
R
ecruiters across the country 
reveal what people want 
in a new role, and how 

organizations hire and retain their 
best talent. According to Robert Half 
Legal recruiters, when it comes to 
the average job seeker, the five “Cs” 
are often taken into consideration. 
Compensation, culture, career path, 
cost of living and the commute are 
all driving factors in any job seeker’s 
decision. It is very common for 
the average law firm employee to 
now ask more detailed questions 
about the entire package regarding 
compensation. If an employee does 
not feel a connection with the office 
culture and overall work environment, 
they are less likely to succeed. 
With that being said, everyone 
wants a space that allows room for 
learning, growth, and advancements. 
Employees, including lawyers, often 
seek flexibility and jobs close to home, 
while also having the ability to live 
comfortably on the starting salary.

Employers are also working hard 
to hire and retain the best possible 
lawyers. By implementing efficient 
hiring methods, firm hiring managers 
or partners have the capability to recruit 
and hire the strongest candidates. 
With competitive pay and other 
perks, employers can not only entice 
new hires, but also retain current 
employees. Frequent reviews may 
take place to ensure that everything is 
running smoothly on both ends of the 
spectrum. Letting employees know that 
there is work to be done on both ends 
is reassuring for the whole team, and 

will result in a smoothly operating firm 
or workplace. Finally, to ensure that 
lawyers are comfortable and content, 
a positive corporate culture is always 
encouraged. At the end of the day, a 

positive workplace culture leads to 
increased productivity, better employee 
morale, and the overall ability to 
retain skilled lawyers and other legal 
personnel.

hiring ■ elder law ■ charitable gifts ■ in memoriam

BriefsBriefsBriefs

6   the philadelphia lawyer   Fall 2017

2018 Hiring Outlook – Professional Sector



A
ccording to the U.S. Census Bureau, one in four 
Americans will be 65 or older by 2060. Addressing 
the challenges that face loved ones as they age has 

grown in importance and changed the practice of elder law. 
Leigh Raper, writer for AvvoStories, said that while making 

financial and medical decisions for our loved ones can be 
uncomfortable, adequate planning through elder law is 
necessary to avoid negative consequences. As elder law has 
evolved, in addition to wills and trusts it has begun to include 
planning for long-term care, nursing home issues, retirement 
and more. In addition to a good attorney, she recommended 
drafting a legal and appropriate power of attorney to delegate 
decision-making responsibilities, and bringing on financial 
and tax professionals to handle non-legal estate matters.

Focusing on just a client’s will is not enough these days, and 
Raper said that the planning discussion needs to happen while 
the client is still alive. Aging is inevitable, and ignoring it will 

not make it go away. Family dynamics also play a part, and a 
balance needs to be struck between the needs of the client and 
the needs of the client’s children and other family members. 
However, David Parker, an attorney who practices exclusively 
in elder law, said that he reminds children that while they are 
considered, they are not the client, and that he’s working in the 
client’s best interests. 

M
any individuals make gifts directly to charitable 
organizations. It is simple and may provide 
tax advantages. There are, however, strategic 

charitable giving options to maximize benefits to the donor, 
the donor’s family, and charitable organizations.  

BENEFICIARY DESIGNATIONS 

Donors can designate a charitable organization as a beneficiary 
of their retirement plan, individual retirement account (IRA), 
life insurance policy, annuity, or any other asset that passes 
by contract. Accounts with named beneficiaries are generally 
not subject to probate; however, designating a charitable 
beneficiary under a will is subject to probate. Distributions of 
retirement assets that would be subject to income tax, such as 
from a traditional IRA, are also exempt from income tax when 
passing to a charitable organization. 

CHARITABLE REMAINDER TRUST 
If you want to make a future gift while retaining the right to 

income from the assets during your lifetime, you could consider 
a charitable remainder trust. You, or someone designated 
by you, retain the right to an income stream that is either a 
fixed amount or a fixed percentage, such as with a charitable 
remainder annuity trust (CRAT) or charitable remainder unitrust 
(CRUT). Income is paid for a number of years or for the life of 
the income beneficiary. When the trust ends, the assets pass to 
the charitable entity. 

You may be entitled to a tax deduction when you transfer 
assets to the trust. 

CHARITABLE LEAD TRUST 
Like the CRAT or CRUT, the charitable lead trust makes 

periodic payments for a term of years or for life, but the 
payments go to a charitable entity rather than to the donor 
or another individual. When the trust ends, the remaining 

Make the Most of Your Charitable Gifts

Joseph Van Horn
Feb. 20, 2017, age 70

Peter Hearn
May 20, 2017, age 84

A. Harold Datz
Aug. 25, 2017, age 69

Harold Cramer
Sept. 1, 2017, age 90

Jack T. Ribble
Sept. 12, 2017, age 55

Edmund P. Butler
Sept. 16, 2017, age 79

Anthony T. Vanore
Sept. 16, 2017, age 70

■   I N  M E M O R I A M  ■

Please send In Memoriam notices 
to tplmag@philabar.org.

