce 
of Kristine L. Calalang Alan M. Feldman, co-managing 
shareholder, Feldman Shepherd Wohlgelernter Tanner 

Weinstock Dodig LLP, Brenda Marrero, executive director, 
�e Public Interest Law Center, and Mark L. Silow, chair, 
Fox Rothschild LLP..

�e event is free for Philadelphia Bar Association 
members and $35 for nonmembers. Advance registration 
is required. You can register for the event at philadelphiabar.
org. 

Nominations Sought: Justice Sonia Sotomayor Diversity 
Award
Nominations are now being accepted for the Justice 
Sonia Sotomayor Diversity Award to be presented at 
the Philadelphia Bar Association’s Summer Quarterly 
Meeting. 

�is Award is to publicly acknowledge, recognize 
and honor an individual or entity that has demonstrated 
a strong commitment, and has made a substantial 
contribution, to diversity and promoting full and equal 
participation and inclusion in the legal profession. 
Nominations for the Award are accepted from any 
member of the Philadelphia Bar Association.  

�e Sotomayor Award recognizes an individual 
attorney, jurist, law �rm, corporate legal department or 
other organization, that has made substantial and lasting 
contributions to the Association’s goal of promoting full 
and equal participation and inclusion by all attorneys in 
Philadelphia’s legal community. Previous recipients of the 
Award include, in addition to Justice Sotomayor, JoAnne 
Epps of Temple University, the Philadelphia Diversity 
Law Group, the Liacouras Committee, Past Chancellor 
Andre L. Dennis, Nolan N. Atkinson Jr., Hon. Nelson A. 
Diaz, Hon. Nitza I. Quinones Alejandro, �e Barristers’ 

Association of Philadelphia, Inc., Kay Yu, Hon. Petrese 
B. Tucker and Reginald T. Shuford. 

Association members who wish to make nominations 
should complete and return the nomination form by 
12 p.m., Wednesday, June 2 to Dawn Petit at dpetit@
philabar.org. Nominations will be reviewed by the Justice 
Sonia Sotomayor Diversity Award Committee, and the 
recipient will be noti�ed shortly thereafter. To download 
nomination materials, visit philadelphiabar.org.  
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Philadelphia Bar Association Issues Statement 
Supporting PA Constitutional Amendment Barring 
Discrimination Based on Race or Ethnicity
Chancellor Lauren P. McKenna released the following 
statement on March 19 on Rule 8.4(g) not being 
implemented:

“Last year, this Association applauded the Supreme 
Court of Pennsylvania for proposing Rule of Professional 
Conduct Rule 8.4(g), which prohibits a lawyer engaged 
in the practice of law from knowingly manifesting bias 
or prejudice, or discriminating against or harassing 

any person on the basis of race, sex, gender identity or 
expression, religion, national origin, ethnicity, age, sexual 
orientation, marital status or socioeconomic status.

“�e Philadelphia Bar Association has long advocated 
for such a rule. In 2016, within weeks after the American 
Bar Association’s House of Delegates adopted Model 
Rule 8.4(g), the Philadelphia Bar Association’s Board of 
Governors unanimously passed a resolution supporting 

the new rule.
“We are disappointed that Rule 8.4(g) will not be 

implemented in Pennsylvania. As lawyers, it is our 
responsibility to lead the way toward a more just, diverse 
and fair legal system. �e Philadelphia Bar Association 
calls on the Supreme Court of Pennsylvania to begin 
working on a new version of Rule 8.4(g) and we stand 
ready to assist in this endeavor.”

NEWS BRIEFS

The Future of 
Work after 
COVID-19
May 19 from 4–5:30 p.m. 
A live discussion with legal industry leaders 
about workplace culture, equity and safety as we 
emerge from a global pandemic.

FEATURING KEYNOTE SPEAKER: 

Peter Cappelli
Professor, The Wharton School, 
University of Pennsylvania

AND A PANEL OF LEADERS  
FROM THE PHILADELPHIA  
LEGAL COMMUNITY: 

Sarah E. Bouchard
Philadelphia Office Managing Partner, 
Morgan Lewis & Bockius LLP

Butler “Buck” Buchanan, III
Managing Attorney, Marshall Dennehey 
Warner Coleman & Goggin PC

Kristine L. Calalang
Owner, The Law Office of Kristine L. 
Calalang

Alan M. Feldman
Co-Managing Shareholder, Feldman 
Shepherd Wohlgelernter Tanner 
Weinstock Dodig LLP

Brenda Marrero
Executive Director, The Public Interest 
Law Center

Mark L. Silow
Chair, Fox Rothschild LLP

VIRTUAL SPRING QUARTERLY:

BE A PART OF IT 
A Community �at MattersRegister Today at philadelphiabar.org

Philadelphia Bar Association Remembers Longtime 
Member Richard Sprague
�e Philadelphia Bar Association remembered Richard 
Sprague, an in�uential Philadelphia lawyer and longtime 
member, who died April 5 at age 95.

A member of the Philadelphia Bar Association since 
1954, Sprague was known for taking on challenging 
cases and litigating them with a combination of passion 
and skill. He acted as 

chief counsel and director of the U.S. House of 

Representatives Select Committee on Assassinations, 
reviewing the killings of both President John F. Kennedy 
Jr. and Rev. Dr. Martin Luther King Jr. During his 
years at the Philadelphia District Attorney’s O�ce, 
he successfully prosecuted hundreds of cases and, as a 
defense attorney, defended a number of well-known 
clients facing highly complex legal problems.

“Richard was known for having high expectations 

of those who worked with and for him and was widely 
admired by his colleagues for pursuing cases with 
equal parts thoroughness and determination,” the Bar 
Association tribute said. “�ough he was best known for 
his tenacity, perhaps his greatest skill was being a good 
listener, absorbing each piece of evidence, and every 
testimony and statement and �guring out how he could 
use it to better his case.”
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n  By Jared D. Correia

It’s been a weird year+ 
since the coronavirus 
pandemic has halted 
what had been normal 
life in the United States. 
Market �uctuations 
have been crazy 
and have massively 
impacted law �rms. 
Take the real estate 
market as an example: 
closing attorneys are 

cleaning up in certain markets, because there is little 
supply and massive demand; landlord-tenant lawyers are 
in a waiting game surrounding eviction moratoriums; 
commercial leasing practices are pivoting entirely toward 
loan workouts. And that may all change next week.

One thing that’s here to stay, however, is the 
convenience economy, which was arriving already, and 
has only been accelerated by the pandemic. In this 
environment, businesses that are client-centric are the 
most likely to succeed. Couple that with the fact that 
there has been continued downward pressure on law 
�rm pricing from consumers, and maybe it’s time for 
law �rms to review traditional pricing models in order 

to better compete in this new world.
When charging for services (legal services included), 

you’ll want to present value for both sides. Hourly billing, 
though, is uncapped and promotes ine�ciency—not 
exactly what modern consumers want.

�ese alternative fees better re�ect the value 

consumers hope to see, while still allowing lawyers to 
charge a fair rate for what they do:

Flat Fees. Often used in speci�c practice areas, 
like estate planning, �at fees represent a total cost 
of representation, paid all at once, or broken up into 
(usually equal) segments. Flat fees could be used in any 
practice area, but it’s more di�cult to predict �at rates 
for some, like litigation. It takes some experimentation 
for law �rms to get the number right. But, for legal 
consumers, �at fees are appealing because they de�ne 
the total cost of representation.

Risk Collar. �e risk collar is a subspecies of a �at 
fee arrangement. In this case, the law �rm will “predict” 
the amount of hours (and so, cost) required for a case. 
If the lawyer is wrong, any hours beyond the prediction 

are discounted; if the lawyer’s guess is high, the law �rm 
receives a predetermined “success fee.”

Limited Scope. Limited scope representations are 
another way to break down pricing for legal services 
into segments. In this model, the law �rm divides up a 
representation into component parts: A, B, C, D. And 
the law �rm only represents the client on one segment 
at a time, e.g., an engagement agreement is signed for 
A; when that’s completed, the client and lawyer decide 
whether to move on to B. Clients and attorneys using this 
model are no longer locked in for a full representation, 
and both have more �exibility.

Evergreen Retainer. With an evergreen retainer, the 
law �rm sets a standing retainer amount, and it’s the 
client’s job to top that o� every month. �ere is certainty 
for lawyers here, in that the law �rm gets a (more or less) 
guaranteed retainer to work o� of each month, while 
the client pays in smaller, recurring increments.

Jared D. Correia is the founder and CEO of Red Cave Law 
Firm Consulting. If you want to learn more about building 
a modern law �rm, the Philadelphia Bar Association now 
o�ers discounted law practice management consulting 
services from Red Cave Law Firm Consulting. Get started 
today!

Market Price: Reconsidering Law Firm Pricing 
Models

MEMBER BENEFITS: LAW PRACTICE MANAGEMENT CONSULTING

People have gotten used to the convenience of electronic 
payments and online bills. Many studies show that 
most people expect all types of businesses, including 
both retail and service providers, to o�er a wide variety 
of electronic payment options (https://lawpay.com/
features/accept-payments/).

If your practice is committed to providing a 21st 
century law �rm client experience, you have to adopt 
frictionless billing payment processes. Not only is 
doing so necessary to give your clients the service they 
want and deserve, but if your �rm doesn’t step into the 
modern era with electronic billing and payments, you’ll 
discover another �rm already has, which can make them 
more attractive to your clients.

What Is Frictionless Billing?

Frictionless billing is a payment process that 
involves fewer steps and simpler interactions. Online 
retailers and service providers have pioneered the 

frictionless transaction process for the digital age by 
removing the need for customers to visit physical 
locations, implementing one-click purchasing, and 
o�ering automatic billing (https://lawpay.com/features/
scheduled-payments/).

In the law �rm context, frictionless billing involves 
making it easier for clients to pay by reducing the number 
of steps in the process. Like with online retailers, having 

electronic payment options is central to frictionless 
billing and a positive law �rm client experience.

With frictionless billing, there is no waiting for a 
paper invoice to come in the mail, no need to get out a 
checkbook, no need to put a check in the mail, and no 
uncertainty about whether payment has been sent or 
received. Instead, electronic payment options eliminate 
all these steps and all the waiting, reducing the payment 
process to just one click in many cases.