Have you considered a contribution to the Philadelphia Bar 
Foundation in memory of a de ceased colleague?
For information, call Jessica Hilburn-Holmes, 

executive director, at 215-238-6347.
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assets return to you or pass to other 
noncharitable beneficiaries, such as your 
children. Depending on how the trust is 
structured, you may be entitled to an 
income tax charitable deduction when 
assets are transferred to the trust. 

DONOR-ADVISED FUND 

If you would like to make multiple 
gifts but are tired of the paperwork, 
consider creating a donor-advised 
fund with a sponsoring organization. 
Contributions to a donor-advised fund 
are tax deductible; however, assets 
transferred to the fund do not need to be 
immediately distributed to a charity. 

No matter which of these options 
you prefer, it’s usually best to consult 
with your attorney or financial advisor 
regarding your charitable gift strategy, 
since significant planned gifts should 
be incorporated into your overall estate 
plan. 

The material presented in this article is of a general 
nature and does not constitute the provision by 
PNC of investment, legal, tax, or accounting 
advice to any person, or a recommendation to 
buy or sell any security or adopt any investment 
strategy. Opinions expressed herein are subject 

to change without notice. The information was 
obtained from sources deemed reliable. Such 
information is not guaranteed as to its accuracy. 
You should seek the advice of an investment 
professional to tailor a financial plan to your 
particular needs. For more information, please 
contact PNC at 1-888-762-6226.
The PNC Financial Services Group, Inc. 
(“PNC”) uses the marketing names PNC 
Wealth Management® and Hawthorn, PNC 
Family Wealth® to provide investment, wealth 
management, and fiduciary services through 
its subsidiary, PNC Bank, National Association 
(“PNC Bank”), which is a Member FDIC, and 
to provide specific fiduciary and agency services 
through its subsidiary, PNC Delaware Trust 
Company or PNC Ohio Trust Company. PNC also 
uses the marketing names PNC Institutional Asset 
Management®, PNC Retirement Solutions®, 
Vested Interest®, and PNC Institutional Advisory 
Solutions® for the various discretionary and non-
discretionary institutional investment activities 
conducted through PNC Bank and through 
PNC’s subsidiary PNC Capital Advisors, LLC, 
a registered investment adviser (“PNC Capital 
Advisors”). Standalone custody, escrow, and 
directed trustee services; FDIC-insured banking 
products and services; and lending of funds are 
also provided through PNC Bank. Securities 
products, brokerage services, and managed 
account advisory services are offered by PNC 
Investments LLC, a registered broker-dealer and 
a registered investment adviser and member of 
FINRA and SIPC. Insurance products may be 
provided through PNC Insurance Services, LLC, 
a licensed insurance agency affiliate of PNC, 
or through licensed insurance agencies that are 
not affiliated with PNC; in either case a licensed 

insurance affiliate may receive compensation if 
you choose to purchase insurance through these 
programs. A decision to purchase insurance will 
not affect the cost or availability of other products 
or services from PNC or its affiliates. PNC does 
not provide legal, tax, or accounting advice 
unless, with respect to tax advice, PNC Bank has 
entered into a written tax services agreement. 
PNC does not provide services in any jurisdiction 
in which it is not authorized to conduct business. 
PNC Bank is not registered as a municipal advisor 
under the Dodd-Frank Wall Street Reform and 
Consumer Protection Act (“Act”). Investment 
management and related products and services 
provided to a “municipal entity” or “obligated 
person” regarding “proceeds of municipal 
securities” (as such terms are defined in the Act) 
will be provided by PNC Capital Advisors. 
“PNC Wealth Management,” “Hawthorn, 
PNC Family Wealth,” “Vested Interest,” “PNC 
Institutional Asset Management,” “PNC 
Retirement Solutions,” and “PNC Institutional 
Advisory Solutions” are registered service marks 
of The PNC Financial Services Group, Inc. 

Investments: Not FDIC Insured. No Bank 
Guarantee. May Lose Value.
Insurance: Not FDIC Insured. No Bank or 
Federal Government Guarantee. Not a Deposit. 
May Lose Value.
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Get Published in

The Editorial Board of this mag-
azine welcomes submissions 
from attorneys and other pro-
fessionals who wish to share 
their expertise on law-related 
topics. 
As policy, we do not compen-
sate our writers.
Articles must be original and 
previously unpublished.
Manuscripts should adhere to 
the following word counts:

*  Major Law-Related 
       Articles: 2,000 words
*  Other Law-Related 
      Features: 1,500 words
*  General Interest: 1,500 words
*  Fiction: 1,000 words
*  Practice Areas: 750 words
*  Essays or Humor: 750 words
*  Book Reviews: 750 words

For more information,  
e-mail: tplmag@philabar.org.