How Electronic Payment Tools Reduce Friction for 
Clients

Electronic payment solutions (https://lawpay.com/
about/blog/electronic-payment-solutions-law-�rms/ ) 
simplify the billing process for your �rm and increase the 

Improve the Law Firm Client Experience with 
Frictionless Billing

MEMBER BENEFITS: LAWPAY

continued on page 16
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�ere are an estimated 100,000 individuals enrolled in 
non-group coverage that is ACA-compliant who can 
enroll in Pennie™ coverage with access to savings under 
this legislation.

�e American Rescue Plan Act (ARPA) includes 
provisions speci�c to the A�ordable Care Act (ACA) 
resulting in signi�cant impacts, including large savings, for 
Pennsylvanians seeking individual market coverage and 
those already enrolled in coverage through Pennie™.

�is is the largest coverage expansion since the ACA 
passed in 2010. �e eligibility enhancements under this 
law allow for money to be put back in the hands of people 
and provide potentially life-altering coverage and relief 
to many Pennsylvanians who may be struggling with the 
pandemic and its economic repercussions.

 
What’s included in ARPA?

�e plan includes an increase in the eligibility for, and 
the amount of, premium tax credits for Pennsylvanians at 
all income levels during the 2021 and 2022 plan years. 
�ose earning more than the current cap of 400% of the 
federal poverty level -- about $51,000 for an individual 
and $104,800 for a family of four in 2021 – will be newly 
eligible for subsidy tax credit. 

Under this law, no one will pay more than 8.5% of 
their income in premiums for the second lowest cost 
silver plan, the benchmark plan, in their county. In some 

cases, lower-income enrollees could have their premiums 
eliminated completely.

 

How does this a�ect existing Marketplace members?

�ese eligibility changes also a�ect the current 
customers in the marketplace. Under this law, most of the 
existing enrollees will have an increase in the amount of 
the �nancial assistance they receive each month, this also 
includes individuals who will now become eligible for 
these Advanced Premium Tax Credits.

Once the changes are implemented, customers will see 
a decrease in their monthly premium payments. �is is 
also an opportunity for individuals to check if they would 
like to move to a di�erent plan.

 
How does this play out for a real member?

• Scenario A: A 40-year-old single woman, 
nonsmoker who lives in Philadelphia with a 

$19,140 annual income. Under the old law she 
would be paying an estimated $66/month for the 
benchmark plan. Under this new law, she will now 
be paying $0/month. Savings of $792.

• Scenario B: a married couple, who are both 
64-year-old, non-smokers from Dauphin County 
with an annual income of $77,580. Under the 
old law, they would be seeing a monthly payment 
of around $2,400 and now under the new law, 
they will be paying $550, capped at 8.5% of 
their income for the benchmark plan. Savings of 
$22,200.

 
What if a member enrolled in o�-exchange coverage? 

Another key target audience a�ected by this law is 
those Pennsylvanians enrolled in o�-exchange coverage. 
Individuals enrolled in individual coverage without a 
subsidy should check to see if they would be better buying 
a plan on exchange.

 
My Bene�t Advisor’s team of certi�ed specialist are 

available to make sure customers on the individual market 
are aware of these savings and to assist those who wish to 
make the transition and take advantage of this increase in 
�nancial assistance. Please contact My Bene�t Advisor at 
(855) 874-0267 or www.mybene�tadvisor.com/indvidual.

The American Rescue Plan Can Save You 
Money on Your Health Insurance

MEMBER BENEFITS: MY BENEFIT ADVISOR

ease of submitting payment for your clients. Electronic 
payments can help remove di�culties and barriers for 
your clients and enhance the law �rm client experience 
by doing the following:

Eliminating paper bills

Electronic payment solutions clean up the messy 
paper trail of old payment methods. Emailed invoices 
and online platforms that your clients can log into make 
it easier for clients to access invoices and payment records 
to see whether they need to make payments or to refer 
for information that they may need.

Facilitating preferred payment methods

Surveys of consumers (https://www.frbatlanta.
org/banking-and-payments/consumer-payments/
survey-of-consumer-payment-choice/)  show that the 
overwhelming majority of people prefer paying by credit 
or debit cards or other electronic means. �is includes 
payments not only for consumer goods but for any bills 

they receive, including invoices from service providers 
like attorneys. If a law �rm continues to require clients 
to pay by check, it only creates another point of friction 
in the payment process, especially for those clients who 
no longer use or own checks. In some cases, the friction 
may be too great for a client or prospective client, forcing 
them to look for another law �rm willing to accept 
electronic payments.

Allowing clients to pay on their own schedule

�e proliferation of electronic payments has taught 
us all the convenience of being able to pay our bills on 
our own schedule, at any time, 24 hours a day, seven 
days a week. If clients can pay your invoices on their 
own schedule rather than during your business hours, 
it represents a small but noticeable improvement in the 
client experience, and one that can drive notable cash 
�ow and grow revenue in your practice.

Originally published: https://lawpay.com/about/
blog/law-�rm-client-experience-frictionless-billing/

continued from page 16

LawPay
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Calendar of Events
May 2021 �

Register at philadelphiabar.org and keep checking the CLE and Events 
calendar for more CLE and events added daily.

For questions regarding Philadelphia Bar Association CLE, 
contact Director of Continuing Legal Education Tara D. 
Phoenix at 215-238-6349 or tphoenix@philabar.org.

Civil Rights Committee
May 10 at 11:30 a.m.
At this meeting, we will discuss updates on the activities 
of the Committee since our last meeting and discuss plan-
ning programming for the summer and beyond.

Professional Responsibility Town Hall
May 10 at 12:30 p.m.

Law Firm Pro Bono Committee
Private Meeting
May 11 at 12 p.m.

Appellate Courts Committee
May 11 at 12 p.m.

Business Law Executive Committee
Private Meeting
May 11 at 12 p.m.

CLE VIDEO ENCORE – Adoption and 
Termination of Parental Rights in Phila-
delphia
May 11 at 12:30 p.m.
1.5 SUB credits – ATTEND VIA WEBCAST

Zone One Caucus
Private Meeting
May 11 at 4 p.m.

YLD Happy Hour Featuring The Game 
Show Connection
May 11 at 5:30 p.m.

Delivery of Legal Services Committee
Private Meeting
May 12 at 8:30 a.m.

Law School Outreach Committee
Private Meeting
May 12 at 10 a.m.

State Civil Executive Committee
Private Meeting
May 12 at 11 a.m.

State Civil Litigation Section Town Hall
May 12 at 12 p.m.
Join us as we continue our conversation from the previous 
town halls during this two-week check in. If you have 
any questions, please email Denise Mandi and Jordan 
Strokovsky directly. 

City Policy Committee 
May 12 at 12 p.m.
Featuring City Managing Director, Tumar Alexander.

***CLE VIDEO ENCORE – Your Time to 
Thrive
May 12 at 12 p.m.
1.0 ETH credit – ATTEND VIA WEBCAST

Wellness Wednesday
May 12 at 12:30 p.m.
Short, Guided Mindfulness Meditation Session 

***CLE VIDEO ENCORE – Essentials of 
IOLTA Compliance
May 13 at 12 p.m.
2.0 ETH credits – ATTEND VIA WEBCAST

Legislative Liaison Committee
May 13 at 12 p.m.
Please join the committee as we hear from Anthony Cris-
ci, Crisci Associates.

Education Law Committee
May 13 at 12 p.m.

***CLE VIDEO ENCORE – Email Com-
munications and the Ethical Risks
May 13 at 3 p.m.
1.0 ETH credit – ATTEND VIA WEBCAST

***CLE VIDEO ENCORE – Driver Distrac-
tions, Cell Phones and In-Car Devices
May 14 at 12 p.m.
1.0 SUB credit – ATTEND VIA WEBCAST

ADR Committee of the Family Law Sec-
tion
May 14 at 12 p.m.

Social Security Committee
May 14 at 12:30 p.m.

Chat and Chew with the Wellness Com-
mittee
May 14 at 1:45 p.m.
Join us for our weekly lunch-time forum while we discuss 
(or listen to) topics of interest, whether legal or non-legal.

The Philadelphia Lawyer Editorial Board
Private Meeting
May 14 at 12:30 p.m.

Public Interest Executive Committee
May 17 at 12 p.m.
This meeting is open to all Public Interest Section mem-
bers.  You do not need to be a member of the Executive 
Committee to participate.

CLE VIDEO ENCORE – Work-Life Imbal-
ance
May 18 at 10 a.m.
1.5 SUB credits – ATTEND VIA WEBCAST

Diversity Committee of the Probate and 
Trust Section
May 18 at 12 p.m.

Cabinet
Private Meeting
May 18 at 12 p.m.

Employee Benefits
May 18 at 12:30 p.m.
We will discuss qualified plans, health and welfare plans, 
executive compensation plans, ERISA litigation, and 
other employee benefit matters.

Education Committee of the Probate 
and Trust Section
May 18 at 4 p.m.

YLD Cabinet
Private Meeting
May 19 at 9 a.m.

Philadelphia Bar Foundation Board
Private Meeting
May 19 at 12 p.m.
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Register at philadelphiabar.org

***  This CLE is eligible to be taken 
for free as part of the six free 
CLE credits given to members 
in good standing. To take 
advantage of this benefit, enter 
the promo code MBRSFREE21 
at checkout. 

Wellness Wednesday
May 19 at 12:30 p.m.
Short, Guided Mindfulness Meditation Session 

Virtual Spring Quarterly: The Future of 
Work after COVID-19
May 19 at 4 p.m.

Family Law Executive 
Private Meeting
May 20 at 12 p.m.

CLE – Key Developments in Employ-
ment Law 2021
May 20 at 12:30 p.m.
1.5 SUB credits – SPEAKERS LIVE VIA WEBCAST

Diversity Advisory Panel
Private Meeting
May 21 at 8:30 a.m.

Workers’ Compensation Executive 
Committee
Private Meeting 
May 21 at 11:15 a.m.

***CLE - Understanding Implicit Bias: 
How to Promote Equity and Inclusion in 
the Workplace and Legal World
May 21 at 12:30 p.m.
1.0 ETH credit – SPEAKERS LIVE VIA WEBCAST

Chat and Chew with the Wellness Com-
mittee
May 21 at 1:45 p.m.
Join us for our weekly lunchtime forum while we discuss 
(or listen to) topics of interest, whether legal or non-legal.

YLD Executive Committee
Private Meeting
May 24 at 12 p.m.

Real Property Executive Committee
May 25 at 12 p.m.

Elder Law & Guardianship Committee of 
the Probate and Trust Law Section
May 25 at 4 p.m.

Chancellor’s Forum: Celebrating the 
50th Anniversary of the PA ERA
May 25 at 4 p.m.

Diversity in the Profession Committee
Private Meeting
May 25 at 5:30 p.m.

***CLE – Eviction Diversion Program 
Mediation Training
May 26 at 10 a.m.
2.0 SUB credits – SPEAKERS LIVE VIA WEBCAST

State Civil Executive Committee
Private Meeting
May 26 at 11 a.m.

State Civil Litigation Section Town Hall
May 26 at 12 p.m.
Join us as we continue our conversation from the previous 
town halls during this two-week check in. If you have 
any questions, please email Denise Mandi and Jordan 
Strokovsky directly.

LGBT Rights Committee
May 26 at 12 p.m.

Wellness Wednesday
May 26 at 12:30 p.m.
Short, Guided Mindfulness Meditation Session 

LRIS Committee
Private Meeting
May 27 at 8:30 a.m.

***CLE VIDEO ENCORE – New ARD Pro-
tocols for Criminal Cases
May 27 at 10 a.m.
1.0 SUB credit – ATTEND VIA WEBCAST

***CLE VIDEO ENCORE – My First Fed-
eral Trial
May 27 at 12 p.m.
2.0 SUB credits – ATTEND VIA WEBCAST

Criminal Justice Section
May 27 at 12:30 p.m.

Board of Governors
Private Meeting
May 27 at 4 p.m.

Former Chancellors Advisory Panel
Private Meeting
May 28 at 8 a.m.

Health Care Law Committee
May 28 at 8:30 a.m.

Chat and Chew with the Wellness Com-
mittee
May 28 at 1:45 p.m.
Join us for our weekly lunchtime forum while we discuss 
(or listen to) topics of interest, whether legal or non-legal.



20    Philadelphia Bar Reporter    May 2021 PhiladelphiaBar.org

Poll Closes May 14, 2021

PHILADELPHIA BAR ASSOCIATION

2021 JUDICIAL POLL
The Philadelphia Bar Association’s Commission on Judicial Selection and 
Retention is conducting its poll concerning the qualifications of those judges 
seeking retention in November 2021.

Take the Poll at: PhiladelphiaBar.org

n  By Clifford Sikora Drake 

State and local taxes 
(“SALT”) can become 
costly traps for unwary 
practitioners when it 
comes to mergers and 
acquisitions (“M&A”). 
�e myriad issues to 
be considered when 
advising a client in an 
M&A transaction and 
how to best protect 
your client’s interests 

when it comes to state and local taxes – whether it be in 
conducting an e�ective due diligence, advising on how to 
address areas of liability or adequately protecting against 
successor liability – has only grown in importance. As 
such, moderator Jennifer W. Karpchuk, shareholder of 
Chamberlain Hrdlicka, was joined by panelists Ilya A. 
Lipin, managing director of state & local tax at BDO, 
and Cheryl A. Upham, member of Cozen O’Connor, 
to discuss this exact matter at the Philadelphia Bar 
Association’s Tax Section’s �rst CLE of 2021 on Feb. 

17, “SALT Issues, Traps, and Trends in Mergers and 
Acquisitions.”

Panelists began by outlining the CLE, including their 
intentions to discuss trends in income, sale, use, payroll 
and property tax liabilities, potential transaction costs 
that can come with a merger and acquisition, including 
sales tax and realty transfer tax, and nuances within state 
bulk sales laws. So where does one begin? A review of the 
compliance history with an eye for potential liability is an 
obvious �rst step and for the acquired, informing owners 
of the M&A process to ensure no surprises is paramount. 
Is the acquired �rm �ling everywhere necessary and if 
they are, are they �ling correctly? Economic nexus can 
be far more expansive than the acquired �rm may have 
previously or even currently assumed and as such, a 
complete compliance history with an eye to evolving 
state tax liabilities is crucial.

�ere is also the matter of drafting the purchase 
and sale agreements (“PSA”) for the stock and/or asset 
acquisition in question, a matter which is particularly 
important when it comes to indemni�cation so should 
not be hurried. �is subject brought the panelists into the 
larger discussion of ensuring the acquiring �rm has a full 
understanding, beforehand, of whether the acquisition is 

a stock or an asset sale. Are there any elections? What is 
the timing for the closing? �ese details are all too often 
neglected leading to errors regarding the arrangement of 
stock transfers and overall due diligence. As for assets, 
does the acquired �rm have any unclaimed property? If 
so, is the acquiring �rm taking on this asset? �is can be 
an important factor to the complete SALT evaluation so 
should not be an afterthought.

While this article can only serve to introduce the 
larger discussion had at this CLE, what is clear is that 
even the smallest failures in SALT due diligence within an 
M&A transaction can often eventually lead to substantial 
and lasting consequences, consequences which could 
have and should have been avoided through a diligent 
compliance review. Ensuring an acquiring �rm does not 
fall into such a situation should be the priority of every 
SALT practitioner and as such, setting aside time to 
review this CLE is highly recommended.

Cli�ord Sikora Drake (cli�.drake3@gmail.com) is a law 
clerk at the Law O�ce of Charles M. Izzo and a 2L at 
Rutgers Law School.

M&A Due Diligence: What Every SALT Practitioner 
Should Know

CLE—SALT ISSUES, TRAPS, AND TRENDS IN MERGERS AND ACQUISITIONS
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PRO BONO SPOTLIGHT - PHILADELPHIA LAWYERS FOR SOCIAL EQUITY

n   By Lorraine Marie Simonis

From Steve Bannon to rapper Lil Wayne to Joe “�e 
Tiger King” Exotic, pardons have made headline news 
these past months. But far removed from the media 
spotlight are the hundreds of Pennsylvanians every year 
who apply for pardons from our Governor. And yet, 
the underlying issue — the fact that tens of thousands 
of Pennsylvanians have felony records and su�er from 
them — is hugely consequential.

I know because I am a Pardon Coach for the Barristers 
Association and Philadelphia Lawyers for Social Equity 
(PLSE) and I just helped a low-income Pennsylvanian 
apply for a pardon.

With the support of my �rm, I began volunteering 
through PLSE last fall. When I was assigned my �rst 
client, I was excited but unsure of what to expect. Not 
only had I been previously unfamiliar with the pardon 
process — knowing little about Pennsylvania criminal 
law other than what I’d needed to pass the bar — but 
as a young associate, I was not used to managing a case 
or a client on my own. �ese concerns were completely 
unfounded. First, putting together the pardon packet 
turned out to be pretty straightforward, and PLSE and 
the Barristers were there to answer any and all questions. 
Second, developing the client relationship ended up 
being the most ful�lling part of the entire project.

“Shane,” my client, immediately impressed me with 
his determination to better his life. During our �rst 
of many calls, Shane told me about how, more than 
a decade ago, in his early twenties, he had turned to 
selling drugs after losing his job. He told me about how 

Pardon Coaching: Do It For Shane, And For 
Yourself better life. No one should pay more than one price for a 

mistake, especially if they can admit that the choice they 
made was indeed a mistake.”

�e Barristers Association of Philadelphia, in 
partnership with PLSE, has been working towards that 
goal by training volunteers such as myself to “coach” 

individuals through 
the �rst step of the 
pardon process — just 
helping them �ll out a 
four-page government 
form, assemble 
the required court 
documents, and gather 
letters of reference, 
certi�cates, diplomas, 

and anything else to show who applicants are today, not 
who they once were, and how the past is keeping them 
from their potential.  

For me, helping Shane only required a couple hours 
over a few months. For Shane, however, the end result 
could be life-changing. In Pennsylvania today, there 
are thousands of deserving individuals like Shane who 
would bene�t greatly from attorney guidance in the 
pardon process and telling their stories. No matter your 
practice area, no matter the stage in your career, serving 
as a pardon coach is an easy yet impactful way to play a 
part in making our justice system and our society more 
just. And isn’t that why we all went to law school?

Lorraine Marie Simonis is a third-year associate at 
Dilworth Paxson LLP.

he had struggled to �nd a job after prison. He told me 
about how he refused to return to selling drugs, despite 
the promise of fast cash. And he told me about how 
much obtaining a pardon would mean to him and his 
family: he is now 33 with a partner and small children, 
but because of his felony, he continues to struggle to 

�nd a good-paying job, with regular hours or health 
bene�ts.

A few weeks ago, I was �nally able to submit Shane’s 
packet. �at day, Shane called me. He was so grateful, 
and so excited. Not only was he excited about the 
possibility of a pardon, but it seemed like the application 
experience itself had enabled him to see the legal system 
as part of rebuilding his life, rather than just derailing it.  

Having a felony on record — even one that is 
decades old and for a non-violent crime — comes 
with serious consequences. Felons are routinely denied 
jobs, promotions, credit, admission into schools, and 
housing — creating a vicious cycle for those trying 
to rebuild their lives. �at is why expanding access to 
pardons is so critical. Pardons not only restore dignity, 
but also create opportunity and hope for individuals, 
their families and communities. As Shane himself 
said to me, “Everyone deserves a second chance at a 

Post with us…
Reach thousands of candidates today!

Start at CareerCenter.PhiladelphiaBar.org
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DLSC IN THE COMMUNITY: PENNSYLVANIANS FOR MODERN COURTS

n By Deborah Gross

Although most of us still have not gotten over election 
fatigue from last year, 2021 presents Pennsylvania voters 
with profound decisions in determining the makeup 
of the Commonwealth’s judiciary. You will be deciding 
on who becomes a Pennsylvania Supreme Court 
justice, a Superior Court judge, and two Pennsylvania 
Commonwealth Court judges. Additionally, in 
Philadelphia County, there are eight Common Pleas 
Court judge positions and three Municipal Court judge 
positions to be �lled.

Pennsylvanians for Modern Courts, a nonpartisan 
nonpro�t dedicated to ensuring a just judiciary, partnered 
with bar associations and civic organizations this past 
spring to host a series of virtual appellate court candidates 
forums. While the Code of Judicial Ethics prevents these 
candidates from answering questions on subject matters 
that could be presented to them in court, nevertheless, 
we learned about the candidates, their backgrounds, 
quali�cations, achievements, and aspirations. 

In March, PMC and the Free Library of Philadelphia 
hosted a forum for the Pennsylvania Supreme Court 
candidates: Commonwealth Court President Judge P. 
Kevin Brobson, Commonwealth Court Judge Patricia 
McCullough, Superior Court Judge Maria McLaughlin, 
and Philadelphia County Court of Common Pleas Judge 
Paula Patrick. �is event was moderated by David Seno� 
of First Law Strategy Group.

During this forum, the candidates were asked 
about why they wanted to transition from their current 
judgeships to serving Pennsylvanians on the highest 
court. McLaughlin replied, “One of the reasons I’m 
running … is to make even more of an impact, and it is 

Make an Informed Vote in May by Educating Yourself about the 
Judicial Candidates

a natural next step to share my unique perspective and 
extensive experiences.”

When asked the same question, Patrick responded, 
“To bring my diverse background and experiences of 
more than 18 years on the bench. It is necessary to have 

an impact and make a change to support and uphold our 
constitution and rule of law, and I think that is missing 
right now in our judicial process.”

For many citizens, understanding the role of a 
judge in a courtroom can seem nebulous, especially 
at the appellate level. When asked how Pennsylvania’s 
court system impacts a citizen of the Commonwealth, 
Brobson had this to say: “Decisions made e�ect how we 
care for our children, how we care for our elderly, how 
we protect our natural resources, and how we elect our 
public o�cials.”

McCullough spoke to the impact courts have on 
everyday citizens in our COVID-19 era: “In the last 
year, we’ve seen almost every right to mankind drastically 
impacted, and the impact was felt primarily by the 
courts, the higher courts, supreme courts of PA, and 
their e�ect on people’s rights, property, taxes, churches, 
redistricting, and elections. People want justice and fair 

trials and I think it’s a great privilege to promote the 
justice from the supreme court.”

In April, PMC partnered with the Carnegie Library 
of Pittsburgh to host a forum for the Superior Court 
candidates: Jill Beck, Philadelphia Court of Common 
Pleas Judge Timika Lane, Bryan Neft, and Megan 
Sullivan. �is forum was moderated by Marcel Pratt 
of Ballard Spahr LLP, and went into great detail about 
the functions of the Superior Court as an intermediary 
appellate court.

Also in April, PMC collaborated with the 
Dauphin County Library and hosted a forum for 
the Commonwealth Court candidates: Current 
Commonwealth Court Judge J. Andrew Crompton, 
Philadelphia County Court of Common Pleas Judge 
Lori Dumas, Amanda Green-Hawkins, Allegheny 
County Court of Common Pleas Judge David Spurgeon, 
Philadelphia County Court of Common Pleas Judge 
Sierra �omas Street, and Stacy Wallace. Moderated by 
Karl Myers of Stradley Ronon, much of the discussion 
at this forum revolved around the unique position the 
Commonwealth Court holds in Pennsylvania, and how 
many voters do not fully understand its function within 
our judiciary.

�ese virtual forums can be found at pmconline.org 
as well as information on the various bar associations’ 
investigations and recommendations, a tool kit, and 
FAQs. Please share this information as it is important 
to be informed about the candidates when you vote on 
May 18th!

Deborah Gross is the president and CEO of Pennsylvanians 
for Modern Courts.

2021

Save the Date
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QUICK BITES: FIORELLA 

n   By Lee A. Schwartz  

Low carb diet, be damned. Marc Vetri has opened a 
tribute to pasta at Fiorella in the veritable Italian Market 
in South Philadelphia. My Trusted Companion and I 
called for a reservation, and 4 p.m. was the only open 
slot. We took it and never looked back. By 4:15 p.m., 
the 13 outdoor spots were occupied, and people were 
being seated inside.

Luigi Fiorella opened his best-in-quality sausage 
storefront at the end of the 1800s. More than a century 
later, the business closed, and the building was for sale. 
At the same time, Vetri, an institution in the Philadelphia 
restaurant scene, was looking to open a pasta bar. �e 
two met, and voila, the rest is history. �e interior and 
storefront look much like they did in days gone by.

On this recent Sunday “lun-nner” (lunch/dinner) we 
ordered the pecorino sformato with favas and morels. 

CNA - Hot Mics and Live Video: Best Practice 
Tips for Remote Appearances 

QUICK TIP: USI AFFINITY - MY BENEFIT ADVISOR

‘Luscious’ Pasta in a Historic Setting: Ditch Your Low-Carb Diet and Head to Fiorella

�is ultra-creamy pecorino, served in balsamic vinegar 
and olive oil, was delicious. We also had the mozzarella 
en carrozza (i.e., fried mozzarella) with tomato, which 
was a large chunk of mozzarella, crispy and fried on the 
outside and creamy on the inside, standing in a tomato 
dressing. 

We saw the spring salad with green goddess dressing 
and ricotta salata go by, and that will be a “must have” 
on our next visit.

Not wanting to miss anything good of the six pasta 
entrees (the only pasta entrees in this pasta-heaven), we 
ordered four of them.

We started o� strong with the Tonnarelli cacio e 
pepe. �is is a must have. Creamy and luscious, with 
pecorino-Romano cheese and black pepper. �e best 
way to describe tonnarelli is a thick spaghetti-style pasta. 
I rarely say this, but you can’t pass this up.

Next, the lamb tortellini en brodo with green 

As we approach a sec-
ond year of virtual 
meetings, depositions, 
court appearances and 
happy hour network-
ing, this is a good time 
to pause and re�ect 
on what works and 

what doesn’t work in a remote law practice. While we 
are becoming comfortable in this new normal, the cir-
cumstances have raised a number of practical and ethi-
cal concerns for attorneys. Inadvertent screen shares and 
hot microphones have o�ered valuable lessons learned. 
Continue reading this full publication for ten best prac-
tices for mitigating risk during remote appearances.

For more information about insurance, visit the Philadelphia 
Bar Association Insurance Exchange at www.usiaffinityex.com/
PhiladelphiaBar. For Lawyers’ Professional Liability and other busi-
ness coverage, you can continue to visit the regular Philadelphia Bar 
Association Insurance Program website at www.mybarinsurance.com/
PhiladelphiaBar. If you’d like to talk to someone about insurance and 
bene�ts options for Philadelphia Bar Association members, call USI 
A�nity Bene�t Specialists at 1-855-874-0267. For over 75 years, the 
divisions of USI A�nity have developed, marketed and administered 
insurance and �nancial programs that o�er a�nity clients and their 
members unique advantages in coverage, price and service. As the 
endorsed broker of the Philadelphia Bar Association and more than 30 
other state and local bar associations and with more than 30,000 attor-
neys insured, USI A�nity has the experience and know-how to navi-
gate the marketplace and design the most comprehensive and innova-
tive insurance and bene�ts packages to �t a �rm’s individual needs.

For more, visit https://insurancefocus.usia�nity.com 
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garbanzo, was an open noodle cradling a spoonful of 
ground lamb, served in a delicious beef broth with barely 
cooked and delicious green garbanzo beans. Don’t get 
me wrong, it was delicious, but was probably our least 
favorite of the four.

Our third course was ricotta gnocchi with crispy 
leeks. �ere are times when one comment by my 
Trusted Companion says it all, and this is what she 
said: “I don’t know that I can eat gnocchi anywhere 
else anymore.” ‘Nuf said?? �ese gnocchi are golf ball-
sized, pu�y as pillows, and served in a luscious brown 
butter. �e creaminess of the �lling was the perfect foil 
for the crispy leeks. Man, oh man. Unfortunately, we 
were getting near our limit. Son No. 1 and his Wife 
bene�tted from the last few, which we brought home 
with us.

Lastly, and totally unnecessary, was the rigatoni with 
Fiorella sausage ragu, a tribute to the Fiorella family. 
�is is the exact recipe Mr. Fiorella and his family made 
for several generations. Just perfect. Son No. 2 and his 
wife were presented with the remaining 60 percent of 
this entree.  

Dessert was homemade white cream gelato. Wines 
are by the glass or bottle; �e Aglianico was very good. 
Beer is available, as are cocktails. Fiorella is at 817 
Christian St. We give it 5 stars, and that doesn’t happen 
very often around here.
  
Lee Schwartz (LAS@LeeASchwartz.com) is the owner of 
Schwartz Law Firm, LLC.

Pecorino sformato with favas and morels Rigatoni with Fiorella sausage Ragu White cream gelato

* �is article was written for the bene�t of CNA by Joanna Storey, an attor-
ney at Hinshaw & Culbertson LLP’s San Francisco o�ce.
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*Contributing Partner bene�ts – Recognized 
as “Contributing Partner” at Association 
Quarterly Meetings and Bench-Bar Conference; 
Sponsor table at Bench-Bar Conference in-person 
reception. Recognition on Association website 
and social media.

**Executive Partner bene�ts – Same bene�ts 
as Contributing Partner; plus, recognition in 
Association publications as “Executive Partner”. 
Recognition as Law Week Sponsor. One non-
webinar, non-CLE direct email to Association 
membership.

***Premier Partner bene�ts – Same bene�ts 
as Executive Partner; plus, receive two non-
webinar, non-CLE direct emails to Association 
membership. Logo with hyperlink on Association 
online registration pages. Recognition logo with 
hyperlink on bar-wide notices.

CONNECT WITH  
OUR COMMUNITY 
�e Philadelphia Bar Association o�ers a wide range 
of sponsorship opportunities designed to meet your 
speci�c needs.

•	Contributing Partner 
Select $12,000 in bene�ts for $10,000 
and receive additional bene�ts.*

•	Executive Partner 
Select $18,000 in bene�ts for $15,000 
and receive additional bene�ts.**

•	Premier Partner 
Select $24,000 in bene�ts for $20,000 
and receive additional bene�ts.***

BUNDLE 
AND SAVE

FOR MORE  
INFORMATION, 
contact Tracey McCloskey,  
director of meetings and  
special events, at  
tmccloskey@philabar.org. 

philadelphiabar.org


